Office of the Chief Disciplinary Counsel
DISCIPLINARY STATS -- 6/1/2023 THROUGH 11/30/2023

Classification of Writings

Region Total Pending* Inquiried Upgraded
Total 4536 429 2770 1337

* Includes DGR

Classification/BODA Appeal Decisions

Region Total Affirmed Reversed
Total 645 595 50

Classification/BODA Appeals Received

Region Total
Total 674
Summary Disposition Results

Region Total Dismiss Proceed
Total 945 936 9

Election Results
Region Total District Court Evidentiary Default
Total 165 15 56 94

Just Cause Determination

Region Total Just Cause Found| Just Cause Not Found
Total 1142 178 964
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EXCERPT FROM THE MINUTES OF THE AUGUST 17, 2023, SEPTEMBER 21,
2023, AND OCTOBER 19, 2023 MEETINGS OF THE
COMMISSION FOR LAWYER DISCIPLINE

MINUTES OF THE MEETING OF
THE COMMISSION FOR LAWYER DISCIPLINE
TEXAS LAW CENTER
AUSTIN, TEXAS

AUGUST 17, 2023

PRESENT: Bobby Ramirez, Chair; Magali Candler, Vice-Chair; Sheri Brosier;
Valery Frank; Monica Gonzalez; Steve Herman; Omar Pefa (joined
at 8:36 a.m.); Sally Pretorius; Michael Truesdale; and JD Villa. Via
Video/Teleconference: Lee Cox and James Quintero (joined at 8:34
a.m.).

ALSO PRESENT: Seana Willing, Chief Disciplinary Counsel; Royce LeMoine, Deputy
Counsel; Paul Homburg, San Antonio Regional Counsel; Tonya
Harlan, Deputy Counsel; Bill Moore, Houston Regional Counsel,
Michael Graham, Appellate Counsel; Shelly Hogue, Executive
Assistant; Anne Davis, Budget and Administration Coordinator.

CALL TO ORDER
Chair Ramirez called the meeting to order at 8:30 a.m.
ROLL CALL
Shelly Hogue called the roll. A quorum being present, the meeting commenced.

APPROVAL OF MINUTES OF PRIOR MEETINGS

Upon consideration, the following motion was made:

Motion: To approve the Minutes of the June 22, 2023, meeting of the Commission
for Lawyer Discipline.

Movant: Michael Truesdale

Second: Magali Candler

Vote: Unanimous

REPORT FROM THE CHAIR
Chair Ramirez reported on the following:

Excerpt from the Minutes of the August 17, 2023, September 21, 2023, and October 19, 2023 Meetings of the
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e Discussed the Commission dinner honoring departing members, Magali Candler,
Sheri Brosier, and JD Villa.

e Reminded everyone of the September meeting in Austin that will include
orientation for three new Commission members on September 20, 2023.

e Hotel reservations in September will be at the Hilton Garden Inn a few blocks from
the Texas Law Center.

REPORT FROM THE CHIEF DISCIPLINARY COUNSEL
Chief Disciplinary Counsel reported on the following:

e Reminded everyone of the September meeting in Austin that will include
orientation for three new Commission members on September 20, 2023.

e Updated the Commission on 2 bills that passed this past Legislative Session and
the Committee on Disciplinary Rules and Referenda (CDRR) has recommended
amended procedural rules to implement the changes to the Texas Supreme Court.

e Updated the Commission on recently filed lawsuits and pending litigation.

*8:38 a.m.  Anne Davis left the meeting.

No further action was taken.

Meeting adjourned at 10:28 a.m.

[Attorney-client privileged communication redacted.]
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MINUTES OF THE MEETING OF
THE COMMISSION FOR LAWYER DISCIPLINE
TEXAS LAW CENTER
AUSTIN, TEXAS

September 21, 2023

PRESENT: Monica Gonzales, Chair; Michael Barton; Genora Boykins; Benjamin
Broughton; Valery Frank; Steve Herman; James Quintero; and Omar
Pefa (joined meeting in-person at 8:53 a.m.).
Via Video/Teleconference: Michael Truesdale, Vice-Chair; Sally
Pretorius; Lee Cox (joined meeting at 8:58 a.m.); Omar Pefia (until
8:53 a.m.); and Bobby Ramirez.

ALSO PRESENT: Seana Willing, Chief Disciplinary Counsel; Royce LeMoine, Deputy
Counsel; Paul Homburg, San Antonio Regional Counsel; Tonya
Harlan, Deputy Counsel; Michael Graham, Appellate Counsel; Shelly
Hogue, Executive Assistant; Anne Davis, Budget and Administration
Coordinator.
Via Video/Teleconference: Bill Moore, Houston Regional Counsel.

CALL TO ORDER
Chair Gonzalez called the meeting to order at 8:32 a.m.
ROLL CALL
Shelly Hogue called the roll. A quorum being present, the meeting commenced.
APPROVAL OF MINUTES OF PRIOR MEETINGS

Upon consideration, the following motion was made:

Motion: To approve the Minutes of the August 17, 2023, meeting of the Commission
for Lawyer Discipline.

Movant: Steve Herman

Second: Michael Barton

Vote: Unanimous

REPORT FROM THE CHAIR
Chair Gonzalez reported on the following:

Welcomed new members Michael Barton, Benjamin Broughton, and Genora Boykins to
the Commission.
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REPORT FROM THE CHIEF DISCIPLINARY COUNSEL
Chief Disciplinary Counsel reported on the following:

e Welcomed new members, Michael Barton, Benjamin Broughton, and Genora
Boykins and discussed swearing-in ceremony and orientation.

e She and Chair Gonzalez will attend the Board of Directors meeting next week in
Fort Worth.

e The Commission for Lawyer Discipline’s Annual Report was published and
emailed to everyone.

e Advised that the Texas Supreme Court approved preliminary amendments to the
Texas Rules of Disciplinary Procedure in connection with two statutes from the
2023 Legislative Session that went into effect on September 1, 2023.

e Updated the Commission on recently filed lawsuits and pending litigation.

Discussion of August 25, 2023 letter to CFLD from Gaines West

Commission members discussed the letter received from Gaines West and took no
action.

No further action was taken.

Meeting adjourned at 11:07 a.m.

[Attorney-client privileged communication redacted.]
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MINUTES OF THE MEETING OF
THE COMMISSION FOR LAWYER DISCIPLINE
TEXAS LAW CENTER
AUSTIN, TEXAS

OCTOBER 19, 2023

PRESENT: Via Video/Teleconference: Monica Gonzalez, Chair; Michael
Truesdale, Vice-Chair; Michael Barton; Genora Boykins; Benjamin
Broughton; Lee Cox (*Joined the meeting at 9:06 a.m.); Steve
Herman; Sally Pretorius; James Quintero; and Bobby Ramirez.

ALSO PRESENT: Via Video/Teleconference: Seana Willing, Chief Disciplinary
Counsel; Royce LeMoine, Deputy Counsel; Paul Homburg, San
Antonio Regional Counsel; Tonya Harlan, Deputy Counsel; Michael
Graham, Appellate Counsel; John Brannon, Houston Region
Attorney; Khadija Roberts, Houston Region Attorney; Anne Davis,
Budget and Administration Coordinator; and Shelly Hogue,
Executive Assistant.

ABSENT: Valery Frank and Omar Pefia.
CALL TO ORDER
Chair Gonzalez called the meeting to order at 9:00 a.m.
ROLL CALL
Shelly Hogue called the roll. A quorum being present, the meeting commenced.
APPROVAL OF MINUTES OF PRIOR MEETINGS

Upon consideration, the following motion was made:

Motion: To approve the Minutes of the September 21, 2023 meeting of the
Commission for Lawyer Discipline.

Movant: Bobby Ramirez

Second: Genora Boykins

Vote: Unanimous

REPORT FROM THE CHAIR
Chair Gonzalez reported on the following:

e Bill Moore, Houston Regional Counsel, is absent today and Houston attorneys,

John Brannon and Khadija Roberts will present their cases to the Commission.
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e She advised that the CFLD and CDC proposed FY2024-2025 budget request
would be discussed at the end of the meeting.

e She and the Chief Disciplinary Counsel attended the September Board of Directors
meeting in Fort Worth and presented the Commission for Lawyer Discipline’s
quarterly report.

e She will attend the budget meeting on December 4, 2023, where she will present
the CFLD and CDC proposed FY2024-2025 budget to the Board of Directors
Budget Committee.

REPORT FROM THE CHIEF DISCIPLINARY COUNSEL
Chief Disciplinary Counsel updated the Commission on lawsuits and pending litigation.

BUDGET PROPOSAL FOR FY2024-2025

The proposed FY2024-2025 budget for the discipline system was considered and
discussed. The following motion was made:

Motion: To approve the FY2024-2025 budget for the discipline system as presented.
Movant: Michael Truesdale

Second: Genora Boykins

Vote: Unanimous

No further action was taken.

Meeting adjourned at 10:53 a.m.

[Attorney-client privileged communication redacted.]
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Disciplinary System Questionnaire

attorney disciplinary system in Texas. Thank you for your participation. n

1. Are you a former client of the respondent Jawyer? @\(Y ES _ NO

2. Was your grievance dismissed at the initial screening process? _\ZYES __NO /
a, If your grievance was dismissed, did you appeal the classification decision? ___YES
b. Did BODA reverse the dismissai? __ YES V' NO

3. Did your grievance result in a sanction against the respondent lawyer? _ YES M_V{NO
4. Was your grievance heard by: \/ V An Investigatory Panel ___An Evidentiary Panel __ A District Court

5. If your comp]amt was heald by an mvesngatmy or eVLdentlary panel, how would you describe your

Q\l e

j = (v
6. How long did it take to reach a conclusion about your grievance? _\L less than 90 days *A‘}O-
179 days __ 180-260 days ___ more than 360 days

7. Did your grievance involve a: @\4 CRIMINAL MATTER  CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: % APPOINTED __ HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? WV YES _ NO
10, Which regional office of the chief disciplinary counsel’s office processed your grievance?
~V Austin ___Dallas _Houston __ San Antonio
1. Did you ever talk with an employee of that regional office? ___YES _;_\ZNO

a. Ifso, did you talk with: staff _ an attorney __ both
b. What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you talked with?

13. Do you believe the grievance system is fair? YES AZNO

a. if you ans eled no, why, do ou thmkt system is unfair?
pecouse. | IRME ).Ll w0y My aﬁomw,mr Troy F&m\fsb\f filed
o2 0ST e, oN 0pPRs .u&hem m) $oet The! Qﬁomw (G suppose. To be ‘n@&%mﬁ Ny

14, Do you have any suggestlon (:{3 improving the grievance s stem? :
FU\)BU\( {recommenNd Thet yant ofiee Jmi‘{e MDCE. | J’f‘a Con s ;1:!9('03&0(\) %\m/ .
enidence Yeom Yo Comi‘\\m:&’(‘ g \\\ss‘mv\)@e/\ presentted m\\Amrm‘o o eCe %
Return to: Office of the Chief Disciplinary Counsel ‘ |

State Bar of Texas

Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire

By

. Are you a former client of the respondent lawyer? X_YES __NO

. Was vour grievange dismissed at the initial screening process? “;X_; YES NO

a. If your grievance was dismissed, did you appeal the classification decision? X% YES ___ NO
b. Did BODA reverse the dismissal? £ YES __ NO

. Did your grievance result in a sanction against the respondent lawyer? ___ YES £ NO
. Was your grievance heard by: __ An Investigalory Panel ____An Evidentiary Panel __A District Court

. If your complaint was heard by an investigatory or evidentiary panel. row would you describe your

treatment by the investigatory or evidentiary panel?

. How long did it take to reach a conclusion about your grievance? ___less than 90 days ¥ 90-

179 days  180-260 days ___ more than 360 days

. Did vour grievance involve a: ﬁ CRIMINAL MATTER  CIVIL MATTER
. If vour matter was criminal in nature, was your attorney: ¥ APPOINTED __ HIRED

. If vour matter was criminal in nature, did you receive a senience that included jaii or penitentiary

time? __ YES X NO

Which regional office of the chicef disciplinary counsel’s office processed your grievance?
% _Austin __Dallas __ Houston ___ San Anionio

Did vou ever talk with an employee of that regional office?  YES X NO

a. Ifso. did you talk with: __staff _anattorney __ both
b. What were the names of the employees that you spoke with?

How would you describe your trealment by whotever you talked with?

. Do you believe the grievance system is fair? _ YES L NO

a. If you answered no, why do you think the system is unfair?
L come Ao W/’/ L For o yRason .,

Do you have any suggestions for improving the grievance system?

Retum to; Office of the Chiel Disciplinary Counsel
State Bar of Texas
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Disciplinary System Questionnaire

Your completion of this guestionnaire is purely voluntary. Any responses you provide WllLbe used tCl lmpl OVC the -
attorney disciplinary system in Texas. Thank you for your participation. S

1. Are you a former client of the respondent lawyer? _ YES ANO

2. Was your grievance dismissed at the initial screening process? _ YES %NO X
a.. If your grievance was dismissed, did you appeal the classification decision? __ YES 7} NO
b. Did BODA reverse the dismissal? _ YES 0 i
- ﬁ@a&d

3. Did your grievance result in a sanction against the respondent lawyer? _ YES _ NO Ve o0
4. Was your grievance heard by: _ An Investigatory Panel __ An Evidentiary Panel A District Court

5. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your
treatment by the investigatory or evidentiary panel? F A

6, How long did it take to reach a conclusion about your grievance? Lless than 90 days _ 90-
179 days _ 180-260 days _ more than 360 days
7. Did your grievance involve a: __ CRIMINAL MATTER __ CIVIL MATTER :DC-"M }'T h “GA&)J
8. If your matter was criminal in nature, was your attorney: __ APPOINTED __ HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time?  YES  NO /1/ A
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
LAustin _ Dallas __ Houston ___ San Antonio
11. Did you ever talk with an employee of that regional office? _ YES éNO

a. If so, did you talk with: staff  an attorney XX both
b. What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you tatked with?
e

3. Do you believe the grievance system is fair? _ YES X_NO
.1 you answered no, why do }'Ou think the system is unfair? é —7/'
' 2, Thée EyapcE_ b3S ) A MW Cr -

14. Ro you any suggestions for improving the grievancg systém? (WIE— fe= AL
5 7&1 ;pz) ol Ezgheu’e [ize Q?ZC?/’/‘/Q)/ € TAEMJ
<@ o I8 @’(0 s T ’T ,-TZ e AS
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attorney disciplinary system in Texas. Thank you for your participation.

1. Are you a former client of the respondent lawyer?

2. Was your grievance dismissed at the initial screening process? %ES \/NO
a. If your grievance was dismissed, did you appealfthe classification decision? YES

b. Did BODA reverse the dismissal? ___YES NO

3. Did your grievance result in a sanction against the respondent lawyer?  YES zNO

4. Was your grievance heard by: _ An Investigatory Panel __An Evidentiary Panel _ A District Court

5. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your
treatment by the investigatory or evidentiary panel? \yz_,\ow m@
OS \‘W\, \aoteakr  wosizs e dgonce \( ex

\aﬂ\m_ \(\- \G’n\;) m& Aeee b \ﬁa,e_,\r:mw\a/u\

6. How long did it take to reach a conclusion about your grievance? j[less than 90 days  90-
179 days __ 180-260 days _ more than 360 days

7. Did your grievance involve a: CRIMINAL MATTER IVIL MATTER
8. If your matter was criminal in nature, was your attorney: J HIRED
9, If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? __YES AKNO oo \n he o Yeer, e e o
10, Which regional office of the chief disciplinary counsel’s office processed your gr ievance?
/____Austin ~ Dallas __ Houston __San Antonio
11. Did you ever talk with an employee of that regional office? __ YES AO

a. If so, did you talk with: staff __ an attorney __ both
b. What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you tatked with?
L R\ \‘0 Vo QNG

13. Do you believe the grievance system is fair? ___YES /N
a. If you answered no, why do you thmk the system IS unfan’?

Qe LR ,au a Couh )%gm

14, Do you have any suggestions fox‘lmplovmg the grievance system? . G b S
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Disciplinary System Questionnaire

attorney disciplinary system in Texas. Thank you for your paltlclpanon

o/ d/ﬂ/f@# 3
I. Are you a former client of the respondent lawyer? ¢ YES __NO = 7 17 s r;ﬁ /gff /9
2. Was your grievance dismissed at the initial screening process? YES _ NO
a. If your grievance was dismissed, did you appeal the classification decision? ES  NO
b. Did BODA reverse the dismissal? 3 YES p/NO

3. Did your grievance result in a sanction against the respondent lawyer? _ YES _A(:)
f/l. Was your grievance heard by: __An Investigatory Panel ___An Evidentiary Panel A District Court
\

5. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your
treatment by the investigatory or evidentiary panel?

At fapg S fs

6. How long did it take to reach a conclusion about your grievance? !Aess than 90 days __S0-
179 days  180-260 days _more than 360 days
7. Did your grievance involve a: //CRIMINAL MATTER __ CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: 4APPO[NTED ___HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? JZYES ~_NO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
JZAustin __Dalias  Houston ___ San Antonio ,
I'1. Did you ever talk with an employee of that regional office? __ YES AO

a. ifso, did you talk with: ___ staff _ anattorney __ both
b, What were the names of the employees that you spoke with? W

12. How would you describe your treatment by whomever you talked with?

N A

- L

13. Do you believe the grievance system is fair? __ YES ;/NU
[1L vou answered po, why do you think the system is unfair? _
czg/sm; 4/ Yt T HRIE A sl L oom iy Hbboprey
/ I s D S g CAISE fpesthort %fﬂﬁw% D pprssrsgd e
Do y&u have any SLI""CSUOHS for improving the gr 1€Vdnce/5tem'?

Mﬁf,‘f; T The Fphossd. L/ - /4/7‘ Sz much
Fe fﬁ%&wﬁﬂﬁéﬂw/»—,%m@é@%é ho Sy
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Disciplinary System Qucstionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used
attorney disciplinary system in Texas. Thank you for your participation. T T
1. Are you a former client of the respondent lawyer? W/ YES _ NO

2. Was your grievance dismissed at the initial st:reening process? &+ YES _ NO
a. Ifyour grievance was dismissed, did you appeal the classification decision? YES  NO
b, Did BODA reverse the dismissal? _ YES

mmmmmm NO WhTWE ¢ /
. Did your grievance result in a Syﬂcg/aénst the respondent lawyer? ~ YES £ NO

L3

4. Was your grievance heard by: p~An Investigatory Panel An Evidentiary Panel A District Court

5. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your

treatment by the investigatory or evidentiary panel‘?_i S@{s’w ;f( S
R BSccAT CQgeééfAzéﬁ,..,.Aw@éuﬂ
¢ glﬂ/z’%ﬂ/zzmmﬂ_mmﬂw&%uéﬁM_Ygu,..cm_..5.7ae_:é7-

LIUL Yov7
6. How long did it take to reach a conclusion about your grievance? L~"less than 90 days _ 90-
179 days  180-260 days  more than 360 days

7. Did your grievance involve a: ¢~ CRIMINAL MATTER __ CIVIL MAT“"I;V
8. If your matter was criminal in nature, was your attorney: ___ APPOINTED &~ HIRED

9, If‘yourwﬁminal in nature, did you receive a sentence that included jail or penitentiary
time? ¥ YES  NO

10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
~ Austin _ Dallas  Houston _ San Antonio
1. Did you ever talk with an employee of that regionai office? __YES {7 NO

a. Ifso, did you talk with: staff _ an attorney both
b. What were the names of the employees that you spoke with? /{/A{
2

A

12. How would you describe your treatment by whomever you talked with?

L1 WD fpve. BN Gl T HAUE SAreiv TH

AN E

I3. Do you believe the grievance system is fair? _ YES %

a. If you answered no, why do you think the system is unfair?
TIT5 A PANG OF (AWYELS  SCROTMIZIAE THY
IS DEEOS . OF __THelZ. COLLEAUGES - (UMTTE ) Besed.!

14, Do you have any suggestions for improving the grievance system?

THE _EisH_o1S_ Feam.  THE HedD (/G801 1o _ReAly
STz‘qﬁﬁyﬁ'@ H ZTIS A BAD Look. THE MM LS CompreTdly

sul ST RoBEING pEOPLE Wil Your calSen/T ok so 11 Seems
Return to: Office of the Chief Disciplinary Counsel
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Your corpletion of this questionnaire is purely voluntary. Any responses you provide will be use
attorney disciplinary system in Texas, Thank you for your participation. ¥

1.
2.

Disciplinary System Questionnaire

A7

Are you a former client of the respondent lawyer? %_YES NO

Was your grievance dismissed at the initial screening process? t‘é YES _ NO
a. If your grievance was dismissed, did you appeal the classification decision? ,%f ES W NO

b. Did BODA reverse the dismissal? _ YES __ NO

3. Did your grievance result in a sanction against the respondent lawyer? ___ YES % NO

. ‘Was your grievance heard by:*ﬁAn Investigatory Panel _ An Evidentiary Panel __A District Court

5. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your

10.

11.

12,

13.

14,

treatme}nt by the investigatgry or evidentiary panel? 4 ] e a p//..’f“ /:»z/}’f 4
L dro  rapedhiatiew,

. How long did it take to reach a conclusion about your grievance? X less than 90 days __ 90-

179 days __ 180-260 days ___more than 360 days

. Did your grievance involve a: ,&CRiMINAL MATTER _ CIVIL MATTER
. If your matter was criminal in nature, was your attorney: }‘LAPPOINTED _ HIRED

. If your matter was ctiminal in nature, did you receive a sentence that included jail or penitentiary

time? XYES __NO

Which regional office of the chief disciplinary cou.nsel’s office processed your grievance?
>{_Austin _ Dallas ___Houston __ San Antonio

Did you ever talk with an employee of that regional office? ___ YES S NO

a. If so, did you talk with: staff  anattorney __ both
b. What were the names of the employees that you spoke with?

