STATE BAR OF TEXAS

Office of the Chief Disciplinary Counsel

MEMORANDUM
This information is intended only for the use of the individual or entity to which it is directed. Any
disclosure, copying, distribution, or use of this information by any person other than the intended
recipient is prohibited.
To: Don Jones
From: Seana Willing

Date: December 18, 2020

Re: Materials for the Grievance Oversight Committee

Don,

These are the updated materials from the last submission on September 22, 2020. Included
are: 1) discipline data for the first quarter of FY19-20 (June 1, 2020 — November 30, 2020);
2) portions of the Commission’s August 2020, September 2020 and June 2020 minutes; 3)
consumer complaints and responses received; and 4) responses to the disciplinary
questionnaires received.

Seana



Office of the Chief Disciplinary Counsel
DISCIPLINARY STATS -- 6/1/2020 THROUGH 11/30/2020

Classification of Writings

Region Total Pending* Inquiried Upgraded
Total 3476 278 2265 933

* Includes DGR

Classification/BODA Appeal Decisions

Region Total Affirmed Reversed
Total 475 438 37

Classification/BODA Appeals Received

Region Total
Total 479
Summary Disposition Results

Region Total Dismiss Proceed
Total 607 603 4

Election Results
Region Total District Court Evidentiary Default
Total 90 12 34 44

Just Cause Determination

Region Total Just Cause Found| Just Cause Not Found
Total 830 128 702
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EXCERPT FROM THE MINUTES OF THE AUGUST 2020, SEPTEMBER 2020 AND

PRESENT:

ALSO PRESENT:

ABSENT:

OCTOBER 2020 MEETINGS OF

THE COMMISSION FOR LAWYER DISCIPLINE

MINUTES OF THE MEETING OF

THE COMMISSION FOR LAWYER DISCIPLINE

TEXAS LAW CENTER
AUSTIN, TEXAS

AUGUST 20, 2020

Via Video/Teleconference: Noelle Reed, Chair; Gena Bunn, Vice-
Chair; Val Frank; Monica Gonzalez; Steve Henry; Bobby Ramirez;
Mike Truesdale; Javier Vera; Magali Candler; William Skrobarczyk
and Dr. Shailendra Thomas.

Via Video/Teleconference: Seana Willing, Chief Disciplinary
Counsel; Royce LeMoine, Deputy Counsel; Paul Homburg, San
Antonio Regional Counsel; Tonya Harlan, Deputy Counsel; Bill
Moore, Houston Regional Counsel; Shelly Hogue, Executive
Assistant; and Anne Davis.

Sheri Brosier

Before calling the meeting to order, Vance Goss, John Neal, Pablo Alimaguer, Theresa
Chang, Jane King, Laura Popps, Bruce Ashworth and Trey Apffel joined the Zoom video
conference to share memories and thank outgoing members Noelle Reed and William
Skrobarczyk for their work on the CFLD.

The guests left the meeting.

CALL TO ORDER

Chair Reed called the meeting to order at 10:30 a.m.

ROLL CALL

Shelly Hogue called the roll. A quorum being present, the meeting commenced.

Excerpt from the Minutes of the August 2020, September 2020 and October 2020
Meetings of the Commission for Lawyer Discipline 1



APPROVAL OF MINUTES OF PRIOR MEETINGS

Upon consideration, the following motion was made:

Motion: To approve the Minutes of the June 25, 2020, meeting of the Commission
for Lawyer Discipline.

Movant: Steve Henry

Second: Javier Vera

Vote: Unanimous

REPORT FROM THE CHAIR

Chair Reed gave an update regarding her time on the CFLD and thanked William
Skrobarczyk for his time and work on the CFLD. She reported that she and Seana have
been working together to develop a plan to initiate a study to identify any racial inequities
in the grievance process. She also reported that the CFLD should made efforts to recruit
more diversity on the grievance panels.

REPORT FROM THE CHIEF DISCIPLINARY COUNSEL

Seana Willing reported that CDC staff are tentatively scheduled to return to the Texas
Law Center and Regional Counsel offices starting in late October. The Supreme Court’s
18" Emergency Order extended disciplinary system deadlines to August 15, 2020, and
granted authority to hold evidentiary hearings by Zoom. CDC offices have been working
to move the backlog of cases put on hold by the previous emergency orders. New
members, Sally Pretorius and J.D. Villa, will join the CFLD at the September meeting.
Rule changes requested by the CFLD are moving through the CDRR'’s rule-making
process and are coming before the Board of Directors for a final vote to be added to the
next referendum. The CFLD Annual Report should be ready in September and the GOC
report is also expected to be out in late September. Seana discussed initiating an in-depth
study of the Texas disciplinary process focusing in the areas of diversity, equity, and
inclusion (DEI), and facilitating the process to obtain funding for the study and for other
DEl initiatives. She also discussed the possibility of a CFLD retreat for training on implicit
bias.

[Attorney-client privileged communication redacted.]

Meeting adjourned.

Excerpt from the Minutes of the August 2020, September 2020 and October 2020
Meetings of the Commission for Lawyer Discipline 2



PRESENT:

ALSO PRESENT:

MINUTES OF THE MEETING OF

THE COMMISSION FOR LAWYER DISCIPLINE

TEXAS LAW CENTER
AUSTIN, TEXAS

SEPTEMBER 24, 2020

Via Video/Teleconference: Gena Bunn, Chair; Bobby Ramirez, Vice-
Chair; Magali Candler*; Val Frank; Monica Gonzalez; Steve Henry;
Mike Truesdale; Javier Vera; Dr. Shailendra Thomas; Sheri Brosier;
Sally Pretorius; and J.D. Villa.

Via Video/Teleconference: Seana Willing, Chief Disciplinary
Counsel; Royce LeMoine, Deputy Counsel; Paul Homburg, San
Antonio Regional Counsel; Tonya Harlan, Deputy Counsel; Bill
Moore, Houston Regional Counsel; Shelly Hogue, Executive
Assistant; and Anne Davis.

CALL TO ORDER

Chair Bunn called the meeting to order at 10:02 a.m.

ROLL CALL

Shelly Hogue called the roll. A quorum being present, the meeting commenced.

APPROVAL OF MINUTES OF PRIOR MEETINGS

Upon consideration, the following motion was made:

Motion: To approve the Minutes of the August 20, 2020, meeting of the Commission
for Lawyer Discipline.

Movant: Val Frank

Second: Monica Gonzalez

Recused: J.D. Villa

Vote: Unanimous

*Magali Candler joined the meeting at 10:08.

Excerpt from the Minutes of the August 2020, September 2020 and October 2020
Meetings of the Commission for Lawyer Discipline 3



REPORT FROM THE CHAIR

Chair Bunn reported on the new member orientation, introduced the new members, and
updated the members on the State Bar President’s Public Protection and Grievance
Review Task Force.

REPORT FROM THE CHIEF DISCIPLINARY COUNSEL

Seana Willing updated the members on the status of the grievance symposium that was
postponed due to COVID-19 and discussed the possibility of moving to a virtual format to
be presented in the Summer or Fall of 2021. An audit of the CDC should begin in October.
The CFLD’s 2019-2020 Annual Report has been finalized and will be available on the
SBOT website. The status of the current appellate counsel vacancy will be resolved
shortly with an outside appellate counsel services contract with Douglas Lang, former
Justice of the 5" Court of Appeals. Logistics and possible scope of upcoming meetings
of the CFLD subcommittee on Diversity, Equity, and Inclusion (DEI) were discussed.
Plans for a CFLD virtual retreat to include training on implicit bias in the decision-making
process were discussed.

[Attorney-client privileged communication redacted.]

Meeting adjourned.

MINUTES OF THE MEETING OF
THE COMMISSION FOR LAWYER DISCIPLINE
TEXAS LAW CENTER
AUSTIN, TEXAS

OCTOBER 15, 2020

PRESENT: Via Video/Teleconference: Gena Bunn, Chair; Bobby Ramirez, Vice-
Chair; Magali Candler; Val Frank; Monica Gonzalez; Steve Henry;
Javier Vera; Dr. Shailendra Thomas; Sheri Brosier; Sally Pretorius.

ALSO PRESENT: Via Video/Teleconference: Seana Willing, Chief Disciplinary
Counsel; Royce LeMoine, Deputy Counsel; Paul Homburg, San
Antonio Regional Counsel; Tonya Harlan, Deputy Counsel; Bill
Moore, Houston Regional Counsel; Doug Lang, Appellate Counsel,
Shelly Hogue, Executive Assistant; and Anne Dauvis.

ABSENT: JD Villa, Mike Truesdale

Excerpt from the Minutes of the August 2020, September 2020 and October 2020
Meetings of the Commission for Lawyer Discipline 4



CALL TO ORDER
Chair Bunn called the meeting to order at 10:02 a.m.
ROLL CALL

Shelly Hogue called the roll. A quorum being present, the meeting commenced.

APPROVAL OF MINUTES OF PRIOR MEETINGS

Upon consideration, the following motion was made:

Motion: To approve the Minutes of the September 24, 2020, meeting of the
Commission for Lawyer Discipline.

Movant: Val Frank

Second: Monica Gonzalez

Vote: Unanimous

REPORT FROM THE CHAIR

Chair Bunn reported that the Grievance Oversight Committee Report has been published
and sent to all members for review and discussion. The report will be discussed again at
the November meeting.

REPORT FROM THE CHIEF DISCIPLINARY COUNSEL

Chief Disciplinary Counsel Seana Willing introduced Doug Lang, new outside appellate
counsel, for the CDC. She also reported on the FY21-22 budget for the disciplinary
system. She further reported on the 2020 Biennial Report of the Grievance Oversight
Committee.

*10:12 am Doug Lang left the meeting
BUDGET PROPOSAL FOR FY2021-2022

The proposed FY2021-2022 budget for the discipline system was considered. Two
proposals were presented -- funding at a return to pre-COVID levels and funding should
COVID continue to impact the attorney grievance system in FY22. Funding increases
from the current FY2020-2021 budget are requested primarily to address rent increases
and furniture replacement in San Antonio, Houston, and Dallas regional offices. Funds
are also sought to cover the costs associated with a diversity study of the Texas attorney
discipline system.

Excerpt from the Minutes of the August 2020, September 2020 and October 2020
Meetings of the Commission for Lawyer Discipline 5



Motion: To approve the proposed FY2021-2022 budget proposals as presented,
with modifications as discussed, and to approve funding necessary to cover
the costs associated with a diversity study of the Texas attorney discipline

system.
Movant: Monica Gonzalez
Second: Javier Vera
Vote: Unanimous

[Attorney-client privileged communication redacted.]

Meeting adjourned.

