
Region Total Affirmed Reversed

Total 329 305 24

Region Total Dismiss Proceed

Total 377 373 4

Region Total Pending* Inquiried Upgraded

Total 2618 531 1421 666

Election Results

Just Cause Determination

Region Total Just Cause Found Just Cause Not Found

Total 542 78 464

Region Total District Court Evidentiary Default

Total 77 5 24 48
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Summary Disposition Results

Classification/BODA Appeal Decisions

Region Total

Total 317

Classification/BODA Appeals Received

* Includes DGR
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EXCERPT FROM THE MINUTES OF THE MAY 18, 2023 AND JUNE 22, 2023 

MEETINGS OF THE COMMISSION FOR LAWYER DISCIPLINE 
 
 

MINUTES OF THE MEETING OF 
THE COMMISSION FOR LAWYER DISCIPLINE 

TEXAS LAW CENTER 
AUSTIN, TEXAS 

 
MAY 18, 2023 

 
PRESENT: Via Video/Teleconference: Bobby Ramirez, Chair; Magali Candler, 

Vice-Chair; Steve Herman; Michael Truesdale; Sally Pretorius; Omar 
Peña; James Quintero (joined meeting at 9:15 a.m.); Sheri Brosier; 
Valery Frank; and  Lee Cox (joined meeting at 9:33 a.m.). 

  
ALSO PRESENT: Via Video/Teleconference: Seana Willing, Chief Disciplinary 

Counsel; Royce LeMoine, Deputy Counsel; Paul Homburg, San 
Antonio Regional Counsel; Tonya Harlan, Deputy Counsel; Bill 
Moore, Houston Regional Counsel; Michael Graham, Appellate 
Counsel; Shelly Hogue, Executive Assistant; and Anne Davis, 
Budget and Administration Coordinator. 

   
ABSENT: Monica Gonzalez and JD Villa. 
 

CALL TO ORDER 
 

Chair Ramirez called the meeting to order at 9:10 a.m. 
 

ROLL CALL 
 
Shelly Hogue called the roll. A quorum being present, the meeting commenced. 
 

APPROVAL OF MINUTES OF PRIOR MEETINGS 
 
Upon consideration, the following motion was made: 
 
Motion: To approve the Minutes of the April 20, 2023, meeting of the Commission 

for Lawyer Discipline as amended. 
Movant: Michael Truesdale  
Second: Omar Peña  
Vote:  Unanimous   
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  REPORT FROM THE CHAIR 

 
Chair Ramirez reported on the following: 
 

• He attended the April Board of Directors meeting in Waco by Zoom.   
 

• The 2023–2024 proposed Budget for the State Bar of Texas was presented to the 
Supreme Court on May 15, 2023. Michael Truesdale attended representing the 
Commission. 
 

REPORT FROM THE CHIEF DISCIPLINARY COUNSEL 
 
Chief Disciplinary Counsel reported on the following: 

 
• She attended the 2023–2024 Budget hearing before the Supreme Court on May 

15, 2023. Michael Truesdale attended representing the Commission. 
 

• The next meeting in June will be held in Austin at the Texas Law Center and 
coincides with the State Bar of Texas Annual meeting.  
 

• President Laura Gibson has appointed Monica Gonzalez as the next Chair and 
Michael Truesdale as the next Vice-Chair of the Commission. She has reappointed 
Sally Pretorius to serve a second term. No information has been received for 
replacement members for Sheri Brosier or Magali Candler. We have asked the 
Supreme Court to reappoint JD Villa for a second term.    
 

• Statewide staff performance evaluations are in progress and are being finalized. 
 

• Advised that the Legislative session is ongoing. Updated the Commission on 
pending bills that could affect the State Bar of Texas and the Office of the Chief 
Disciplinary Counsel. She will continue to monitor and update.  

 
• Updated the Commission on recently filed lawsuits and pending litigation.  

 
CLOSED SESSION 10:46 a.m. 
 
RECONVENE OPEN SESSION 11:00 a.m. 
 