A4

v

How would you describe your freatment by whomever you talked with?
A2/A4

a. If you answered no, why do you think the system is unfair? .
T aeletesd s guioliie or .gisd Caw s
ﬁuéyf _eyz;’@f g‘lgﬁe/gg,g{»;tf e 2 ;{,}ﬁf Ay

Do you have any suggestions for improving the grievance system? v

Do you believe the grievance system is fair? YES X'_NO

AAas a cteug | drdz) SAe 7 @MM//}{{/ /ﬁ;fﬁf’f{r}éﬁ;@f

f}Ls
Loy
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Disciplinary System Questionnaire

attorney disciplinary system in Texas. Thank you for your participation.

1. Are you a former client of the respondent lawyer? _/__ YES  NO

2. Was your grievance dismissed at the initial screening process? L YES _ NO
a. If your grievance was dismissed, did vou appeal the classification decision? »YES NGO
b. Did BODA reverse the dismissal? _ YES _» NO

Did your grievance result in a sanction against the respondent lawyer? YES / NO

=

Was vour gricvance heard by: __An Investigatory Panel _ An Evidentiaty Panel __A District Court

n

~Grrosz.  Ass, DiSciplinary Counsed . )
If your complaint was heard by an ﬁ‘{\-‘cstibaimj\-‘ or ovidentiary pancl. how would you describe your

treatment by the investigatory or evidentiary panel? PMea /ide Ao podi i 17

T hove otz T te b e, 1 ® o,
6. How long did it take to reach a conclusion about your grievance? ___less than 90 days _&90-
179 days __ 180-260days  more than 360 days
7. Did your grievance involve a: _‘[CRIM]NAL MATTER _ CIVIL MATTER
8. If your matter was criminal in nature, was your atlorney: LAPPOINTED ___HIRED
9. Il your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
lime? ___YES 7 NO
10. Which regional office of the chiefl disciplinary counsel’s office processed your grievance?
lAusl.i'n __Dallas __ Houston  San Antonio
11. Did you ever talk with an emplovec of that regional office? ___ YES _AO

a. If so. did you talk with: staff __ anattorncy  both
b. What were the names of (he employees thal you spoke with?

N/ A
{
12. How would vou describe your treatment by whemever you talked with?
N/A
{

13. Do you believe the grievance system is lair? YES / NO
a. If you answered no, why do you think the system is unfair?

14. Do you have any i:gges{ions for improving 36 grievan system? L
2 2 P ROV T ANou Pa y L A4qLL _@W%W ‘H’Lub
& f. i A T 3. n + ; . - .
MUWHMMWMW MIIWGQ . .
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Disciplinary System Queslionnaire

f . . , - . . Foisied Dioale
¥ our completion of this questionhaire 18 purety voluntary, Any responses you provide will betSed
attorney disciplinary system in Texas. Thank you Tor your participation. |

1. Areyou a fermer cticat of the respondent lawyer? ' YES NGO

2. Was your gricvance dismissed? / YES  NO /
a. [ your grievance was dismissed, did vou appeal? ¢ YES  NO
b, Did BODA reverse lhe dismissal? __ YES S NO )

/

Did your grievance result ina sanction against the respondent lawyer?  YES J/ NO
Was your grievance heard by: __ANEVIDENTIARY PANEL A DISTRICT COURT

=W

(¥4

[ your complaint was heard by an evidentiary panel. how would you describe your treatment by

the evidentiary panel? ./ e
hewvidentons 00l ey 7 fo e To ARy S#En o

6. How long did it take to reach a conclusion sbout your grievance? Ass than 90 days _ 90-

£79 days _ 180-260 days ___more than 360 days

7. Did your grievance involve a: __CRIMINAL MATTER __CIVIL MATTER .~

8. I your matier was crimingl in nature, was your altorney: _ APPOINTED o HIRTD

9. 1f your matter was criminal in nature, did you receive a senence thal included jail or penitentiary
thme? YES *J/NO

10. Which regional office of the chiel’ disciptinary counsel’s office processed your grievance”?

L,/f Austin _Dallas _ Houston __San Antonio /
YES NO

Did you ever tatk with an employee of that regional office? _
a. 11 50, did you talk with: ___staff __an attorney __both
b, What were the names gf the employees that you spoke with?

S Aever s fe e Lot /i?.jftjf:_crzzi@w? R

12. How would you deseribe your treatment by whomever you iaiﬁ;ed with?

VALV A R ATt AR R SR AR R e oo G0
T o el Jarn  fee g At AT T OO e
Ve -
13. Do you believe the gricvance system is falr? /\’l‘: NG //

a. I you answered no, why do you think the system is enfair?

14. Do you have any suggestions {or improving the grievgnee system? e . e/ ;
O D Ly e o SE D L LT A
RV a2 el ¥ o 5y A

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Agslin, Texas 78711 . 'Z
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Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the ...

Disciplinary System Questionnaire

attorney disciplinary system in Texas. Thank you for your participation.

I.
2,

=33

10,

11.

Are you a former client of the respondent lawyet? J{‘;ES __NO

Was your grievance dismissed at the initial screening process? \/f ES
a. If your grievance was dismissed, did you appeal the classification demsnon? M{’ ES _ NO
b. Did BODA reverse the dismissal? __ YES wo

. Did your grievance result in a sanction against the respondent lawyer? __ YES NO

. Was your grievance heard by: V/An Investigatory Panel _ An Evidentiary Panel __A District Court

. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your

treatment by the investigatory or evidentiary panel?

. How long did it take to reach a conciusion about your grievance? Jﬁe’ss than 90 days __ 90-

179 days __ 180-260 days ___ more than 360 days

. Did your grievance involve a: ﬁRlMiNAL MATTER Jﬁ/ﬁlVlL MATTER
. If your matter was criminal in nature, was your attorney: M\JRPPOINTED ___ HIRED

. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? v YES _ NO

Which regional office of the chief disciplinary counsel’s office processed your grievance?
u;{_/A’ustin __Dallas __ Houston __ San Antonio

Did you ever talk with an employee of that regional office? __ YES L{ﬁ’o

a. If so, did you talk with: staff  anattorney __ both
b. What were the names of the employees that you spoke with?

, How would you describe your treatment by whomever you talked with?

. Do you believe the grievance system is fair? ___YES / O

a._If you answered no, why do you think the system is unfaiy? _
Thit is o sevious el J?KO’M  wortke  tha
AN AN e QW UATs] f’eca\ni‘ns

14, Db you have any suggestlons ‘fori improving the grievance system?

ivo

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487

Austin, Texas 7871!
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Disciplinary System 'ueétidn'na’ire
or Cuestionario del Sistema
Disciplinario

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to
improve the attorney disciplinary system in Texas. Thank you for your participation. La
cumplimentacién de este cuesticnario es puramente voluntaria. Cualquier respuesta que usted
proporcione sera utilizada para mejorar el sistema disciplinario de abogados en Texas. Traduzca la
encuesta al espafiol seleccionando la opcidn de idioma correspondiente en la esquina superior derecha
de la pantalla. Gracias por su participacion.

General Grievance Information

1. Please select language for survey or Seleccione el idioma para la encuesta: *

English ~

2. Please enter the date you're completing the survey? *

8/11/2023

3. What is your grievance case number? *

202304412

4. Are you a former client of the respondent lawyer? *

htips://forms.of fice com/pages/responsepage.aspx 7id=cqbk 7E4nz0ik V 16DZxy-i¥ WZIUIXKARApBRUxuy _fT9URDUyOTBSS01SQISMIBZN1dVQzM2TERRWS4u 114




8/11/23, 12:48 PM Disciplinary System Questioanaire or Cuestionaric del Sistema Disciplinario

No N

5. What was the disposition of your grievance? *

Grievance was dismissed ~

6. What stage in the process was the grievance dismissed? *

" ! By a Classification Attorney

By an Summary Disposition Panel

7. How long did it take to resolve your grievance? *

less than 90 days N

8. Which Chief Disciplinary Counsel's regional office processed your grievance? *

Austin ~

9. Did you ever communicate with an employee of that regional office?

No v

Disciplinary System Assessment

10. Putting aside whether you agree or disagree with the outcome of your grievance
do you believe the grievance system is fair? *

hitps:/forms.office.com/pages/responsepage.aspx Yid=cqbk 7E4nz0ikV 1 6DZxy-j Y WZOUIXKARA pBRUxuy_rT9URDUyOTBSSOISQISMIBZN1dVQzM2TERRWS4u 24




8/11/23, 12:48 PM Disciplinary System Questionnaire or Cuestionario del Sistema Disciplinario

: Yes

11. If you answered no, why do you think the system is unfair?

1 believe the system prevents human interaction by refusing to speak with me. This attorney has
jeopardized my brothers welfare due to multiple issues My brother Is an active substance abuser
who suffers from Stockholm syndrome and has been assaulted by the people occupying his home.
The attorney disregarded a health questionaire filled out by my brother's primary care doctor where
is Is stated he is not competent to retain counsel as the MD crossed out a wrong answered and
initialed and put the correct answer in. As a physician, I can teli you the Texas State Medical Board
approves this manner to correct entries, This attorney never met my brother in person, and my
brother has had several instances where people impersonate him.. The grievance system appears to
only be interested in whether the attorney has a substance abuse problem. There is no regard for

my brothet's welfare. [ am ashamed of a system that values an attorneys actions without oversight.
This is not over.

12. Have you participated in the grievance process previously? *

" Yes

. No

13. What suggestions do you have for improving the grievance system?
Allow conversation with the reporting parties and educate the reporting parties as to the purpose of
a grievance process. It appears the process will support the attorney without a clear understanding

of the details, I will hold this attorney and the bar responsible when my brother suffers a poor
outcome.

Demographic Information

This information is voluntary

14. What gender do you identify as? *

hitps: /fforms.office.com/pagesiresponsepage aspx Tid=cqbk 7EAnz0ik V 16DZxy-| Y WZOUIXKARApBRUxuy_sTOURDUyOTBSS01SQUSMIBZN I dVQzMZTERRWS4u  3/4




8/11/23, 12:48 PM Disciplinary System Questionnaire or Cucstionario del Sistema Disciplinario

i Male

Female

Prefer not to answer.

o

{3 Other

15. Please specify your ethnicity. *

White/Caucasian

% Black/African American
* Hispanic/Latino

{ ' Asian

{ '+ American Indian/Alaska Native

{ 3 Other

This content is created by the owner of the form. The data you submit will be sent to the form owner. Microsoft is not

responsible for the privacy or security practices of its customers, including those of this form owner. Never give out your
password,

Powered by Microsoft Forms |

The owner of this form has not provided a privacy statement as to how they will use your response data. Do not provide
personal or sensitive information.

| Terms of use

https://forms.of fice com/pages/responsepage .aspx 7id=cqbk7E4nz0ik V 16DZxy-jY WZOUIXKARApBRUxuy_rTO9URDUYOTRBSSOISQIISM i BZN 1 dVQzMzTERRWS4u  4/4



Your completion of this questionnaire is purely voluntary. Any responses you provide will be u
attorney disciplinary system in Texas. Thank you for your participation, . ~

1.
2.

10.

1.

12,

13,

Disciplinary System Questionnaire

Are you a former client of the respondent lawyer? "~ YES _ NO

Was your grievance dismissed at the initial screening process? m;{ES ___NO
a, If your grievance was dismissed, did you appeal the classification decision? __ YES __ NO
b. Did BODA reverse the dismissal? __ YES L-NO

. Did your grievance result in a sanction against the respondent lawyer? _ YES A)
. Was your grievance heard by: _ An Investigatory Panel ___An Evidentiary Panel __ A District Court

. If your complaint was heard by an investigatory or evidentiary paneE how would you describe your

treatment by the mvestlgatm'y or gvidentiary panel? e’ se 0 o DN (51>
sl ey congplofe |
é |
. How long did it-take to reach a conclusion about your grievance? __ less than 90 days __ 90-

179 days 17 180-260 days ____more than 360 days

. Did your grievance involve a: AIMINAL MATTER __ CIVIL MATTER
. If your matter was criminal in nature, was your attorney: _* APPOINTED VH/RED

. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? ﬁES __NO

Which regional office of the chief disciplinary counsel’s office processed your grievance?
Austin _ Dallas  Houston ___San Antonio

Did you ever talk with an employee of that regional office? ___ YES ___m/__]%

a. If so, did you talk with: staff  anattorney ___ both
b. Wh? were the names of the employees that you spoke with?

&/

14

How W(yld vou describe your treatment by whomever you talked with?

T

Do you believe the grievance system is fair? _ YES _.gﬁb
a, If you answered no, why do you think the system is unfair?

14. D/fyou have any suggeions fo: 1mprovmg the grievance system?
&

v (ecson lpecacse. <ouw. o’g vy Cand—trathe_

SR N =1 i
ﬂb'?éif\ oo 4 Ealeh
Return to; Office of the Chief Disciplinary Counsel

State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire GEP 3¢

Your completion of this questionnaire is purely voluntary. Any responses you provide will beused’
attorney disciplinary system in Texas. Thank you for your participation. .

1. Are you a former client of the respondent lawyer? [~ YES __NO

2. Was your grievance dismissed at the initial screening process? 7 YES

a. If your grievance was dismissed, did you appeal the assification decision? 1__/ S NO
h. Did BODA reverse the dismissal? ___ YES

3. Did your grievance result in a sanction against the respondent lawyer? ___YES _1_4
4, Was your grievance heard by: #/4An Investigatory Panel M/CAn Evidentiary Panel/(giA District Court

5. If your complaint was heard by an investigatory or evidentiary panel how would you desm ibe your
treatment by the investigatory or evidentiary panel? 4 e
Are (),4,7'(,/5%; et of Aractica - fhis Appacy was ply frogecytor, aud
poed A .§/,rmn,;f? S /7.— 21 ‘ezl M& , Thats /ﬁffd/cﬂ(/

6. How long did it take to reach a conclusion about your grievance? less than 90 days _ 90-
179 days __ 180-260 days  more than 360 days
7. Did your grievance involve a: RIMINAL MATTER __ CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: l__AKPOINTED ___HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? ﬁ __NO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?

%stin __ Dallas _ Houston ___San Anfonio

11. Did you ever talk with an employee of that regional office? __ YES L/_(

a. If so, did you talk with: staff  anattorney __ both
b. What were the names of the employees that you spoke with?

'[ A
12. How would you describe your treatment by whomever you talked with?

£
it

13. Do you believe the grievance system is fair? __ YE K
a. If you answered no, why do you think the system is upfair? f/
Dedpvre "fi-» Sedoes € Zo WS o 7"0’17 /l‘ /(/ e /1 AT {f/fw/l
JF'(Y;@ /)m (:/tsfﬁz’ o‘f-/;&mct‘ g Ef rhey f(wa L)Ao 40 (( ?f

14. Do you have any suggestmns for 1mp10v1ngthe gnévance system? 1Q 74
T Airvance S, 5Tora ed £ feldofodyes il £ Hheir
LAt T forotdel (pagpel. /0/,7‘ ix%{ﬁ/y Bople. Gk B,

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Your completion of this questionnaire is purely voluntary, Any responses you provide will be used to i

Disciplinary System Questionnaire D

attorney disciplinary system in Texas. Thank you for your participation.

1.
2,

Are you a former cHent of the respondent lawyet? )ﬁ_‘! ES NO

Was your grievance dismissed at the initial screening process? ﬁ YES  NO
a. If your grievance was dismissed, did you appeal the classification decision? (%ﬁis S NO

b. Did BODA reverse the dismissal? __ YES _ NO

3. Did your grievance result in a sanction against the respondent lawyer? ___YES ){ NO

10.

12,

14,

. Was your grievance heard by:'}(_An Investigatory Panel ___ An Evidentiary Panel __A District Court

. Tfyour complaint was heard by an investigatory or evidentiary panel, how would you describe your

treatment by the investigatory or evidentiary panel? . Syri2cd
E Hl f
VLS I y@ﬁé}d #i'a,

Th

. How long did it take to reach a conclusion about your grievance? )X_less than 90 days ___90-

179 days __ 180-260 days ___more than 360 days

. Did your grievance involve a: % CRIMINAL MATTER __ CTVIL MATTER
. If your matter was criminal in nature, was your attorney: iAPPOINTED ___BIRED

. Tf your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? 3 YES __NO
Which regional office of the chief disciplinary counsel’s office processed your grievance?
Xunstin __Dallas  Houston ___San Antonio

. Did you ever talk with an employee of that regional office? __ YES K_NO

a. If so, did you talk with: staff __ anattorney _ both
b. What were the names of the employees that you spoke with?
A2 L4

vrrT

How would you describe your treatment by whomever you talked with?
2124A

. Do you believe the grievance system is fair? __ YES ¢ NO

a. If you answered no, why do you think the system is unfair?

iﬁ@i@#&/

Do you have any suggestions for improving the grievance system?

Aus e etag ! Qo) e P 8 etuclly ppurtl Frpcdes
—atrc covpladt 4

Return fo: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Bax 12487
Austin, Texas 78711




Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you pr 0v1de will be’
attorney disciplinary system in Texas. Thank you for your participation. T

1. Are you a former client of the respondent lawyer? \/ YES ___NO

2. Was your grievance dismissed at the initial screening process? __YES \/NO
a. If your grievance was dismissed, did you appeal the classification decision? __ YES __ NO
b. Did BODA reverse the dismissal? _ YES _ NO

3, Did your grievance result in a saytion against the respondent lawyer? ___YES _\CNO

4. Was your grievance heard by: ¥_An Investigatory Panel ___An Evidentiary Panel __A District Court

5. If your complaint was heard by an investigatory or evidentiary /pang],,,hew would you descrihe your
treatment by the investigatogy or evidentiary,panel? w) e IR AN T \ﬁOﬁf&f"?(y
=0 As Vo o Oucl pF VodSSEl EFTEoA
Az vt Se e Tioy

6. How long did it take to reach a conclusion about your grievance? __nC less than 90 days _ 90-
179 days __ 180-260 days ___ more than 360 days

7. Did your grievance involve a: M_éR_IMTNAL MATTER IVIL MATTER

8. If your matter was criminal in nature, was your attorney: WZ;I:’POINT ED  HIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? ¥ YES _ NO

10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
m\&]stin ___Dallas __ Houston ___San Antonio

11. Did you ever talk with an employee of that regional office? __ YES ;\(_NO
a. If so, did you talk with: ﬂl&staff an attorney Jﬁboth

b. What were the names of the employees that you spoke with?

VEER —TRAED —Ts Andone

12, How would you describe your t;eatment by whomever Jou talked with?

L/ A
/l// At

13. Do you believe the grievance system is fair? ___YES 1/NO
a. If you answered no, why do you think the system is unfair? ““‘i)
4 I3ecause T Fully T M IMRE oF T2
Loy uct. o Cong Sl
14. Do you have any suggestions for improving the grievance Syst
T nEEbS TTe %(Do el LOEE lé, } J (4; %Ef
OuesST oF THE i A= oR 1B Sod

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire

Your completion of this questlonnane is purely voluntary. Any responses you p10v1de w1lE be used:to 1mp10ve the

attorney disciplinary systemn in Texas. Thank you for your participation. PO ——
1. Are you a former client of the respondent lawyer? __ YES _ NO /
2. Was your grievance dismissed at the initial screening process? __ YES NO

10.

11,

12,

13,

14.

a, If your grievance was dismissed, did you appeal the classification decision? ~ YES _ NO
b. Did BODA reverse the dismissal? ___YES __NO p & \, \ L{,‘\/

. Did your grievance result in a sanction against the respondent lawyer? / / YES W_NO
. Was your grievance heard by: _ An Investigatory Panel ___An Evidentiary Panel LA District Court

. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your

treatment by the investigatory or evidentiary panel?

. How long did it take to reach a conclusion about your grievance? é less than 90 days __ 90-

179 days __ 180-260 days ___ more than 360 days

#"

Iy
. Did your grievance involve a: ﬁ_CRIMiNAL MATTER _ CIVIL MATTER
. If your matter was criminal in nature, was your attorney: l//JXPF'OH\JTED ___HIRED

. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? _ YES _ZNO o) v

Which regional office of the chief disciplinary counsel’s office processed your grievance?
_/Xlustin ~ Dallas ___ Houston ___San Antonio

Did you ever talk with an employee of that regional office? _,,,/m YES __NO

a. If so, did you talk with: -+ staff __an attorney _~"both
b. What were the names of the emp oyees that you spoke with?

Luis /m,

How woyld you describe your treatment by whomever you talked with?
e
)

Do you believe the grievance system is fair? _{#’YES __ NO
a, If you answered no, why do you think the system is unfair?

Do you have any suggestions for improving the grievance system?

O

Return to: - Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire SEP ta 7023

Your completion of this questionnaire is purely voluntary. Any responses you provide will-bé used to 1mp1 ove the

attorney disciplinary system in Texas. Thank you for your participation.