Excerpt from the Minutes of the August 2020, September 2020 and October 2020
Meetings of the Commission for Lawyer Discipline 6



From: Claire Reynolds

To: Jay Enalish
Subject: RE: Jay English; SBOT 06625290
Date: Friday, November 20, 2020 4:14:00 PM

| couldn’t find the Rule 11 Agreement in there — our file-retention policy is to keep just the judgment
and petition in most cases.

Seana Willing is our Chief Disciplinary Counsel, and she makes the ultimate calls.

Claire Reynolds

Public Affairs Counsel

Office of the Chief Disciplinary Counsel
State Bar of Texas

P.O. Box 12487

Austin, TX 78711

(512) 427-1354
creynolds@texasbar.com

From: Jay English <jenglish@englishpllc.com>

Sent: Friday, November 20, 2020 4:10 PM

To: Claire Reynolds <Claire.Reynolds @ TEXASBAR.COM>
Subject: RE: Jay English; SBOT 06625290

* State Bar of Texas External Message * - Use Caution Before Responding or Opening
Links/Attachments

| do appreciate your response. | recall a Rule 11 agreement prior to this agreed judgment, and |
guess that’s not around.

When you say “I've been told that we aren’t going to change our position...” who is the
person/entity/decision maker who told you?

Not trying to keep making you work, but | suppose I’'m going to have to hire a lawyer and file some
declaratory judgment action to convince the state bar that “on or after” means on, or after.

From: Claire Reynolds <Claire.Reynolds@TEXASBAR.COM>
Sent: Friday, November 20, 2020 3:55 PM

To: Jay English <jenglish@englishpllc.com>

Subject: RE: Jay English; SBOT 06625290

Hi Mr. English! I've attached literally the only document that we have in your file, which consists of
the judgment and the petition.

| completely understand what you are saying, and | don’t fault you for your position. But I've been
told that we are not going to change our position that Government Code Section 81.115(b) (5),
which states that an attorney’s online profile must contain “any public disciplinary sanctions issued


mailto:Claire.Reynolds@TEXASBAR.COM
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by the state bar against the attorney,” is meant to include all public disciplinary sanctions regardless
of the timeframe in which they were issued.

Claire Reynolds

Public Affairs Counsel

Office of the Chief Disciplinary Counsel
State Bar of Texas

P.O. Box 12487

Austin, TX 78711

(512) 427-1354
creynolds@texasbar.com

From: Jay English <jenglish@englishpllc.com>

Sent: Friday, November 20, 2020 1:23 PM

To: Claire Reynolds <Claire.Reynolds@TEXASBAR.COM>
Cc: Amy Robinson <arobinson@englishpllc.com>
Subject: Jay English; SBOT 06625290

* State Bar of Texas External Message * - Use Caution Before Responding or Opening
Links/Attachments

Ms. Reynolds:

| have been in touch with a number of Bar volunteer lawyers about your below-
referenced response. None of us can get over the enacting language which
specifically indicates that:

The State Bar of Texas shall include on attorney’s online profiles any
historical information on public disciplinary sanctions as is practicable
under Section 81.115(b), Government Code, as amended by this Act. A
public disciplinary action issued on or after the effective date of
this Act must be included on the attorney ’'s online profile as
required by Section 81.115(b), Government Code, as amended by this
Act.

S.B. 202 in the 2017 Texas Legislative Session. This clearly is designed to prevent
ex post facto application of this law. | wonder if you can provide me with any written
materials or citations to law that would support the SBOT position?

You also indicate that “we have looked through our records to see if there is any
documentation regarding your express agreement to accept the judgment only on the
condition that it be removed from your public profile after ten years. We do not have
anything indicating that.” Can you please send me the documentation you reviewed,
so that | may compare what you have reviewed with my file?

Jay English
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Board Certified Personal Injury Trial Law

Good People, Doing Good Work, To Get Good Results - For You!
—_——

ENGLISH LAW GROUP

English.La-w Grbup, PLLC

12222 Merit Drive, Suite 1200

Dallas, Texas 75251

M: 214.528.4300

F: 972-733-1335

jenglish@englishpllc.com

www.englishpllc.com

From: Claire Reynolds <Claire.Reynolds@TEXASBAR.COM>
Sent: Monday, July 6, 2020 10:51 AM

To: Jay English <jenglish@englishpllc.com>

Subject: your inquiry

Mr. English:

I’'m writing a quick note regarding your inquiry, a copy of which I've attached. | didn’t want you to
think we’d forgotten about you. We’ve discussed this at length in our office, and the people who
participated in the revision of this statute during the Sunset proceedings distinctly remember that
the purpose of the language that you quoted was to ensure that our office wasn’t immediately
required to place everything online. During the process, the legislature instructed us to place
judgments pre-dating the new statute online, but to work backwards in time doing so at a
reasonable pace.

However, we are waiting for a response from our government affairs liaison to see if her memory of
this conflicts with or confirms our recall. I'll keep you posted.

In the meantime, we have looked through our records to see if there is any documentation
regarding your express agreement to accept the judgment only on the condition that it be removed
from your public profile after ten years. We do not have anything indicating that, but it is entirely
possible that you have information to the contrary. If so, please provide that documentation and we
will happily take a look.

Thank you so much, and let me know if | can be of service.

Claire Reynolds

Public Affairs Counsel

Office of the Chief Disciplinary Counsel
State Bar of Texas

P.O. Box 12487
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Austin, TX 78711
(512) 427-1354

creynolds@texasbar.com

Jay English
Board Certified Personal Injury Trial Law

Good People, Doing Good Work, To Get Good Results - For You!
e
ENGLISH LAW GROUP

P-I-II. I‘ h Law

Engﬁsrh Law Group, PLLC
12222 Merit Drive, Suite 1200
Dallas, Texas 75251

M: 214.528.4300

F: 972-733-1335

jenglish@englishpllc.com
www.englishpllc.com
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Cuestionario del Sistema Disciplinario

Su realizacion de este cuestionario es estrictamente voluntaria. Las respuestas que usted propof‘@b%eﬁe@nz ’”‘g
utilizados para mejorar el sistema disciplinario de los abogados de Texas. Gracias por su participacion,

1. ;Es usted un cliente anterior del abogado demandado? V/Si No

2. ¢Fue rechazado su queja en el proceso de proyeccidn inicial? V" st No
a. Sisu queja fue sobreseida, ;apeld la decision de clasificacion? 7SI No
b. ;Fue revertido el sobresemiento, de parte de BODA? " Si No

3. ;Resultd su queja en una sancion contra el abogado demandado? si v No

4 ;Fue escuchado su queja por: A/ UN PANEL DE INVESTIGACION AZ UN PANEL DE EVIDENCIA
A2 UN TRIBUNAL DEL DISTRITO

5. Sisuqueja fue escuchada por un panel de investigacién o evidencia, ;como describ,lria usted su fratamiento
por parte del panel del investigacién o del evidencia? A/i>  #evo &S &cecfi ol

6. ¢ Cuanto tiempo durd el proceso de llegar a una conclusion de su queja? v menos de 90 dfas 90-179
dias 180-260 dias més de 360 dias

7. ¢Involucrd su queja un: %7 ASUNTO CRIMINAL ASUNTO CIVIL?

8. Sisu asunto fue criminal en naturaleza, fue su abogado: DESIGNADO POR EL TRIBUNAL

A/PEMPLEADO
9. Siel asunto fue criminal en naturaleza, ¢recibio usted un castigo que incluyd tiempo de carcel or de
institucion penitenciaria? S{ ¥ No
10. ;Cual oficina regional del primer abogado disciplinario procesd su queja? v’ Austin Dallas
Houston San Antonio

[1. ;Habl6 usted una vez con en empleado de esa oficina regional _____Si _\Z_No
a. En caso del afirmativo, ;Hablé usted con: A/« Personal A¢2 un abogado k‘ <ambos
b. ;Cudles son los nombres,de los empleados con quien usted se comunico?
- FT CesPUe St @S g

12. ¢Como describiria usted su tratamiento por la pergona con quien usted habIé'?
- Nt e & (/,Umfzunr(:.(/"t. & Cein f?ﬂéj-' Lo

13. ;Cree usted que el sistema de quejas es justo Si / ¥ No
a. Sisu respuesta es ‘no’, Gporque cree usted que el s1stema es injusto? j
e T e Vin Ser (ot < ey ‘*), “ oo ( £ es ild C (s i”l'/m?ﬂj"’\ A M.-f\..ar
1‘@% Vi neceside ne  reSpocyta one  esteforon  (oa ) Divies o

14. 6T1ene usted alguna sugerencia para mejorar el sistema de quejas? / /
Do) o e Ger foe sfos 57 Ao Fere Curifi/ /“Z”‘ = el
e v i Ba Com froda  Con  DerSeeied @ ome el o voqea o 5 f)fﬂ?
/ e £ fon e dov . mmecliay ):JA*‘" HoaS e /De’r il T ey,
Volver a: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711

A




Disciplinary System Questionnaire
A
0L & o,
Your completion of this questionnaire is purely voluntary. Any responses vou provide will be used (6 e the
attorney disciplinary svstem in Texas. Thank you for your participation.

NOY

1. Are vou a former client of the respondent lawyer?  YES ‘/\‘

2. Was your grievance dismissed at the initial screening process? vV YES NO
a. If your grievance was dismissed. did you appeal the classilTcation decision? \/YFS ___NO
b, Did BODA reverse the dismissaf? YES Vv NO

3. Did your grievance result in a sanction against the respondent lawyer? _ YES _{NO

4. Was yvour grievance heard by:  An Investigatory Panel __\_CAn Evidentiary Panel A District Court

4

1f vour complaint was heard by an investigatory or evidentiary panel, how would you describe your
treatment by the investigatory or evidentiary panei?

6. How long did it take 1o reach a conclusion about your grievance? less than 90 days 90~
179 days  180-260 days l(_more than 360 days

7. Did your grievance involve a: _\_{:CRH\AINAL MATTER  CIVIL MATTER

8. It your matter was criminal in nature, was your attorney: _V APPOINTED __ HIRED

9. If vour matter was eriminal in nature. did you receive a sentence that inciuded jail or penitentiary
time? _ YES V'NO

10. Which regional office of the chief disciplinary counsel's office processed your grievance?

\/Austin ~Dallas  Houston _ San Antonio

11. Did you ever talk with an employee of thai regional ofiice? __ YES M\(\O

a, If'so. did you talk with: stafl anatorney  both

b. What were the names of the employees that you spoke with?