*11:00 a.m. Seana Willing and Shelly Hogue returned to the meeting.  
 
No further action was taken.  

[Attorney-client privileged communication redacted.] 
 
Meeting adjourned at 11:17 a.m. 
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MINUTES OF THE MEETING OF 

THE COMMISSION FOR LAWYER DISCIPLINE 
TEXAS LAW CENTER 

AUSTIN, TEXAS 
 

JUNE 22, 2023 
 

PRESENT: Bobby Ramirez, Chair; Magali Candler, Vice-Chair; Monica 
Gonzalez; Steve Herman; Michael Truesdale; Sally Pretorius; James 
Quintero, and Sheri Brosier and Valery Frank. 

  
ALSO PRESENT: Seana Willing, Chief Disciplinary Counsel; Royce LeMoine, Deputy 

Counsel; Paul Homburg, San Antonio Regional Counsel; Tonya 
Harlan, Deputy Counsel; Bill Moore, Houston Regional Counsel; 
Michael Graham, Appellate Counsel; Shelly Hogue, Executive 
Assistant; Anne Davis, Budget and Administration Coordinator; 
Luvenia Sanchez, Dallas Trial Attorney, and Deborah Borio, Dallas 
Trial Attorney. 

   
ABSENT: JD Villa, Lee Cox, and Omar Peña. 
 

CALL TO ORDER 
 

Chair Ramirez called the meeting to order at 8:32 a.m. 
 

ROLL CALL 
 
Shelly Hogue called the roll. A quorum being present, the meeting commenced. 
 

APPROVAL OF MINUTES OF PRIOR MEETINGS 
 
Upon consideration, the following motion was made: 
 
Motion: To approve the Minutes of the May 18, 2023, meeting of the Commission 

for Lawyer Discipline. 
Movant: Valery Frank  
Second: Sheri Brosier  
Vote:  Unanimous   
 
  REPORT FROM THE CHAIR 

 
Chair Ramirez reported on the following: 
 

• He attended the Board of Directors meeting and presented the Commission for 
Lawyer Discipline Report. 
 

• Several members will attend the Bar Leaders Luncheon following the meeting.  
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REPORT FROM THE CHIEF DISCIPLINARY COUNSEL 
 
Chief Disciplinary Counsel reported on the following: 
 

• Introduced Luvenia Sanchez and Deborah Borio, Dallas Trial Attorneys.  
 

• The 2023–2024 proposed Budget for the State Bar of Texas was approved by the 
Supreme Court and merit increases were awarded. 
 

• Updated the Commission on 2 bills that passed this past Legislative Session and 
that the CDC is assisting CDRR on drafting procedural rules to implement the new 
laws.  
 

• Reminded everyone of the August meeting in Austin where Magali Candler and 
Sheri Brosier will be recognized for their service.  
 

• The Board of Directors confirmed the appointment of Genora Boykins of Houston 
as an attorney member to the Commission and her term will begin in September.  

 
• Updated the Commission on recently filed lawsuits and pending litigation.  

 
No further action was taken.  
 
[Attorney-client privileged communication redacted.] 
 
Meeting adjourned at 10:03 a.m. 
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View results

Anonymous 02:47
Time to complete

41

Respondent

General Grievance Information

Please select language for survey or Seleccione el idioma para la encuesta: * 1.

English

Please enter the date you're completing the survey? * 2.

6/30/2023

What is your grievance case number? * 3.

202204159

Are you a former client of the respondent lawyer? * 4.

Yes

What was the disposition of your grievance? * 5.

The attorney was disciplined

Was your grievance heard by: * 6.

An Investigatory Panel
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Excellent

Good

Fair

Poor

Courteous

Putting aside whether you agree or disagree with the outcome of your grievance how would you rate your treatment by the 
Grievance Panel Members?

7.

Putting aside whether you agree or disagree with the outcome of your grievance, please describe your treatment by the 
members of the grievance panel.

8.

I appreciate the panels time, professionalism, and flexibility.

How long did it take to resolve your grievance? * 9.