1. Are you a former client of the respondent lawyer? AYES __NO

2. Was your grievance dismissed at the initial screening process? ,XWYES _
a. If your grievance was dismissed, did you appeal the classification decision? YES _ NO
b. Did BODA reverse the dismissal? __ YES Z_NO

3. Did your grievance result in a sanction against the respondent lawyer? ___ YES &NO
4, Was your grievance heard by: K An Investigatory Panel __An Evidentiary Panel __A District Court

3. If your complamt was heard by an investigatory or ev1dent1ary panel, how would,you desi ¢ your

trea ent by inve tlgatmy or evidentiary panel? T oay aﬂgm re s
‘-ﬁ' re—pues e e il <€ f,mfemf/#e

6. How long did it take to reach a conclusion about your grievance? %!ess than %0 days __ 90-
179 days __ 180-260 days ___ more than 360 days

7. Did your grievance involve a: 1‘\(_CRIMH\IAL MATTER __ CIVIL. MATTER

8. If your matter was criminal in nature, was your attorney: _ APPOINTED AHIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? %YES __NO

10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
LAustm ___Dallas __ Houston ___San Antonio f//

11. Did you ever talk with an employee of that regional office? ___YES _ﬁNO mpi it Pﬁ(?.» { u’t’w

% W ¢ S 7. 3 L,

a. If so, did you talk with:
b. What were the names of the employees that you spoke with?

2. How would you describe your treagment by whomever you talk wit .
%q Wige mLu b%ﬂkﬁo S &-r%, Oaul-  ,
Pl Wi 200 &fm—@rmr ST G e g,
To AL

13. Do you believe the grievance system is fair? ___YES ANO
a, If you answered no, why do you think the system 1su fair?
't:‘*hé’ s The Igie il ComsoprewiHe eYAlcS

14. Do you have any suggestlons for 1mprov1n he grievance system‘? Cp jL
10y Loyin'ing RZENE DT WA o vl J{
Sy inla¥es g HllceC ¢ muw Lok pleal ] reas,

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you prov1de wtll be usgdtorimproves the
attorney disciplinary system in Texas. Thank you for your participation, 5 S

1. Are you a former client of the respondent lawyer? 3/ YES _ NO

2. Was your grievance dismissed at the initial screening process? YES
a. If your grievance was dismissed, did you appeal the classification dec1s10n‘? \/ YES _ NO
b, Did BODA reverse the dismissal? __ YES _ NO

3. Did vour grievance result in a sanction against the respondent lawyer? _ YES l NO
4, Was your grievance heard by: __An Investigatory Panel ____An Evidentiary Panel __ A District Court

. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your
treatment by the investigatory pr evidentiary panc]’? L SEMCE A1 ey ”7{{
ﬂlﬁ/ nl" i fuirlet LY s I bics ? ; : :

6. How long did it take to reach a conclusion about your grievance? &_\/less than 90 days _ 90-
179 days __ 180-260 days ____more than 360 days

7. Did your grievance involve a: l CRIMINAL MATTER j_{CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: ___\{APPOINTED ___HIRED
9, If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? ﬁ{Es __NO
10. Which regionat office of the chief disciplinary counsel’s office processed your grievance?
/ Austin ___ Dallas _ Houston ___ San Antonio
11. Did you ever talk with an employee of that regional office? __ YES XNO

a. Ifso, did you talk with: ___staff __ an attorney __both
b. What were the names of the employees that you spoke with?

PR

12. How would you describe your treatment by whomever you talked with?
I A

13. Do you believe the grievance system is fair? ___YES \/;\IO ¢ '
a. If you answers:g? no, why do you thmk the system is unfair?

14 Do you have fny suggestlons for tmprov gthe grievance stem'?
i AefS age  peesent, thew Ghe Ja U@Z@W

SOl 15 o s -

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Thank you for your participation.

attorney disciplinary system in Texas,

1. Are you a former client of the respondent lawyer? KYES ___NO

2. Was your grievance dismissed at the initial screening process? X_Y ES  NO
a. If your grievance was dismissed, did you appeal the classification decision? __YES X NO
b. Did BODA reverse the dismissal? _ YES ~ NO

3. Did your grievance result in a sanction against the respondent lawyer? _ YES }(;NO
4. Was your grievance heard by: XAn Investigatory Panel _ An Bvidentiary Panel __ A District Court

5. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your
treatment by the investigatory or evidentiary panel? T \dwud Soseahe W o5 8wt byavog
“Towcndt cSrueshoehid ous A \ SN W o YO W T RC G S M T U R T o
) Vonan mFo 1808 hus el M&MLD\AMmALL\_L\LM Cos Ynna MO |

6. How long did it take to reach a conclusion about your grievance? }éless than 90" days  60-
179 days  180-260 days  more than 360 days
7. Did your grievance involve a:X._mCRiMINAL MATTER _ CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: XAPPOINTED __ HIRED
9. 1f your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? XﬁYES ___NO
10. Which regional office of the chief disciplinary counsel’s oftice processed your grievance?
}gﬂf\ustin ~ Dalias __ Houston ___San Antonio
[f. Did you ever talk with an employee of that regional office? ___ YES &NO

a, I so, did you talk with: __ staff _ an attorney both
b. What were the names of the employees that you spoke with?

Cob T Codveed \ANMn e Qo . -

[2. How would you describe your treatment by whomever you talked with?

13. Do you believe the grievance system is fair? \éYL _ NO
. If you answered no, why do you think the system is unfair?

I4. Do you have any suggestions for improving the grievance system?
A vl Ve TR0 Seeeade) SNERN QeNrenk'S SnaAd e Tyeretved,

“To W mLuﬁygA&M@M&ﬂw@m“w@mA
WA Prw e aes o
Return to: Office of the Chief Disciplinary Counsel

State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



attorney disciplinary system in Texas. Thank you for yom pa1t101pat10n

10,

11,

12,

13.

14,

. Are you a former client of the respondent lawyer? _ YES ;_\_“/ /
YES

. Did your grievance resultin a siry/mn agamst the respondent lawyer? __ YES __\_/MNO
. Was your grievance heard by: V An lnvestlgatmy Panel _ An Evidentiary Panel __ A District Cowrt -
. If your complaint was heard by an investigatory or ewdej‘w aneil how would you'describe your

Yeq

. How iong did it take to reach a \/mclus:on about your grievance? _ less than 90 days 90
179 days __ 180-260 days » morg than 360 days

. Did your grievance involve a: _ ¥ CRIMINAL MATTER IVIL MATTER

. If your matter was criminal in nature, was your attomey P %NTED HIRED

. If your nyx was criminal in nature, did you receive a sentence that inchuded jail or pemtenttaly
Y

E 5 g ;; PRt
aim i,««s.. PYELES

mz‘“é_g % ng Ef‘?‘%

Disciplinary System Questionnaire

a. Il your grievance was dismissed, did you appeal the classification decision? ___YES \/
b. Did BODA reverse the dismissal? __ YES

. Was your grievance dismissed at the initial screening process? |

treatment by the investigatory or videntiary panel? wment of L?fs“ﬂa NSe w{‘ig. ;
vood "Bul, AcTions +that e M!(’l/frehhs/l on B Toleas To O g ﬁamoﬁ@q,;
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time? VYES __ NGO,

V\fy{regional office of the chief disciplinary counsel’s office processed your grievance?
 Austin  Dallas _ Houston ___San Antonio K[

Did you ever tatk with an employee of that regional office? ___ YES _WNO

a. If so, did you talk with: N/ A staff %an attomeyNﬁ both

b. What were the names of the employees that you spoke with?
MA  NoONE = yeT

How would you describe your treatment by whomever you talked with?

NIA

Do you believe the grievance system is fair? ___YES \/NO
a. If you answered no, why do you think the system is unfair?
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you pr0v1de w111 be

attorney disciplinary system in Texas. Thank you for your participation. e

1. Are you a former client of the respondent lawyer? __ YES

2. Was your grievance dismissed at the initial screening process? 4_/‘@ __NO
a. If your grievance was dismissed, did you appeal the classification decision? A @ES ) NO
b. Did BODA reverse the dismissal? _ YES i

3. Did your grievance result in a sanction against the respondent lawyer? ___ YES @
4‘.: Was your grievance heard by: __ An Investigatory Panel _ An Evidentiary Panel A District Cou

54 If youy' complaint was heard by an investigatory or ev1dent1ary panel, how would you descr lbe your
treatment by the investigatory or evidentia anel’P A S TG gy
\___@ Mo s de

How long did jt take tepeach a conclusion about your grievance? __ less than 90 days _ 90-
179 days #77180-26(¢/days ___ more than 360 days
7. Did your grievance involve a: _p~"CRIMINAL MATTER __ CIVIL MATTER

8. If your matter was criminal in nature, was your attorney: _ APPOINTED

9. If your matter was criminal in nature, did you receive a sentence that included jail

time? @ __NO

10. Which regional office of the chief disciplinary counsel’s office processed your grievance?

1/9 allas _ Houston __ San Antonio

11. Did you ever talk with an employee of that regional office?

a. If so, did you talk with: ___anattorney _ both

b. What were the names of the employees that you spoke with?
e Do wreds  Feca ¢f-

&

i2. How would you describe your treatment by whomever you talked with?
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13. Do you believe the grievance system is fair? ___YES @
a. If you answered no, why do you think the system is unfair?
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will
attorney disciplinary system in Texas, Thank you for your participation.

1. Are you a former client of the respondent lawyer? ‘:ﬁ{ YES _ NO

2. Was your grievance dismissed at the initial screening process? YES NO

a. If your grievance was dismissed, did you appeal the classification decision? /YES ~_NO
b. Did BODA reverse the dismissal? ~YES  NO

[PF)

. Did your grievance result in a sanction against the respondent lawyer? _ YES N0
4, Was your grievance heard by: ﬂ\n Investigatory Panel /An Evidentiary Panel A District Court

5. Hyour complaint was heard by an investigatory or ev1dcntia|y panel,hgw would you describe your
treatment by the mvestuc,amly or evidentiary panel?’ /7 .y //f// b //;f/(//f D ety
57//'!/ /7/’///5}? Lot ES B St w7/ ”‘, B gl e

,,r,?/ é’/’?/ z/é’}/ s S/Lf,zé,f/ _,;f;[.,_«'m:zf/ /w //% ,/k’ r fzr:;

6. How long did it take to reach a conclusion about your grievance? _ less than 90 days _ 90-
[79 days  180-260 days _ /10[€ than 360 days

7. Did your grievance involve a: /R[MINAL MATTER /[VIL MATTER

8. If your matter was criminal in nature, was your attorney: /PPOIN TED _ HIRED

9. Ifyour matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? ./_,YE% ~__NO

10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
 Austin _ Dallas _ Houston ___ San Antonio

11. Did you ever talk with an employee of that regional office? __ YES _v/NO

a. If so, did you talk with: __ staff an attorney ___ both
b. What were the names of the employees that you spoke with?

2. How would you describe your treatment by whomever you talked with? 2(//‘?

13. Do you believe the grievance system is fair? z./Y!ZS __NO
a. If you answered no, why do you think the system is unfair?

14. Do you have agy sug ’CS{IOHS fO/‘ﬂpIOVH thc rrievance sy
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Your completion of this questionnaire is purely voluntary. Any responses you provide wﬂl be usc BT

Disciplinary System Questionnaire

attorney disciplinary system in Texas. Thank you for your participation.

1.
2.

10,

L1

12.

14

. How long did it take to reach a conclusion about vour grievance? il less than 90 days
. Did your grievance involve a: L{CRIMINAL MATTER

. If your matter was criminal in nature, was your atiorney:

9.

. Do vou believe the grievance system is fair?

'fh'!: o Lol e o Sign 14;
. Do yOu have any suggeshon&’ for improving the grievance system?

Are you a former client of the respondent fawyer? ;( YES _ NO

Was your grievance dismissed at the initial screening process? ﬁYES __NO /
a. If your grievance was dismissed, did you appeal the classification decision? ¥ YES

__NO
b. Did BODA reverse the dismissal?  YES NO
o~
. Did your grievance result in a sanction against the respondent lawyet? __ YES VNO
. Was your grievance heard by: /An Investigatory Panel ___ An Evidentiary Panel __ A Districl Court

. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your

treatment by the investigatory or evidentiary panel? AN T Waew B fhed g (ieomes.
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_90-

179 days __ 180-260 davs ___ more than 360 days

___ CIVIL MATTER
_«APPOINTED __ HIRED
If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

__YES __NO T el £ 5B Fightug,

Which regional office of the chief disciplinary counsel’s office processed your grievance?

{ime?

_"’_’:Austin ~ Dallas __ Houston __ San Antonio
Did you ever talk with an employee of that regional office? __ YES mifI:JO
a, If so. did yvou tatk with: staff _ anattorney ___ both

b. What were the names of the employees that you spoke with?

How would you describe your treatment by whomever you talked with?

N4

__YES ‘/NO
a. If you answered no, why do you think the system is unfair?
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Your completion of this questionnaire is purely voluntary. Any responses you provide will be uged!t
attorney disciplinary system in Texas. Thank you for your patticipation.

10.

.

12.

13.

14

] + x [ [} Fa " 4 -;». e ¥ats:
Disciplinary System Questionnaire SEp by i

. Are you a former client of the respondent Jawyer? Aj__ YES  NO

Was your grievance dismissed at the initial screening process? - “YES ___NO .,
a. If your grievance was dismissed, did you appeal the cia331ﬁcat10n decision? - YES NO
b. Did BODA reverse the dismissal? __ YES _“_jﬁNO
. Did your grievance result in a sanction against the respondent lawyer? __ YES MNO
. Was your grievance heard by: __An Investigatory Panel " An Evidentiary Panel __A District Court

. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your

treatment by the investigatory or evidentiary panel?

. If your matter was criminal in nature, was your attorney: "APPOINTED ___HIRED } fé‘

. How long did it take to reach a conclusion about your grievance? - _less than 90 days __ 90-

179 days __ 180-260 days __more than 360 days

Did your grievance involve a: ___ CRIMINAL MATTER ___ CIVIL MATTER

. If your matter was criminal in natul e, did you receive a sentence that included jail or penitentiary

time? __ YES /NO

Which regional office of the chief disciplinary counsel’s office processed your grievance?
e

7 Austin __ Dallas _ Houston ___San Antonio

Did you ever talk with an employee of that regional office? ___YES __f___ NO

a. If so, did you talk with: staff _ an attorney ___both
b, What were the names of the employees that you spoke with?

How would you describe your treatment by whomever you talked with?,

Do you believe the grievance system is fair? _ YES _L NO
a. If you answered no, why do you think the system is unfair?

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary, Any responses you provide will be usé
attorney disciplinary system in Texas. Thank you for your participation.

By

1. Are you a former client of the respondent lawyer? 3/ YES __ NO

2. Was your grievance dismissed at the initial screening process? __ YES _ NO
a. If your grievance was dismissed, did you appeal the classification decision? ___YES __ NO
b. Did BODA reverse the dismissal? __ YES _ NO

3. Did your grievance result in a sanction against the respondent lawyer? ___YES v/ NO

4, Was your grievance heard by: __An Investigatory Panel ___An Evidentiary Panel __ A District Court

5. If your complaint was heard by an investigatory or evidentiary papel, how, would you descrlbe  your

tleatment by the mvesngatory or evidentia panel‘? _.y[ AL S A2 L ; -,‘5
84 LY.

Loty Ko col
% IMWM/MWW”WJHII’MWM Y

6. How long did it take to reach a conciusion about your grievance? / Tess than 90 days __ 90-
179 days ___180-260 days ___more than 360 days
7. Did your grievance involve a: \/_CRIMINAL MATTER ___ CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: !ﬂ_ APPOINTED _ HIRED
9, If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? Y YES _ NO
10. Which regional office of the chief disciplinary counse!’s office processed your grievance?
V/ Austin __ Dallas ___Houston ___San Antonio
11, Did you ever talk with an employee of that regional office? __ YES W\/_NO

a. If so, did you talk with: staff _ an attorney ___both
b. What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you talked with?

13, Do you believe the grievance system is fair? __YES y/ NO
a. If you answered no, why do you think the system is unfair?
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RECEIVED

Disciplinary System Questionnaire SEP
22 223

Your completion of this questionnalre is purely voluntary. Any responses you provide will &e ?sed to improve the

attorney disciplinary system in Texas. Thank you for your participation. Srgg‘:%g;}?;?;‘ e
By; L
& et
1. Are you a former client of the respondent lawyer? ~ YES b _A NO T
2. Was your grievance dismissed at the initial screening process? N YES ~_NO

a. If your grievance was dismissed, did you appeal the clasmﬁcatlon decision? __ YES ™ NO
b, Did BODA reverse the dismissal? __ YES __NO

3. Did your grievance result in a sanction against the respondent lawyer? _ YES M’;_NO
4, Was your grievance heard by: __An Investigatory Panel __ An Evidentiary Pane] __ A District Court

5. If your complaint was heard by an investigatory or ewdentlal
g eatment by the investigatory or evidentiary panel? o

panel, how would you describe your

6. How long did it take to reach a conclusion about your grie ievance? _ less than 90 days __ 90-
179 days  180-260 days __ more than 360 days

7. Did your grievance involve a: E‘E;CRIMINAL MATTER __ CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: _ APPOINTED '?‘ HIRED
9. If your matter was criminal in nature, did you receive a sentence that included Ja1l or pemtennaly

time? ) YES _ NO . T LA

10. Which regional office of the chief dlsuplmary counsel’s office processed your gricvance?
:;;f;Austin ___Dallas _ Houston ___San Antonio
1. Did you ever talk with an employee of that regional office? ___ YES E:NO

a. If so, did you talk with: > staff  an attorney ___ both
b uWhat were the names ofihe employees that you spoke with?

12. How would you desctibe your treatment by whomever you talked with?

13. Do you believe the grievance system is fair? __ YES ___ NO
a. If you answered no, why do you think the system is unfair?

14. Do you have any suggestions for improving the grievance system?

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire SEP ? ) 2073

Your completion of this questionnaire is purely voluntary. Any responses you provide wﬁﬁﬁ&ﬁi%@ﬂff@mﬁpmsﬁ the

State Bar of Texas

attorney disciplinary system in Texas. Thank you for your participation. By:
o Voo vn Al oo
. Are you a former client of the respondent lawyer? ;&_YES ~__NO LU ) §'§‘ v e | i’ : %,:
Loe i by g0l
Was your grievance dismissed at the initial screening process? % YES __NO L

10,

13

. Did your grievance result in a sanction against the respondent lawyer'? YES }g_NO

. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

}'Do you have any suggestions for improving the guevancc system‘?

a. If your grievance was dismissed, did you appeal the clasmﬁcatxon decision? LYES NQO
b. Did BODA reverse the dismissal? _ YES * NO I. %rant e e e vl Lp

i
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L
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o
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Was your grievance heard by: __An Investigatory Panel ___

It your complaint was heard by an investigatory or evidentiary panel, how would you describe your
treatment by the investigatory or ewdentlaw panel? ¢ \wf e o weoll sdvinedd
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How long did it take to reach a conclusion about your grievance? ___less than 90 days _ 90- "¢ fwrvmcging
179 days % 180-260 days ___more than 360 days /xcord Ve P 1? e Eﬁs o

R el Yo Ay

Did your grievance involve a: % CRIMINAL MATTER ¥ CIVIL MATTER ¢ o

. If your matter was criminal in nature, was your attorney: _*. APPOINTED __ HIRED

Beligwe

tme? X YES _ NO wd T mvawd 1 ouepry (AR deae (i
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v F
Which regional office of the chief disciplinary counsel’s office processed your grievance? TR R QTR L Ny | W
f e T e ttbg

_;?&_Austin ___Dallas  Houston ___San Antonio

. Did you ever talk with an employee of that regional office? _ YES 1S ANQ el frecsend AE y 0F A
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a. If so, did you talk with: staff  anattorney _ _both ) kf” Lt o St
b. What were the names of the employees that you spoke with? feAfn ey s
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HECEIVED

Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide wiliggﬁs?jgo Qﬁ@gove the
attorney disciplinary system in Texas. Thank you for your participation.

Chief Disciplinary Counsel
1. Are you a former client of the respondent lawyer? Kz ES Stats Bar of Texas

2. Was your grievance dismissed at the initial screening process? i~ YES
a. Ifyour grievance was dismissed, did you appeal the classification demsmn'? YES NO
b. Did BODA reverse the dismissal? __ YES ;7 NO

3. Did your grievance result in a sanction against the respondent lawyer‘? YES 4 NO
4. Was your grievance heard by: _An Investigatory Panel _gﬁ/ An Evidentiary Panel 37A District Court

5. Ifyour complaint was heard by an investigatory or evidentiary panel, how would you describe your
tr eauneutﬁl?y the investigatory or e\rldentmy p'mel’? S péf‘"p% et @;‘r T el f""ﬁ g 3 I g’;;, é %;f 5{
pnbsas . o m *&f&{ﬁ, ﬁwéﬁw Ll | pelintond Yabdhe Langed op 0

A0 He Ol %%ﬁ} Copw, [0 ".éiw%«} ;f%gwﬂzm i ANT S
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6. How long-did it take to reach a conclusion about your grievance? ___less than 90 days __90-

179 days / 180-260 days  more than 360 days

7. Did your grievance involve a: M’RIMINAL MATTER ___ CIVIL MATTER
8. Tf your matter was criminal in nature, was your attorney: %/APPOINTED ___HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
~ time? &7 YES __ NO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
;L//{ustin ___Dallas  Houston ___ San Antonio
11. Did you ever talk with an employee of that regional office? ___ YES JZI:O

a. If so, did you talk with: staff  anattorney __ both
b. What were the names of the employees that you spoke with?

12, How would you describe your treatment by whomever you talked with?