12. How would you describe vour treatment by whomever you tatked with?

13. Do vou believe the grievance system is fair? ___YES \/NO

_Qgé\})u mb\:E'Ed [ll]t; w E]\E}i\/()';é;};:}/‘%h ,rn Iw“f)éﬁ //}MLE//\} :,ff(j {;@D W f\A OOMS
A

14, Do \oaﬂc:%m&v% lgge \lIOIT;IOY nnppw%u "ilL\"lHLDg\ ste m"R@J)&’Q/f /OZ/R@%}IM 7"/?5;6%’{%’?
71;@11 &y Bl 0EDE VilaTipt 7ep2R AL ELipeMle Li
DSHILSED THE CASE 1T 1S tentonsT rﬁ(*TﬁA/A{—V?RDﬁCT
Return to: Oftice of the Chief Disciplinary Counsel
State Bar of Texas
Post Oftfice Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to 4}@)!3\@ thf@ n
Foof. uk ok

attorney disciplinary system in Texas. Thank you for your participation. it

1. Are you a former client of the respondent lawyer? _SZ,YES __NO

2. Was your grievance dismissed at the initial screening process? ___ YES _\[_N‘(é

a. If your grievance was dismissed, did you appeal the classification decision? ___ YES _ NO
b. Did BODA reverse the dismissal? __ YES ./ NO

3. Did your grievance result in a sanction against the respondent lawyer? iYES __NO
4. Was your grievance heard by: __An [nvestigatory Panel __ An Evidentiary Panel L/M A District Court

5. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your
treatment by the investigatory or evidentiary panel?MW&QQ d E @91 o Q:ﬁ;} 12 f%

6. How long WR@ to reach a conclusion about your grievance? ___ less than 90 days 90~
179 days 18

1 180-260 days Wn 360 days
7. Did your grievance involve a: ¥ CRIMINAL MATTER ___CIVIL MATTER

8. Ifyour matter was criminal in nature, was your attorney: L&PT‘@!NTED ___HIRED

9. If your matter wa:yr'm’;ﬁal in nature, did you receive a sentence that included jaif or penitentiary
time? _ YES ¥ NO ..
10. Which/r/egional office of the chief disciplinary counsel’s office processed your grievance?
KAustin ___Dallas __ Houston  San Antonio /
1. Did you ever talk with an employee of that regional office? _ YES __NO

a. If'so, did you talk with: staff  anattorney __ both
b. What were the names of the emplo(ﬁeﬂfhat you spoke with?

12. How would you describe your treatment by whomever you talked with?
Vi ,e*/’
[V A
ST S
13. Do you believe the grievance system is fair? @ES __NO
a. If you answered no, why do }}S}ﬁink the system is unfair?

[ jl
4. any suggestions for improving the gripyance system?

T

/

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to

1.

improve the attorney disciplinary system in Texas. Thank you for your part1c1pat10n ;i;ﬁgc Elven 5
CHIEF Digcyp; Y
Are you a former client of the respondent lawyer? / YES _ NO Namy cg UNSE;
feigy oy 4 ggg§
Was your gnevance dismissed? / YES  NO

2.

10.

11.

12.

13.

14.

a. If your grievance was dismissed, did you appeal? __YES NO
b. Did BODA reverse the dismissal? __ YES __ NO

Did your grievance result in a sanction against the respondent lawyer? __ YES 1 NO
Was your grievance heard by:_An Investigatory Panel _An Evidentiary Panel A District Court

If your complaint was heard by an evidentiary or investigatory panel, how would you describe
your treatment by the evidentiary or investigatory panel?

How long did it take to reach a copclusion about your grievance? _ less than 90 days _ 90-
179 days __ 180-260 days ’Zfrfocre than 360 days

Did your grievance involve a: _ CRIMINAL MATTER /' CIVIL MATTER
If your matter was criminal in nature, was your attorney: _ APPOINTED _ HIRED
If your matter was criminal in nature, d1d you receive a sentence that included jail or penitentiary

time?  YES  NO

Which regional office of the chief disciplinary counsel’s office processed your grievance?
___Austin Dallas _ Houston __ San Antonio

Did you ever talk with an employee of that regional oﬁice? YES /" NO
a. Ifso, did youtalk with: __ staff  an attormey |
b. What were the names of the employees that you spoke w1th?

How would you describe your treatment by whomever you talked with?

Do you believe the grievance system is fair? _ YES / NO
a. If you answered no, why do you think the system i8 unfair?

T4 iS5 beent pvee a dear god e ose S Sond A9, 1
Saine  Qoper]

?Q have any suggestlon fo ;mprovmg the grievance system?
s

UM (NE

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Your comnpletion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation.

PR roc s
CHIEF DIscipL
Disciplinary System Questionnaire

1. Are you a former client of the respondent lawyer? __u_//Y ES NO

2. Was your grievance dismissed at the initial screening process? _ YES _¥NO
a. If your grievance was dismissed, did you appeal the classification decision? ___YES _x.NO
b. Did BODA reverse the dismissal? y YES _ NO

(W%

. Did your grievance result in a sanction against the respondent lawyer? _ YES % NO

I

. Was your grievance heard by: __An Investigatory Panel ___ An Evidentiary Panel )A District Court

Lh

. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your
treatment by the investigatory or evidentiary panel? V,,i GuE T2 Spl THE (EpaT

N

. How long did it take to reach a conclusion about your grievance? _less than 90 days _y 90-
179 days _ 180-260 days ___ more than 360 days
7. Did your grievance involve a: _ CRIMINAL MATTER sy CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: ) APPOINTED ___ HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time?  YES & NO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
_Austin _XDallas _ Houston ___ San Antonio
11. Did you ever talk with an employee of that regional office?  YES ¥ NO

a, Ifso, did you talk with; staff  anattorney  both
b. What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you talked with?
NEVER. Qealtd Tinlpgrs T hwade Jusa (et perie &)
CElt e of K THal TTHods jwf Pavlien 0F e mh (v

13. Do you believe the grievance system is fair? __ YES _XNO
a. If you answered no, why do you think the system is unfair?
Dot Tl THe! TR Tk me Scrteswos, | mad B 4
CAB\anra Al TPy 0T Ll T L #ed  Hopwe=sT coni? |
14. Do you have any suggestions for improving the grievance system?
T TTHE Do Sideved Do § PETTEN jojeST (A e S i)
EA O 3 A2 o in 5TED 2UT,
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation.

N
1. Are you a former client of the respondent lawyer? ___ YES &NO

2. Was your grievance dismissed at the initial screening process? __ YES (" NQ»
a. If your grievance was dismissed, did you appeal the classification decision? )< YES
b. Did BODA reverse the dismissal? __ YES ¥'NO

NO

3. Did your grievance result in a sanction against the respondent lawyer? ___ YES __ NO
4. Was your grievance heard by: __An Investigatory Panel ___An Evidentiary Panel __A District Court

5. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your
treatment by the investigatory or evidentiary panel? L5077

6. How long did it take to reach a conclusion about your grievance? _ less than 90 days __ 90-
179 days  180-260 days ?ﬁ“more than 360 days

7. Did your grievance involve a:Y_CRIMINAL MATTER X_MCIVIL MATTER
8. If your matter was criminal in nature, was your attorney: _Z{APPOINTED ___HIRED
9. If your matter was criminal in natui'e, did you receive a sentence that included jail or penitentiary
time? __ YES 'leo ’
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
&~ Austin __ Dallas ___Houston ___ San Antonio

1i. Did you ever talk with an employee of that regional office? wYESiNO

a. If so, did you talk with: staff _ an attorney ___ both =1 P P
b. What were the names of the employees that you spoke with? - A 272/ G- Ao 5‘”?\/ it
TAS Vo T ffoomdt- me . THs A é’.{f«’?‘ﬂ%:lcjf/o A AT L@@-,ﬁ(: %ﬂ/ ,
As (L;% o g Ao e fe e fle 7 Véé{f 2 ;L‘—//’;ﬁ @gely [~ ’C}O@% cg.:w
12. How would you describe your treatthent by whomever you talked with? e -

e

e G D Fel VLT ‘“Z"‘cL»,;’/C- ?_5 Ce ey B
f/i@'f/f/uﬁ S feer 7O TFe OLYAL7

13. Do you believe the grievance system is fair? ___ YES X___ NO (f)) e «,/ YN fé) ﬂ . (#«g”f<"7\ Af

a. If you answered no, why do you think the system is unfair? i © ‘ HreS W7 i,
B siitsp. s il Chod T Tooy puiind [0 ] 17755 T

:Z:I‘ [irﬂ/ (Lém,“é 'szf, Lﬁc’&%ﬁ fgﬂz,cf"c{,éﬁr ﬁ(’kswf,.{c/f’{"'ﬂ LN {ﬂdf‘-{aﬂ;”\f\f\ /4/‘10/

14. Do you have any suggestions for impro‘\."ing the grie\?ance system?f,a_ﬁ__n{yg e C? so S5 A /() (4’» z/‘/(’
ol Be Fov The yRoghe [ ssea/ofzen /4}%#7

=

& .
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Disciplinary System Questionnaire
Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to impr
aftorney disciplinary system in Texas. Thank you for your participation.
1. Are you a former client of the respondent lawyer? LYES __NO

2, Was your grievance dismissed at the initial screening process? ALYES __NO
a. If your grievance was dismissed, did you appeal the classification decision? / YES __ NO
b. Did BODA reverse the dismissal? / YES __ NO

3. Did your grievance result in a sanction against the respondent lawyer? m\_/_ YES  NO
4., Was your grievance heard by:  An Investigatory Panel ___ An Evidentiary Panel LZA District Court

5. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your
treatment by the investigatory or evidentiary panel?

6. How long did it take to reach a conclusion about your grievance? i less than 90 days _ 90-
179 days _ 180-260 days __more than 360 days

7. Did your grievance involve a: _\Z“ CRIMINAL MATTER _ CIVIL MATTER

8. If your matter was criminal in nature, was your attorney: AZAPPOINTED ___HIRED

9, If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? / YES NO

10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
l Austin ___ Dallas __ Houston __ San Antonio
11, Did you ever talk with an employee of that regional oftice? _ YES l NO

a. If so, did you talk with: staff _ an attorney __both
b. What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you talked with?

