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EXCERPT FROM THE MINUTES OF THE AUGUST 17, 2023,  SEPTEMBER 21, 
2023, AND OCTOBER 19, 2023 MEETINGS OF THE  

COMMISSION FOR LAWYER DISCIPLINE 

MINUTES OF THE MEETING OF 
THE COMMISSION FOR LAWYER DISCIPLINE 

TEXAS LAW CENTER 
AUSTIN, TEXAS 

AUGUST 17, 2023 

PRESENT: Bobby Ramirez, Chair; Magali Candler, Vice-Chair; Sheri Brosier; 
Valery Frank; Monica Gonzalez; Steve Herman; Omar Peña (joined 
at 8:36 a.m.); Sally Pretorius; Michael Truesdale; and JD Villa. Via 
Video/Teleconference: Lee Cox and James Quintero (joined at 8:34 
a.m.).

ALSO PRESENT: Seana Willing, Chief Disciplinary Counsel; Royce LeMoine, Deputy 
Counsel; Paul Homburg, San Antonio Regional Counsel; Tonya 
Harlan, Deputy Counsel; Bill Moore, Houston Regional Counsel; 
Michael Graham, Appellate Counsel; Shelly Hogue, Executive 
Assistant; Anne Davis, Budget and Administration Coordinator. 

CALL TO ORDER 

Chair Ramirez called the meeting to order at 8:30 a.m. 

ROLL CALL 

Shelly Hogue called the roll. A quorum being present, the meeting commenced. 

APPROVAL OF MINUTES OF PRIOR MEETINGS 

Upon consideration, the following motion was made: 

Motion: To approve the Minutes of the June 22, 2023, meeting of the Commission 
for Lawyer Discipline. 

Movant: Michael Truesdale  
Second: Magali Candler 
Vote: Unanimous  

REPORT FROM THE CHAIR 

Chair Ramirez reported on the following: 
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• Discussed the Commission dinner honoring departing members, Magali Candler, 
Sheri Brosier, and JD Villa. 
 

• Reminded everyone of the September meeting in Austin that will include 
orientation for three new Commission members on September 20, 2023.  
 

• Hotel reservations in September will be at the Hilton Garden Inn a few blocks from 
the Texas Law Center. 

 
REPORT FROM THE CHIEF DISCIPLINARY COUNSEL 

 
Chief Disciplinary Counsel reported on the following: 
 

• Reminded everyone of the September meeting in Austin that will include 
orientation for three new Commission members on September 20, 2023.  
 

• Updated the Commission on 2 bills that passed this past Legislative Session and 
the Committee on Disciplinary Rules and Referenda (CDRR) has recommended 
amended procedural rules to implement the changes to the Texas Supreme Court.  
 

• Updated the Commission on recently filed lawsuits and pending litigation.  
 
*8:38 a.m. Anne Davis left the meeting. 
 
No further action was taken.  
 
Meeting adjourned at 10:28 a.m. 
 
[Attorney-client privileged communication redacted.] 
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MINUTES OF THE MEETING OF 
THE COMMISSION FOR LAWYER DISCIPLINE 

TEXAS LAW CENTER 
AUSTIN, TEXAS 

 
September 21, 2023 

 
PRESENT: Monica Gonzales, Chair; Michael Barton; Genora Boykins; Benjamin 

Broughton; Valery Frank; Steve Herman; James Quintero; and Omar 
Peña (joined meeting in-person at 8:53 a.m.). 
Via Video/Teleconference: Michael Truesdale, Vice-Chair; Sally 
Pretorius; Lee Cox (joined meeting at 8:58 a.m.); Omar Peña (until 
8:53 a.m.); and Bobby Ramirez. 

  
ALSO PRESENT: Seana Willing, Chief Disciplinary Counsel; Royce LeMoine, Deputy 

Counsel; Paul Homburg, San Antonio Regional Counsel; Tonya 
Harlan, Deputy Counsel; Michael Graham, Appellate Counsel; Shelly 
Hogue, Executive Assistant; Anne Davis, Budget and Administration 
Coordinator.  
Via Video/Teleconference: Bill Moore, Houston Regional Counsel. 

   
CALL TO ORDER 

 
Chair Gonzalez called the meeting to order at 8:32 a.m. 
 

ROLL CALL 
 
Shelly Hogue called the roll. A quorum being present, the meeting commenced. 
 

APPROVAL OF MINUTES OF PRIOR MEETINGS 
 
Upon consideration, the following motion was made: 
 
Motion: To approve the Minutes of the August 17, 2023, meeting of the Commission 

for Lawyer Discipline. 
Movant: Steve Herman  
Second: Michael Barton 
Vote:  Unanimous   
 

REPORT FROM THE CHAIR 
 

Chair Gonzalez reported on the following: 
 
Welcomed new members Michael Barton, Benjamin Broughton, and Genora Boykins to 
the Commission.  
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REPORT FROM THE CHIEF DISCIPLINARY COUNSEL 
 
Chief Disciplinary Counsel reported on the following: 
 

• Welcomed new members, Michael Barton, Benjamin Broughton, and Genora 
Boykins and discussed swearing-in ceremony and orientation. 
 

• She and Chair Gonzalez will attend the Board of Directors meeting next week in 
Fort Worth.  
 