13. Do you believe the grievance system is fait? __ YES / 0
a, If:yy;gu answered no, why do yougthmk the system is unfair?
[(Seldux, Fhe. Sk e d X %L o tefe s ok %*ﬁafwf it
e andl b T Cilendd «%«g‘;ﬁ%&ﬂam e I
14 Do you have any ,spggestlons for improving the gr 1evan§e syst m?
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RECEIVED

Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any respenses you provide will be usgfp i?u?roggglge

attorney disciplinary system in Texas, Thank you for your participatjon.
- Uhief Discipinary Coungel
1. Are you a former client of the respondent lawyer? YES State Har of Tewsy

_NO, g
2. Was your grievance dismissed at the initial screening process? J/ YES __]\‘I(?LW%W“”” T
"YES

a. If your grievance was dismissed, did you appeal the cl-a_gsiﬁcation decision? __NO

b. Did BODA reverse the dismissal? _ YES __NO Jy/ST FILED ON q- 024..; 5
3. Did your grievance result in a sanctjen against the respondent lawyer? ____YES 0
4, Was your grievance heard by: k{: Investigatory Panel __ An Evidentiary Panel __ A District Court

5, If your complaint was heard by an investigatory or evidentiary papel, how would you describe your .
treatment by the investigatory or evidentiary panel?mmm ,5677 U, le .

6. How long did it take to reach a conclusion about your grievance? |}/ less than 90 days __ 90-
179 days _ 180-260 days __ more than 360 days

7. Did your grievance involve a: MIM[NAL MATTER  CIVIL MATTER
8. If your matter was criminal in nature, was your attorney:  APPOINTED HIRED

9. If your mater was criminal in nature, did you receive a sentence that included jail or penitentiary
YES _ NO
10. Whic/regional office of the chief disciplinary counsel’s office processed your grievance?

J/Austin ___Dallas __ Houston ___ San Antonio

I1. Did you ever talk with an employee of that regional office? __YES NO
a. If so, did you talk with: staff __ anattorney ___both A ONE -
b. What were the names of the employees that you spoke with?

MONE .,

time?

12. How would you describe your treatment by whomever you talked with?
ONE.

13. Do you believe the grievance systemn is fair? ____YES k NO
a_If you answered no, why do you think the system is unfair?

LA, (2 £
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14, Do you have dny suggestions for improving the grievance system?
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RECEIVED

Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be ﬁ@ﬁozn@rggﬁhe
attorney disciplinary system in Texas, Thank you for your participation,
/ Chjef Discipy ity Counsal
YES NO g

1. Are you a former client of the respondent lawyer? m'\im State Bar of Texas

— ¥ )
2. Was your grievance dismissed at the initial screening process? ___YES NO7A\ T
a. If your gricvance was dismissed, did you appeal the classification decision? ¥ YES _ NO
b. Did BODA reverse the dismissal? YIS ZNO
v

3. Did your grievance result in a sanction against the respondent lawyer? ___YES ’?NO

4. Was your grievance heard by: ___An Investigatory Panel ﬂn Ev1dentlaly Panel A Distriet Court

5, ifyouwr complamt was heard by an investigatory or evidentigry panel how you descnb our
frea ;entby the investigatory or eyidentiary panel? X ﬂ\/ );

v i WIho fAEn Laifn et & JMV ﬁ’mm:)v fg jhlfa
ﬂm_ AL L 7 Rhe

e g ldonk ey zp did,
/T‘L,\/ﬂfﬁf‘/: /OODAE.CN-‘MZQE (’3@ wag i ?L“}Oﬂ’%j_dfzf,j .

How lung did it take to reach a conclusion about yofir gricvance? \/ less than 90 da 90-
179 days __ 180-260 days ___ more than 360 days FELS .

7. Did your grievance involve a: [CRIMINAL MATTER ___ CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: _ APPOINTED AED
9. Ifyour matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? | _YES _ NO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
/Austin __ Dallas ___Houston ___San Antonio
i1. Did you ever talk with an employee of that regional office? ___YES ﬁlo

a. Ifso, did you talk with: ___ staff ___an attorney ___both [\/ A
b. What were the names of the employees that you spoke with? /’\/ /
A

12. How would you describe your treatment by whomever you talked with?

e A0
“TLERE AAS b zs;\m VERIE [N/ ERA Z"‘”mu_
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13. Do you believe the grievance system is fair? m ___NO
a. If you answered no, why do you think the system is unfair?

14, Do you have any suggestiong for improving the grlevance system?
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RECEIWVED

Disciplinary System Questionnaire SEP 24 2073
Your completion of this questionnaire is purely voluntaty, Any responses you provide wﬂlgﬂcauigg gg m })};0\ e the
AN ‘ H
atlorney disciplinary system in Texas. Thank vou for your pamcqyon Siate Bar Dr’ ;%5%
B pa

1. Are you a former client of the respondent lavwyer? ' YES  NO /
NO

2. Was your grievance dismissed at the initial screening pr €557 _ YES " \/
a. If your grievance was dismissed, did ygu appeal the classification decision? _ YES *NO
b. Did BODA reverse the dismissal? ~/ YES &) :
/ ES _ NO

3. Did your grievance resull in a sanction against the respondent Id\V}GT

4. Was your grievance heard by: %n Investigatory Panel __ An Evidentiary Panel __A Disirict Court

5. Hyour complaint was heard by an investigatory or eyidentiary panel. hovy would you descm e your
neatmem by the investigatpry or ev identiary panel? v DT W f mc’
0 Gl e . Oy MU ,ﬁﬂ Haz e KH"
cﬁ" hg\v"nm xS \;Jlrw L Gy O] m(j G

6. How long did it takc to reach a conclusmn aboul your grievance? '__\éess than 90 days  90-
179 days ___ 180-260 days Tywe than 360 days
C

7. Did your grievance involve a: V' CRIMINAL MATTER 7CIV[L MATTER

8. If vour matter was criminal in nature, was your attorney: APPOINTED HIRED
9. If your matter was;r’mlimxl in nature, did you receive a sentence that included jail or penilentiary
ime? _ YES \/ NO

10. f/}y’ch regional office of the chief disciplinary counsel’s office processed your grievance?
» _Austin ___Dallas ~ Houston __ San Antonio
11, Did you ever talk with an employvee of that regional office? _ YES v/ NO

a. If so, did you talk with: staff __ anattorney __ both
b. What were the names of the employees that vou spoke with?

12. How would vou describe Vomsl(redlmcnl by whomever, ’gou talked w:jiﬂ \_\/ ? }
2 XN gy

Ot Csohf \Qf?*m G\ &) éi“”.\DO Qe O
o id SVl Yoo ode L vl oy Shpbeg ‘mx,z Wi aw\\n‘

13. Do you believe the grievance system is fait?  YES VY NO
a,-If you answered no, why do you think the system is unfair? ;\)
‘p)z WAVERRINR VI 6 ﬁ Ly Y0P el o0 s A
gy 00 SuposSd 40 L,\mk X VO wWhy o y\\'mi
14. Do youfh;lvc any sug},gcsuons for improving thc g, igvance svétem?
Wb¥e 0L UGGES s ord S NG AN \mv{, % LA
AL CAnoee, Yy hfx\}\'}\fff (\ G5 Luell o "i’hh\* \YY\{N Ml
e w\f%m&’, J

Retumto: Office of lhe Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questicnnaire RECEIVED

Your corupletion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation, aet B2 2003

l.
2.

L5}

i

10.

1L

12.

14

. How long did it take to reach a conclusion about your gnewame? __less than 90 days

Are you a former client of the respondent lawyer? \/ _YYES NO

Was your grievance dismissed at the initial screening.process? _ YES NO

a. If your grievance was dismissed, did you appeal the classification decision? 7/ Y YES  NO
b. Did BODA reverse the dismissal? __ YES NO

. Did your grievance result in a sanction against the respondent fawyer? _ YES _\W-{NO
. Was your grievance heard by: __An Invesl'igatorv Panel __AnEvidentiary Panel A District Court

. If your complaint was heard by an investigatory or evidentiary pavel. how would you describe your

treatment by the inves ﬁdtoxy orewdennarv panel" AL ("m\(m\u\ﬁk— HC\Hn\i’*’r 0
Alopiley WS TA0aTe0 5 1T sudh WeRl anl aoiabl 68 8% 8 Reauest-ea
Leriemndton, . L aaie@ RG&\:Q‘-I)TGB wormation, L Vheuéuffre,{s psmisinter i fen

'H;u, M’mmm% e sANclibies or N2ty Ao mﬂ’l‘ﬂ‘ﬁh T WAS Do m\w.\,/, .
Y 90

179 days __ 180-260 days ___more than 360 days
/

. Did your grievance involve a: _-\iCRIMINAL MATTER LCIVIL MATTER
- If your matter was criminal in pature, was your attoruey: _VAPPOINTED _ HIRED
9.

If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
ime? __ YES VWV NO
Which regional office of the chief disciplinary counsel’s office processed your grievance?

“\/_ Austin ___ Dallas __ Houston __ San Antonio

3

Did you ever talk with an employee of that regional office? __YES __ NO

a. If so. did you talk with: staff _ anattormey __ both
b. What were the names of the employees that you spoke with?

How would you describe your treatment by whomever vou talked with?
!
N

/
- Do you believe the grievance system is fair? _ YES ~ NO

a. If you answered no, why do you think the system is unfair?

. Dg you have any suggestions for improying the S{nevance systenﬂ

( Y oMb UEY i Jr\ﬂov\%c\\n nM\}&L‘JhﬁEJnDN y2 9 mR\Q\MNUa HND—\‘\/L" H\Q‘“ = r) m")@.\;‘lreqs
A \no W e - (Nm«r\xen All oy .\ﬁmw, -Fof‘\ T'\(\Q\\a\ ﬁ(}\‘m:\\‘"

Return to: Offlce of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487

Austin, Texas 78711



RECEIVED

Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provi@@ﬁll@ﬁum improve the
attorney disciplinary system in Texas, Thank you for your participation,

Chisf Discintinary Coy

1. Are you a former client of the respondent lawyer? _J_ YES __gNO State Bar

2. Was your grievance dismissed at the initial screening process? _;{ﬂ YES ____Ng)
a, If your grievance was dismissed, did you appeal the classification decision? w\“L YES __NO
b. Did BODA reverse the disinissal? __ YES __NO

3. Did your grievance result in a sanction against the respondent lawyer? _ YES _ NO
4. Was your grievance heard by:  An Investigatory Panel __ An Evidentiary Panel __ A District Court

5. 1F your complaint was heard by an investigatory or evidentiary panel, how would you describe your
reatment by the investigatory or evidentiary panel?

6. How long did it take to reach a conclusion about your grievance? {M tess than 90 days _ 90-
179 days __ 180-260 days _ more than 360 days
7. Did your grievance involve a: __\/_CRIMINAL MATTER  CIVIL. MATTER
8. If your matter was criminal in nature, was your attorney: AAAPPOINTED __HIRED- (J 5 FEQEMAL JOXEE .,
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? \_/_ YES __ NO FeicmaL Psod.
10. Which 1'égion&1 office of the chief disciplinary counsel’s office processed your grievance?
J_ Austin _ Dallas ___ Houston __ San Antonio
11. Did you ever talk with an employee of that regional office? __ YES _-/ NO

a. 1f so, did you talk with: staff _ anattorney __ both
b. What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you talked with?

3. Do you believe the grievance system is fair? _ YES _‘"CNO
a. If you answered no, why do you think the system is unfair?
TIME et T Four LA] 1€GrRS, HS JO I 2O0C EW0UeN, It ooy
MC_ouer_ HO- Y, 10 1ogate, Mr SteiNRergerly whereabodrs.,
14. Do you have any suggestions for improving the grievance system? . )
JO XM T D Aring an dona Fire_ @Ric b adainkst
C)_iexGs ATioAJEY, for caregio0d  mis cnddet.

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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State Bar of Texas

Disciplinary System Questionnaire

m\t\“ﬂ[}"&om compl&:tlon this questionnaire is purely voluntary. Any respons

attorney disciplinary system in Texas. Thank you for your participati

1. Are you a former client of the respondent Jawyer?

2. Was your grievance dismissed at the initial screening process? ~_NO
a. If your grievance was dismissed, did you appeal e classification decision? __YES O

b. Did BODA reverse the dismissal? __ YES e
7

3. Did your grievance result in a sanction against the respondent lawyer? _ YES i_/_nNO
4., Was your grievance heardby: __ An Investigatory Panel ___An Evidentiary Panel __A District Court

5. If your complaint was heard by an investigatory or evidentiary panel, how would you describe yom
treatment by the i estlgatory or evidentiary pamit * \
DGR T A R g "Da\rD W\w
N r"\\()Dp]um ‘\:n{ l-\t"k \Xﬁ?erjoﬂhA%\Nﬂ /‘b (7N L (‘ny v', ,

{{
6. Hoﬂ%ng QEQ' Yt\ake Q—Qeach c&clu(s)fgﬁlgbout your grievance? ess than 90 days ___%0-
179 days __ 180-260 days ____more than 360 days

7. Did your grievance involve a: _ CRIMINAL MATTER _\AV]L MATTER

8. If your matter was criminal in nature, was your attorney: _ APPOINTED HIRED

9. If your matter wis?'ié{al in nature, did you receive a sentence that included jail or penitentiary
time?  YES NO

10. Which segional office of the chief disciplinary counsel’s office processed your grievance?
AA::SU]’] ___ Dalias __ Houston ___San Antonio

11. Did you ever talk with an employee of that regional office?  YES ggﬁo

a. If so, did you talk with: staff _ an attorney __ both
b. What were the names of the employees that you spoke with?
VN

12. How would you desgripe your treatment by whon SVEr you ta lked with? r\ ,
“,DDX’_CX%/\% L IOWING K ﬁ\r e e el h Lm\)a.g -
SANDAC Yo Sk AL
13. Do you believe the grievance system is fair? _ YES 4 4(\30
a. If ypu answered no, why do you think the system is unfair?

wnbarr bewuS s ™Mo lawoues WS D/ T\u‘, %\u"t ‘17)04/% C]Uya

O T s bl o el Bes,

14, Do’ you have any suggestlons for 1mptovmg the guevance system'?

£y eadie Due =

Return to: Office of the Chief Disciplinary Counsel
Stale Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire ey 12 2023

Your completion of this questionnaire is purely voluntary. Any responses you provide will bpasedag imug Sollite:
attorney disciplinary system in Texas, Thank you for your participation, State Bar of Touas

Ko,
1, Are you a former client of the respondent lawyer? __YES NO

2. Was your grievance dismissed at the initial screening process? o+ YES __NO /
a. 1f your grievance was dismissed, did you appeal the classification decision? YES __ NO
b. Did BODA reverse the dismissal? __ YES _ NO T 1+ig oW vuderer el

3. Did your grievance result in a sanction against the respondent lawyer? ___ YES _/ NO
4. Was your grievance heard by: A Investigatory Panel __ An Evidentiary Panel _ A District Court

5. I your complaint was heard by an investigatory or evidentiary panel, how waquld you describe your
treatment by the investigatory oy evidentiary panel? | % i J_g:__ ot have
OCCES 4p e N lﬂt Mot fp/d 10 Ml\ VIR SOENTY ﬂf-‘af‘r J%VT\/
af ot ¥ ”\f \Ppin}tmﬁ 10 gjﬁ o e 4ez Mgt s deed ¥ J e Crulic

6. How long did it take to reach a conclusion about your grievance? _As than 90 days __ 90-
179 days __ 180-260 days ___more than 360 days

7. Did your grievance invelve a __/ CRIMINAL MATTER IVIL MATTER
8. 1f your matter was criminal in nature, was your attorney: _Z:I:’POiNTED ___ HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? __YES _/NO Qﬂﬁa— 1% Pgb\db\'(x-
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
\Astin ___Dallas __ Houston ___San Antonio
11, Did you ever talk with an employee of that regional office? ___ YES » NO

a. If so, did you talk with: staff _ anattorney _ both
b. What were the names of the employees that you spoke with?

12, How would you describe your treatment by whomever you taltked with?

13, Do you believe the grievance system is fair? MYES »/NO

swexed no, why do you thigk the system, is unfair? i
J S0 i Dl Weguge e retnction o the g @

L‘\x\mm
Eg he grievance system?
hy

you have any sugg,esuons for impro _&h
D Vol
) g % T X é et §mﬂ‘M‘q D&w&w@

\e g tevand .

14. D

Return to: ij(J)ffic:e of the Chief Disciplinary Counsei
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




HECEIVED

Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be &QJmThSpZﬁ%ﬁhe
attorney disciplinary system in Texas. Thank you for your participation, CHIEF Disciplinary Counsel
’ State Bar of Texas

1. Are yvou a former client of the respondent lawyer? (/ ES ~ NO By

2. Was your grievance dismissed at the initial screening process? ~YES #NO‘/
a. Ifyour grievance was dismissed, did you appeal the classification decision? YES NO

b. Did BODA reverse the dismissal? _ YES /7 NO FARSE OTALFﬂ{lﬁe

. Did your grievance result in a sanction against the respondent lawyer? YES [ NO

93}

. Was your grievance heard by: _ An Invcs{:gﬁfog Panel _ An Evidentiary Panel A District Court

[

. If your complaint was heard by aznnvestsgatmy or evidentiary panel, how would you describe your
treatment by the investigatory or evidentiary panel? Twe 1S 1954 f‘ﬁO\SOmvB i Phe
20005, FiwA Q\J‘Ou) Lo S are o\,\ui(’, d well \nnTRxAs,

u%d Tv]\buf"e o

M less than 90 days  90-

6. How long did i take to reach a conclusion about your grievance? ™'
179 days  t80-260 days _ more than 360 days

7. Did your grievance involve a; A CRIMINAL MATTER ﬁCIVEL MATTER /
8. If your matter was criminal in nature, was your attorney: 7LAPPOINTED _ _HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? _l_/YES __NO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
_.ﬁAustin _ Dallas  Houston _ San Antonio

1. Did you ever talk with an employee of that regional office?  YES )’{NO

a. If so, did you talk with: staff  anattorney  both

b. What were the names of the employees that you sp})lkffith?

12. How would you describe your treatment by whomever yo&/{a)(/&wnh‘?

I3, Do you believe the grievance system is fair? YES KNO

a, f you answered no, why do you think the;—yétem mfai? f/ {
pevfie ore. ch  blesierens, jﬂ& ' Tmw /
T _Ft?Pl ol Po s Yoe ﬁ Served g wup @& : 7{ ‘Tﬁﬁ’M
f4. )fou ]1 e gridvange system? 't \/\

av, any u 7503( Tasto: in m -l;_ %
D _,v ] 0 J& tmé,c 0050»\ ba]"\
5 Q‘ it 50 S ;

f R éb{«b .8 ?DWW' e
Return to: Office of the Chief Disciplinary Counsel \/' hA\eﬁPV[ W’ '

State Bar of Texas

Post Office Box 12487 /\méwﬁ S oo
Austin, Texas 7871 \’U U’k?{‘h "ZC \\@
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RECEIVED
Disciplinary System Questionnaire et : 19 9003

Your completion of this questlonnalre is purely voluntary, Any responses you provide will be used to gm?
attorney disciplinary system in Texas. Thank you for your participation,

1. Areyoua former client of the respondent lawyer?

2. Was your grlevance dismissed at the initial screening process? L{ NO '
a. If your grievance was dismissed, did you appeal the classification decision? YES %
b. Did BODA reverse the dismissal? A'éfﬁs __NO

rove the
IGHRETY Lounsel

i Bar of Touns

3. Did your grievance resuit in a sanction against the respondent lawyer? __ YES | NO ‘
4. Was your grievance heard by: Alnnvestigatory Panel __ An Evidentiary Panel __ A District Court 3
5. I your complaint was heard by an investigatory or evidentiary p nel, how you descri}% your
treatment by the mvest(ljatory t éyidentiary panel? T/f\(’\/ T L r (p, //m /
A_guh Gl by Kylr pmIr Achrie /)'\(J 74

}\[/r 2 7S Ml Kiced L AC r,M’V i Crovd)

6. How long did it take to reach a conclusion about your grievance? Ahan 90 days __ 90-
179 days __ 180-260 days _ more than 360 days

Did your grievance involve a; |_~/6RIMINAL MATTER __ CIVIL MATTER
If your matter was criminal in nature, was your attorney: _LL’A/P/PSOINTED ___HIRED

oo =

. If'your matter was crimjnal in naturc did you receive a sentence that included jail or pemtentlary
" time? __YES 0 :
10. Wygional office of the chief disciplinary counsel’s office processed your grievance?

ustin ___ Dallas __ Houston ___San Antonio ' : |
11, Did you ever talk with an employee of that regional office? __YES NO

How would you descripe your frpatment ?y whomever you talked, ‘Zlith? /’/\ / /
/0 v 1 cheruad cinel nal done, ] LUC :
f/?) /A sa.Llly

13. Do you believe the grievance system is fair? _ YES .:4
a, If you answered no, why do you think the system is unfau'?
yAeve Kol ol frad o F coed i Konedod bl exdoe /
Gyl (L) e Men Liae_Hcenl in el Ly 5710 157 /—/(Jca/wr 5
14. Do you have any suggestlcms for improving the grlevanc 3y
ﬁa iz (L2 SEAC L g fener £ 7424{7 £ f@f;/d
el e 1 f AL <:£r~s/,/) w reees i AN Ll L1 ¢

a, If so, did you talk with: . staff __ an attorney __ both -
b. What were the names of the employees that you spoke w1th? ( )/

12,

[

- Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

RECEIVED
Your completion of this questlonnalre is purely voluntary. Any responses you provide will be used to improve the

attorney disciplinary system in Texas, Thank you for your pamija;lgn
YES NO

1. Are you a former client of the respondent lawyer?

2. Was your grievance dismissed at the initial screening process? M\ !
a. If your grievance was dismissed, did you appeal the-Classificatiop. dgmmonmﬁwYESw::-N@"ww
b, Did BODA reverse the dismissal?  YES %NO

3. Did your grievance resultin a sancig)fn against the respondent lawyer? _ YES % NO
4. Was your grievance heard by: zﬁn Investigatory Panel _ An Evidentiary Panel __A District Court

5. If your complaint was heard by an investigatory or evidentiary panei how would you describe your
atreatmfnt by the mvein atory or evidentiary panel? t_{ n-- mﬂ oo N Comeesit™g,
g e s

e .