180-260 days

Which Chief Disciplinary Counsel's regional office processed your grievance? * 10.

Dallas

Did you ever communicate with an employee of that regional office?11.

Yes

If so, did you communicate with: * 12.

Both

What were the  names of the employees that you communicated with?13.

I don't remember

Excellent

Good

Fair

Poor

Courteous

Putting aside whether you agree or disagree with the outcome of your grievance, how would you describe your treatment by 
the Chief Disciplinary Counsel's staff?

14.
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Aside from whether you agree or disagree with the outcome of your grievance, describe how you were treated by CDC staff. 
How could we improve?

15.

I was always well informed and had courteous and quick responses.

Disciplinary System Assessment

Yes

No

Putting aside whether you agree or disagree with the outcome of your grievance do you believe the grievance system is fair? * 16.

Yes

No

Have you participated in the grievance process previously? * 17.

What suggestions do you have for improving the grievance system?18.

Demographic Information
This information is voluntary

Male

Female

Prefer not to answer.

Other

What gender do you identify as? * 19.
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View results

Anonymous 04:53
Time to complete

42

Respondent

General Grievance Information

Please select language for survey or Seleccione el idioma para la encuesta: * 1.

English

Please enter the date you're completing the survey? * 2.

7/6/2023

What is your grievance case number? * 3.

202204624

Are you a former client of the respondent lawyer? * 4.

No

What was the disposition of your grievance? * 5.

The attorney was disciplined

Was your grievance heard by: * 6.

An Investigatory Panel
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Excellent

Good

Fair

Poor

Courteous

Putting aside whether you agree or disagree with the outcome of your grievance how would you rate your treatment by the 
Grievance Panel Members?

7.

Putting aside whether you agree or disagree with the outcome of your grievance, please describe your treatment by the 
members of the grievance panel.

8.

Everyone was professional.

How long did it take to resolve your grievance? * 9.

180-260 days

Which Chief Disciplinary Counsel's regional office processed your grievance? * 10.

Dallas

Did you ever communicate with an employee of that regional office?11.

Yes

If so, did you communicate with: * 12.

Staff

What were the  names of the employees that you communicated with?13.

Kenneth Kirkland

Excellent

Good

Fair

Poor

Courteous

Putting aside whether you agree or disagree with the outcome of your grievance, how would you describe your treatment by 
the Chief Disciplinary Counsel's staff?

14.
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Aside from whether you agree or disagree with the outcome of your grievance, describe how you were treated by CDC staff. 
How could we improve?

15.

Y'all are always professional to work with regardless of the situation.

Disciplinary System Assessment

Yes

No

Putting aside whether you agree or disagree with the outcome of your grievance do you believe the grievance system is fair? * 16.

Yes

No

Have you participated in the grievance process previously? * 17.

If you answered yes to the previous question, was this current process better or worse and why?18.

Frankly, I dislike the grievance process. Its uncomfortable to call out other lawyers that you see at the courthouse. And its uncomfortable being under a microscope
when someone thinks I did something wrong, whether intentionally or unintentionally.

What suggestions do you have for improving the grievance system?19.

Make every complain a sworn complaint.

Demographic Information
This information is voluntary

Male

Female

Prefer not to answer.

Other

What gender do you identify as? * 20.
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View results

Anonymous 11:27
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43

Respondent

General Grievance Information

Please select language for survey or Seleccione el idioma para la encuesta: * 1.

English

Please enter the date you're completing the survey? * 2.

7/7/2023

What is your grievance case number? * 3.

202302115

Are you a former client of the respondent lawyer? * 4.

Yes

What was the disposition of your grievance? * 5.

Grievance was dismissed

By a Classification Attorney

By an Summary Disposition Panel

What stage in the process was the grievance dismissed? * 6.

How long did it take to resolve your grievance? * 7.

less than 90 days
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Which Chief Disciplinary Counsel's regional office processed your grievance? * 8.

Austin

Did you ever communicate with an employee of that regional office?9.