• The Commission for Lawyer Discipline’s Annual Report was published and 
emailed to everyone.  
 

• Advised that the Texas Supreme Court approved preliminary amendments to the 
Texas Rules of Disciplinary Procedure in connection with two statutes from the 
2023 Legislative Session that went into effect on September 1, 2023.  
 

• Updated the Commission on recently filed lawsuits and pending litigation.  
 

Discussion of August 25, 2023 letter to CFLD from Gaines West 
 

Commission members discussed the letter received from Gaines West and took no 
action.  
 
No further action was taken.  
 
Meeting adjourned at 11:07 a.m. 

[Attorney-client privileged communication redacted.] 
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MINUTES OF THE MEETING OF 
THE COMMISSION FOR LAWYER DISCIPLINE 

TEXAS LAW CENTER 
AUSTIN, TEXAS 

 
OCTOBER 19, 2023 

 
PRESENT: Via Video/Teleconference: Monica Gonzalez, Chair; Michael 

Truesdale, Vice-Chair; Michael Barton; Genora Boykins; Benjamin 
Broughton; Lee Cox (*Joined the meeting at 9:06 a.m.); Steve 
Herman; Sally Pretorius; James Quintero; and Bobby Ramirez.  

 
ALSO PRESENT: Via Video/Teleconference: Seana Willing, Chief Disciplinary 

Counsel; Royce LeMoine, Deputy Counsel; Paul Homburg, San 
Antonio Regional Counsel; Tonya Harlan, Deputy Counsel; Michael 
Graham, Appellate Counsel; John Brannon, Houston Region 
Attorney; Khadija Roberts, Houston Region Attorney; Anne Davis, 
Budget and Administration Coordinator; and Shelly Hogue, 
Executive Assistant. 

  
ABSENT: Valery Frank and Omar Peña. 
  

CALL TO ORDER 
 

Chair Gonzalez called the meeting to order at 9:00 a.m. 
 

ROLL CALL 
 
Shelly Hogue called the roll. A quorum being present, the meeting commenced. 
 

APPROVAL OF MINUTES OF PRIOR MEETINGS 
 
Upon consideration, the following motion was made: 
 
Motion: To approve the Minutes of the September 21, 2023 meeting of the 

Commission for Lawyer Discipline. 
Movant: Bobby Ramirez   
Second: Genora Boykins 
Vote:  Unanimous 
 
 REPORT FROM THE CHAIR 

 
Chair Gonzalez reported on the following: 
 

• Bill Moore, Houston Regional Counsel, is absent today and Houston attorneys, 
John Brannon and Khadija Roberts will present their cases to the Commission. 
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• She advised that the CFLD and CDC proposed FY2024–2025 budget request 

would be discussed at the end of the meeting.  
 

• She and the Chief Disciplinary Counsel attended the September Board of Directors 
meeting in Fort Worth and presented the Commission for Lawyer Discipline’s 
quarterly report.  

 
• She will attend the budget meeting on December 4, 2023, where she will present 

the CFLD and CDC proposed FY2024-2025 budget to the Board of Directors 
Budget Committee.  

 
REPORT FROM THE CHIEF DISCIPLINARY COUNSEL 

 
Chief Disciplinary Counsel updated the Commission on lawsuits and pending litigation.  
 

BUDGET PROPOSAL FOR FY2024-2025 
 

The proposed FY2024-2025 budget for the discipline system was considered and 
discussed. The following motion was made: 
Motion:         To approve the FY2024-2025 budget for the discipline system as presented. 
Movant:    Michael Truesdale       
Second:  Genora Boykins        
Vote:            Unanimous 
 
No further action was taken.  
 
Meeting adjourned at 10:53 a.m. 

[Attorney-client privileged communication redacted.] 
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View results

Anonymous 03:03
Time to complete

51

Respondent

General Grievance Information

English

Spanish

Please select language for survey or Seleccione el idioma para la encuesta: * 1.

Please enter the date you're completing the survey? * 2.

9/18/2023

What is your grievance case number? * 3.

202200919

Yes

No

Other

Are you a former client of the respondent lawyer? * 4.

Grievance was dismissed

The attorney was disciplined

What was the disposition of your grievance? * 5.
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An Investigatory Panel

An Evidentiary Panel

A District Court

Was your grievance heard by: * 6.

Excellent

Good

Fair

Poor

Courteous

Putting aside whether you agree or disagree with the outcome of your grievance how would you rate your treatment by the 
Grievance Panel Members?

7.

Putting aside whether you agree or disagree with the outcome of your grievance, please describe your treatment by the 
members of the grievance panel.

8.

less than 90 days

90-179 days

180-260 days

more than 360 days

How long did it take to resolve your grievance? * 9.

Austin

Dallas

Houston

San Antonio

Which Chief Disciplinary Counsel's regional office processed your grievance? * 10.
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Yes

No

Did you ever communicate with an employee of that regional office?11.

Disciplinary System Assessment

Yes

No

Putting aside whether you agree or disagree with the outcome of your grievance do you believe the grievance system is fair? * 12.

Yes

No

Have you participated in the grievance process previously? * 13.

What suggestions do you have for improving the grievance system?14.

Faster resolution would be nice.

Demographic Information
This information is voluntary

Male

Female

Prefer not to answer.