6. How long did it take to reach a conclusion about your grievance? __less than 90 days ﬁ)-
179 days _ 180-260 days _ more than 360 days
7. Did your grievance involve a: %IMINAL MATTER ___CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: \/APPOINTED ___HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? W YES  NO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
%usﬁn ~ Dallas __ Houston ___San Antonio
11. Did you ever talk with an employee of that regional office? ____YES Mﬁdo

a. [f so, did you talk with: staff _ an attorney ___ both
b. What were the names of the employees that you spoke with?
NI

12. How would you describe your treatment by whomever you talked with?

NI

#
13. Do you believe the grievance system is fair? __ YES \f“'{IO
a. If you answered no, why do you think the system is unfair?
e eate 5 \‘%@\Wﬂ% M ot raead 1S waseld [RAL: IS e Tl
Gt Ap U 20 don coorit e v Seyare o (NG f%ﬁf*\ oA P N0 EOdY et
14. Do you have %ny Suggestiong for 1mp1 oving the grievance system '
ATy ié’%w”‘%&& "’1%‘““( r4

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

0CT 23 2003

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to mprove the

altorney disciplinary system in Texas. Thank you for your participation,

10,

11.

12

13,

4.

Please

. Are you a former client of the respondent lawyer? / YES __ NO e

Tyl
&

e S

. Was your grievance dismissed at the initial screening process? ___YES AZNO

a. I your grievance was dismissed, did you appeal the classification decision? __ YES NO
b. Did BODA reverse the dismissal? __YES ___NO

. Did your grievance result in a sanction against the respondent lawyer? ___YES _,_/_{ NO
. Was your grievance heard by: fAn Investigatory Panel ___An Evidentiary Panel __A Distriet Court

. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your

treatment by the investigatory or evidentiary panel? Loy y 2 O 0 i 5

. How long did it take to reach a conclusion about your grievance? __'_./mless than 90 days __ 80-

179 days __ 180-260 days ___more than 360 days

. Did your grievance involve a: ;v’: CRIMINAL MATTER _ CIVIL MATTER
. If your matter was criminal in nature, was your attorney: JKAPPOINTED ~_HIRED

. 1f your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? ___YES _{ NO

Which regional office of the chief disciplinary counsel’s office processed your grievance?
__/fﬁustin __Dallas ___Houston __ San Antonlo

Did you ever talk with an employee of that regional office? ___YES AiL/NO

a. If so, did you talk with: ___ staff __an attorney ___both
b, What were the names of the employees that you 5poke with?

How would you describe your treatment by whomever you talked with?

Do you believe the grievance system is fair? _[_ YES NO

a. If you answered no, why do you think the system is unfair?

Do you have any ‘suggestions for improving the grlevance siz/gtem'?
A Y I LGy r’iqzutﬁ‘"w a7 s

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire RECEIVED

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation. ot 24009

11.

13,

14,

. Are you a former client of the respondent lawyer? iYES __NO Chief
. Was your grievance dismissed at the initial screening process? _;é( ES"__ NO .

a. If your grievance was dismissed, did you appeal the classification decision? VYES NO T
b. Did BODA reverse the dismissal? ___YES _\_4\10

. Did your grievance result in a sanction against the respondent lawyer? _ YES LNO
. Was your grievance heard by: Mﬂm Investigatory Pane! __ An Evidentiary Panel _ A District Court

. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your

lruatment by the investigatory or evidentiary panel?_AR7T E&; - M L&ﬂ 1773
: 0 MAUICYDUS ORVTE U PS stmmji_
MUJ T ko Yoty SHEE ufe;f’lp o d g d@if

. How long did it take to reach a conclusion about your gtievance? _\,{less than 90 days _ 90-

179 days ___ 180-260 days ___more than 360 days

. Did your gricvance involve a: _\__{ CRIMINAL MATTER __ CIVIL MATTER
. If your matier was criminal in nature, was your attorney: ﬁAPPOINTED _ HIRED

. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? MlvéES __NO

. Which regional office of the chief disciplinary counsel’s office processed your grievance?

1/ Austin __Dallas *_ Houston ___ San Anfonio
Did you ever tatk with an employee of that regional office? ___YES ;_;\{l'\IO

a. If so, did you talk with: staff _ an attorney ___both
b, W])at were the names of the employees that you spoke with?

. How qukd you describe your treatment by whomever you talked with?

Do you believe the grievance system is fair? ___ YES iNO
a. If you answered no, why do you think the system is unfair? f
I round oud 1A _batesl on tocmeyv ethnynems Lohe
Sticke 4oaeHaer L
Do you have any suﬁgestlons for impro \L(g the Erlevance system? -F {4
N

wf ool onh Huvz dord Jenod cng o

QvHﬂvh,QAl"\ ke 0 tng Ciled on,

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Cucstionario del Sistema Disciplinario

Su realizacion de este cuestionario es estrictamente voluntaria. Las respuestas que usied proporcione scrz'nhg@
niilizados para mejorar el sistema disciplinario de los abogados de Texas. Gracias por su parficipacion. EWVED
. ;Es usted un clienle anterior del abogado demandado? Si No @C‘{ 2 7 2323
2. Fue rechazado su queja en el proceso de proyeccion inicial? St/ No ngsia?fscéménary Courgel
a. Si suqueja fue sobreseida, japeld fa decision de clasificaeion? & S No g, ® Bar of Texas
b. ;Fue revertido el sobresemiento, de parte de BODA? _ Si No e

Tl

e
¢<Resulld su queja en una sancién contra ¢t abogado demandado? Si _/ No

4 ¢Fue escuchado su queja por: <71 UN PANEL DE INVESTIGACION ]\g{f}UN PANEL DE
EVIDENCIA Ag[) UN TRIBUNAL DEL DISTRITO

5. Si suqueja fue escuchada por un panel de invesligacion o g\x‘ficlenciﬂ._ 4como describiria usted su tratamiento
pot parte del panel del investigacion o del evidencia? Fhym eNa

1

6. ;Cuanto tiempo durd el proceso de llegar a una conclusion de su queja? _# menos de 90 dias 90-179

dius 180-260 dias mas de 360 dias

7. ¢Involucro su queja v ASUNTO CRIMINAL ASUNTO CIVIL?

8. Sisuasunto fue criminal en naturaleza, fue su abogado: DESIGNADO POR EL TRIBUNAL
EMPLEADO

9. Siclasunto fue criminal en naturaleza / recibié usted un castigo que incluy6 tiempo de carcel or de
institucidn penitenciaria? Si No

10.  ;Cual oficina regional del primer abogado disciplinario procesd su queja? _{ _Austin Dallas
Houston San Antonio

‘

{
11, ;Hablé usted una vez con en empleado de esa oficina regiongl Si 4 No

. A v ) 2 r
a. En caso del alirmativo, ;Habld usted con: "ffﬁ‘k')Personal {) un abogado%ﬂ {} ambos
. 3 - . ¥ v
b. ;Cuales son los nombres de los empleados con quien usted se comunico? Y\
;
/

12.  ;Como describiria usted su tratamiento por la persona con quich usted hablo?

o - \ i v
NGl

T

L —
N Nee  od

i

13, ;Cree usted que ¢l sistema de quejas es justo £ S No
2. Si su respuesta es ‘no’, ;porque cree usted que el sistema es injusto?
n

t
T N 51‘4 P (VERTYS
[P A {
14, ;Ticne usted alguna sugerencia para mejorar el sistema de quejas? .
2 it { = L T, B __,“\"
e ot e IO AV B AL

Volver a: Office of the Chiel Disciplinary Counsel
Stale Bar of Texas
Post Office Box 12487
Austin. Texas 78711
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RECEWVED
Disciplinary System Questionnaire

Your completion of this questionnaire is purcly voluntary, Any responses you provide will be used) (bﬁn@rﬁv@ﬂﬁg

attorney disciplinary system in Texas, Thank vou for your participation.

1.
2.

Laa

h

10,

1i.

12.
!3.

14. Do You have dl]\’ suggestions For improving the grievance sy stem?

. Was yvour grievance heard by:

_ CHEEF Disciplinary Coungst
_ a’/ State Bar of Taxas
Are vou a former client of the respondent lawyer? ___YES ¢ NO By:

Was vour grievance dismissed al the initial screening process? _ YES # NO
a. If your grievance was dismissed, did you appeal the classification decision? »~ YES - NO
b. Did BODA reverse the dismissal? _# YES NO

. Did your grievance result in 4 sa}q'lion against the respondent lawyer? YES / NO

«;An Tnvestigalory Panel ___An Evidentiary Panel __A District Court

. If your complaint was heard by an investigatory or evidentiary panch how would you describe your

treatiment by the investigatory or evidentiary panel? VI i ‘\Cg
AR

. How long did 1t lake to reach a conclusion about your grievance? f/ less than 90 days 90-

[79days __ 180-260 days __ 1nore than 360 days

. Did your grievance involve a: / CRIMINAL MATTER ___ CIVIL MATTER
. H your matter was criminal in nature, was vour attorney: MéiAPPOINTED ____HIRED
9.

I your matter was criminal in nature, did you receive a senlence that included jail or penitentiary
time? __ YES Mx:{ 1;30

Which regional office of the chief disciplinary counsel’s office processed your grievance?
_gﬂ\ustin _ Dallas __Houston ___San Antonio

Did you ever talk with an employee of that regional office? _ YES  NO

. If so. did you talk with: f\ Y sidf w\ an attorney ¢ \C}, both
b What were the names of the emplo\ ees that you spoke with?

Ao

How would you describe your treatment by whomever you taiked with?

[
‘\f\;) /'” o \..,

Do you believe the grievance system is {air? YES  NO
. I vou answered no, why do vou think the system is unfair?
? A3 , li P (

i *\\ P L G \ oy (M “x(hr"

L \ ‘\

coi e GO0

Retum to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

HOY 05 7029
Your completion of this questionnaire is purely voluntary. Any responses you provide will I%é’*;[:sc(gzlé’ mggfbi/e the

attorney disciplinary system in Texas. Thank you for your participation.

14,

. Are you a former client of the respondent lawyer? ﬁéES NO By

. If your matter was criminal in nature, was your altorney:

a. If your grievance was dismissed, did you appe\itl/he classification decision?
b. Did BODA reverse the dismissal?  YES NO

. Was vour grievance dismissed at the initial screening process? ﬁﬁs NO/
“YES _ NO

. Did your grievance result in a sanction against the respondent lawyer? YES WO

. Was your grievance heard by: _ An Investigatory Panel ___ An Evidentiary Panel __ A District Court
. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your
treatment by the investigatory or evidentiary panel? "7 \)Uf’ ((*C'@AQL’”{\)_ MY af(’m{,-\,
,@M@#ﬁlﬂo—ch&& ,,,, Lﬂigvzimmg,fm, Comi | ocene dZpnd
exawauned’ 1
. How long did it take o reach a conclusion about your grievance? 'Vl\/ssthan 90 days  90-

179 days _ 180-260 days more than 360 days

. Did your grievance involve a: WXAIMINAL MATTER _ CIVIL MATTER
WV AP

POINTED  HIRED

. If your mattey'was criminal in nature, did you receive a sentence that included jail or penitentiary
E

time? S NO

. W::iyl regional office of the chief disciplinary counsel’s office processed your grievance?

¥ Austin__ Dallas  Houston _ San Antonio M
. Did you ever talk with an employee of that regional office? {/YES NO

a. If so, did you talk with: staff  an attormey  both
b. What were the names of the employees that you spoke with?
/W«ﬁ Simn EEAD,

. How would you describe your treatment by whomever you talked with?

’ Pﬁtf%&!u\,ag“ u ci b et A('/{ ~ta '[L&/H{, U\JHLI "__Q'\Jt'\dmﬁ CN L"TIL

‘Nuj (Y] ‘c&‘ \ig’a kéf L Rj

. Do you believe the grievance system is fair? ___ YES AO

a. If you answered no, why do you think the system is unfair?

I;Q-Cc”m*”t L EATE LJKN..)UC!:"‘I‘ s (J "H/\Q_/ (;/mi c(.is’}'{((%‘ (d:'.f\flt‘ “é\l’f{’ld (J i.'L‘&N\f“ég}\}_"

Mﬁwﬁy6\vﬁuﬂndéﬁwduff€§$4w wasl_Candy | i Giseein s @

Do you have any’suggestions for improving the grievané’e system?

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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RECEWVED

Disciplinary System Questionnaire NOY 07 H

Your completion of (his questionnaire is purely voluntary, Any responses you provide \&Jggg ysedigdmmovedhc
attorney disciplinary system in Texas. Thank you for your participation. State Bar of Texas

L. Are vou a former client of the respondent lawyer? L/YES __NO i

2. Was your grievance dismissed al the initial screening process? [/ YES __ NO
a. I your grievance was dismissed, digypon appeal e classification decision? YES ___NO
b. Did BODA reverse the dismissal? @0 YES /N0 what The Questionnwile o

Did vour grievance resull in a sanction against the respondent lawyer? YES Y/ NO

fd

. Was vour gricvance heard by An Investigalory Panel ___An Evidentiary Pancl __A District Court

wooA

. If your complaint was heard by an investigatery or evidentiary pancl, how would you describe your
trealment by the investigatory or evidentiary pzmc}? Knfow ont? Come 1o Sef.
, fAgl (,A_{\/OL The  infvesFantdon  Whet r‘:\fl/(;Sf:['%?tLlDA/ my_ Afforn/ey
MR MicHael, MatavB . Pt Foler vor& Thet hod. Rrovedn Taylor seme_ on/ Them bater T
The ~Nome T Heoler Rrawelon TAYPr T Sceq/ Thh o The mad Carf .
6. How long dig it 1ake 1o reach a conclusion about your grievance? _ less than 90 days __ 90-
179 days ¥V 180-260 days ___nore than 360 days

7. Did vour grievance involve a: %REMINAL MATTER ? CIVIL MATTER
8. I vour matler was criminal in nature, was your atlorney: ¥ APPOINTED _ HIRED
9. If vour matter was criminal in nature, did you receive a senfence that included jail or penitentiary
time? p#YES _ NO
10. Which regional office of the chicf disciplinary counsel’s office processcd your grievance?
¥ Austin __ Dallas __ Houston ___ San Antonio

11, Did vou ever talk with an employec of that regional office? _ YES __s_/NO

a. Ifso. did you talk with: staff  an altorney ___boih[g,@-. [ nete_dram (ol of The State RGL'R_

b. What were the names of the employees that you spoke with? @ ‘ :
\:/\’n/ohf Onte. Come 1o See me., T Leald g Narae. Be }}\9 Sacc vy 16 Tomo
1371-0 ‘

12. How would vou describe your (reatment by whomever you talked with?
Lnlow onse. Come_Jo see_me s

13. Do you believe the grievance system is fair? __ YES _AO
a. 1l you answered no, why do you think the system is unfair?
Kiloor_orte. _Coms 1o fadk foo me AN T Téfcf Theon To_Cocte ool See me.
Befr. the 10/4/3033- T hearel mpneme of Celd BB Tmipcelf B-14)

I4, Do you have any suggestions for improving the grievance sysiem?
My {nicf <0/‘rew_n}&’ g Seatt_an Se? B oAl (\AO/ an/ 54)? 19 ody end one
an, OCT, G-an03dx T Tuninik | Sedt H of b of ThEM 1o The Shde of

7
Tekns BA‘%:mm lo: Office of the Chief Disciplinary Counsel
State Bar ol Texas
Posl Office Box 12487
Austin. Texas 78711
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Disciplinary System Questionnaire
v _
Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation.

1. Are you a former client of the respondent lawyer?  YES b _&_NO ?_

2. Was your grievance dismissed at the initial screening process? % YES __NO
a. If your grievance was dismissed, did you appeal the class1ﬁcat10n decision? % YES __ NO
b. Did BODA reverse the dismissal? { YES __ NO

3. Did your grievance result in a sanction against the respondent lawyer? __ YES A NOY

4. Was your grievance heard by: ™ An Investigatory Panel ___An Evidentiary Panel __A District Court

5. If your complaint was heard by an investigatory or evidentiary panel, how wogélld you describe your
treatment by the mvest;gatory or ev1dent1ary»p el? b e . g Worpy

phy

+ DA% ‘1 ] 4 . % 2
6. How long d1c1 1t take to reach a conclusnon a out youl gnevance‘? { less than 90 days  90-
179 days __ 180-260 days __ more than 360 days

~X

Did your grievance involve a: Y CRIMINAL MATTER. CIVIL MATTER
¥ s .

8. If your matter was criminal in nature, was your attorney: ¥, APPOINTED __ HIRED
9, If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? __ YES A . L

10. Which reglonal office of the chief disciplinary counsc! s office processed your grievance?
¥ Austin __ Dallas ___Houston ___ San Antonio
11, Did you ever talk with an employee of that regional office? __YES W&NO

a. If so, did you talk with: staff _ an attorney _ both
b, What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you talked with?

13. Do you believe the grievance system is fair? __ YES "% NO
a. If you angwered no, why do you think th%e system is unfair}
B o e

£ R Sx”;_ {

14. Do you }‘j\:éwe any suggeﬁtionsyfor impro "ng the gr_igyénce system?

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487

Austin, Texas 78711
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Disciplinary System Questionnaire BECENVED

Your completion of this questionnaire is purely voluntary. Any responses you provide will ?&)gjedi tg iujﬁ%%ve the
attorney disciplinary system in Texas., Thank you for your participation. S

CHIEF Disciptinary Counsal

1. Are you a former client of the respondent lawyer? _'4’ ES State Bar of Texas

_my
2. Was your grievance dismissed at the initial screening process? YE?E NO

a. If your grievance was dismissed, did you appeal the classification decision? &’ YES __ NO
b. Did BODA reverse the dismissal? ___ YES __NO

. Did your grievance result in a sanction against the respondent lawyer? ___ YES gﬁo

(¥

4. Was your grievance heard by: __ An Investigatory Panel ____An Evidentiary Panel __A District Court ,«V?[W ¢

Ch

. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your
treatment by the Investigatory or evidentiary panel?

. How long did it take to reach a conclusion about your grievance? ﬁess than 90 days __ 90-
179 days ___180-260 days ____more than 360 days

o

~

. Did your grievance involve a: L CRIMINAL MATTER __ CIVIL MATTEy
HIRED

o

. If your matter was criminal in nature, was your attorney: __ APPOINTED

D

. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? L/YES ___NO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
Z Austin __ Dallas _ Houston __ San Antonio :
11. Did you ever talk with an employee of that regional office? _ YES m‘él/o

a. If so, did you talk with; staff  an aftorney __both
b, What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you talked with?

v
13, Do you believe the grievance system is fair? __ YES AO
a. If you answered no, why do you think the system is unfair?
Thad  was “n\o “\“G\\\\{ Killerend prable~ psi A !5"!«1"1[’“/ /é\r&[ ares 54%;/
Ohe  wtag s L::\ecg)‘».\‘- Ve conet ol ag b hoeil t’ac*’ncvi' w i Fhness _/«.sr Ly

14, Do you have any sug estions Tor improving the grievance system?
AN

T\') R ves ‘\\IQ“ w/ L\.:\ i :S [/g @‘L 15 Ay (’at"[” Ok, "th,r} bLrd S e 4%%/4 C/‘/z 'ZZ%‘(’A Z
Com {\(ﬁnf L Cu\c}\ .-1‘4“» (5( haee é—«: | ’L”‘ﬂ#{/%’f /7 det z//r:/ 15 el

Return fo: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 787F1




BEGEWED

Disciplinary System Questionnaire

NOV 16 2023

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to im rovqﬁgl&m

I
2.

[P

(CHIEF Disoipinary

attorney disciplinary system in Texas. Thank you for your participation. Semte Bar of Texas
Are you a former client of the respondent lawyer? _~/Y ES _ NO By:
Was your grievance dismissed at the initial screening process?  YES  NO
a. If your grievance was dismissed, did you appeal the classification decision? v YES _ NO
b. Did BODA reverse the dismissal? __ YES _ NO ﬂ/[}g
. Did your grievance result in a sanction against the respondent lawyer? __ YES Z__NO
Was your grievance heard by: _ An Investigatory Panel __ An Evidentiary Panel A District Court

4.

14,

. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your

treatment by the investigatory or evidentiary panel?

. How long did it take to reach a conclusion about your grievance? i less than 90 days  90-

F79 days  180-260 days  more than 360 days

. Did your grievance involve a: ﬁREMINAL MATTER __ CIVIL MATTER
. I your matter was criminal in nature, was your attorney: 7~N/APPO]NTED ___HIRED

. If your matter was criminal in nature, did you receive a sentence thal included jail or penitentiary

time? MUA/ ES __ NO

. Which regional office of the chief disciplinary counset’s office processed your grievance?

{M_kAustin _Dallas __ Houston _ San Antonio

. Did you ever talk with an employec of that regional office? ___ YES AO

a, Ifso, did you talk with:  staff an attorney _ both
b. What were the names of the employees that you spoke with?

. How would you describe your treatment by whomever you talked with?

. Do you believe the grievance system is fair? ___ YES L/NO

a. If you answered no, why do you think the system is unfair?
Becaust the  Systen has lespholes not Bnown fp_the o
Gf \r!iﬂdﬂ,m'é‘ ' s .

Do you have any suggestions for improving the grievance system?

RAAce . oes e plain Lnefish edev Lov Pressnes s fo_use
v the px vamn KA Libraes

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire

NOV. 2 ¢ 2003

Your completion of this questionnaire is purely voluntary. Any responses you provide will be sed to %np ove the
attorney disciplinary system in Texas. Thank you for your partw:?n Phint .