13. Do you believe the grievance system is fair? YES \/ NO
a. I you ansyvered no, why do you thin5< the system is unfair?
[ !
i oh?n? Taelm\)ff ﬂm’lenmj will happen Jp Wi such as a
) ¥
a§55c:plmar:{/ acthon,
14. Do you have anys‘ggeait‘mns for 1r_r‘1]i;ovmg t.h‘c grievance s');/ﬁster‘n—i{ L‘ ’a} ,
T olo nad believe The arieyance System snouldd ave up
Se 20!3[’],
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used (o improve the
allorney disciplinary system in Texas, Thank you for your participation,

NO

1. Are you a former client of the respondent lawyer? _ YESX

2. Was vour grievance dismissed at the initial screening process? N YES _ NO
1, If your gricvance was dismissed..did vou appeal the classification dcmi}lj)n? YES  NO
b. Did BODA reversc the dismissal? ™y YES _ NO D -
- —NO I Watur i ilfJ oW

3. Did your grievance result in a sanction against the respondent Ienwer?\m)%YES ~ NO
4. Was your grievance heard bMAn Investigatory Panel _ An Evidentiary Panel __A District Court
3. If your complaint was heard by an investigalory or ev ;denlmrv pancl 110\\1&\\’01}ld vou dgscribe vour

freatment by the investigatory or evidentiary panel? Q Al T %, F
6. How long did it take to reach a conclusion about your grievance? N¥ less than 90 days __ 90-

179 days __ 180-260 davs __ more than 360 days

7. Did your grievance involve a CRIMINAL MATTER  CIVIL MATTER
8. If your matter was criminal in nature. was your allorney: APPOINTED _ HIRED
9. If your matter was criminal in nature. did you receive a sentence that included jail or penitentiary
time?  YES
. 10. Which regional office ol the chicf disciplinary counsel’s office processed your grievance”
T2y Austin___ Dallas _ Houston ___ San Anlonio

11. Did vou ever talk with an employee of that regional office? __ YES A} NO

a. If so, did you tatlc with: ___ stalfl an attorney __ both
b. What were lhe name, g of thc empl,m ecs thal vqu spoke \mh?

T D T wgyth LA

12. How would you descnbc your ucatmcn[ by whomever you talked with?

Lot R p0ws

13. Do you believe the grievance svsiem is fair? YES f\g_uo

d.

If you answered no, why do _\'ou ghink the svstem is unlair?

1 & @ LA
ing Léhéé gricvance, g)'qlcn
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation.
1. Are you a former client of the respondent lawyer? x_YES ~_NO

2. Was your grievance dismissed at the initial screening process? __ YES NO
a. If your grievance was dismissed, did you appeal the classification decision? _){YES __NO
b. Did BODA reverse the dismissal? _ YES _ NO LPEMDIHG
3. Did your grievance result in a sanction against the respondent lawyer?  YES _XNO
4. Was your grievance heard by: XAH Investigatory Panel __ An Evidentiary Panel __A District Court

5. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your
treatment by the investigatory or evidentiary panel?  f£JA/ FA,’/?

6. How long did it take to reach a conclusion about your grievance? _ less than 90 days m‘)O-
179 days X 180-260 days __more than 360 days
7. Did your grievance involve a: _)(_CRIMINAL MATTER __ CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: XAPPOINTED . HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? X_YES _ NO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
_ Austin __ Dallas _ Houston ’X‘San Antonio
11. Did you ever tatk with an employee of that regional office?  YES XNO

a. If so, did you talk with: staff _ anattorney __ both
b. What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you talked with?

L e

13. Do you believe the grievance system is fair? __ YES XNO
a. If you answered no, why do you think the system is unfair?

ﬁ%ﬂmay/e&v 1y Regeest 2f Fiue fhad T
et z £ 7

14. Do you have any suggestions for improving the grievance system?

Mo ﬁ//ﬁ;ﬁé Return to:  Office of the Chief Disciplinary Counsel
Ry

State Bar of Texas
Post Office Box 12487
P ¢ Austin, Texas 78711
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Your completion of this questionnaire is purely voluntary. Any responses you provide wilLbe use
attorney disciplinary system in Texas. Thank you for your parti

=W

_U'l

- 6.

9.
10.

L1

12,

13.

14" Do v0u have anv suggesl]ons for mlprovmg, the grievance syslem?

Disciplinary System Questionnaire

y{ v’%’i [
Are you a former client of the respondent lawver? V. YES _ NO

Was vour grievance dismissed at the initial sgfeening process? YES NO
a. If your grievance was dismissed, did ygd appeal the classification decision?
b. Did BODA reverse the dismissal? YES __NO

. Did your grievance resull in a sanction against the respondent lawyer? v/_YES __ NO

Was your grievance heard by: _ An Investigatory Panel An Evidentiary Panel __A Disirict Court

I your complaint was heard by an investigatory or evidentiary panel, how would vou describe your

treatment by the investigato! ’OEAC}ldC“Ual’.\ panel? M 7 BREpk

How long did it take to reach a conclusion about your grievance? _\_45 than 90 days ___ 90-
179 days _ 180-260 days __ more than 360 days

Did your grievance involve a: _ CRIMINAL MATTER _ CIVIL MATTER

If your matier was criminal in nature, was vour attorney: __ APPOINTED _V HIRED

If your malyr was criminal in nature, did you receive a sentence that included jail or penitentiary

time? YES  NO

Whic

regional office of the chief disciplinary counsel’s office processed your grigvance?
Auslin Dallas Houston ___ San Antonio
Did you ever talk with an employce of (hat regional office? _ YES NO

a. If so, did you talk with: staff  anattorney __ both
b. Whal were the names of the emplovees that vou spoke with?

How would you describe your treatmnent by whormever vou talked with?

sl

i

Do you believe the grievance system is {air? YES NO
g. If you answered no, why do youil)i?( the system is unfair? »

MY mow €y
7. te prtrcs SKHould Lok Br Ll THE

S /DEbes LED A

DO W/-Hff .LS R__QAL?
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will e ﬁé%d’ 0
attorney disciplinary system in Texas. Thank you for your participation.

1. Are you a former client of the respondent lawyer? YES M
5 ,

. Was your grievance dismissed at the initial screening process?”___ YES
a. If your grievance was dismissed, did you appeal the classification decxsmn‘? o
b. Did BODA reverse the dismissal? _ YES ~ NO ,/{@,71— y @,7(_

3. Did your grievance result in a sanction against the respondent lawyer? __YES _"_’_ﬁ
4, Was your grievance heard by: _ An Investigatory Panel ___An Evidentiary Panel A District Court

5. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your
treatment by the investigatory or evidentiary panel?_/10A¢. _ §7) At Y

6. How long did it take to reach a conclusion about your grievance? ___less than 90 days A
179 days  180-260 days more than 360 days
7. Did your grievance involve a: 4/ MINAL MATTER _ CIVIL. MATTER
8. If your matter was criminal in nature, was your attorney: _.ﬁ’OINTED _ HIRED
9, If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time?A‘as __NO '
10. Which regional office of the chief disciplinary counse!’s office processed your gricvance?
___Auwstin ___Dallas ___Houston an Antonio
11. Did you ever talk with an employee of that regional office? ____YES ﬁ

a. If so, did you talk with: staff __ anattorney _both
b. What were the namies of the employees that you spoke with?

fqfon

12. How would you describe youptreatment by whomever you talked with?

13. Do you believe the grievance system is fair? __YES M
If you answered ng, why do you think th system is unfair?
éé’cau/( Hliey Aqrecd o, P Flg \/-'%orﬂf’sf %’4@7
USe L EARHE 4o _rny Ale. w//” deL
14, ou have any suggestions for improvi the grievance sy,
;8 Al o~ shoal e e / ,Cs/ my ﬂlno/
Aol Fhd _adforaey
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Disciplinary System Questionnaire

;"’ ;”% T

1)
N L.A'»_fibf Y

Your completion of this questionnaire is purely voluntary. Any responses you provide will berused toi > Improy ¢h§ -

attorney disciplinary system in Texas. Thank you for your participation. -

1.
2.

16,

11.

12.

13.

14.

NOV 12 20
Are you a former client of the respondent lawyerZZX YES _ NO KOV Ie 2020
Was your grievance dismissed at the initial screening process? v YES  NO

a. If your grievance was dismissed, did you appeal the classification decision? XXXYES  NO
b. Did BODA reverse the dismissal? __ YES _ NO XXX IN THF PROCESS

. Did your grievance result in a sanction against the respondent lawyer? _ YES{X¥ NO
NA 4.

. If your complaint was heard by an investigatory or evidentiary panel how would you describe your

Was your grievance heard by: _ An Investigatory Panel __ An Evidentiary Panel __ A District Court

treatment by the mvestlgatory or evidentiary panel? Because the process is onpoing 1 cammot

comeit 8t true time,

How long did it take to reach a conclusion about your grievance? __ less than 90 days ___ 90-
179 days xyx 180-260 days ___more than 360 days

Did your grievance involve a: yyg CRIMINAL MATTER __ CIVIL MATTER
If your matter was criminal in nature, was your attomey: 33K APPOINTED _ HIRED

. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? X% YES __ NO

Which regional office of the chief disciplinary counsel’s office processed your grievance?
XX Austin __ Dallas  Houston  San Antonio

Did you ever talk with an employee of that regional office? _ YESywy NO

a. Ifso, did you talk with: staff  anattorney  both
b. What were the names of the employees that you spoke with?

How would you describe your ireatment by whomever you talked with?

&

Do you beliegve the grievance system is fair? _ YES ZRNO

a. If you answered no, why do you think the system is unfair?
No conmest at this timeWill acoroach the District Caxct

Do you have any suggestions for improving the grievance system?
A

Return to: Office of the Chief Disciplinary Counsel
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Disciplinary System Questionnaire

Your completion of this questlonnane is purely voluntary. Any responses you provide will be used tt%mbro”?v gAngf A0
attorney disciplinary system in Texas. Thank you for your participation. '

1. Are you a former client of the respondent lawyer? LYES ___NO

2. Was your grievance dismissed at the initial screening process? L/MYES __NO
a. If your grievance was dismissed, did you appeal the classification decision? _f YES __NO
b. Did BODA reverse the dismissal? ___YES _ NO  jl/ir

3. Did your grievance result in a sanction against the respondent lawyer? _ YES ~_ NO [\// -
4, Was yous grievance heard by:  An Investigatory Panel ___An Evidentiary Panel __A District Court

5. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your
treatment by the investigatory or evidentiary panel?_ I feve a peadioy Skie. G afldpnw my)yst-
Gy 2d Nz nen whe by He jnoesl adlooney ‘fi Pringrten gy |y \'.'f‘?,i:rf(..’ A ">fz-i":’tr:fw¢ nl-]))npm el
P( wi!rl i\i". etk {n H{“r‘m’ul e tlee e e 3 dlaengaaedk avtasl dien ol /’f’

thr e dits mmouL for b by e vs)h»bm ST Ifij dof Rules which ol . s e )
6. How long did it take to reach a conclusion about your grievance? L/ less than 90 days ____90-
179 days  180-260 days __ more than 360 days

7. Did your grievance involve a: __ CRIMINAL MATTER _ , CIVIL MATTER /’\/ / /A
8. If your matter was criminal in nature, was your attorney: }; APPOINTED _ HIRED
9. If your matter was 71mmal in nature, did you receive a sentence that included jail or penitentiary

time? __ YES |/ NO L/(J;l\%{él Lz, ,\J) i}btﬂrluh e bieon Clecs Uy eoten E’fl) ¢ Shedl be U beres j/"

Senglle o lf Pt e o hisd i el B whiie he fufe P e ey P e
10. Which regional office of the chief disciplifiary counsel’s office processed your grlevance‘?