No

Disciplinary System Assessment

Yes

No

Putting aside whether you agree or disagree with the outcome of your grievance do you believe the grievance system is fair? * 10.

If you answered no, why do you think the system is unfair?11.

I disagree with the grievance decision and believe the outcome is unfair. It was unfair because as a client of any attorney who agrees to take a clients case deserve
representation to the fullest of their agreement of being fairness, competent, loyalty, and not to sale their client out.

Yes

No

Have you participated in the grievance process previously? * 12.

What suggestions do you have for improving the grievance system?13.

I believe the grievance system deserves an overhaul because the public deserves to be treated fair and equal. To dismiss the complaint as an inquiry is absurd; of
whic is unreasonable, illogical, or inappropriate.

Demographic Information
This information is voluntary

Male

Female

Prefer not to answer.

Other

What gender do you identify as? * 14.
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White/Caucasian

Black/African American

Hispanic/Latino

Asian

American Indian/Alaska Native

Other

Please specify your ethnicity. * 15.
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View results

Anonymous 18:30
Time to complete

44

Respondent

General Grievance Information

Please select language for survey or Seleccione el idioma para la encuesta: * 1.

English

Please enter the date you're completing the survey? * 2.

7/9/2023

What is your grievance case number? * 3.

202200733

Are you a former client of the respondent lawyer? * 4.

Yes

What was the disposition of your grievance? * 5.

The attorney was disciplined

Was your grievance heard by: * 6.

An Investigatory Panel
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Excellent

Good

Fair

Poor

Courteous

Putting aside whether you agree or disagree with the outcome of your grievance how would you rate your treatment by the 
Grievance Panel Members?

7.

Putting aside whether you agree or disagree with the outcome of your grievance, please describe your treatment by the 
members of the grievance panel.

8.

The members from the beginning 2 years prior were very thorough, kind, and detailed. They were great listeners as well as letting me know the difference of my
boundaries of my situation.

How long did it take to resolve your grievance? * 9.

180-260 days

Which Chief Disciplinary Counsel's regional office processed your grievance? * 10.

Houston

Did you ever communicate with an employee of that regional office?11.

Yes

If so, did you communicate with: * 12.

An Attorney

What were the  names of the employees that you communicated with?13.

Patricia Redman

Excellent

Good

Fair

Poor

Courteous

Putting aside whether you agree or disagree with the outcome of your grievance, how would you describe your treatment by 
the Chief Disciplinary Counsel's staff?

14.
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Aside from whether you agree or disagree with the outcome of your grievance, describe how you were treated by CDC staff. 
How could we improve?

15.

She made the disciplinary actions being held against my attorney, very clear and that my opinions were valued and were necessary to be accurate for the correct
outcome.

Disciplinary System Assessment

Yes

No

Putting aside whether you agree or disagree with the outcome of your grievance do you believe the grievance system is fair? * 16.

Yes

No

Have you participated in the grievance process previously? * 17.

What suggestions do you have for improving the grievance system?18.

Maybe if there needs to be evidence of negligence moving forward…the final decision document can be presented by new council

Demographic Information
This information is voluntary

Male

Female

Prefer not to answer.

Other

What gender do you identify as? * 19.



7/11/23, 1:57 PM Microsoft Forms

https://forms.office.com/pages/designpagev2.aspx?analysis=true&subpage=design&id=cqbk7E4nz0ikV16DZxy-jYWZ9UlXkARApBRUxuy_rT9URDUy… 4/4

White/Caucasian

Black/African American

Hispanic/Latino

Asian

American Indian/Alaska Native

Other

Please specify your ethnicity. * 20.
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View results

Anonymous 14:53
Time to complete

45

Respondent

General Grievance Information

English

Spanish

Please select language for survey or Seleccione el idioma para la encuesta: * 1.

Please enter the date you're completing the survey? * 2.

7/13/2023

What is your grievance case number? * 3.

202303971

Yes

No

Other

Are you a former client of the respondent lawyer? * 4.

Grievance was dismissed

The attorney was disciplined

What was the disposition of your grievance? * 5.
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By a Classification Attorney

By an Summary Disposition Panel

What stage in the process was the grievance dismissed? * 6.