Other

What gender do you identify as? * 15.
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White/Caucasian

Black/African American

Hispanic/Latino

Asian

American Indian/Alaska Native

Other

Please specify your ethnicity. * 16.
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Anonymous 21:38
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52

Respondent

General Grievance Information

English

Spanish

Please select language for survey or Seleccione el idioma para la encuesta: * 1.

Please enter the date you're completing the survey? * 2.

9/20/2023

What is your grievance case number? * 3.

2023054101

Yes

No

Ruth Noyes

Are you a former client of the respondent lawyer? * 4.

Grievance was dismissed

The attorney was disciplined

What was the disposition of your grievance? * 5.
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By a Classification Attorney

By an Summary Disposition Panel

What stage in the process was the grievance dismissed? * 6.

less than 90 days

90-179 days

180-260 days

more than 360 days

How long did it take to resolve your grievance? * 7.

Austin

Dallas

Houston

San Antonio

Which Chief Disciplinary Counsel's regional office processed your grievance? * 8.

Yes

No

Did you ever communicate with an employee of that regional office?9.

Disciplinary System Assessment

Yes

No

Putting aside whether you agree or disagree with the outcome of your grievance do you believe the grievance system is fair? * 10.

Yes

No

Have you participated in the grievance process previously? * 11.
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What suggestions do you have for improving the grievance system?12.

My suggestion is to walk the way you talk.
I understand from a letter signed by L. Martin on behalf of the CDC, that my complaint was unfounded based on no violations of ethics rules were found. Yet
according to the State of Texas Constitution my rights as a victim were removed/violated by the (county/district) attorney to have a crime that was committed
against our family, prosecuted as presented by a Detective to his office as prosecutable. Then to have learned that a man who provided that decision isn't even an
attorney, that same man suddenly was working in Leon County and then suddenly disappeared off the District Attorney's website there too. So ETHICALLY, Michael
Brian Evans did not look at my case, will not prosecute and clearly has no idea what is going on in his house. If stealing my rights as a citizen isn't unethical, then
please just admit the law doesn't care if my house was torched, vandalized, damaged and a hundred thousand dollars of personal possessions were stolen. So, this
is Texas. Good to know. Unethical at the top.

Demographic Information
This information is voluntary

Male

Female

Prefer not to answer.

Other

What gender do you identify as? * 13.

White/Caucasian

Black/African American

Hispanic/Latino

Asian

American Indian/Alaska Native

Other

Please specify your ethnicity. * 14.
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View results

Anonymous 02:40
Time to complete

53

Respondent

General Grievance Information

English

Spanish

Please select language for survey or Seleccione el idioma para la encuesta: * 1.

Please enter the date you're completing the survey? * 2.

9/22/2023

What is your grievance case number? * 3.

202202922

Yes

No

Other

Are you a former client of the respondent lawyer? * 4.

Grievance was dismissed

The attorney was disciplined

What was the disposition of your grievance? * 5.
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An Investigatory Panel

An Evidentiary Panel

A District Court

Was your grievance heard by: * 6.

Excellent

Good

Fair

Poor

Courteous

Putting aside whether you agree or disagree with the outcome of your grievance how would you rate your treatment by the 
Grievance Panel Members?

7.

Putting aside whether you agree or disagree with the outcome of your grievance, please describe your treatment by the 
members of the grievance panel.

8.

The attorney attentionally ruined my case with clear evidence he got off freely with a private reprimand

less than 90 days

90-179 days

180-260 days

more than 360 days

How long did it take to resolve your grievance? * 9.

Austin

Dallas

Houston

San Antonio

Which Chief Disciplinary Counsel's regional office processed your grievance? * 10.
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Yes

No

Did you ever communicate with an employee of that regional office?11.

Disciplinary System Assessment

Yes

No

Putting aside whether you agree or disagree with the outcome of your grievance do you believe the grievance system is fair? * 12.

If you answered no, why do you think the system is unfair?13.

He got off freely with the intent to ruined my case

Yes

No

Have you participated in the grievance process previously? * 14.

What suggestions do you have for improving the grievance system?15.

Hold attorneys accountable

Demographic Information
This information is voluntary

Male

Female

Prefer not to answer.

Other

What gender do you identify as? * 16.
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View results

Anonymous 02:40
Time to complete

53

Respondent

General Grievance Information

English

Spanish

Please select language for survey or Seleccione el idioma para la encuesta: * 1.

Please enter the date you're completing the survey? * 2.

9/22/2023

What is your grievance case number? * 3.

202202922

Yes

No

Other

Are you a former client of the respondent lawyer? * 4.

Grievance was dismissed

The attorney was disciplined

What was the disposition of your grievance? * 5.
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An Investigatory Panel

An Evidentiary Panel

A District Court

Was your grievance heard by: * 6.

Excellent

Good

Fair

Poor

Courteous

Putting aside whether you agree or disagree with the outcome of your grievance how would you rate your treatment by the 
Grievance Panel Members?

7.

Putting aside whether you agree or disagree with the outcome of your grievance, please describe your treatment by the 
members of the grievance panel.

8.

The attorney attentionally ruined my case with clear evidence he got off freely with a private reprimand

less than 90 days

90-179 days

180-260 days

more than 360 days

How long did it take to resolve your grievance? * 9.