, / Citdeen Jovs 1) He H[,,Jﬁu, WA el B e £ wela L‘.;.])p»])c L
__Austin _ Dalfas _|/ Houston ___San AntonlO(i/wn Yapie ook Ke lj,,,[{[ P Lﬂt’ - ‘h b He eeHe
9 ‘
11. Did you ever talk with an employee of that regional office? _ YES 7 NOy i, St b o s by T ke bl
oo (u" 141[‘1;[ [{ n(( colints coq o ;—4{(‘/1\27

a. If so, did you talk with: staff __anattorney __both
~ ot U‘)._) U‘ i){?/l ﬂ{ﬂ;-él’ i ;'MP' 'fr'ifm? lz‘, P{ o 4,;//) ;’g_w

b. What were the names of the employees that you spoke with? _ .
N LD fogp "'\ Bn oo bl on an v leashipfiond

{1l 1«)(,-/\;[ o }»Jw)gn) il Ka.lu’ Syt va m (f Lol i’a( lt) f—n/ Seu mn*rm ;{', e [n’/r"\ L )uuu t{ b
12, How would you describe your tteatmentb whomever you talked with? , " r L
Wy Lot Wonoien flikecileat 5, b Creek
My AdS i ingng g Peclenns greid b iwred e Lpndy (I N e VN o P D 1rs VU @5 b )I\,i//
[\;’\ ,(J{\ (l" [_ Bt Ho \)-{‘, f{;lp Hm leiriimz,/‘r onid pe Hemsbrn Pelioe ;LM’)( i/,m 8_3
P ({( A2 ey 4 {} &) llzf{ LI b e j‘“""“"") @y h[ ! s E %t?( 3
. / gl Y e W oan ) @ A
13. Do you believe the grievance system is fair? YES __NO Ofeded murphyton 1 !’[ ok
a. If you answered no, why do you think the system is unfair? (gesiy uu'ﬁfrf\ W8 cv] (e s £ lt/\
g ‘)hul i L'C,\ bt all Babrn i Fhiv o Ad e lnl(\ l(ﬁz i EINGY e ik ngen lfglq,uy_;ﬁ¢?f;gdllr)'bi
Y H,\ 1o ke tiess sely i e by flnaien 0 o g l)LlJm walts b o i*)ff‘r“'_) o i s cqdmeT
i4. l?)o you 11ave Tny suggestmns for 1mprovmg the grievance system‘? -
foutdlny de al,;\h ity s rqiwn Winery Diafos ydan ix-'i CLbnre o ndy eccopnd
He r»._E- L. "f) ‘..J [ !N;/m\ FALTAY ()rk stnle i"’,} 0l WS gl l)

Al g fin hr]“”“ U ),
b !
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Disciplinary System Questionnaire

attorney disciplinary system in Texas. Thank you for your participation.

1. Areyou a former client of the respondent lawyer? ___YES NO

2. Was your grievance dismissed at the initial screening process? /{’ ES
a. If your grievance was dismissed, did you appeal the classification decision? ~ YES _ NO
b. Did BODA reverse the dismissal? _ YES _»"NO

3. Did your grievance result in a sanction-against the respondent lawyer? AYES __NO
4, Was your grievance heard by: /. An Investigatory Panel __ An Evidentiary Panel __ A District Court

5. If your complaint was heard by an investigatory or evidentiary-panel, hgw would you desg ibe your

g}"ent by the investigatory or evidentigry panel?
in Sopded  ALps BT

R Lo AR

6. How long did it take to reach a conclusion about your grievance? _/jiess than 90 days __ 90-
179 days __ 180-260 days __ more than 360 days

Lt

7. Did your grievance involve a: WAGR'IMINAL MATTER MCI\(]L,MATTER

8. If your matter was criminal in nature, was your attorney: __{A”‘i”ngNTED ~ HIRED
9, If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? __YES ~NO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
_ Austin " Dallas ___Houston ___San Antonio
11, Did you ever talk with an employee of that regional office? ___ YES J_,MNO

a. If so, did you tall with: staff _ anattorney __ both
b. What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you talked with?

e

13. Do you bzlieve the grievance gystem is fair? ___YES /ﬁ;

you answered no, )z/ﬁ{y doyout y(/ e system is unfair? /
ELd S 2hs M m&)f" M DT )b o ;/f{é?// bt
P / o et g/ }""vf ‘}

14, Do you have any suggeftﬁng for 1mpf6vmg the grlevance system /’// f#‘
/ 7 y/4 ﬂﬁ[fﬁ‘

%_fb/(,dfi/(/n/ ALl ) T e /»r”n/
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atlorney dlSClplde system in Texas. Thank » vou for vour pammpdu 1,

1.

2.

£

w

6.

o0 =k

10.

It

12.

14.

Are you a former client of the respondent lavwyer? /’és ____TO/
FYES _ NO

W'IS your grievance dismissed at the initial screening process? /
If your grievance was dismissed, did you appeal the classification decision? _ YES + NO
b. Did BODA reverse the dismissal? ___ YES __ NO

Did your grievance result in a sanction against {he respondej:?\-yer? JZ{S ___NO
Was your grievance heard by: __ An Investigatory Panel 1 Evidentiary Pancl A District Court

If your complaint was heard by an investigatory or evidentiary panel, how would you describe your
treatment by the investigatory or evidentiary panel? A ,/f

P

How long did it take to reach a conclusion about your grievance? ﬁess than 90 days __ 90-
179 days _ 180-260 days _ more than 360 days

. Did your grievance involve a: _“"CRIMINAL MATTER __ CIVIL MATTER
. If your matter was criminal in nature, was your attorney: v~ APPOINTED _ HIRED

. If your uzi?\/was criminal in nature, did you receive a sentence that included jail or penitentiary
ES

NO

time?
Which regional office of the chief disciplinary counsel’s office processed your grievance?

V Austin ___ Dallas ___Houston __ San Antonio V’(
Did you ever talk with an employee of that regional office? ~ YES #NO

a. If so, did vou talk with: staff _ amattorney _ both
b. What were the names of the employees that vou spoke with?

How would you describe your {reatment by whomever vou talked with?

i

. Do you believe the grievance system is fair? _ YES '*/NO

a. you answered no, why do you thj lk the system is ynfair? / 7/ ¢/
éﬁc%ff/ M., /;ffr” T,(;m G- Mﬁ«%rj e, ¢ W E
/ 01 LAt 2 ' il L g o A 7L

Ak ? 2 ] g
1 hcl‘. ¢, any g;iﬁcsuons For prov g

i &me"'
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attorney disciplinary system in Texas. Thank you for your participation.

1. Are you a former client of the respondent lawyer? _‘éES ~_NO

2. Was your grievance dismissed at the initial screening process? \_’4138 ___NO
a. If your grievance was dismissed, did you appeal the classification decision? _\AYES __ NO
b. Did BODA reverse the dismissal? __ YES __ NO

3. Did your grievance result in a sanction against the respondent lawyer? __ YES L/ﬁo
4, Was your grievance heard by: __An Investigatory Panel ___An Evidentiary Panel __ A District Court

5. If your complaint was heard by an investigatory or evidentiary panel how would you describe your
iy eatm_en\t by the mvestlgatmy or evidentiary pancl'? Mg m“ /fwn ;/ jr(j T at in
i VAT f:\gbfi.t’{ ol MY 3 ﬂ\'"f‘i“/ f‘:\i‘?’m(!ew
4\/““, ’"‘H" ('f{(é&'ff\ oo i/,l;» ff’r!’? f’iﬂ«*n{r.«' L iy sy K
A 4 T

[P N

6. How long did it take to reach a conclusion about your grievance? _ \desy'than 90 days ___90-
179 days _ 180-260 days __more than 360 days

/"}-.\

> :
7. Did your grievance involve a; ___ CRIMINAL MATTER __ CIVIL MATTER. e i, ‘i"uﬂ
8. If your matter was criminal in nature, was your attorney: ___APPOINTED _ HIRED .
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? _ YES ~ NO

10. Which regional office of the chief disciplinary counsel’s office processed your gr 1evancs’? rey
., e /\"\*3 '{’ "}.“ m_? g
~Austin __Dallas ___ Houston __ San Antonio NG (o th | “s gb AREANES =
11, Did you ever talk with an employee of that regional office? ___ YES L{]‘\IO ;\ A )Q ; G {.Llﬁ (’

a. Ifso, did you talk with: ___ staff ___anattorney _ both
b. What were the names of the employees that you spoke with? ‘ Yoo ! «{ T }m! o7 g‘( wp CX
K afsnmzi vm! dge s %ﬁ’\w\ Aty Cffept /o by Gdb

o, ?i f\Q( - Qi,\k(g ';r"{_} \M‘f_,t;"rj’u‘//_;
12. How woul you descri 1&, your tleatment by ‘whom&ver you talked with?

LTI Lo/
)

V4
13. Do you believe the grievance system is fair? ___YES v Vv NO
a. If you answered no, why do you think the system is unfair? P
ol Sl { e _nea i uiniess 32O im0 o5
’i 3tuvf’£"\~\ ! £t ‘F‘f"‘i"\”\ ("4 / ;v’\-{ ?‘-\_; dPM!fﬁ r)\i =°Jj oy h{«(j
14. Do you have any sug%estlons for i impr ovufg the gr 1evance system? -7
i‘u'\’\ a‘ﬁ'\m”{ Loy E”‘u’s ;"-"H.av‘\ Vt “‘-Jgu“f Czs'gt' &

Va, | e
; i ;né_,t-) R AT R AV B A R nm L)f"“x’e—f'\ft“ .

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




T

ot
J

Disciplinary System Questionnaire

v ehrE )
attorney discipiinary system in Texas. Thank you for your participation. Wu %5 I PAViire

10.

11,

12,

13.