Yes

No

If your grievance was dismissed, did you appeal?7.

Yes

No

Did BODA reverse the dismissal?8.

An Investigatory Panel

An Evidentiary Panel

A District Court

Was your grievance heard by: * 9.

Excellent

Good

Fair

Poor

Courteous

Putting aside whether you agree or disagree with the outcome of your grievance how would you rate your treatment by the 
Grievance Panel Members?

10.

Putting aside whether you agree or disagree with the outcome of your grievance, please describe your treatment by the 
members of the grievance panel.

11.
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less than 90 days

90-179 days

180-260 days

more than 360 days

How long did it take to resolve your grievance? * 12.

Austin

Dallas

Houston

San Antonio

Which Chief Disciplinary Counsel's regional office processed your grievance? * 13.

Yes

No

Did you ever communicate with an employee of that regional office?14.

Disciplinary System Assessment

Yes

No

Putting aside whether you agree or disagree with the outcome of your grievance do you believe the grievance system is fair? * 15.

If you answered no, why do you think the system is unfair?16.

Calling names that are psychiatric disorders in caustic writing and retaliation for calling the police are not acceptable in the United States, at least in other
professions.

Yes

No

Have you participated in the grievance process previously? * 17.
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What suggestions do you have for improving the grievance system?18.

Higher standards in the legal profession? Retaliation for calling the police to ask about harassment by a mother and her son at the same time that upset me so
much I was sent to the ER by a nurseline (she called 911) is deplorable and quite frankly, a form of intimidation; the result was gastric and not heart, thank
goodness. My attorney said the letter was caustic and the 3 day eviction silly due to the fact I was leaving on June 30. It was name calling, retaliation and
intimidation, which I was subjected to the entire year by his mother. The attack by the son, an attorney, for no reason was so worrisome I called my employer's
legal service who advised me to file a grievance.

Demographic Information
This information is voluntary

Male

Female

Prefer not to answer.

Other

What gender do you identify as? * 19.

White/Caucasian

Black/African American

Hispanic/Latino

Asian

American Indian/Alaska Native

3 races

Please specify your ethnicity. * 20.
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View results

Anonymous 11:07
Time to complete

46

Respondent

General Grievance Information

English

Spanish

Please select language for survey or Seleccione el idioma para la encuesta: * 1.

General Grievance Information - Spanish

¿Introduces la fecha en la que estás completando la encuesta? * 2.

7/25/2023

¿Cuál es su número de caso de queja? * 3.

202304063

Si

No

Other

¿Es usted un cliente anterior del abogado demandado? * 4.
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queja fue desestimada

el abogado fue disciplinado

Other

¿lo que fue el dispositon de su queja? * 5.

Por un abogado de clasificación

Por un panel de disposición resumida

¿Qué etapa del proceso se desestimó la queja?6.

Disciplinary System Assessment - Spanish

Si

No

Dejando a un lado si está de acuerdo o en desacuerdo con el resultado de su queja ¿cree que el sistema de quejas es justo? * 7.

Si su respuesta es ‘no’, ¿porque cree usted que el sistema es injusto?8.

Talvez no me di a entender mi queja

Si

No

¿Ha participado en el proceso de quejas anteriormente? * 9.

¿Qué sugerencias tiene para mejorar el sistema de quejas?10.

Defender los derechos de la gente que es víctima de Abogados corruptos que solo buscan hacerse ricos , cobran muchísimo y sólo ven por sus propios beneficios
si importar la salud y el bienestar de sus clientes.

Información demográfica
Esta información es voluntaria
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el hombre

la mujer

Prefieren no responder

Other

¿De qué género te identificas? * 11.

Hispanic/Latino

Other

Por favor especifique su etnicidad. * 12.
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View results

Anonymous 08:51
Time to complete
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Respondent

General Grievance Information

English

Spanish

Please select language for survey or Seleccione el idioma para la encuesta: * 1.