Austin

Dallas

Houston

San Antonio

Which Chief Disciplinary Counsel's regional office processed your grievance? * 10.
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Yes

No

Did you ever communicate with an employee of that regional office?11.

Disciplinary System Assessment

Yes

No

Putting aside whether you agree or disagree with the outcome of your grievance do you believe the grievance system is fair? * 12.

If you answered no, why do you think the system is unfair?13.

He got off freely with the intent to ruined my case

Yes

No

Have you participated in the grievance process previously? * 14.

What suggestions do you have for improving the grievance system?15.

Hold attorneys accountable

Demographic Information
This information is voluntary

Male

Female

Prefer not to answer.

Other

What gender do you identify as? * 16.
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View results

Anonymous 02:40
Time to complete
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Respondent

General Grievance Information

English

Spanish

Please select language for survey or Seleccione el idioma para la encuesta: * 1.

Please enter the date you're completing the survey? * 2.

9/22/2023

What is your grievance case number? * 3.

202202922

Yes

No

Other

Are you a former client of the respondent lawyer? * 4.

Grievance was dismissed

The attorney was disciplined

What was the disposition of your grievance? * 5.
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An Investigatory Panel

An Evidentiary Panel

A District Court

Was your grievance heard by: * 6.

Excellent

Good

Fair

Poor

Courteous

Putting aside whether you agree or disagree with the outcome of your grievance how would you rate your treatment by the 
Grievance Panel Members?

7.

Putting aside whether you agree or disagree with the outcome of your grievance, please describe your treatment by the 
members of the grievance panel.

8.

The attorney attentionally ruined my case with clear evidence he got off freely with a private reprimand

less than 90 days

90-179 days

180-260 days

more than 360 days

How long did it take to resolve your grievance? * 9.

Austin

Dallas

Houston

San Antonio

Which Chief Disciplinary Counsel's regional office processed your grievance? * 10.
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Yes

No

Did you ever communicate with an employee of that regional office?11.

Disciplinary System Assessment

Yes

No

Putting aside whether you agree or disagree with the outcome of your grievance do you believe the grievance system is fair? * 12.

If you answered no, why do you think the system is unfair?13.

He got off freely with the intent to ruined my case

Yes

No

Have you participated in the grievance process previously? * 14.

What suggestions do you have for improving the grievance system?15.

Hold attorneys accountable

Demographic Information
This information is voluntary

Male

Female

Prefer not to answer.

Other

What gender do you identify as? * 16.
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View results

Anonymous 06:00
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Respondent

General Grievance Information

English

Spanish

Please select language for survey or Seleccione el idioma para la encuesta: * 1.

Please enter the date you're completing the survey? * 2.

9/27/2023

What is your grievance case number? * 3.

202305998

Yes

No

Other

Are you a former client of the respondent lawyer? * 4.

Grievance was dismissed

The attorney was disciplined

What was the disposition of your grievance? * 5.
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By a Classification Attorney

By an Summary Disposition Panel

What stage in the process was the grievance dismissed? * 6.

Yes

No

If your grievance was dismissed, did you appeal?7.

Yes

No

Did BODA reverse the dismissal?8.

An Investigatory Panel

An Evidentiary Panel

A District Court

Was your grievance heard by: * 9.

Excellent

Good

Fair

Poor

Courteous

Putting aside whether you agree or disagree with the outcome of your grievance how would you rate your treatment by the 
Grievance Panel Members?

10.

Putting aside whether you agree or disagree with the outcome of your grievance, please describe your treatment by the 
members of the grievance panel.

11.

I only received a letter in the mail, saying the attorney was not licensed in the state and that it had been forwarded to a division for attorneys who practice without
licenses. The letter was concise, factual and helpful. It validated my concerns about the attorney and reduced my stress a bit.
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less than 90 days

90-179 days

180-260 days

more than 360 days

How long did it take to resolve your grievance? * 12.

Austin

Dallas

Houston

San Antonio

Which Chief Disciplinary Counsel's regional office processed your grievance? * 13.

Yes

No

Did you ever communicate with an employee of that regional office?14.

Disciplinary System Assessment

Yes

No

Putting aside whether you agree or disagree with the outcome of your grievance do you believe the grievance system is fair? * 15.

Yes

No

Have you participated in the grievance process previously? * 16.

What suggestions do you have for improving the grievance system?17.

I had so much more evidence/documents that I could have provided. I wish we could upload more. This attorney affected my life for over a year. I feel like the State
should be able to see a larger sample of his behavior.
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Demographic Information
This information is voluntary

Male

Female

Prefer not to answer.

Other

What gender do you identify as? * 18.

White/Caucasian

Black/African American

Hispanic/Latino

Asian

American Indian/Alaska Native

Other

Please specify your ethnicity. * 19.
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View results

Anonymous 03:23
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Respondent

General Grievance Information

English

Spanish

Please select language for survey or Seleccione el idioma para la encuesta: * 1.

Please enter the date you're completing the survey? * 2.

10/4/2023

What is your grievance case number? * 3.

202302951

Yes

No

Other

Are you a former client of the respondent lawyer? * 4.