1. Are you a former client of the respondent lawyer?

2. Was your grievance dismissed at the initial screening process? V/ES ___NO
a. If your grievance was dismissed, did you appeal the classification decision? ___YES __Vm‘:ﬁ 0]
b. Did BODA reverse the dismissal?  YES ___NO ¢} ?“\Kwo ATy

3. Did your grievance result in a sanction against the respondent lawyer? __ YES __;470
4, Was your grievance heard by: __ An Investigatory Panel ___An Evidentiary Panel __ A District Court R\BfD

5. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your
treatment by the investigatory or evidentiary panel? N oane-

6. How long did it take to reach a conclusion about your grievance? _V less than 90 days ___ 90-
179 days __ 180-260 days ___ more than 360 days
7. Did your grievance involve a: ﬁRIMH\IAL MATTER __ CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: __ APPOINTED ¢ HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? ¥ YES  NO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
N Austin . Dallas  Houston _ San Antonio
11. Did you ever talk with an employee of that regional office? _ YES _\/_/N O

a. If so, did you talk with: _ staff _ an attorney __ both N e
b. What were the names of the employees that you spoke with? Y //) &

12, H{i\g would you describe your treatment by whomever you talked with?
pne-

13. Do you believe the grievance system is fair? __ YES @O ;
a. If you answered no, why do you,think the system is unfair? . I
Vo thew, ohpened dp Perih e 6¢ s Mo o« “{f clio
+ilee b Chhbnl) oV pnoney J
14. Do you have any suggesnons for i unprovm% the grlevance system‘? L ‘ o
K e Samd Oong Q g N € ‘{j(,ﬁ"«]ﬁm\j %:! N @ij@L‘S; 2’\

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

attorney disciplinary system in Texas, Thank you f01 your pdmmpdtlon.

1. Are you a former client of the respondent lawyer? _ YES KNO By
2. Was your gtievance dismissed at the initial screening process?  YES / NO
a. If your grievance was dismissed, did you appeal the classification decision? YES  NO
b. Did BODA reverse the dismissal? _ YES _ NO
¢ 3, Did yvour grievance resull in a sanction against the respondent lawyer?  YES NO
4. Was your grievance heard by: _ AnlInvestigatory Panel __ An Evidentiary Panel A District Counrt

\,3. If your complaint was heard by an tnvestigatory or evidentiary panel. how would you describe your
treatment by the investigatory or evidentiary panel?

6. How long did it take to reach a conclusion about your grievance? __ lessthan 90 days _ 90-
[79 days X_ISUQGO days _ more than 360 days
7. Did your grievance involve zl:KCRIMI'NAL MATTER _ CIVIL MATTER
8. If your maltcr was criminal in nature, was your allorney: &APPOINTED ~ HIRED
9. H your matter was criminal in nature, did you receive a sentence hat included jail or penitentiary
{ime? JX\YES __NO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
AXAusiin __Dallas _ Houston San Antonio

~==tr~id you ever talk with an employee of that regional office? _ YES XNO

a. 1fso. did you talk with; staff _ anattorney _ both
b. Whalt were the names of the employees that you spoke with?

IZ-*How would you describe your treatment by whomever you talked with?

13 Do you believe the gricvance system is [air? _ YES KNO
ll" vou AW (red no, W .:i \z ou thmk the sy slem infair?

u,(s shapel the e s bk S0 BleAdly NC?"
t ue gton elol SoRs ¥t :(( S

14, Do;ou ha ¢ any sugg gestions for improvi he grievance system?

1A Khe Q(DM &

Retuim to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box [2487
Aunslin, Texas 787H1



Disciplinary System Questionnaire

Your completion of this questionnaire is purely Voluntary Any responses you provide: WJ,ll be used to
q p il

improve the attorney disciplinary system in Texas. Thank you for your participation. |

1.

2.

10.

11.

12.

13.

14.

Are you a former client of the respondent lawyer? i/; YES  NO

Was your grievance dismissed? _ YES _‘./j\T O . o Y
a. If your grievance was dismissed, did you appeal? _ YES _ NO—e
b. Did BODA reverse the dismissal? _ YES _ NO

Did your grievance result in a sanction against the respondent lawyer? ./ YES __ NO
Was your grievance heard by: _An Investigatory Panel f_;/f:m Evidentiary Panel _ A District Court

If your complaint was heard by an evidentiary or investigatory panel, how would you describe
your treatment by the evidentiary or investigatory panei? _ N ©

How long did it take to reach a conclusion about your grievance? Z less than 90 days _ 90-
179 days _ 180-260 days __ more than 360 days

Did your grievance involve a: _ CRIMINAL MATTER _;;/{; CIVIL MATTER
If your matter was criminal in nature, was your attorney: __ APPOINTED Z HIRED

If your mftter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? 4 YES _ NO

Which regiog?l office of the chief disciplinary counsel’s office processed your grievance?
__Austin ¥ Dallas _ Houston __ San Antonio

Did you ever talk with an employee of that regional office? __ YES m;\{/; NO
a. Ifso, did you talk with: _ staff __ an attorney __ both
b. What were the names of the employees that you spoke with?

How would you describe your treatment by whomever you talked with?

e Just [ame J0 AslC o/ /‘fc; arte Yo Neved 14 Mﬂxhﬁ
FocMe

Do you believe the grievance system is fair? ____YES vfgl O

a. If you answered no, why do you think tfz stem is u%r?
Beraver by j{!ﬁ Grte Mare ga ff To M L
he (ot Db _An 'W"fjf Cyy ,M N

Do you have any suggestions for improving the grievance system?

No odThs Mprmp

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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14, Do you hdvc any *.n;qj_,m.lmm for improv Ifly the griey ance wxmn’

.(JJ

Prsciplinary bystem Quadbisnadre
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A s by (et o e sesposefem Toayog?
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SN von e dientinsed ot the il scteening e "*\’4 ‘45 55 N"i
s e v s duasnasard did vonappeal the clisaih i <>ra decisionr? KRS NG
Poopnd T reverse die diagaab? YES Nt .

Lol ud v e 1 g Y {\ 'E.
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£

the nvestipam

s evidentiary panet?

Bang did 1t ke to reach w vonclusion sbout your gsievance? sy tha 90 davs UU
UAR0-260 days  more than 360 days

7Dl yowr goievanee involve st CRIMINAL MATTER N CIVIL MATTER ¢
EF your mater was crtiminal it nawse, was your atiorney:_ APPOTNTED  HIRED
G 3 your matier was eriminal in nafare, did you receive a sentence thit inchuaded jatt or pepitentiary

tme? YES  NO

v of the ool discistinary connsel’s office processed your grievance?

a A
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3 s R Pt
DI you over ik wih ao coployee of tat regponal office?  YES 5 NO
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What were the namues of the employees that you spuke with?

2 How would you describe your treatment by whomever you tatked wityy?
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I you answered no, \uhy do you lhmk the syslem is unlifF i
sg e niag m\J <..,>‘rum b LRV G AL u}f“‘u'i CINR,
LG o AL 4. kg Qpplissdad vilasodil. .k

e S

pAy

O CO TRV

__a

“slabl ﬁxmq an honopable Colr T aanns | ilhi’j}\ cal M;ﬁf i;\\
i*,,,,>,ﬁrwWJ;ch*>EV?v HOpPPY. LN fm xo Yy L

et io: Ofice of the Chiel Piseptinary Coupsel
Siate Bar of Tesas
IHast CHBee Box 12487
Austing Texas 7871

BN ERL ST

BINELTEE

Ll NG, "}Q Ly

]

EER T

R R R
YAd € e e

v vl




ﬁgﬁ%%ﬁ{l}

e W
Disciplinary System Questionnaire §

Your completion of this questionnaire is purely voluntary. Any responses you pmﬂaeﬁi’g b%dqﬁgito improve the
attorney disciplinary system in Texas. Thank you for your participation.

1. Are you a former client of the respondent lawyer? ___YES

2. Was your grievance dismissed at the initial screening process? _ YES _AO
a. If your grievance was dismissed, did you appeal the classification decision? ___ YES _ NO
b. Did BODA reverse the dismissal? _ YES _ NO '

3. Did your grievance result in a sanction against the respondent lawyer? . YES AO
4. Was your grievance heard by: l/An Investigatory Panel __ An Evidentiary Panel __A District Court

5. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your
treatment by the investigatory or evidentiary panel? [ n ve «:;-}-. m-f—of - -é ‘ne. . Was
net allowed 1 iNteract v it /}anf [,

6. How long did it take to reach a conclusion about your grievance? ___Jess than 90 days __ 90-
179 days |7180-260 days ___more than 360 days
7. Did your grievance involve a: __ CRIMINAL MATTER _[CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: __ APPOINTED _ _HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? __ YES  NO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
iAustin WL{ Dallas __ Houston ___ San Antonio
11. Did you ever talk with an employee of that regional office? __ YES JZNO

a, If so, did you talk with: staff ___an.attorney ____both
b. What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you talked with?

13. Do you believe the grievance system is fair? __ YES KNO
a, If you answered no, why do you think the system is unfair?
Only the investigator can Speak topanel. S/he fresumably
of fecs hiw/her olon opinicn. Neither side can cpvak ani,
14. Do you have any suggestlons fori unprovmg the grievance system?{.5« = ed Peo{« u&lﬂ J e 5 enly
9 ne/ || b

V

w tth }g\uesl—‘.&;a ‘.

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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‘@Drlff\&r‘ a Munic. a,/ Court Ju&eﬁ@ Ahdon@ wf'\a (@Ui@weap all

Gper u)ark could v o wht ol ! ‘ < o
P}\ts rducion, r;gpe«onr;‘Zquﬁ.y cbout this attng, Lail nj'f Luf/\ 1A



Disciplinary System Questionnaire By e

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your partici/[y&ion.

1.
2,

. Was your grievance heard by:

Are you a former client of the respondent lawyer? V. YES _ NO ﬁ
I/YES /N

Was your grievance dismissed at the initial screening process? _V o
a. If your grievance was dismissed, did you appeakthe classification decision? ¥ YES __ NO
b, Did BODA reverse the dismissal?  YES VNGO

. Did your grievance result in a syction against the respondent lawyer? _ YES \LNO

An Tnvestigatory Panel ___An Evidentiary Panel __ A District Court

If your comptaint was heard by an investigatory or evidentipry panel, how would you describe your

treatment by the investigatory or evideptiary panel‘?%_l&‘&ﬁ o AL RS VierGT7em ‘IL
witlh the somimary Do poc, Fesel o CIG, I S wd

‘ ; i f e I ; . . vt A A AW AN « ST . L CRALCP

7 ) Py P
(e & — * kR TR

179 days ___180-260 days ____more than 360 days

7. Did your grievance involve a: _ CRIMINAL MATTER ¥ CIVIL MATTER
8. If your matter was criminal in nature, was your attomcy,;iﬂﬁ’OINTED —HIRED
9, If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? -~ __NO
10. Which regional office of t{l?iéf disciplinary counsel’s office processed your grievance? _
___Austin ___Dailas __¥YHouston ___ San Antonio Gsl'ﬁ'm ’ Am/(f /an"‘{
e —[fa e
11. Did you ever talk with an employee of that regiona) office? YES V'NO &, 2§ }4‘!" 1RO
//” T é- L Gﬂj{f'
a. If'so, did you talk with; staff —~" an attorney __ bo
b. What were the names of the employeew € with?
12, How would you describe your lrgatmept by w;}gme\fer you talked with?
NN~ S XS Prons
13. Do you believe the grievance system is fair? _ YES Ak:ﬁ(/: ) ,/7 { - .gd Cﬂ‘fp m,gs;ﬁg /
a, If you answered no, why do you think the system is unfair? /uo o /o o
Uy e osyeay -«é:z Lled A atfend o Seifreal Psving & OSSR
torthAret ive ek Lho Focwg, (e o veaso (Ol re@dﬁ s
14. Do you have any suggestions for improving the grievancg system? e /7.5 ‘F o (.}(J a0 130 e p,
: . P &
e LI 35 4*‘;! [z ] X I AIgTTavn) & 7/ 7 s
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your particip;)jon
1. Are you a former client of the respondent lawyer? .~ YES /
YES

2. Was your grievance dismissed at the initial screening process? ___NO
a. If your grievance was dismissed, did you appcaél)lfe classification decision? % _YES __NO
b, Did BODA reverse the dismissal? _ YES “/NO

3. Did your grievance result in a iz:?don against the respondent lawyer? _ YES AO

4. Was your grievance heard by: ™ An Investigatory Panel __ An Evidentiary Panel _ A District Court

5. If your complaint was heard by an investigatory or evidentiar
treatment by the in estigatmy or evidentiary panel?
LAIN ey

anel, how would you desc_ribe your

6. How long ch to reach a conclusion about your grievance? __ less than 90 days _ 90-
179 days _v180-260 days ___ more than 360 days
7. Did your grievance involve a;  CRIMINAL MATTER'\L/(;IVIL MATTER
8. If your matter was criminal in nature, was your attorney:  APPOINTED _ HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? __ YES _ NO
10. Which regional office of the ¢hef disciplinary counset’s office processed your grievance?
___Austin ___Dallas '_\/ffl)ozlfston ___San Antonio
11. Did you ever talk with an employee of that regional office? ~ YES iﬁﬁg

a. If s0, did you talk with: staff _ an attorney _ both
b. What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you talked with?

L

13. Do you believe the grievance system is fair? ___ YES '\_/N/o

a. If you answe(ed no, why do you think the system is unfair\” w\:g {QZ\H@_)
AP o _CeudSuamdg |, CLhie ~H
W ¢ ¢ mw’\\mn b G aand DL (%% erﬁxnag

14. D you hf-vc an sugg)e ons for impléving he grlevancé systerp :
sff p\inoay

fﬂ) wiyfa N (ﬁ AN, - -y

AV AU ’- IR i ' AJ.
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State Bar of Texas

Post Office Box 12487
Austin, Texas 78711




Cuestionario del Sistema Disciplinario

Su realizacién de este cuestionario es estrictamente voluntaria. Las respuestas que usted proporc'irdii se1d
utilizados para mejorar el sisterna disciplinario de los abogados de Texas. Gracias por su'patticipacion, - - -

1. ¢Bsusted un cliente anterior del abogado demandado? st X No

2. Fue rechazado su queja en el proceso de proyeccion inicial? _» Sf No .
a. Sisu queja fue sobreseida, japeld la decision de clasificaciéon? St ¢ No
b. ;Fue revertido el sobresemiento, de parte de BODA? Si _{ No

3. ;Resulté su queja en una sancién contra el abogado demandado? Si X No

4 ;Fue escuchado su queja por: Y UN PANEL DE INVESTIGACION UN PANEL DE
EVIDENCIA UN TRIBUNAL DEL DISTRITO

5. Si su queja fue escuchada por un panel de investigacidn o evidencia, Jcdmo describiria usted su tratamiento
por arte del panel del investigacion o del cwdenma'?F 3\ u\\\ig—h c:; .3 Aa Cm_vgc,;g) p)g:r ’i’bﬁ:!,ar f =5
Ve fZeclowrt 0 Peldonn Evieanrt Fe Pt Rbpsnd ©
6. (,Cuanto tiempo duré el proceso de llegar a una conclusion de su queja? _. ) menos o8 de 90 dias _ 5%0-179
dias _ 180-260 dfas ___mds de 360 dias

7. ¢Involucrd su queja un: 3 ASUNTO CRIMINAL ASUNTO CIVIL?

8. Si su asunto fue criminal en naturaleza, fue su abogado: _» DESIGNADG POR EL TRIBUNAL
EMPLEADO

9, Si el asunto fue criminal en naturaleza, ;recibid usted un castigo que incluyé tiempo de cércel or de
institucién penitenciaria? St _X No :

10, ;Cual oficina regional del primer abogado disciplinario procesd su queja? Austin Dallas
% Houston San Antonio

11.  ;Habl6 usted una vez con en empleado de esa oficina regional Si X “No )
a. En caso del afirmativo, ;Hablé usted con: Personal un abogado ambos N/‘A"
b. ;Cudles son los nombres de Jos empleados con quien usted se comunico?

N /A&

12.  ;Como describiria usted sn tratamiento por la persona ¢ J] quien usted hablé? 1 .
Haato lo Deche nio £ Pm 06 TONER  Cnm ¥ e eaiory
Yg v 08 FaaertsLiges

13, ;Cree usted que el sistema de quejas es justo___ Si __y_No
a. Sisurespuesta es ‘no’, jporque cree usted que el sistema es injusto? _
@nv QuE I s)“‘rnfm:w‘! € aed B é;asﬂ.ﬂ f’t’x et o :zr?f?c‘,‘;ﬁ
DE - Lesologort oy Pogpnsshs  fef cpsi

14, ;Tiene usted alguna sugerencia para mejorar el sistema de quejas?

—IEnED i s SRy ) Crapaandt (s i 82, corl  fen f}ﬁ: P A0y,
Qs m@:? Jea wta.w
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Austin, Texas 78711




RECEIVED

Disciplinary System Questionnaire NOV 5 V2023

£ ;
Your completion of this questionnaire is purely voluntary, Any responses you provide wc‘lmggfﬁi%% ea%: msfehe
attorney disciplinary system in Texas. Thank you for your participation, Hy: .

1. Are you a former client of the respondent lawyer? _KYES __NO

2. Was your grievance dismissed at the initial screening process? _ YES X_NO
a. If your grievance was dismissed, did you appeal the classification decision? ___YES ___ NO
b. Did BODA reverse the dismissal? _ YES _ NO

3. Did your grievance result in a sanction against the respondent lawyer?  YES XNO
4, Was your grievance heard by: XAn Investigatory Panel __ An Evidentiary Panel __A District Court

5. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your

treatment by the mvestlgatory or evidentiary panel'? Thiz 25 i, A fresehl, AENE e rwluraea/
[
phote coll, Dever achacndlediecd cay lodless T cort, Zhe mm Aot ome.éme,,é,gd
K i, . TE P
A faaws eafhem e brenite hoad AN cadoce A _cNidth iy . Pact A Ch .' £ Mﬁhl”%//ﬁ A’Nﬁ’f

alse allowed respeadent émqe}'a.n exdensiizn a%rﬂ.vj frliyger crss alradidy i Wal&-fnn ol Fote &, @(b)
6. How long did it take to reach a conclusion about your grievance? __ less than 90 days _ 90- & Qﬁﬁfétff)
179 days XISO—ZGO days ___ more than 360 days
7. Did your grievance involve a; XX CRIMINAL MATTER __ CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: __ APPOINTED 3¢ HIRED
9. 1f your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? X YES _ NO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
__Austin __Dallas X Houston __ San Antonio
11. Did you ever talk with an employee of that regional office? __ YES XNO

a. If so, did you talk with: ___ staff _ an attorney __ both
b. What were the names of the employees that you spoke with?

12. How w{ould you describe your treatment by whomever you talked with?

(31 EAVET AAL L2 RERE l. 27 & ar LI PN oW 1"‘2 & Vot TN o

AN e IM’ e AL t, /e. 124 2y b coaten W (LY b y Jéﬁb/

13. Do you believe the grievance system is fair? __ YES XNO
a. If you answered no, why do you think the system is unfair?

Ay S aled @ity ZLLp - A G font fonisd en pasheen cprievance ke andd

ph;W' nere Ja 1 e o adevesd Jn ke end aevel”
14, Do you have any suggestlo ] for 1mp10vmg th grlevance sy tem'? wufd' Pe&}’&ﬂcf “ﬁ‘) 445 fetes o P}'““ﬁwlk
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Disciplinary System Questionnaive :

Your completion of this questionnaire is purcly voluntary. Any responses you provide will be used-o?
altorney disciplinary system in Texas. Thank vou for your participation, By

1. Are you a former client of the respondent lawyer? _;” YES _ NO

2. Was your grievance dismissed at the initial screeni ng process? - YES _ NO
4. If your grievance was disniissed, did you appeal the ciassmcatlon decision? _.~YES  NO
b. Did BODA reverse the dismissal? . YES __ NO

- Did your grievance result in a sanction against (he respondent lawyer? "YES - NO

[#5]

4. Was your grievance heard by: _~An Investigatory Pancl ___AnEvidentiary Panel __ A District Court

h

. If your complaint was heard by an investigalory or evidentiary paucl how would you describe your
trealmem b) 1hemvcsug,dton' or ewdemmr\' pcmcl? e F

6. How long did it take to reach a conclusion about your grievance? é/"’iéss than 90 days __ 90-
179 days ___180-260 days __ more than 360 days
7. Did your grievance involve a; ;- 'CRIMINAL MATTER ___ CIVIL MATTER
8. If your natter was criminal in nature, was your aflorney: f‘"‘“APPOIN’I‘ED ___HIRED
9. 1If 3ourmaftcr was criminal in nature, did you receive a sentence that included Jjail or penitentiary
lime? YES __NO
10, Which regional office of the clief disciplinary counsel’s office processed vour grievance?
__Austin __ Dallas ;£H.0u51011 __San Anlonio :
11. Did you ever walk with an employce of that regional office? __ YES .7 NO e s

a. so, did you talk with: ___staff ___an attorney ___both
b. What were lhc “hames of lllc emplm ees lhal you spoke wuh'?

o S

12, Ho“ \\ould vou descnbc vour trealmem b» whomever vou lalked wuh‘?

13. Do you believe the grievance system is [air? __YES ¥ NO
a. If you dnswered o, \\fh} do you rhmk the svslem is unf.m‘?

14. Do you have any suggestions for improving the grievance systen?

Retum to: Office of the Chiel Disciplinary Counsel
Stale Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Su realizacion de este cuestionario ¢s estrictamente voluntaria. Las respuestas que usicd propot
ulilizados para mejorar el sistema disciplinario de los abogados de Texas. Gracias por su part

1.