Please enter the date you're completing the survey? * 2.

8/11/2023

What is your grievance case number? * 3.

202304412

Yes

No

Other

Are you a former client of the respondent lawyer? * 4.

Grievance was dismissed

The attorney was disciplined

What was the disposition of your grievance? * 5.
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By a Classification Attorney

By an Summary Disposition Panel

What stage in the process was the grievance dismissed? * 6.

less than 90 days

90-179 days

180-260 days

more than 360 days

How long did it take to resolve your grievance? * 7.

Austin

Dallas

Houston

San Antonio

Which Chief Disciplinary Counsel's regional office processed your grievance? * 8.

Yes

No

Did you ever communicate with an employee of that regional office?9.

Disciplinary System Assessment

Yes

No

Putting aside whether you agree or disagree with the outcome of your grievance do you believe the grievance system is fair? * 10.
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If you answered no, why do you think the system is unfair?11.

I believe the system prevents human interaction by refusing to speak with me. This attorney has jeopardized my brothers welfare due to multiple issues My brother
is an active substance abuser who suffers from Stockholm syndrome and has been assaulted by the people occupying his home. The attorney disregarded a health
questionaire filled out by my brother's primary care doctor where is is stated he is not competent to retain counsel as the MD crossed out a wrong answered and
initialed and put the correct answer in. As a physician, I can tell you the Texas State Medical Board approves this manner to correct entries. This attorney never met
my brother in person, and my brother has had several instances where people impersonate him.. The grievance system appears to only be interested in whether
the attorney has a substance abuse problem. There is no regard for my brother's welfare. I am ashamed of a system that values an attorneys actions without
oversight. This is not over.

Yes

No

Have you participated in the grievance process previously? * 12.

What suggestions do you have for improving the grievance system?13.

Allow conversation with the reporting parties and educate the reporting parties as to the purpose of a grievance process. It appears the process will support the
attorney without a clear understanding of the details. I will hold this attorney and the bar responsible when my brother suffers a poor outcome.

Demographic Information
This information is voluntary

Male

Female

Prefer not to answer.

Other

What gender do you identify as? * 14.

White/Caucasian

Black/African American

Hispanic/Latino

Asian

American Indian/Alaska Native

Other

Please specify your ethnicity. * 15.
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View results

Anonymous 02:33
Time to complete
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Respondent

General Grievance Information

English

Spanish

Please select language for survey or Seleccione el idioma para la encuesta: * 1.

Please enter the date you're completing the survey? * 2.

8/16/2023

What is your grievance case number? * 3.

202304616

Yes

No

Other

Are you a former client of the respondent lawyer? * 4.

Grievance was dismissed

The attorney was disciplined

What was the disposition of your grievance? * 5.
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By a Classification Attorney

By an Summary Disposition Panel

What stage in the process was the grievance dismissed? * 6.

less than 90 days

90-179 days

180-260 days

more than 360 days

How long did it take to resolve your grievance? * 7.

Austin

Dallas

Houston

San Antonio

Which Chief Disciplinary Counsel's regional office processed your grievance? * 8.

Yes

No

Did you ever communicate with an employee of that regional office?9.

Disciplinary System Assessment

Yes

No

Putting aside whether you agree or disagree with the outcome of your grievance do you believe the grievance system is fair? * 10.

Yes

No

Have you participated in the grievance process previously? * 11.
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What suggestions do you have for improving the grievance system?12.

Demographic Information
This information is voluntary

Male

Female

Prefer not to answer.

Other

What gender do you identify as? * 13.

White/Caucasian

Black/African American

Hispanic/Latino

Asian

American Indian/Alaska Native

Other

Please specify your ethnicity. * 14.
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View results

Anonymous 11:49
Time to complete
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Respondent

General Grievance Information

English

Spanish

Please select language for survey or Seleccione el idioma para la encuesta: * 1.

Please enter the date you're completing the survey? * 2.

8/21/2023

What is your grievance case number? * 3.

202302966

Yes

No

Other

Are you a former client of the respondent lawyer? * 4.