Grievance was dismissed

The attorney was disciplined

What was the disposition of your grievance? * 5.
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By a Classification Attorney

By an Summary Disposition Panel

What stage in the process was the grievance dismissed? * 6.

less than 90 days

90-179 days

180-260 days

more than 360 days

How long did it take to resolve your grievance? * 7.

Austin

Dallas

Houston

San Antonio

Which Chief Disciplinary Counsel's regional office processed your grievance? * 8.

Yes

No

Did you ever communicate with an employee of that regional office?9.

Disciplinary System Assessment

Yes

No

Putting aside whether you agree or disagree with the outcome of your grievance do you believe the grievance system is fair? * 10.

If you answered no, why do you think the system is unfair?11.

I submitted more than enough proof and screenshots of what the lawyer was doing to me for over a year. Even her reviews on Google had that same behavior,
that I unfortunately did not find out until I went through it.
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Yes

No

Have you participated in the grievance process previously? * 12.

What suggestions do you have for improving the grievance system?13.

Improving communication, no one ever replied to me to confirm all my documents had been received although I tried faxing, emailing.

Demographic Information
This information is voluntary

Male

Female

Prefer not to answer.

Other

What gender do you identify as? * 14.

White/Caucasian

Black/African American

Hispanic/Latino

Asian

American Indian/Alaska Native

Other

Please specify your ethnicity. * 15.
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View results

Anonymous 09:51
Time to complete
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Respondent

General Grievance Information

English

Spanish

Please select language for survey or Seleccione el idioma para la encuesta: * 1.

Please enter the date you're completing the survey? * 2.

10/11/2023

What is your grievance case number? * 3.

202306043

Yes

No

Other

Are you a former client of the respondent lawyer? * 4.

Grievance was dismissed

The attorney was disciplined

What was the disposition of your grievance? * 5.
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By a Classification Attorney

By an Summary Disposition Panel

What stage in the process was the grievance dismissed? * 6.

Yes

No

If your grievance was dismissed, did you appeal?7.

Yes

No

Did BODA reverse the dismissal?8.

An Investigatory Panel

An Evidentiary Panel

A District Court

Was your grievance heard by: * 9.

Excellent

Good

Fair

Poor

Courteous

Putting aside whether you agree or disagree with the outcome of your grievance how would you rate your treatment by the 
Grievance Panel Members?

10.

Putting aside whether you agree or disagree with the outcome of your grievance, please describe your treatment by the 
members of the grievance panel.

11.

I can't complain about the process.
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less than 90 days

90-179 days

180-260 days

more than 360 days

How long did it take to resolve your grievance? * 12.

Austin

Dallas

Houston

San Antonio

Which Chief Disciplinary Counsel's regional office processed your grievance? * 13.

Yes

No

Did you ever communicate with an employee of that regional office?14.

Disciplinary System Assessment

Yes

No

Putting aside whether you agree or disagree with the outcome of your grievance do you believe the grievance system is fair? * 15.

Yes

No

Have you participated in the grievance process previously? * 16.

What suggestions do you have for improving the grievance system?17.

Provide status while the process is ongoing.
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Demographic Information
This information is voluntary

Male

Female

Prefer not to answer.

Other

What gender do you identify as? * 18.
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View results

Anonymous 16:11
Time to complete
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Respondent

General Grievance Information

English

Spanish

Please select language for survey or Seleccione el idioma para la encuesta: * 1.

Please enter the date you're completing the survey? * 2.

7/20/2022

What is your grievance case number? * 3.

202203324

Yes

No

Other

Are you a former client of the respondent lawyer? * 4.

Grievance was dismissed

The attorney was disciplined

What was the disposition of your grievance? * 5.
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An Investigatory Panel

An Evidentiary Panel

A District Court

Was your grievance heard by: * 6.

Excellent

Good

Fair

Poor

Courteous

Putting aside whether you agree or disagree with the outcome of your grievance how would you rate your treatment by the 
Grievance Panel Members?

7.

Putting aside whether you agree or disagree with the outcome of your grievance, please describe your treatment by the 
members of the grievance panel.

8.

they found I was right

less than 90 days

90-179 days

180-260 days

more than 360 days

How long did it take to resolve your grievance? * 9.

Austin

Dallas

Houston

San Antonio

Which Chief Disciplinary Counsel's regional office processed your grievance? * 10.
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Yes

No

Did you ever communicate with an employee of that regional office?11.

Staff

An Attorney

Both

If so, did you communicate with: * 12.

What were the  names of the employees that you communicated with?13.

N/A

Excellent

Good

Fair

Poor

Courteous

Putting aside whether you agree or disagree with the outcome of your grievance, how would you describe your treatment by 
the Chief Disciplinary Counsel's staff?

14.

Aside from whether you agree or disagree with the outcome of your grievance, describe how you were treated by CDC staff. 
How could we improve?

15.

VERY GOOD AND KINDNESS.

Disciplinary System Assessment

Yes

No

Putting aside whether you agree or disagree with the outcome of your grievance do you believe the grievance system is fair? * 16.
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Yes

No

Have you participated in the grievance process previously? * 17.

What suggestions do you have for improving the grievance system?18.

THE WAY ARE DOING IS VERY EXCELLANT JOB.

Demographic Information
This information is voluntary

Male

Female

Prefer not to answer.