2.

wn

6.

9.

10.

11.

12.

14.

Cuestionario del Sistema Disciplinario

3
N

one seran

s

¢Es vsted un cliente anterior del abogado demandado? Si No

¢Fue rechazado su queja en el proceso de proyeccion inicial? Si No

a. Si su queja fue sobreseida, japel6 la decision de clasificacion? Si No
b. ;Fue revertido el sobresemiento, de parte de BODA? Si No

-
¢ Resulté su queja en una sancion contra el abogado demandado? \/’gi No

;Fue escuchado su queja por: V/UN PANEL DE INVESTIGACION UN PANEL DE
EVIDENCIA UN TRIBUNAL DEL DISTRITO

Si su queja fue escuchada por un panel de investigacion o evidencia. ;como describiria usted su tratamiento
por parte del panel del igrcsligaci,én o del evidencialAy ] (9/11) rﬁjj?ac;m,’;;; v ed I (ﬂ/f;c,?(/m jc;* 'S

AkeNeses Y dese YIPUNACTopy q{-; qu %/e}{g?df% dé:{sf/a. 95:'1/17;

¢Cuanto tiginpo durd el proceso de llegar a una conclusion de st qu
dias 180-260 dias mas de 360 dias

involucrd su queja un: 4" ASUNTO CRIMINAL ASUNTO CIVIL?

Si sy asunto fue criminal en naturaleza, fue su abogado: DESIGNADO POR EL TRIBUNAL
EMPLEADO

Si el asunto Tue criminal en nafuraleza, ¢recibié usted un castigo que incluyé tiempo de circel or de

institucion penitenciaria? " Si No /
+Cyél oficina regional del primer abogado disciplinario procesé su queja? l/ Austin Dallas

¢ _Houslon o San Antonio )/ A )‘_:ngj?}'(-? bLusc aride q )/(/dqwfffﬁ{" E%‘(_zm’qf}ﬁ@}*’/ch
v Vrde esty e palic ;LJN/ VALE Moucho -

¢Habld vsted una vez con en empleado de esa oficina regional ~ * Si ™% No

a. Encaso del afirmativo, ;Hablo usted con:___Personal ___unabogado  ambos

b. ;Cudles son los nombres de los empleados con quien usted se comunico? -

M Farilid, _en jpexico o traiade Jde comunicarce <on AOSTIN TX

Pero NINCa [ <onTestayon, , ,
¢ Como describiria usted su (ratammicnto por la persona con quien usted habld?

e
¢ Cree usted que el sistema de Guejas ¢s juslo Si + No

a. Si su respuesta ¢s ‘no’, ;porque cree usted que evl sistema gs injusto? , y
No Lo 5@ LOorgee pnU Cusp Siqve | Yc/ Ay perseaqs A e fams <Y ’
qUe Ylsifend iy esposa v [ Caimenasait _gué sy ol _vEtie 1o, %908
/e 7&//?&:{ W feg wima S Eras Yrad XA 85', fe2s Tien¢ e fereud (o €4
¢ Tiené usted alguna sugerencia para mejorar el sistema de qucjas'@i,@ﬂ“yﬁ?qfe d© G fos (_.,xucké,?
Yl contesle MartgdaS v : S
‘rece@s A ofres pller” porgee pvestras Lawilia e5fen
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Disciplinary System Questionnaire

Yout completion of this questionnaire is purely voluntary, Any responses you provide will be used fo i unprove the T
attorney disciplinary system in Texas. Thank you for your parttclpatlon

L.
2.

10.

11

12

13.

14, D

Are you a former client of the respondent lawyer?
Was your grievance dismissed at the initial screening process? ¢ /{
a. If your prievance was dismissed, did you appeal thg classification dccnsxon‘? LYES

b. Did BODA reverse the dnsmissal? ___YES 4/NO

. Did your grievance reqult ina sznj?gaiﬁst the respondent laviyer? _ YES j4NO/

. Was your grievance heard by: 7 Investigatory Panel __ An Evidentiary Panel A District Court
. Ifyour complaint was heard by an investtgatory or evidentiary panel, how would yc?/ describe your

treatynent by the investigatory or eviden panel? (Sl pspind A A

[P Sece b= 1l AL I [iod, crcean "L FdeeT

Ld7 s e Ao (’U/f/r/// IO e T )d\ . //?ﬁ L

. How long did it take to reach a conclusion about your grievance? Z@an 90 days __ 90-

179 days ___ 180-260 days _ more than 360 days

&
B
i

. Did your grievance involve a: {_€XIMINAL MATTER __CIVIL MATTER

. If your matter was criminal in nature, was your attomey: _ APPOINTED _ HIRED .

. If your matter wzs;?ai"ﬁ'l/naum, did you receive a sentence that included jail or peniientiary
- ‘

time? _ YES ‘
Which regional office of the chief disciplin otinsel’s office processed your grievance? j
__Anstin __ Dallas __ Houston Zﬁ;tonio

Did you ever talk with an employee of that regional office? __ YES L;,_/NO/

b. What weré tfle mes of the employees that you spoke with?

/L/.

How,would you deséribe your treatment by why mever you ta ed w}i& /
3 Al 5’ 5% CA—/

a, Ifso, did ontalk with: staff _ anattoney __ both

INg 7 i3S o /, L
Licaef bf {k;/.;'//( .Ja,/’ /

Do 'you believe the grievance system is falr? ___ YES

a. If you answered no, why do you think the system is fasr"?7/

L e, ﬁﬂ ND_ Fly f‘.) ehr e c’(;/ C&’t/ / / {
//HQ_J = LS o PUE Sy Scet (oved /, VAT, /5c/(c; Fazty
—yj)u havean ggest _éns for ?\!;drovmg thé grievance system?

1avi ﬁu 7L vl \—/(j(/ v (”J/éc/f*?‘

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




NOTE ¢ N/,, MERNS NOT AFPLIgABLE RECENVED
OCT 30 2043

CHIEF Distiplinary Gounsel
Disciplinary System Questionnaire State Bar of Texas
By
Your completion of this questionnatre is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation.

1. Are you a former client of the respondent lawyer? _x_ YES _ NO

2. Was your grievance dismissed at the initial screening process? __ YES X NO
a. If your grievance was dismissed, did you appeal the classification decision? ___YES X NO
b. Did BODA reverse the dismissal? __ YES X NO

3. Did your grievance result in a sanction against the respondent lawyer? _ YES ‘_Z_NO
4. Was your grievance heard by: X An Investigatory Panel ___An Evidentiary Panel __ A District Court

5. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your
ticatment by the investigatory or evidentiary panel?__ T wa¢ TREHTEP WEfL e

6. How long did it take to reach a conclusion about your grievance? __ less than 90 days ﬁ&%-
179 days _ 180-260 days ___ more than 360 days
7. Did your grievance involve a: _ CRIMINAL MATTER X CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: __ APPOINTED __ HIRED N / A
9. If your matter was criminal in nature, did you rcc_ewe a sentence that included jail or penitentiary
ime? __vEs _no NIp ..
10. Which regional office of the chief _c_i,i'scip‘lina‘ry counsel’s office processed your grievance?
__Austin __ Dallas __Houston _X San Antonio |
11. Did you ever talk with an employee of that regional office? LYES __NO

a. If so, did you talk with: ¥ staff X an attorney X both
b. What were the names of the employees that you spoke with?

SECRETARY | plso MR, GEORGH SmITH

12. How would you describe your treatment by whomever you talked with?

MesT EXCELLENT |
&

13. Do you believe the grievance system is fair? LYES ___NO
a. If you answered no, why do you think the system is unfair?

N/ A

14. Do you have any suggestions for improving the gucvance systcm'7

NO THic whe mY FEIRST EXTER{ENCE. ,

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711 ]
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9/19/23, 12:31 PM Microsoft Forms

View results

Respondent

51 Anonymous 03:03

Time to complete

General Grievance Information

1. Please select language for survey or Seleccione el idioma para la encuesta: *
English

Spanish

2. Please enter the date you're completing the survey? *

9/18/2023

3. What is your grievance case number? *

202200919

4. Are you a former client of the respondent lawyer? *

Yes

No

Other

5. What was the disposition of your grievance? *

Grievance was dismissed

The attorney was disciplined

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-jYWZOUIXKARApBRUxuy_rTO9URDUy... 1/4



9/19/23, 12:31 PM Microsoft Forms

6. Was your grievance heard by: *
An Investigatory Panel
An Evidentiary Panel

A District Court

7. Putting aside whether you agree or disagree with the outcome of your grievance how would you rate your treatment by the
Grievance Panel Members?

Excellent
Good
Fair
Poor

Courteous

8. Putting aside whether you agree or disagree with the outcome of your grievance, please describe your treatment by the
members of the grievance panel.

9. How long did it take to resolve your grievance? *

less than 90 days
90-179 days
180-260 days

more than 360 days

10. Which Chief Disciplinary Counsel's regional office processed your grievance? *

Austin
Dallas
Houston

San Antonio

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-jYWZOUIXKARApBRUxuy_rTO9URDUy... 2/4



9/19/23, 12:31 PM Microsoft Forms

11. Did you ever communicate with an employee of that regional office?
Yes

No

Disciplinary System Assessment

12. Putting aside whether you agree or disagree with the outcome of your grievance do you believe the grievance system is fair? *
Yes

No

13. Have you participated in the grievance process previously? *

Yes

14. What suggestions do you have for improving the grievance system?

Faster resolution would be nice.

Demographic Information

This information is voluntary

15. What gender do you identify as? *

Male
Female

Prefer not to answer.

Other

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-jYWZOUIXKARApBRUxuy_rT9URDUy... 3/4



9/19/23, 12:31 PM Microsoft Forms
16. Please specify your ethnicity. *

White/Caucasian
Black/African American
Hispanic/Latino

Asian

American Indian/Alaska Native

Other

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-jYWZOUIXKARApBRUxuy_rTO9URDUy... 4/4



9/21/23, 12:14 PM Microsoft Forms

View results

Respondent

52 Anonymous 21 38
Time to complete

General Grievance Information

1. Please select language for survey or Seleccione el idioma para la encuesta: *
English

Spanish

2. Please enter the date you're completing the survey? *

9/20/2023

3. What is your grievance case number? *

2023054101

4. Are you a former client of the respondent lawyer? *

Yes

No

Ruth Noyes

5. What was the disposition of your grievance? *

Grievance was dismissed

The attorney was disciplined

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-jYWZOUIXKARApBRUxuy_rT9URDUy... 1/3



9/21/23, 12:14 PM Microsoft Forms

6. What stage in the process was the grievance dismissed? *

By a Classification Attorney

By an Summary Disposition Panel

7. How long did it take to resolve your grievance? *

less than 90 days
90-179 days
180-260 days

more than 360 days

8. Which Chief Disciplinary Counsel's regional office processed your grievance? *

Austin
Dallas
Houston

San Antonio

9. Did you ever communicate with an employee of that regional office?

Yes

No

Disciplinary System Assessment

10. Putting aside whether you agree or disagree with the outcome of your grievance do you believe the grievance system is fair? *

Yes

No

11. Have you participated in the grievance process previously? *
Yes

No

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-jYWZOUIXKARApBRUxuy_rTO9URDUy... 2/3



9/21/23, 12:14 PM Microsoft Forms

12. What suggestions do you have for improving the grievance system?

My suggestion is to walk the way you talk.

| understand from a letter signed by L. Martin on behalf of the CDC, that my complaint was unfounded based on no violations of ethics rules were found. Yet
according to the State of Texas Constitution my rights as a victim were removed/violated by the (county/district) attorney to have a crime that was committed
against our family, prosecuted as presented by a Detective to his office as prosecutable. Then to have learned that a man who provided that decision isn't even an
attorney, that same man suddenly was working in Leon County and then suddenly disappeared off the District Attorney's website there too. So ETHICALLY, Michael
Brian Evans did not look at my case, will not prosecute and clearly has no idea what is going on in his house. If stealing my rights as a citizen isn't unethical, then
please just admit the law doesn't care if my house was torched, vandalized, damaged and a hundred thousand dollars of personal possessions were stolen. So, this
is Texas. Good to know. Unethical at the top.

Demographic Information

This information is voluntary

13. What gender do you identify as? *

Male
Female

Prefer not to answer.

Other

14. Please specify your ethnicity. *

White/Caucasian
Black/African American
Hispanic/Latino

Asian

American Indian/Alaska Native

Other

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-jYWZOUIXKARApBRUxuy_rT9URDUy... 3/3



9/21/23, 12:14 PM Microsoft Forms

View results

Respondent

53 Anonymous 02:40

Time to complete

General Grievance Information

1. Please select language for survey or Seleccione el idioma para la encuesta: *
English

Spanish

2. Please enter the date you're completing the survey? *

9/22/2023

3. What is your grievance case number? *

202202922

4. Are you a former client of the respondent lawyer? *

Yes

No

Other

5. What was the disposition of your grievance? *

Grievance was dismissed

The attorney was disciplined

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-jYWZOUIXKARApBRUxuy_rT9URDUy... 1/3
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6. Was your grievance heard by: *
An Investigatory Panel
An Evidentiary Panel

A District Court

7. Putting aside whether you agree or disagree with the outcome of your grievance how would you rate your treatment by the
Grievance Panel Members?

Excellent
Good
Fair
Poor

Courteous

8. Putting aside whether you agree or disagree with the outcome of your grievance, please describe your treatment by the
members of the grievance panel.

The attorney attentionally ruined my case with clear evidence he got off freely with a private reprimand

9. How long did it take to resolve your grievance? *

less than 90 days
90-179 days
180-260 days

more than 360 days

10. Which Chief Disciplinary Counsel's regional office processed your grievance? *

Austin
Dallas
Houston

San Antonio

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-jYWZOUIXKARApBRUxuy_rTO9URDUy... 2/3
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11. Did you ever communicate with an employee of that regional office?
Yes

No

Disciplinary System Assessment

12. Putting aside whether you agree or disagree with the outcome of your grievance do you believe the grievance system is fair? *
Yes

No

13. If you answered no, why do you think the system is unfair?

He got off freely with the intent to ruined my case

14. Have you participated in the grievance process previously? *

Yes

No

15. What suggestions do you have for improving the grievance system?

Hold attorneys accountable

Demographic Information

This information is voluntary

16. What gender do you identify as? *

Male
Female

Prefer not to answer.

Other

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-jYWZOUIXKARApBRUxuy_rT9URDUy... 3/3



9/21/23, 6:49 PM Microsoft Forms

View results

Respondent

53 Anonymous 02:40

Time to complete

General Grievance Information

1. Please select language for survey or Seleccione el idioma para la encuesta: *
English

Spanish

2. Please enter the date you're completing the survey? *

9/22/2023

3. What is your grievance case number? *

202202922

4. Are you a former client of the respondent lawyer? *

Yes

No

Other

5. What was the disposition of your grievance? *

Grievance was dismissed

The attorney was disciplined

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-jYWZOUIXKARApBRUxuy_rT9URDUy... 1/3
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6. Was your grievance heard by: *
An Investigatory Panel
An Evidentiary Panel

A District Court

7. Putting aside whether you agree or disagree with the outcome of your grievance how would you rate your treatment by the
Grievance Panel Members?

Excellent
Good
Fair
Poor

Courteous

8. Putting aside whether you agree or disagree with the outcome of your grievance, please describe your treatment by the
members of the grievance panel.

The attorney attentionally ruined my case with clear evidence he got off freely with a private reprimand

9. How long did it take to resolve your grievance? *

less than 90 days
90-179 days
180-260 days

more than 360 days

10. Which Chief Disciplinary Counsel's regional office processed your grievance? *

Austin
Dallas
Houston

San Antonio

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-jYWZOUIXKARApBRUxuy_rTO9URDUy... 2/3
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11. Did you ever communicate with an employee of that regional office?
Yes

No

Disciplinary System Assessment

12. Putting aside whether you agree or disagree with the outcome of your grievance do you believe the grievance system is fair? *
Yes

No

13. If you answered no, why do you think the system is unfair?

He got off freely with the intent to ruined my case

14. Have you participated in the grievance process previously? *

Yes

No

15. What suggestions do you have for improving the grievance system?

Hold attorneys accountable

Demographic Information

This information is voluntary

16. What gender do you identify as? *

Male
Female

Prefer not to answer.

Other

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-jYWZOUIXKARApBRUxuy_rT9URDUy... 3/3



10/30/23, 2:40 PM Microsoft Forms

View results

Respondent

53 Anonymous 02:40

Time to complete

General Grievance Information

1. Please select language for survey or Seleccione el idioma para la encuesta: *
English

Spanish

2. Please enter the date you're completing the survey? *

9/22/2023

3. What is your grievance case number? *

202202922

4. Are you a former client of the respondent lawyer? *
Yes

No

Other

5. What was the disposition of your grievance? *
Grievance was dismissed

The attorney was disciplined

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-)YWZOUIXKARApBRUxuy rTQURDUy... 1/3



10/30/23, 2:40 PM Microsoft Forms

6. Was your grievance heard by: *
An Investigatory Panel
An Evidentiary Panel

A District Court

7. Putting aside whether you agree or disagree with the outcome of your grievance how would you rate your treatment by the
Grievance Panel Members?

Excellent
Good
Fair
Poor

Courteous

8. Putting aside whether you agree or disagree with the outcome of your grievance, please describe your treatment by the
members of the grievance panel.

The attorney attentionally ruined my case with clear evidence he got off freely with a private reprimand

9. How long did it take to resolve your grievance? *

less than 90 days
90-179 days
180-260 days

more than 360 days

10. Which Chief Disciplinary Counsel's regional office processed your grievance? *

Austin
Dallas
Houston

San Antonio

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-j)YWZOUIXKARApBRUxuy rTQURDUy... 2/3



10/30/23, 2:40 PM Microsoft Forms

11. Did you ever communicate with an employee of that regional office?

Yes

No

Disciplinary System Assessment

12. Putting aside whether you agree or disagree with the outcome of your grievance do you believe the grievance system is fair? *

Yes

No

13. If you answered no, why do you think the system is unfair?

He got off freely with the intent to ruined my case

14. Have you participated in the grievance process previously? *

Yes

No

15. What suggestions do you have for improving the grievance system?

Hold attorneys accountable

Demographic Information

This information is voluntary

16. What gender do you identify as? *

Male
Female

Prefer not to answer.

Other

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-)YWZOUIXKARApBRUxuy rTQURDUy... 3/3



10/30/23, 2:40 PM Microsoft Forms

View results

Respondent

54 Anonymous 06:00

Time to complete

General Grievance Information

1. Please select language for survey or Seleccione el idioma para la encuesta: *
English

Spanish

2. Please enter the date you're completing the survey? *

9/27/2023

3. What is your grievance case number? *

202305998

4. Are you a former client of the respondent lawyer? *
Yes

No

Other

5. What was the disposition of your grievance? *
Grievance was dismissed

The attorney was disciplined

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-)YWZOUIXKARApBRUxuy rT9URDUy... 1/4
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6. What stage in the process was the grievance dismissed? *

By a Classification Attorney

By an Summary Disposition Panel

7. If your grievance was dismissed, did you appeal?

Yes

No

8. Did BODA reverse the dismissal?

Yes

No

9. Was your grievance heard by: *
An Investigatory Panel
An Evidentiary Panel

A District Court

10. Putting aside whether you agree or disagree with the outcome of your grievance how would you rate your treatment by the
Grievance Panel Members?

Excellent
Good
Fair
Poor

Courteous

11. Putting aside whether you agree or disagree with the outcome of your grievance, please describe your treatment by the
members of the grievance panel.

| only received a letter in the mail, saying the attorney was not licensed in the state and that it had been forwarded to a division for attorneys who practice without
licenses. The letter was concise, factual and helpful. It validated my concerns about the attorney and reduced my stress a bit.

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-)YWZOUIXKARApBRUxuy rTQURDUy... 2/4



10/30/23, 2:40 PM Microsoft Forms

12. How long did it take to resolve your grievance? *
less than 90 days
90-179 days
180-260 days

more than 360 days

13. Which Chief Disciplinary Counsel's regional office processed your grievance? *

Austin
Dallas
Houston

San Antonio

14. Did you ever communicate with an employee of that regional office?

Yes

Disciplinary System Assessment

15. Putting aside whether you agree or disagree with the outcome of your grievance do you believe the grievance system is fair? *

Yes

16. Have you participated in the grievance process previously? *

Yes

No

17. What suggestions do you have for improving the grievance system?

I had so much more evidence/documents that | could have provided. | wish we could upload more. This attorney affected my life for over a year. | feel like the State
should be able to see a larger sample of his behavior.

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-)YWZOUIXKARApBRUxuy rT9URDUy... 3/4
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Demographic Information

This information is voluntary

18. What gender do you identify as? *

Male
Female

Prefer not to answer.

Other

19. Please specify your ethnicity. *

White/Caucasian
Black/African American
Hispanic/Latino

Asian

American Indian/Alaska Native

Other

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-)YWZOUIXKARApBRUxuy rTQURDUy... 4/4



10/30/23, 2:41 PM Microsoft Forms

View results

Respondent

55 Anonymous 03:23

Time to complete

General Grievance Information

1. Please select language for survey or Seleccione el idioma para la encuesta: *
English

Spanish

2. Please enter the date you're completing the survey? *

10/4/2023

3. What is your grievance case number? *

202302951

4. Are you a former client of the respondent lawyer? *
Yes

No

Other

5. What was the disposition of your grievance? *
Grievance was dismissed

The attorney was disciplined

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-)YWZOUIXKARApBRUxuy rTQURDUy... 1/3
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6. What stage in the process was the grievance dismissed? *

By a Classification Attorney

By an Summary Disposition Panel

7. How long did it take to resolve your grievance? *

less than 90 days
90-179 days
180-260 days

more than 360 days

8. Which Chief Disciplinary Counsel's regional office processed your grievance? *

Austin
Dallas
Houston

San Antonio

9. Did you ever communicate with an employee of that regional office?

Yes

No

Disciplinary System Assessment

10. Putting aside whether you agree or disagree with the outcome of your grievance do you believe the grievance system is fair? *

Yes

No

11. If you answered no, why do you think the system is unfair?

| submitted more than enough proof and screenshots of what the lawyer was doing to me for over a year. Even her reviews on Google had that same behavior,
that | unfortunately did not find out until | went through it.