14,

(e inls Sl ot 158 s ininededd dor

. Are you a former client of the respondent lawyer? m\,m{ YES _ NO

. Was your grievance dismissed at the initial screening process? \/{ES

a. If your grievance was dismissed, did you appeal the classification decxs1—o1;? \/638 ___NO
b. Did BODA reverse the dismissal? ___ YES __ NO

. Did yotr grievance result in a sanction against the respondent lawyer? _ YES L’{O
. Was your grievance heard by: __An Investigatory Panel ___An Evidentiary Panel __ A District Court

. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your

treatment by the investigatory or gvidentiary panel'? ne {ntedtt fna ke

N Pl g S STS e Sl S gsie el (oS 17 i / .
i {‘1‘ Ly %“”\Lev\ C ol :m)fW\ im}g CLTA zi” A Ny {Q “"f"'f“ut «‘j Stess

. How long did it take to reach a conclusion about your grievance? ‘gtcss than 90 days __ 90-

179 days __ 180-260 days ___more than 360 days

. Did your grievance involve a: !éRIMINAL MATTER _ CIVIL MATTER
. If your matter was criminal in nature, was your aftorney: . i\;f/AfPPOINTED ~_HIRED

. If your matter was criminal in nature, did you receive a sentence that 111cludcd jail or penitentiary

time? '_«gj?ES __NO e l”‘ri i &}‘{'“‘uu""jwi !; U7 i g F\_,, ‘1 ;\f MM }“f”
Which regional office of t!w//l.uef disciplinary counsel’s office processed your grievance? f £
~_Austin __ Dallas *~Houston ___San Antonio i't Wi e (€ 55

Did you ever talk with an employec of that regional office? __ YES __“-_/_ﬁg

jui’\g}j‘i%

a. Ifso did you talk with: ___ staff ___anattomney __ both
b, What were the names of the crppioyees that you spoke with? _ )
-mc,mzl.amm s WAREMS Ve [ RE Ao oy Captalt e, VT

How would you describe your treatment by whomever you talked with? .
{ale gt o Zditoes ooy anciel, € Jium« L A

, R 4
[’\:M 1] 47,_’-” f fﬁff‘ ’lu!‘? J/\\ \.2(‘;',’“ N \l’i"/f’“; L fey *?U 2 W J‘V\"k\"eg‘ﬁﬁ’f

i
¥ T

Do you believe the grievance system is fair? YhS ,/l(
a If you answered no, why dg you think the syst,em is unfalr? B b : e .
Pl AN L m‘i"m H! ({2 ind- B suSTE T SNV e

Do you have any suggestions for i nnprovmg the grlevance system? - e
“;:»UV WA o f’“é.: At T LY R DN e N Y o v Yk
ft'”ri—iH j},ﬂ" Lt ‘H”}v/

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Aust}n, Texas 78711
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1.
2.

10,

11

12.

4.

Disciplinary System Questionnaire

Y ] 2 gé%

Your completion of this questionnaire is purely voluntary, Any responses you provide will be used to mpro
attorney disciplinary system in Texas. Thank you for your participation.

Are you a former client of the respondent lawyer?¥XX YES _ NO

Was your grievance dismissed at the initial screening processTAX YES _ NO
a. If your grievance was dismissed, did you ap%& the clasgification decision? ___YES _ NO
b. Did BODA reverse the dismissal? __ YES™""" NO In the process of filing

. Did your grievance result in a sanction against the respondent lawyer? _ YES _ NOmp
. Was your grievance heard by: _ An Investigatory Panel _ An Evidentiary Panel __A District Court

. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your

treatment by the investigatory or evidentiary panel? _Pecouse the process is ongoing T-canrot

comrent,at this time.

. How long did it take to reach a conclusion about your grievance? ___ less than 90 days _ 90-

179 daysZXX 180-260 days ___ more than 360 days

. Did your grievance involve a; 220CRIMINAL MATTER _ CIVIL MATTER
. If your matter was criminal in nature, was your attorney X% APPOINTED _ HIRED

. I your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time?yany YES  NO

Which regional office of the chief disciplinary counsel’s office processed your grievance?
X Austin__ Dallas __ Touston ___ San Antonio

Did you ever talk with an employee of that regional office? _ YESFXX NO

a. If so, did you talk with: staff _ anattorney  both
b. What were the names of the employees that you spoke with?

How would you describe your treatment by whomever you talked with?
A .

. Do you believe the grievance system is fair? _YES}O_?E-_WNO

a. If you answered no, why do you think the system is unfair?
Mo cament at s t:me.e:h]l the District Court

Do you heve any suggestions for improving the grievance system?

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will bg Hsg ed to im ?prm ¢ the

attorney disciplinary system in Texas. Thank you for your participalion, Yl

=W

wn

6.

9.

10.

11

¥3

I3

. Are¢ you a former client of the respondent lawyer?  YES lZ_NO/

. Was your grievance dismissed at the initial screening process?

YES _ NO ™77,
a. I your grievance was dismissed, did you appeal the classification decision? _ YES _ NO

b. Did BODA reverse the dismissal?  YES  NO

S

Did your grievance result in a sanglion against the respondent lawyer?  YES o/ NO
Was vour grievance heard by: o/ An Investigatory Panel  An Evidentiary Panel A District Court

If your complaint was heard by an investigaiory or evidentiary panel, how would vou describe your
treatment by the investigatory or evidentiary panel? ¢ Aaad “\ Lot Maed T tomded 4
{i}f\'ﬂ)m}k,l vt g Sohmidled b o uuu‘% Cebolibed B Y‘u!l“’% ir bevian)

How long did it take to reach a conclusion about your grievance? AZl(ess {han 80 days _ 90-
179 days __ 180-260 days ___more than 360 days
Did your grievance involve a: CRIMINAL MATTER CIVIL MATTER
If your matter was criminal in nature, was your attorney: ZAPPOINTED __HIRED
If yonr matter was criminal in nature, did vou receive a sentence that included jail or penitentiary
time? __ YES / NO
Which regional office of the chief disciplinary counsel’s office processed your grievance?
Austin __ Dallas ~ Houston __ San Antonio ‘
Did you ever talk with an emplovee of that regional office?  YES  NO

a. If so, did you talk with: staff __ anattorney _ both
b. What were the naimmes of the employees that you spoke with?

How would you describe your freatment by whomever you talked with?

Do you belicve the grievance system is [air? YES NO
a. If you answered no, why do vou think the system is unfair?

14. Do you have any suggestions for improving the grievance systemn?

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation.

1. Are you afemser client of the respondent lawyer? XQYES ~_NO

2. Was your grievance dismissed at the initial screening process? KYES __NO
a. If your grievance was dismissed, did you appeal the classification decision? §|! YES NO
b. Did BODA reverse the dismissal? __ YES = NO N /PC

(%)

. Did your grievance result in a sanction against the respondent lawyer? __ YES _ NO N ) ,q'
4, Was your grievance heard by: __ An Investigatory Panel _ An Evidentiary Panel __A District Court

W

. If your complaint was heard by an investigatory or evidenti?\r}r anel, how would you describe your
treatment by the investigatory or evidentiary panel? ? K’ iLa .l(mgw n

N

. How long did it take to reach a conclusion about your grievance? %less than 90 days ___ 90-
179 days __ 180-260 days _ more than 360 days

-3

. Did your grievance involve a: {§ CRIMINAL MATTER _ CIVIL MATTER

o0

. If your matter was criminal in nature, was your attorney:  APPOINTED HIRED

=

. Ifyour matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? YES __No N¥
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
Austin __ Dallas __ Houston __ San Antonio
11. Did you ever talk with an employee of that regional office? __ YES %NO

a. If so, did you talk with: staff _ anattorney ___ both AJ l,’ﬁ'
b. What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you talked with?

13. Do you believe the grievance system is fair? _ YES :X?NO
a. If you answered no, why do you think the system is unfair?

Jover  Lertter P’-J('ﬂ/ GuS

14, Do you have any suggestions for improving the grievance system?

NET et  Fhis Fimé

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary Sysfem Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to #nprovgjjgp
attorney disciplinary system in Texas, Thank you for your participatio
\/&h NO

&

1. Are you a former client of the respondent lawyer? _V/

2. Was your gricvance dismissed at the initial screening process? ES NO
a. If your grievance was dismissed, did you appeal {l€ classification decision? YES
b. Did BODA reverse the dismissal? ___ YES N

4. Was your grievance heard by: n Investigatory Panel  An Evidentiary Panel A District Court

@]
3. Did your grievance result in a Sjjﬁ?ﬁgainst the respondent lawyer? _ YES 4\&

5. If your complaint was heard by an investigatory or evidentiary panel how would you desctibe your
treatment by the investigatory or ev1dent1ary panel'? LN 1§

_ /] S A DIED T
‘ E"’ﬂh‘ Hmmzzmw‘rmr .

6. How long did it take to reach a conclusion about your grievance? Ak{é;:han 90 days ___ 90-
179 days  180-260 days  more than 360 days

7. Did your grievance involve a:  CRIMINAL MATTER m MATTER
. If your matter was criminal in nature, was your attorney:  APPOINTED __ HIRED

o

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? _ YES \/ ﬁO
10, Vil?ﬁgional office of the chief disciplinary counsel’s office processed your grievance?
Al

ustin Dallas Houston San Antonio \/
11. Did you ever talk with an employee of that regional office? \ YES NO

a. If so, did you talk with: staff  anattorney  both
b, What were the names of the employees that you spoke with?

VERLE)

e

12. How would you descnb/?' jr freatment by whomever you talked with?
\'

13. Do you believe the grievance systemn is fair?  YES ]
':i"h I you answered no, why do, yo tink t system is unfair?

=4

BIN \/,

h - kmrnnnmmm,g THE

ou have any s gestmns for improving the rievance system”
é& NDRE 3§:T/$ N

14. D

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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1
g B [t
Your completion of this questionnaire is purely voluntary. Any responses you pf@ﬁfﬁ %e lﬁsbﬁ %0 ib) % ovet e
attorney disciplinary system in Texas. Thank you for your participation. PP
MOV 10 2620

1. Are you a former client of the respondent lawyer? _ YES _‘/NO

2. Was your grievance dismissed at the initial sereening process? \__/’_ YES  NO Ve
a. If your grievance was dismissed, did you appeal the classification decision? _ YES ~ NO
b. Did BODA reverse the dismissal? ___YES \_(__ NO
v

3. Did your grievance result in a sanction against the respondent lawyer? _ YES ~ NO
4. Was your grievance heard by: ™ An Investigatory Panel __ An Evidentiary Panel __ A District Court

5. If your complaint was heard by an investigatory or ev1dent1aly panel, how would you describe é)un

tre@tm§? by the investigatory or evidentiary panel’7 ”Q:B% ﬂ()\ W\QJCD
\

6. How long did it take to reach a conclusion about your grievance? w.m\/n_ll’ess than 90 days __ 90-
179 days  180-260 days __ more than 360 days
7. Did your grievance involve a: _ CRIMINAL MATTER 4]VIL MATTER
8. If your matter was criminal in nature, was your attorney: / APPOINTED ___ HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time?  YES  NO
10, Which regional office of the chief disciplinary counsel’s office processed your grievance?
» Austin _ Dallas  Houston ___ San Antonio
11. Did you ever talk with an employee of that regional office? __ YES ‘4 NO

a, Ifso, did you talk with: staff  anattorney  both
b. at wexe the names of the employees that you spoke with?