Other

What gender do you identify as? * 19.
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View results

Anonymous 24:43
Time to complete

58

Respondent

General Grievance Information

English

Spanish

Please select language for survey or Seleccione el idioma para la encuesta: * 1.

Please enter the date you're completing the survey? * 2.

10/24/2023

What is your grievance case number? * 3.

202304398

Yes

No

Other

Are you a former client of the respondent lawyer? * 4.

Grievance was dismissed

The attorney was disciplined

What was the disposition of your grievance? * 5.
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By a Classification Attorney

By an Summary Disposition Panel

What stage in the process was the grievance dismissed? * 6.

Yes

No

If your grievance was dismissed, did you appeal?7.

Yes

No

Did BODA reverse the dismissal?8.

An Investigatory Panel

An Evidentiary Panel

A District Court

Was your grievance heard by: * 9.

Excellent

Good

Fair

Poor

Courteous

Putting aside whether you agree or disagree with the outcome of your grievance how would you rate your treatment by the 
Grievance Panel Members?

10.

Putting aside whether you agree or disagree with the outcome of your grievance, please describe your treatment by the 
members of the grievance panel.

11.

D. Martinez is an assistant Disciplinary Counsel who refused to take any of my calls and also returned gps records that was vital to this accusation against a
prosecutor that proved my claim. The info was sent the same day of Martinez dismissed decision. Not only did he refuse any of my calls the staff that answered the
phone were rude and they gave misleading condescending information to people who are filing these complaints. I left several messages for supervisors to contact
me and didn't receive one. The office also showed a lack of diversity of its employees who clearly couldn't understand my southern accent. I am not Hispanic. I was
treated disrespectfully by a few that took my phone calls trying to reach D. MARTINEZ.
To accuse a prosecutor of prosecutorial misconduct is hard to do when they don't represent you personally. Evidence cannot be obtained by anyone that isn't
charge with a crime but are making an accusation about a crime. Its seem to be unfair but that's TEXAS! I wouldn't recommend anyone to contact the Texas Bar but
file suits against the individuals instead. Prosecutors are allowed to have a bias outlook against victims and criminals and unfortunately if you don't have the money
or the popularity to fight back u will loose here in Harris County. The Texas Bar experience has definitely proved that.
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less than 90 days

90-179 days

180-260 days

more than 360 days

How long did it take to resolve your grievance? * 12.

Austin

Dallas

Houston

San Antonio

Which Chief Disciplinary Counsel's regional office processed your grievance? * 13.

Yes

No

Did you ever communicate with an employee of that regional office?14.

Staff

An Attorney

Both

If so, did you communicate with: * 15.

What were the  names of the employees that you communicated with?16.

They refused to give names

Excellent

Good

Fair

Poor

Courteous

Putting aside whether you agree or disagree with the outcome of your grievance, how would you describe your treatment by 
the Chief Disciplinary Counsel's staff?

17.
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Aside from whether you agree or disagree with the outcome of your grievance, describe how you were treated by CDC staff. 
How could we improve?

18.

Horribly and disrespectfully

Disciplinary System Assessment

Yes

No

Putting aside whether you agree or disagree with the outcome of your grievance do you believe the grievance system is fair? * 19.

If you answered no, why do you think the system is unfair?20.

In particular this board is attorneys. How could they be impartial when they may have been accused of the same accusations. Also how can people with no legal
background or education articulate enough to make valid claims against attorneys? This system extremely unfair to the people. We are not attorneys. The rules
listed as violations depends on the perspective of the investigator to warrant further action. The rules can fit the narrative of how an investigator views it. Also to
accuse a prosecutor of prosecutorial misconduct is nearly IMPOSSIBLE. Particularly because we would have access to evidence as victims! A bias system designed
to allow people to choose wat they want pursue versus JUSTICE

Yes

No

Have you participated in the grievance process previously? * 21.

If you answered yes to the previous question, was this current process better or worse and why?22.

That case is pending with an attorney who put a lot of this in motion. Hopefully I end up on the right side in that accusation

What suggestions do you have for improving the grievance system?23.

Non attorneys should make the decisions. People of the community should decide. Not attorneys who may have been accused of the accusations reported. Unfair

Demographic Information
This information is voluntary
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Male

Female

Prefer not to answer.

Other

What gender do you identify as? * 24.

White/Caucasian

Black/African American

Hispanic/Latino

Asian

American Indian/Alaska Native

Refused 

Please specify your ethnicity. * 25.
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View results

Anonymous 02:42
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Respondent

General Grievance Information

English

Spanish

Please select language for survey or Seleccione el idioma para la encuesta: * 1.

Please enter the date you're completing the survey? * 2.

11/9/2023

What is your grievance case number? * 3.

202202922

Yes

No

Other

Are you a former client of the respondent lawyer? * 4.

Grievance was dismissed

The attorney was disciplined

What was the disposition of your grievance? * 5.
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An Investigatory Panel

An Evidentiary Panel

A District Court

Was your grievance heard by: * 6.

Excellent

Good

Fair

Poor

Courteous

Putting aside whether you agree or disagree with the outcome of your grievance how would you rate your treatment by the 
Grievance Panel Members?

7.

Putting aside whether you agree or disagree with the outcome of your grievance, please describe your treatment by the 
members of the grievance panel.

8.