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-j)YWZOUIXKARApBRUxuy rTQURDUy... 2/3



10/30/23, 2:41 PM Microsoft Forms

12. Have you participated in the grievance process previously? *

Yes

No

13. What suggestions do you have for improving the grievance system?

Improving communication, no one ever replied to me to confirm all my documents had been received although | tried faxing, emailing.

Demographic Information

This information is voluntary

14. What gender do you identify as? *
Male
Female

Prefer not to answer.

Other

15. Please specify your ethnicity. *

White/Caucasian
Black/African American
Hispanic/Latino

Asian

American Indian/Alaska Native

Other

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-)YWZOUIXKARApBRUxuy rTQURDUy... 3/3



10/30/23, 2:41 PM Microsoft Forms

View results

Respondent

56 Anonymous 09:51

Time to complete

General Grievance Information

1. Please select language for survey or Seleccione el idioma para la encuesta: *
English

Spanish

2. Please enter the date you're completing the survey? *

10/11/2023

3. What is your grievance case number? *

202306043

4. Are you a former client of the respondent lawyer? *
Yes

No

Other

5. What was the disposition of your grievance? *
Grievance was dismissed

The attorney was disciplined

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-)YWZOUIXKARApBRUxuy rT9URDUy... 1/4
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6. What stage in the process was the grievance dismissed? *

By a Classification Attorney

By an Summary Disposition Panel

7. If your grievance was dismissed, did you appeal?

Yes

No

8. Did BODA reverse the dismissal?

Yes

No

9. Was your grievance heard by: *
An Investigatory Panel
An Evidentiary Panel

A District Court

10. Putting aside whether you agree or disagree with the outcome of your grievance how would you rate your treatment by the
Grievance Panel Members?

Excellent
Good
Fair
Poor

Courteous

11. Putting aside whether you agree or disagree with the outcome of your grievance, please describe your treatment by the
members of the grievance panel.

| can't complain about the process.

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-)YWZOUIXKARApBRUxuy rTQURDUy... 2/4
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12. How long did it take to resolve your grievance? *
less than 90 days
90-179 days
180-260 days

more than 360 days

13. Which Chief Disciplinary Counsel's regional office processed your grievance? *

Austin
Dallas
Houston

San Antonio

14. Did you ever communicate with an employee of that regional office?

Yes

Disciplinary System Assessment

15. Putting aside whether you agree or disagree with the outcome of your grievance do you believe the grievance system is fair? *

Yes

16. Have you participated in the grievance process previously? *

Yes

No

17. What suggestions do you have for improving the grievance system?

Provide status while the process is ongoing.

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-)YWZOUIXKARApBRUxuy rT9URDUy... 3/4
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Demographic Information

This information is voluntary

18. What gender do you identify as? *

Male
Female

Prefer not to answer.

Other

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-)YWZOUIXKARApBRUxuy rTQURDUy... 4/4



10/30/23, 2:49 PM Microsoft Forms

View results

Respondent

57 Anonymous 1 61 1
Time to complete

General Grievance Information

1. Please select language for survey or Seleccione el idioma para la encuesta: *
English

Spanish

2. Please enter the date you're completing the survey? *

7/20/2022

3. What is your grievance case number? *

202203324

4. Are you a former client of the respondent lawyer? *
Yes

No

Other

5. What was the disposition of your grievance? *
Grievance was dismissed

The attorney was disciplined

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-)YWZOUIXKARApBRUxuy rT9URDUy... 1/4



10/30/23, 2:49 PM Microsoft Forms

6. Was your grievance heard by: *
An Investigatory Panel
An Evidentiary Panel

A District Court

7. Putting aside whether you agree or disagree with the outcome of your grievance how would you rate your treatment by the
Grievance Panel Members?

Excellent
Good
Fair
Poor

Courteous

8. Putting aside whether you agree or disagree with the outcome of your grievance, please describe your treatment by the
members of the grievance panel.

they found | was right

9. How long did it take to resolve your grievance? *

less than 90 days
90-179 days
180-260 days

more than 360 days

10. Which Chief Disciplinary Counsel's regional office processed your grievance? *

Austin
Dallas
Houston

San Antonio

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-)YWZOUIXKARApBRUxuy rTQURDUy... 2/4
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11. Did you ever communicate with an employee of that regional office?

Yes

No

12. If so, did you communicate with: *

Staff
An Attorney

Both

13. What were the names of the employees that you communicated with?
N/A

14. Putting aside whether you agree or disagree with the outcome of your grievance, how would you describe your treatment by
the Chief Disciplinary Counsel's staff?

Excellent
Good
Fair
Poor

Courteous

15. Aside from whether you agree or disagree with the outcome of your grievance, describe how you were treated by CDC staff.
How could we improve?

VERY GOOD AND KINDNESS.

Disciplinary System Assessment

16. Putting aside whether you agree or disagree with the outcome of your grievance do you believe the grievance system is fair? *

Yes

No

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-)YWZOUIXKARApBRUxuy rT9URDUy... 3/4
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17. Have you participated in the grievance process previously? *

Yes

No

18. What suggestions do you have for improving the grievance system?

THE WAY ARE DOING IS VERY EXCELLANT JOB.

Demographic Information

This information is voluntary

19. What gender do you identify as? *
Male
Female

Prefer not to answer.

Other

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-YWZIUIXKARApBRUxuy rTOQURDUy...
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View results

Respondent

58 Anonymous 24:43

Time to complete

General Grievance Information

1. Please select language for survey or Seleccione el idioma para la encuesta: *
English

Spanish

2. Please enter the date you're completing the survey? *

10/24/2023

3. What is your grievance case number? *

202304398

4. Are you a former client of the respondent lawyer? *
Yes

No

Other

5. What was the disposition of your grievance? *
Grievance was dismissed

The attorney was disciplined

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-j)YWZOUIXKARApBRUxuy rTQURDUy... 1/5



10/30/23, 2:49 PM Microsoft Forms

6. What stage in the process was the grievance dismissed? *
By a Classification Attorney

By an Summary Disposition Panel

7. If your grievance was dismissed, did you appeal?

Yes

8. Did BODA reverse the dismissal?
Yes

No

9. Was your grievance heard by: *
An Investigatory Panel
An Evidentiary Panel

A District Court

10. Putting aside whether you agree or disagree with the outcome of your grievance how would you rate your treatment by the
Grievance Panel Members?

Excellent
Good
Fair
Poor

Courteous

11. Putting aside whether you agree or disagree with the outcome of your grievance, please describe your treatment by the
members of the grievance panel.

D. Martinez is an assistant Disciplinary Counsel who refused to take any of my calls and also returned gps records that was vital to this accusation against a
prosecutor that proved my claim. The info was sent the same day of Martinez dismissed decision. Not only did he refuse any of my calls the staff that answered the
phone were rude and they gave misleading condescending information to people who are filing these complaints. | left several messages for supervisors to contact
me and didn't receive one. The office also showed a lack of diversity of its employees who clearly couldn't understand my southern accent. | am not Hispanic. | was
treated disrespectfully by a few that took my phone calls trying to reach D. MARTINEZ.

To accuse a prosecutor of prosecutorial misconduct is hard to do when they don't represent you personally. Evidence cannot be obtained by anyone that isn't
charge with a crime but are making an accusation about a crime. Its seem to be unfair but that's TEXAS! | wouldn't recommend anyone to contact the Texas Bar but
file suits against the individuals instead. Prosecutors are allowed to have a bias outlook against victims and criminals and unfortunately if you don't have the money
or the popularity to fight back u will loose here in Harris County. The Texas Bar experience has definitely proved that.

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-)YWZOUIXKARApBRUxuy rTQURDUy... 2/5
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12. How long did it take to resolve your grievance? *

less than 90 days
90-179 days
180-260 days

more than 360 days

13. Which Chief Disciplinary Counsel's regional office processed your grievance? *

Austin
Dallas
Houston

San Antonio

14. Did you ever communicate with an employee of that regional office?

Yes

15. If so, did you communicate with: *

Staff
An Attorney

Both

16. What were the names of the employees that you communicated with?

They refused to give names

17. Putting aside whether you agree or disagree with the outcome of your grievance, how would you describe your treatment by
the Chief Disciplinary Counsel's staff?

Excellent
Good
Fair
Poor

Courteous

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-j)YWZOUIXKARApBRUxuy rTQURDUy... 3/5
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18. Aside from whether you agree or disagree with the outcome of your grievance, describe how you were treated by CDC staff.
How could we improve?

Horribly and disrespectfully

Disciplinary System Assessment

19. Putting aside whether you agree or disagree with the outcome of your grievance do you believe the grievance system is fair? *

Yes

No

20. If you answered no, why do you think the system is unfair?

In particular this board is attorneys. How could they be impartial when they may have been accused of the same accusations. Also how can people with no legal
background or education articulate enough to make valid claims against attorneys? This system extremely unfair to the people. We are not attorneys. The rules
listed as violations depends on the perspective of the investigator to warrant further action. The rules can fit the narrative of how an investigator views it. Also to
accuse a prosecutor of prosecutorial misconduct is nearly IMPOSSIBLE. Particularly because we would have access to evidence as victims! A bias system designed

to allow people to choose wat they want pursue versus JUSTICE
21. Have you participated in the grievance process previously? *
Yes

No

22. If you answered yes to the previous question, was this current process better or worse and why?

That case is pending with an attorney who put a lot of this in motion. Hopefully | end up on the right side in that accusation

23. What suggestions do you have for improving the grievance system?

Non attorneys should make the decisions. People of the community should decide. Not attorneys who may have been accused of the accusations reported. Unfair

Demographic Information

This information is voluntary

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-)YWZOUIXKARApBRUxuy rTQURDUy... 4/5
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24. What gender do you identify as? *

Male
Female

Prefer not to answer.

Other

25. Please specify your ethnicity. *

White/Caucasian
Black/African American
Hispanic/Latino

Asian

American Indian/Alaska Native

Refused

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-j)YWZOUIXKARApBRUxuy rTQURDUy... 5/5



12/6/23, 6:49 PM Microsoft Forms

View results

Respondent

59 Anonymous 02:42

Time to complete

General Grievance Information

1. Please select language for survey or Seleccione el idioma para la encuesta: *
English

Spanish

2. Please enter the date you're completing the survey? *

11/9/2023

3. What is your grievance case number? *

202202922

4. Are you a former client of the respondent lawyer? *
Yes

No

Other

5. What was the disposition of your grievance? *
Grievance was dismissed

The attorney was disciplined

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-)YWZOUIXKARApBRUxuy rT9URDUy... 1/4
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6. Was your grievance heard by: *
An Investigatory Panel
An Evidentiary Panel

A District Court

7. Putting aside whether you agree or disagree with the outcome of your grievance how would you rate your treatment by the
Grievance Panel Members?

Excellent
Good
Fair
Poor

Courteous

8. Putting aside whether you agree or disagree with the outcome of your grievance, please describe your treatment by the
members of the grievance panel.

Should have been a harsher sentence due to my attorney sabotaging my case not a private reprimand

9. How long did it take to resolve your grievance? *

less than 90 days
90-179 days
180-260 days

more than 360 days

10. Which Chief Disciplinary Counsel's regional office processed your grievance? *

Austin
Dallas
Houston

San Antonio

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-)YWZOUIXKARApBRUxuy rTQURDUy... 2/4
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11. Did you ever communicate with an employee of that regional office?

Yes

No

12. If so, did you communicate with: *

Staff
An Attorney

Both

13. What were the names of the employees that you communicated with?

14. Putting aside whether you agree or disagree with the outcome of your grievance, how would you describe your treatment by
the Chief Disciplinary Counsel's staff?

Excellent
Good
Fair
Poor

Courteous

15. Aside from whether you agree or disagree with the outcome of your grievance, describe how you were treated by CDC staff.
How could we improve?

Disciplinary System Assessment

16. Putting aside whether you agree or disagree with the outcome of your grievance do you believe the grievance system is fair? *

Yes

No
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17. If you answered no, why do you think the system is unfair?

Due to my case being straight to the point my case was sabotaged by my attorney

18. Have you participated in the grievance process previously? *

Yes

No

19. What suggestions do you have for improving the grievance system?

Demographic Information

This information is voluntary

20. What gender do you identify as? *

Male
Female

Prefer not to answer.

Other
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View results

Respondent

60 Anonymous 25:02

Time to complete

General Grievance Information

1. Please select language for survey or Seleccione el idioma para la encuesta: *
English

Spanish

2. Please enter the date you're completing the survey? *

11/17/2023

3. What is your grievance case number? *

202205630

4. Are you a former client of the respondent lawyer? *
Yes

No

Other

5. What was the disposition of your grievance? *
Grievance was dismissed

The attorney was disciplined
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6. Was your grievance heard by: *
An Investigatory Panel
An Evidentiary Panel

A District Court

7. Putting aside whether you agree or disagree with the outcome of your grievance how would you rate your treatment by the
Grievance Panel Members?

Excellent
Good
Fair
Poor

Courteous

8. Putting aside whether you agree or disagree with the outcome of your grievance, please describe your treatment by the
members of the grievance panel.

The members were very kind, courteous and understanding of my situation. They were very thorough and when | explained how | still did not have my file that |
needed for my upcoming trial they went above and beyond to try to help me get it. | truly appreciate their efforts.

9. How long did it take to resolve your grievance? *

less than 90 days
90-179 days
180-260 days

more than 360 days

10. Which Chief Disciplinary Counsel's regional office processed your grievance? *

Austin
Dallas
Houston

San Antonio

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-)YWZOUIXKARApBRUxuy rTQURDUy... 2/4
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11. Did you ever communicate with an employee of that regional office?

Yes

No

12. If so, did you communicate with: *

Staff
An Attorney

Both

13. What were the names of the employees that you communicated with?
Deborah Borio

14. Putting aside whether you agree or disagree with the outcome of your grievance, how would you describe your treatment by
the Chief Disciplinary Counsel's staff?

Excellent
Good
Fair
Poor

Courteous

15. Aside from whether you agree or disagree with the outcome of your grievance, describe how you were treated by CDC staff.
How could we improve?

Disciplinary System Assessment

16. Putting aside whether you agree or disagree with the outcome of your grievance do you believe the grievance system is fair? *

Yes

No
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17. Have you participated in the grievance process previously? *

Yes

No

18. What suggestions do you have for improving the grievance system?

Demographic Information

This information is voluntary

19. What gender do you identify as? *
Male
Female

Prefer not to answer.

Other

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-)YWZOUIXKARApBRUxuy rTQURDUy... 4/4



12/6/23, 6:51 PM Microsoft Forms

View results

Respondent

61 Anonymous 661 8

Time to complete

General Grievance Information

1. Please select language for survey or Seleccione el idioma para la encuesta: *
English

Spanish

2. Please enter the date you're completing the survey? *

8/24/2023

3. What is your grievance case number? *

202304589

4. Are you a former client of the respondent lawyer? *
Yes

No

Other

5. What was the disposition of your grievance? *
Grievance was dismissed

The attorney was disciplined
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6. What stage in the process was the grievance dismissed? *

By a Classification Attorney

By an Summary Disposition Panel

7. How long did it take to resolve your grievance? *

less than 90 days
90-179 days
180-260 days

more than 360 days

8. Which Chief Disciplinary Counsel's regional office processed your grievance? *

Austin
Dallas
Houston

San Antonio

9. Did you ever communicate with an employee of that regional office?

Yes

No

Disciplinary System Assessment

10. Putting aside whether you agree or disagree with the outcome of your grievance do you believe the grievance system is fair? *

Yes

No

11. If you answered no, why do you think the system is unfair?

Because they didn't disclose how they inflated the bill to be as much as it was.. when fees do not match the area in which the case was filed.
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12. Have you participated in the grievance process previously? *
Yes

No

13. If you answered yes to the previous question, was this current process better or worse and why?

Not accustomed to having to do this kind of thing. Never have had to address such a huge intent gross misconduct and theft of a family’s savings to take
advantage of a case that they knew they could do nothing different almost $30,000 later. Knowing this was not in their normal jurisdiction to work in first off and
referring it out, in the very beginning before retainer was met. The firm outright stole that money. Pull up firm recordings between firm representatives and
complainant being very upfront and forward about them telling him straight if they can do anything for him or not! We would like to request the whole billing for
the time charged and a copy of the attorney rate from January when originally consulted. Current attorney representation charged us $15,000. Jeff is owed at
minimum $15,000 from the Law Offices of Deandra Grant. As should be fair and expected.

14. What suggestions do you have for improving the grievance system?

| pray this grievance process is relatively resolved in a way that preserves our immediate livelihood during what little incarceration he is imposed and the primary
loss of incredible income to keep this family afloat. Hoping there’s full and complete transparency to establish and investigate any unethical, unprofessional
conduct of money not used for the sake of mine and my family's best interest. When dealing with this firm, it all but felt like they were imposing in their minds and
actions an already guilty verdict. The ugliness from the legal assistant- and senior counsel among others was one hundred percent unacceptable. And in addition,
the outright refusal to transfer the complete case file to our current attorney. The loss of income could beyond a doubt be avoided if the firm simply used their due
diligence to accept they had no jurisdiction taking the case to begin with. Simple. Done.

Demographic Information

This information is voluntary

15. What gender do you identify as? *

Male
Female

Prefer not to answer.

Other
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View results

Respondent

62 Anonymous 1 055
Time to complete

General Grievance Information

1. Please select language for survey or Seleccione el idioma para la encuesta: *
English

Spanish

2. Please enter the date you're completing the survey? *

11/24/2023

3. What is your grievance case number? *

202307735

4. Are you a former client of the respondent lawyer? *
Yes

No

Other

5. What was the disposition of your grievance? *
Grievance was dismissed

The attorney was disciplined
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6. What stage in the process was the grievance dismissed? *

By a Classification Attorney

By an Summary Disposition Panel

7. If your grievance was dismissed, did you appeal?

Yes

No

8. Did BODA reverse the dismissal?

Yes

No

9. Was your grievance heard by: *
An Investigatory Panel
An Evidentiary Panel

A District Court

10. Putting aside whether you agree or disagree with the outcome of your grievance how would you rate your treatment by the
Grievance Panel Members?

Excellent
Good
Fair
Poor

Courteous

11. Putting aside whether you agree or disagree with the outcome of your grievance, please describe your treatment by the
members of the grievance panel.

| provided copies emails, sworned affidavit, receipts, witnesses, enough evidence from attorney misconduct.CDC people either don't upload all documents | sent by
mail to my grievance or they don't investigate at all. Called so many times and can't never get any help. Horrible service.
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12. How long did it take to resolve your grievance? *
less than 90 days
90-179 days
180-260 days

more than 360 days

13. Which Chief Disciplinary Counsel's regional office processed your grievance? *

Austin
Dallas
Houston

San Antonio

14. Did you ever communicate with an employee of that regional office?

Yes

Disciplinary System Assessment

15. Putting aside whether you agree or disagree with the outcome of your grievance do you believe the grievance system is fair? *

Yes

16. If you answered no, why do you think the system is unfair?

CDC do not investigate allegations and dissappear evidence.

17. Have you participated in the grievance process previously? *
Yes

No
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18. What suggestions do you have for improving the grievance system?

They should follow up with person filing the grievance by phone to make sure they have all documents submitted. No communication at all. Only a letter saying
grievance was dismissed. So unprofessional, so careless. They don't investigate like they preach.

Demographic Information

This information is voluntary

19. What gender do you identify as? *

Male
Female

Prefer not to answer.

Other

20. Please specify your ethnicity. *

White/Caucasian
Black/African American
Hispanic/Latino

Asian

American Indian/Alaska Native

Other
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View results

Respondent

63 Anonymous 02:28

Time to complete

General Grievance Information

1. Please select language for survey or Seleccione el idioma para la encuesta: *
English

Spanish

2. Please enter the date you're completing the survey? *

11/28/2023

3. What is your grievance case number? *

202300660

4. Are you a former client of the respondent lawyer? *
Yes

No

Other

5. What was the disposition of your grievance? *
Grievance was dismissed

The attorney was disciplined
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6. What stage in the process was the grievance dismissed? *

By a Classification Attorney

By an Summary Disposition Panel

7. How long did it take to resolve your grievance? *

less than 90 days
90-179 days
180-260 days

more than 360 days

8. Which Chief Disciplinary Counsel's regional office processed your grievance? *

Austin
Dallas
Houston

San Antonio

9. Did you ever communicate with an employee of that regional office?

Yes

No

Disciplinary System Assessment

10. Putting aside whether you agree or disagree with the outcome of your grievance do you believe the grievance system is fair? *

Yes

No

11. Have you participated in the grievance process previously? *

Yes

No
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12. What suggestions do you have for improving the grievance system?

The panel allowed for the respondent to take up 2 days and over 5 hours to present evidence.

Demographic Information

This information is voluntary

13. What gender do you identify as? *

Male
Female

Prefer not to answer.

Other

14. Please specify your ethnicity. *

White/Caucasian
Black/African American
Hispanic/Latino

Asian

American Indian/Alaska Native

Other
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