SCH2
12. 1 would you describe your treatment b OMmevet q(ou talked with?
QZERS TR B

13. Do you believe the grievance system is fair? _~ YES  NO
/“\you answered no, th\do you think the syste is unfau‘?

‘&‘fi‘ﬁ};\ A QS NN
N &\a\

4. you have any su gestlons for impr ovmg the guev nece system?
VR BT e TS

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary System Quesfionnaire N ’%;W 1 0 z@ﬂ%

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas, Thank you for your parti(?tion.
1. Are you a former client of the respondent lawyer? \_YES __NO \/
NO

2. Was your grievance dismissed at the initial screening process? ___ YES _¥Y
a. Ifyour grievance was dismissed, did you appeal the classification decision? __ YES  NO
b. Did BODA reverse the dismissal? __ YES ___ NO

3. Did your grievance result in a sanction against the respondent lawyer? __\éES __NO
4, Was your grievance heard by: __ An Investigatory Panel ¥_An Evidentiary Panel __ A District Count

5. If your complaint was heard by an investigatory or ev1dent|a1y panel, how would you describe youl

t1 atment by the mvestlgatmy or evidentiary panel? I didnt+ testie, at
Hearing, but Mr, Nithols was vevy Professiona)l and 1)
infovmative in N Case, T VM\'; ThankLul fov h 5 he P

6. How long did it take to reach a conclosion about your grievance?
179 days __ 180-260 days ___more than 360 days NoT Sulre,

less than 90 days 90

7. Did your grievance involve a: _ CRIMINAL MATTER \/CIVIL MATTER
&, If your matter was criminal in nature, was your attorney: ___ APPOINTED __ HIRED ( N 0)
9. If your matter was criminal in natore, did you receive a sentence that included jail or penitentiary ( AID)
time? _ YES _ NO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
_Austin ___Dallas V' Houston ___ San Antonio

i1, Did you ever talk with an cmployee of that regional office? __ YES __ NO
a. If so, did you talk with: staff _ an attorney ﬁaoth
b. What were the names of the employees that you spoke with? L)
M". Nichols, Theve wWas 4n oHhes P&@Om" u‘f’ lr)e IC"iCt

12. How w tld u describe yom treatment by whomever you talked with?
essiovial qnd P\msaw\'

13. Do you believe the grievance system is fair? [YES ___NO
a, If you answered no, why do you think the system is unfair?

14. Do you have any guggestior(s for improving the grievance system?
6. Tm p

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionmaire

HEY £ 3
Your completion of this questionnaire is purely voluntary. Any responses you provide will be use&@ﬁgnfﬁrﬁ‘vzﬁ?ﬁ
attorney disciplinary system in Texas. Thank you for your participation.

1.
2.

=

wn

9.

16.

11.

iz,

13.

Are you a former client of the respondent lawyer? LYES ___NO

Was your grievance dismissed at the initial screening process? _j[Y'ES __NO
a. If your grievance was dismissed, did you appeal the classification decision? _ YES NO
b. Did BODA reverse the dismissal? __ YES _ NO

Did vour grievance result in a sanction against the respondent lawyer? YES ws(_ NO
Was your grievance heard by: __An Investigatory Panel ___An Evidentiary Panel __A District Court

If your complaint was heard by an investigatory or evidentiary panel, how would you describe your
treatment by the investigatory or evidentiary panel?

How long did it take to reach a conclusion about your grievance? lless than 90 days __ 90-
179 days _ 180-260 days __more than 360 days

Did vour grievance involve a: _ CRIMINAL MATTER _lCIVIL MATTER

If your matter was criminal in hature, was your attorney: ___ APPOINTED _MCHIRE'D

If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time?  YES __ NO

Which regional office of the chief disciplinary counsel’s office processed your grievance?

_\Z_Austin ___Dallas __ Houston __ San Antonio

Did you ever talk with ain employee of that regional office? _ YES _\W/WNO

a. If so, did you talk with: staff __ an attorney ___both
b. What were the names of the employees that vou spoke with?

How would you describe your treatiment by whomever you talked with?

Do you believe the grievance system is fair? \/YES NO
a. If you answered no, why do you think the system is unfair?

14. Do you have any suggeslions for improving the grievance system?

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questinanuive

Your completion of Lhis questionnaire is purely voluntary. Any responscs you provide will be used to improve (he
attorney disciplinary system in Texas. Thank vou for your participation,

E. Are you a farmer client of the respondent lawyer? _ YES \NO

2, Was your gricvance dismissed at the initial screcning process?  [LAES NO

air your grievance was dismissed, did you appeal Ihe classification decision? __YES __NO
b. Did BODA reverse the dismissal? . YBES _ _NO

3. Did your gricvance result in a sanciion against the respondent lawyer? _ YES W\AO

1. Was your gricvance heard by: _AnInvestigatory Panel __ An Evidentiary Panct __A Districl Court
3. ICyour complaint was hicard by an investigatory or cvidentiary pancl, how would you describie vour
Ireaiment by the investigatory or cvidentiary panct?

o

- How long did it take to reach a conchusion about vour gricvance”? ___less than Y days _ 90-
179 days 180260 days __more than 360 days

-]

Did your gricvance involve a: __CRIMINAL MATTER \/CIVIL MATTER

- AT your matter was criminal in nature. was your altorney: _ APPOINTED __ HIRED

NS

- If your watler was criminal in nature, did you receive a sentence (hat included jail or penitentiary
time? YES VNO

19. Which regional office of the chicl disciplinary counsel's office processed your gricvance?

MAustin ___Dallas __ Houslon __ San Anlonio

I1. Did you ever talk with an employee of that regionat office? __YES _\4N/o

a. 1l so, did you talk with; stalf ___anattorney _ both
b. What were the names of te employees thal you spoke with?

12, How would yon describe your treatment by whomever you talked with?

13. Do you belicve the gricvance system is fair? _ YES w
a. IT you answered no. why do you think the sysiem is unfair?

14. Do voy have any suggestions for improving the gricvance system? ,
Y oms_eney (ondected wi o or daon
LS Lavan,

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711 i
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{Ady ST S %g { Disciplinary System: Questionnaire .
Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to 1%%;%
attorney disciplinary system in Texas. Thank you for your participation.

1. Are you a former client of the respondent lawyer? _ﬂ_/__ YES 4/ NO

2. Was your grievance dismissed at the initial screening process? ~ YES _ NO
a. If your grievance was dismissed, did you appeal the classification decision? _¥ YES __ NO
b. Did BODA reverse the dismissal? _ YES  NO

(S

. Did your grievance result in a sanction against the respondent lawyer? __ YES \A\IO
4. Was your grievance heard by: ZAn Investigatory Panel m/m An Evidentiary Panel A District Court

3. If your complaint was heard by an investigatory or evidentiary pancl, how would you describe your
treatment by the investigatory or evidentiary panel? £ [;ﬂ,/( M _-ah,l,é - (N2

6. How long did it take to reach a conclusion about your grievance? _ less than 90 days _v£90—
179 days _ 180-260 days ___ more than 360 days

7. Did vour gricvance invelve a: _\ZCRIMINAL MATTER _ CIVIL MATTER
8. If your matter was criminal in nature. was your attorney: __ APPOINTED ___ HIRED (/9 /UMM

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? iYES __NO

10, Which regional office of the chief disciplinary counsel’s office processed your grievance?
_\Z__ Austin ___ Dallas _ Houston ___ San Antonio

11, Did you ever talk with an employee of that regional office?  YES v/NO % ‘\am o D b ”9~J~‘2;\-1
of Wit e Dok do PRphl (W 30 webvs cpens 4N Ngs -

a. Ifso, did you talk with; __ staff __ an attorney _ both
b. What were the names of the emp]o_\ ees that vou spoke with?

LY wewt bt o pdacerg—tte lames o peiple M pvion

12. How would you describe your treatment by whomever you talked with?
s A (eler - po ctol Mmiomodken - amfype of Adoldl?@*"?
W aiCA , ’ﬁ;...&:}" iz U\m;ﬁﬁry Ao AW (2

13. Do you believe the grievance system is fair? YES ¢ NO
a. If you answered no, why do you think the system is unfair? :

Beasvil b oy INAPS (W PLagle — (4 Ouly hedpr Wk f-m@»‘t.a.fa.’co(
Perpe — ik 5 @ (huykdrel do hole wedeckse. ahbevinby g .
14, Do vou have any suggestions for improving the grievance system?
yoS, put_pakes ol 1o pot emoloyad by STafe ta- (M=
Y — j ; . y ‘
A A oo 5 ot P e o
dtoy - m 4 w o i v e IR )
P ifont CAY Return to: Oftice of the Chief Disciplinary Counsel vy ‘
State Bar of Texas
Post Office Box 12487

Austin, Texas 78711




Disciplinary System Questionnaire ’ NOV 05 2090

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation.

[
2.

Are you a former client of the respondent lawyer? __ YES ¥ NO /

Was your grievance dismissed at the initial screening process? ___ YES /| /
a. Ifyour grievance was dismissed, did you appeal the classification decision? __ YES ¥ NO
b. Did BODA reverse the dismissal? ___YES NO

. Did your grievance result in a sanction against the respondent lawyer? _ YES _“14)
. Was your grievance heard by: \,/ An Investigatoay Panel __ An Evidentiary Panel __A District Court

. If your complaint was heard by an investigatory or evidentiary ane] how would you describe your

treatment by the investigatory or evidentiary panel?__Uw_ta W

e

How long did it take to reach a conclusion about your grievance? _ less than 90 days _\4 -
179 days _ 180-260 days  more than 360 days

. Did your grievance involve a: ¥ CRIMINAL MATTER ___CIVIL MATTER

. If your matter was criminal in nature, was your attorney: ¥ APPOINTED _ HIRED

. Ifyour n:?g/was criminal in nature, did you receive a sentence that included jail or penitentiary
YES

time? V' __NO

Vsyegional office of l‘thyb"w:f disciplinary counsel’s office processed your grievance?

Austin __ Dallas ¥ Houston __ San Antonio

. Did you ever talk with an employee of that regional office? _ YES " NO

a. 1f so, did you talk with: staff  anattorney  both
b. What were the nan}e\sfo%e employees that you spoke with?

. How would you describe your treatment by whomever you talked with?

2l

— N ~

el

. Do you believe the grievance system is fair? ___ YES AO

a. If you answered no, why do you think the system is unfair? . J—
8;» Cause. -—H-\e.w d 1 even  flook W "]‘O Lc.?l:“ﬂé’ o
(‘pnt#» T“'\Pm .

. Do Yyou have any suggestions for i 1mp1 ovi

ng the grjevance sysfem?
Vs Lo hem do (oK af _wWhet pe G person

_gend  Haem.