Should have been a harsher sentence due to my attorney sabotaging my case not a private reprimand

less than 90 days

90-179 days

180-260 days

more than 360 days

How long did it take to resolve your grievance? * 9.

Austin

Dallas

Houston

San Antonio

Which Chief Disciplinary Counsel's regional office processed your grievance? * 10.



12/6/23, 6:49 PM Microsoft Forms

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-jYWZ9UlXkARApBRUxuy_rT9URDUy… 3/4

Yes

No

Did you ever communicate with an employee of that regional office?11.

Staff

An Attorney

Both

If so, did you communicate with: * 12.

What were the  names of the employees that you communicated with?13.

Excellent

Good

Fair

Poor

Courteous

Putting aside whether you agree or disagree with the outcome of your grievance, how would you describe your treatment by 
the Chief Disciplinary Counsel's staff?

14.

Aside from whether you agree or disagree with the outcome of your grievance, describe how you were treated by CDC staff. 
How could we improve?

15.

Disciplinary System Assessment

Yes

No

Putting aside whether you agree or disagree with the outcome of your grievance do you believe the grievance system is fair? * 16.
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If you answered no, why do you think the system is unfair?17.

Due to my case being straight to the point my case was sabotaged by my attorney

Yes

No

Have you participated in the grievance process previously? * 18.

What suggestions do you have for improving the grievance system?19.

Demographic Information
This information is voluntary

Male

Female

Prefer not to answer.

Other

What gender do you identify as? * 20.



12/6/23, 6:50 PM Microsoft Forms

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-jYWZ9UlXkARApBRUxuy_rT9URDUy… 1/4

View results

Anonymous 25:02
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Respondent

General Grievance Information

English

Spanish

Please select language for survey or Seleccione el idioma para la encuesta: * 1.

Please enter the date you're completing the survey? * 2.

11/17/2023

What is your grievance case number? * 3.

202205630

Yes

No

Other

Are you a former client of the respondent lawyer? * 4.

Grievance was dismissed

The attorney was disciplined

What was the disposition of your grievance? * 5.
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An Investigatory Panel

An Evidentiary Panel

A District Court

Was your grievance heard by: * 6.

Excellent

Good

Fair

Poor

Courteous

Putting aside whether you agree or disagree with the outcome of your grievance how would you rate your treatment by the 
Grievance Panel Members?

7.

Putting aside whether you agree or disagree with the outcome of your grievance, please describe your treatment by the 
members of the grievance panel.

8.

The members were very kind, courteous and understanding of my situation. They were very thorough and when I explained how I still did not have my file that I
needed for my upcoming trial they went above and beyond to try to help me get it. I truly appreciate their efforts.

less than 90 days

90-179 days

180-260 days

more than 360 days

How long did it take to resolve your grievance? * 9.

Austin

Dallas

Houston

San Antonio

Which Chief Disciplinary Counsel's regional office processed your grievance? * 10.
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Yes

No

Did you ever communicate with an employee of that regional office?11.

Staff

An Attorney

Both

If so, did you communicate with: * 12.

What were the  names of the employees that you communicated with?13.

Deborah Borio

Excellent

Good

Fair

Poor

Courteous

Putting aside whether you agree or disagree with the outcome of your grievance, how would you describe your treatment by 
the Chief Disciplinary Counsel's staff?

14.

Aside from whether you agree or disagree with the outcome of your grievance, describe how you were treated by CDC staff. 
How could we improve?

15.

Disciplinary System Assessment

Yes

No

Putting aside whether you agree or disagree with the outcome of your grievance do you believe the grievance system is fair? * 16.
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Yes

No

Have you participated in the grievance process previously? * 17.

What suggestions do you have for improving the grievance system?18.

Demographic Information
This information is voluntary

Male

Female

Prefer not to answer.

Other

What gender do you identify as? * 19.
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View results

Anonymous 66:18
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Respondent

General Grievance Information

English

Spanish

Please select language for survey or Seleccione el idioma para la encuesta: * 1.

Please enter the date you're completing the survey? * 2.

8/24/2023

What is your grievance case number? * 3.

202304589

Yes

No

Other

Are you a former client of the respondent lawyer? * 4.

Grievance was dismissed

The attorney was disciplined

What was the disposition of your grievance? * 5.
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By a Classification Attorney

By an Summary Disposition Panel

What stage in the process was the grievance dismissed? * 6.

less than 90 days

90-179 days

180-260 days

more than 360 days

How long did it take to resolve your grievance? * 7.

Austin

Dallas

Houston

San Antonio

Which Chief Disciplinary Counsel's regional office processed your grievance? * 8.

Yes

No

Did you ever communicate with an employee of that regional office?9.

Disciplinary System Assessment

Yes

No

Putting aside whether you agree or disagree with the outcome of your grievance do you believe the grievance system is fair? * 10.

If you answered no, why do you think the system is unfair?11.

Because they didn’t disclose how they inflated the bill to be as much as it was.. when fees do not match the area in which the case was filed.
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Yes

No

Have you participated in the grievance process previously? * 12.

If you answered yes to the previous question, was this current process better or worse and why?13.