Grievance was dismissed

The attorney was disciplined

What was the disposition of your grievance? * 5.
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By a Classification Attorney

By an Summary Disposition Panel

What stage in the process was the grievance dismissed? * 6.

less than 90 days

90-179 days

180-260 days

more than 360 days

How long did it take to resolve your grievance? * 7.

Austin

Dallas

Houston

San Antonio

Which Chief Disciplinary Counsel's regional office processed your grievance? * 8.

Yes

No

Did you ever communicate with an employee of that regional office?9.

Disciplinary System Assessment

Yes

No

Putting aside whether you agree or disagree with the outcome of your grievance do you believe the grievance system is fair? * 10.

If you answered no, why do you think the system is unfair?11.

I had no communication from anyone. I wasn’t heard out. I want my money returned from this attorney that did absolutely nothing for me except make this case
drag on due to his lack of professionalism. Even the new attorney that I hired to take over Mr Girling’s mess agrees with me! The charges that were falsely claimed
by the “squatters” still living in my previously owned property should have been dismissed immediately. Instead I am still dealing with this injustice.
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Yes

No

Have you participated in the grievance process previously? * 12.

What suggestions do you have for improving the grievance system?13.

Better communication!!

Demographic Information
This information is voluntary

Male

Female

Prefer not to answer.

Other

What gender do you identify as? * 14.

White/Caucasian

Black/African American

Hispanic/Latino

Asian

American Indian/Alaska Native

Other

Please specify your ethnicity. * 15.
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View results

Anonymous 04:39
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Respondent

General Grievance Information

English

Spanish

Please select language for survey or Seleccione el idioma para la encuesta: * 1.

Please enter the date you're completing the survey? * 2.

9/1/2023

What is your grievance case number? * 3.

202304477

Yes

No

Other

Are you a former client of the respondent lawyer? * 4.

Grievance was dismissed

The attorney was disciplined

What was the disposition of your grievance? * 5.
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By a Classification Attorney

By an Summary Disposition Panel

What stage in the process was the grievance dismissed? * 6.

Yes

No

If your grievance was dismissed, did you appeal?7.

Yes

No

Did BODA reverse the dismissal?8.

An Investigatory Panel

An Evidentiary Panel

A District Court

Was your grievance heard by: * 9.

Excellent

Good

Fair

Poor

Courteous

Putting aside whether you agree or disagree with the outcome of your grievance how would you rate your treatment by the 
Grievance Panel Members?

10.

Putting aside whether you agree or disagree with the outcome of your grievance, please describe your treatment by the 
members of the grievance panel.

11.

Whoever signed the form entered his name is Luis M. What sort of unprofessional weirdos do you have working for your agency? And did he read my criminal
evidence against this attorney? Why did he ignore the criminal evidence I submitted? I need to know his name now since he perhaps may be involved in a criminal
cover-up.
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less than 90 days

90-179 days

180-260 days

more than 360 days

How long did it take to resolve your grievance? * 12.

Austin

Dallas

Houston

San Antonio

Which Chief Disciplinary Counsel's regional office processed your grievance? * 13.

Yes

No

Did you ever communicate with an employee of that regional office?14.

Disciplinary System Assessment

Yes

No

Putting aside whether you agree or disagree with the outcome of your grievance do you believe the grievance system is fair? * 15.

If you answered no, why do you think the system is unfair?16.

I have strong suspicion that you’re trying to cover up for criminal activity.

Yes

No

Have you participated in the grievance process previously? * 17.
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What suggestions do you have for improving the grievance system?18.

There are plenty of lawyers that belong in prison. All corrupt lawyers must go to prison immediately. I want to know how many lawyers you have put in prison in
the past five years? And it better be over 100.

Demographic Information
This information is voluntary

Male

Female

Prefer not to answer.

What sort of fucking question is this?

What gender do you identify as? * 19.

White/Caucasian

Black/African American

Hispanic/Latino

Asian

American Indian/Alaska Native

What sort of fucking question is this?

Please specify your ethnicity. * 20.
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