Not accustomed to having to do this kind of thing. Never have had to address such a huge intent gross misconduct and theft of a family’s savings to take
advantage of a case that they knew they could do nothing different almost $30,000 later. Knowing this was not in their normal jurisdiction to work in first off and
referring it out, in the very beginning before retainer was met. The firm outright stole that money. Pull up firm recordings between firm representatives and
complainant being very upfront and forward about them telling him straight if they can do anything for him or not! We would like to request the whole billing for
the time charged and a copy of the attorney rate from January when originally consulted. Current attorney representation charged us $15,000. Jeff is owed at
minimum $15,000 from the Law Offices of Deandra Grant. As should be fair and expected.

What suggestions do you have for improving the grievance system?14.

I pray this grievance process is relatively resolved in a way that preserves our immediate livelihood during what little incarceration he is imposed and the primary
loss of incredible income to keep this family afloat. Hoping there’s full and complete transparency to establish and investigate any unethical, unprofessional
conduct of money not used for the sake of mine and my family’s best interest. When dealing with this firm, it all but felt like they were imposing in their minds and
actions an already guilty verdict. The ugliness from the legal assistant- and senior counsel among others was one hundred percent unacceptable. And in addition,
the outright refusal to transfer the complete case file to our current attorney. The loss of income could beyond a doubt be avoided if the firm simply used their due
diligence to accept they had no jurisdiction taking the case to begin with. Simple. Done.

Demographic Information
This information is voluntary

Male

Female

Prefer not to answer.

Other

What gender do you identify as? * 15.
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View results

Anonymous 10:55
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Respondent

General Grievance Information

English

Spanish

Please select language for survey or Seleccione el idioma para la encuesta: * 1.

Please enter the date you're completing the survey? * 2.

11/24/2023

What is your grievance case number? * 3.

202307735

Yes

No

Other

Are you a former client of the respondent lawyer? * 4.

Grievance was dismissed

The attorney was disciplined

What was the disposition of your grievance? * 5.
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By a Classification Attorney

By an Summary Disposition Panel

What stage in the process was the grievance dismissed? * 6.

Yes

No

If your grievance was dismissed, did you appeal?7.

Yes

No

Did BODA reverse the dismissal?8.

An Investigatory Panel

An Evidentiary Panel

A District Court

Was your grievance heard by: * 9.

Excellent

Good

Fair

Poor

Courteous

Putting aside whether you agree or disagree with the outcome of your grievance how would you rate your treatment by the 
Grievance Panel Members?

10.

Putting aside whether you agree or disagree with the outcome of your grievance, please describe your treatment by the 
members of the grievance panel.

11.

I provided copies emails, sworned affidavit, receipts, witnesses, enough evidence from attorney misconduct.CDC people either don't upload all documents I sent by
mail to my grievance or they don't investigate at all. Called so many times and can't never get any help. Horrible service.
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less than 90 days

90-179 days

180-260 days

more than 360 days

How long did it take to resolve your grievance? * 12.

Austin

Dallas

Houston

San Antonio

Which Chief Disciplinary Counsel's regional office processed your grievance? * 13.

Yes

No

Did you ever communicate with an employee of that regional office?14.

Disciplinary System Assessment

Yes

No

Putting aside whether you agree or disagree with the outcome of your grievance do you believe the grievance system is fair? * 15.

If you answered no, why do you think the system is unfair?16.

CDC do not investigate allegations and dissappear evidence.

Yes

No

Have you participated in the grievance process previously? * 17.
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What suggestions do you have for improving the grievance system?18.

They should follow up with person filing the grievance by phone to make sure they have all documents submitted. No communication at all. Only a letter saying
grievance was dismissed. So unprofessional, so careless. They don't investigate like they preach.

Demographic Information
This information is voluntary

Male

Female

Prefer not to answer.

Other

What gender do you identify as? * 19.

White/Caucasian

Black/African American

Hispanic/Latino

Asian

American Indian/Alaska Native

Other

Please specify your ethnicity. * 20.
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View results

Anonymous 02:28
Time to complete

63

Respondent

General Grievance Information

English

Spanish

Please select language for survey or Seleccione el idioma para la encuesta: * 1.

Please enter the date you're completing the survey? * 2.

11/28/2023

What is your grievance case number? * 3.

202300660

Yes

No

Other

Are you a former client of the respondent lawyer? * 4.

Grievance was dismissed

The attorney was disciplined

What was the disposition of your grievance? * 5.
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By a Classification Attorney

By an Summary Disposition Panel

What stage in the process was the grievance dismissed? * 6.

less than 90 days

90-179 days

180-260 days

more than 360 days

How long did it take to resolve your grievance? * 7.

Austin

Dallas

Houston

San Antonio

Which Chief Disciplinary Counsel's regional office processed your grievance? * 8.

Yes

No

Did you ever communicate with an employee of that regional office?9.

Disciplinary System Assessment

Yes

No

Putting aside whether you agree or disagree with the outcome of your grievance do you believe the grievance system is fair? * 10.

Yes

No

Have you participated in the grievance process previously? * 11.
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What suggestions do you have for improving the grievance system?12.

The panel allowed for the respondent to take up 2 days and over 5 hours to present evidence.

Demographic Information
This information is voluntary

Male

Female

Prefer not to answer.

Other

What gender do you identify as? * 13.

White/Caucasian

Black/African American

Hispanic/Latino

Asian

American Indian/Alaska Native

Other

Please specify your ethnicity. * 14.
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