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire E%ﬁ%g f) oy ?ﬁzg
3 £
Your completion of this questionnaire 1s purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation.
1. Are you a former client of the respondent lawyer? .3 YES NO
2. Was your grievance dismissed at the initial screening process? _e_/;/ YES _ NO
a. If your grievance was dismissed, did you appeal the classification decision? " YES — NO
b. Did BODA reverse the dismissal? _ YES  NO
3. Did your grievance result in a sanction against the respondent lawyer? _ YES _Zﬁ](')

4. Was your grievance heard by: +/An Investigatory Panel ___An Evidentiary Panel __ A District Court

5. your complaint was heard by an investigatory or evidenfjary panel, how would you describe your

treatment by the invesligatory or evidentinry panel? &7 ¢ pasopzodof e Bul oo beckt
Fy i ‘::. f } “ 4 5 ¢ P
fhe, Srmbie. ¢ A0 v L/ & i A (oWt AW PILE Cyapp el iy o IHree £ 7€ % 2:/
J f P F o . F
A ENCNS ‘ot B Pl £y E Sy o L agie) cfostin f r)/(k fte g ;éwsq,/:

6. How long did it take to reach a conclusion about your grievance? __ less than 90 days _V__{;O—
179 days _ 180-260 days ___ more than 360 days
7. Dad your grievance inveolve a: J{: CRIMINAL MATTER  CIVIL MATTER
8. If your matter was criminal in nature, was your atlorney: LffXPPOINTED __ HIRED
9. If your matter was eriminal m nature, did you veceive a sentence that included jail or penitentiary
time? ml{“ YE‘S _NO
10. Which regional office of the chief disciplinary counsel’s office processed yvour grievance?
___Austin __Lé)allas ___Houston __ San Antonio
1i. Did you ever talk with an employee of that regional office? ___ YES ____"{/I:IO

a. If so, did you talk with: staff  an attorney _ both
b, What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you talked with?

13. Do you believe the grievance system 1s fair? YES AA\IO
a. If you answered no, why do you think the system is unfair? ; ,
zg(&f— e I &l & (1 QfTeedd Y S " aderanss o I8 £

i 4 P ¢ ,
7000 28 10010 Ltz el ol 568t 3.8 2 e fo, J 5 X

4. Do you have any suggestions for improving the grievance system®%
;) . e
éx}mcm S M /?"f/x? S StotiFem becowsa. ouren o jﬁl A

b ot /ﬁ’/()ffelc/'eﬂ beccuse o€ me Avl procee f'j ien Floer e s
Return to: Office of the Chief Disciplinary Counsel
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Cuestionario del Sistema Disciplinario KW 0572

Su realizacién de este cuestionario es estristamente voluntaria. Las respuestas que usted proporcione seran
ulilizados para mejorar el sistema disciplinario de los abogados de Texas. Gracias por su partictpacion.

1. iEs usted un cliente anterior del abogado demandado? \/ Si No

2. ;Fue rechazado su queja en el proceso de proyeceion inicial? _y/ Si No
a. Sisu queja fue sobreseida, japelo la decision de clasiticacion? v Si No
b. ¢Fue revertido el sobresemiento, de parte de BODA? Si No

3. (Resulté su queja en una saneidn contra el abogado demandado? Si v No

4 jFue esouchado su quepa por: UN PANEL DE INVESTIGACION UN PANEL DE
EVIDENCIA UN TRIBUNAL DEL DISTRITO

5. Sisu queja fue escuchada por un panel de investigacion o evidencia, ;como describiria usled su
tratamiento por parte del panel del investigacién o del Fjxe i@"ﬁﬂm‘b@z Pl frodRccion S0 N
ey idencld? ng ‘ _CLLOMQCJQ e / corde (e comp s £LvRS f’WW G/ )ﬁof S

igtacen Ay 2 utdo es L Gl Com EFss i Cnrer AL« .
arfto tlempo urd el proceso de llegar a una conelusion de su queja?  menos de 90 dias 90-

i79
dias 180-260 dias mas de 360 dias

7. ¢Involuerd su queja un: _3” ASUNTO CRIMINAL ASUNTO CIVIL?

8. Sisu asunto fue eriminal en naturaleza, fue su abogado: y/” DESIGNADO POR EL TRIBUNAL
EMPLEADO

9. Si el asunto fue criminal en ln)J,uraleza, Lrecibié usted un castigo que incluyé Lempo de céarcel or de
5

institucidn penitenciaria? i No
10.  ;Cual oficina regional del primer abogado disciphinario procesd su queja? Austin 1/ Dallas
Houston San Antonio

11, jHablé usted una vez con en empleado de esa oficing regional St 7 No
4. En caso del afirmativo, jHablé usted con: Personal un abogado ambos
b. §Cudles son los nombres de los empleados con quien usted se comunico?

12, ;Como describiria usted su tmmmu,nto por ta persona con quien usted hablé?

13, ¢Cree usted que el sistema de quejas es justo_ S 1/ No
a. S su respuesta es ‘no’, jporque cree usted que ¢f sistema es injusto?
4
povpne. Diensd gnd. vn gbomade dpbe db Sieware, miamtess v1 U

ldﬁ?M/ 116 Grturlt cslicdo Pary ad oy dolencltr fs deve clas o

14,

Volver a: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire M}‘g {}g zgzg

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve (he
attorney disciplinary system in Texas. Thank you for your participation.

(8]

WA

6.

9.
10,

1.

12

13.

14, Do you have any sugjgjcsuons fo: 1mp10vmg the grle\ ance svsicm

. Are you a former client of the respondent lawyer? jg{méES __NO

. Was your grievance dismissed at the initial screening process? Uﬁ; ES NO

a. I your grievance was dismissed, did you appeal the-classification decision?  YES _{/_/_,I/\IO
b. Did BODA reverse the dismissal? _ YES _¥NO

-
Did vour grievance result in a sanction against the respondent lawyer? _ YES " NO

e
Was vour grievance heard by: \/An Investigatory Panel An Evidentiary Panel __ A District Court

If your complaint was heard by an invesligatory or evidentiary pcmci how would you dcscrlbc your
lredimcnt bv the iny csug;alor\ or ey identiary pfm(:l?”“’"“k e foriek oo s conad

BE r‘&\\ v Ao ¢ ;‘;*ﬁ (\}i g . P fjhj_{j e E’“si
Lt SN b R i ;.iw--‘ o i’a"”:*m R f\“{‘““ ok G
. .
How long did it take to reach a conclusion about your grievance? 1 ss than 9() days 90-

179 days _ 180-260 days  morc than 360 days

Did your grievance involve a: WV{CRIM[NAL MATTER __ CIVIL MATTER

If your matter was criminal in natore, was your attorney: __ APPOINTED :/_:/HIRED

If your matier was criminal in nature, did you receive a sentence that included jail or penitentiary
time? j:YES __NO

Which regional office of the chief disciplinary counsel’s office processed your grievance?

7 Aﬁslin ___Dallas ___Houston ___ San Antonio '

Did you ever talk with an employee of that regional office? _ YES ;_/5\10

. If'so, did you talk with: _ staff __ anatorney  beth
b What were the names of the employees thai you spoke with?

o
S A

How would youn describe your treatment by whomever vou talked with?

Do you believe the grievance system is fair? "~ YES _ NO
a. If you answered no, why do vou think the system is unfair?

Return to: Oftice of the Chief Disciphnary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire

attorney disciplinary system in Texas, Thank you for your part1c1pat10n

Are you a former client of the respondent lawyer? _ YES lNO

1.
2. Was your grievance dismissed at the initial screening process? lYES ~_NO
a. Ifyour grievance was dismissed, did you appeal the classification decision? AYES __NO
b. Did BODA reverse the dismissal? __ YES __ NO _K Penvin ¢
3. Did your grievance result in a sanction against the respondent lawyer? __ YES ~ NO
4, Was your grievance heard by: ]&An Investigatory Panel  An Evidentiary Panel __ A District Court

5. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your

10,

11.

12,

13.

14.

treatment by the investigatory or evidentiary panel?

. How long did it take to reach a conclusion about your grievance? lless than 90 days  90-

179 days _ 180-260 days _ more than 360 days

. Did your grievance invoive a: iCR_lMiNAL MATTER LCIVIL MATTER
. If your matter was criminal in nature, was your attorney: J&APPOINTED ___HIRED

. If your matter was criminal in nature, did you receive a sentence that inchuded jail or penitentiary

time?  YES J&NO

Which regional office of the chief disciplinary counsel’s office processed your grievance?
Austin _ Dallas __ Houston __ San Antonio

Did you ever talk with an employee of that regional office? _ YES iNO

a. If'so, did you talk with: staff _ anattorney __ both
b, What were the names of the employees that you spoke with?

How would you describe your treatment by /vhomever you talked with?

N/ A

Do you believe the grievance system is fail'?%YES ?_(_NO

a. If you answeled no, why do you think the system is unfan'?
AL R “\\’\di TR
\‘\%‘{W\‘N\'\\!f\ ) )

Do you have any suggestlons for impr ong the gr 1evance system?

Nk A NWomes vabl o mply \N P lwwgae aed_c i &

< LY
S pdr- s weeddd et~ Ogmisals Gueny EUPAAN pury,
Return to: Office of the Chief Disciplinary Counsel

State Bar of Texas

Post Office Box 12487

Austin, Texas 78711
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BECE!
Disciplinary System Questionnaire CHIEF Diar

Your completion of this questionnaire is purely voluntary, Any responses you provide will be used %g{};gﬂpg})% LJ}%EE
attorney disciplinary system in Texas. Thank you for your participation, :

1.
2.

el

n

9,

10.

1.

12,

13

14,

Are you a former client of the respondent lawyer? M{YES ___NO

Was your grievance dismissed at the initial screening process? V/YES ]
If your grievance was dismissed, did you appeal the classification dec:smn? z/ﬁiS ~_NO
b. Did BODA reverse the dismissal? __ YES _ NO K4

Did vour grievance result in a sanction against the responden! lawyer? YES NO
Was your grievance heard by:  An Investigatory Panel ___ An Evidentiary Panel _ A District Court

If your complaint was heard by an investigatory or cvidentiary pancl how would you descrlbe your

treatment by the investigatory or evidentiary pdnei? Bosthe ot =) 45
Yo extieal - o e -r.J((_.Jv gn Cicteady
revied o Ve — "f : gy =

How long did it take to reach a conclusion about your grievance? )ﬁ?@ than 90 days 90
179 days _ 180-260 days ___more than 360 days

. Did your grievance involve a: AAINAL MATTER __ CIVIL MATTER

If your matter was criminal in nature. was your attorney: ___":(PPOINTED _ ~TiRED ”’1’301”\/
If your mattep-was criminal in nature, did vou receive a sentence that included jail or penitentiary
\/{E/S\ _NO

Whiclpregional office of the chiefl disciplinary counsel’s_: office processed vour grievance?

mfm_/Al:SEill _Dallas __Houston ___San Antonio (?7)

time? WV

Did yvou ever talk with an employee of that regional office? _ YES »'NO

a. Ifso, did you talk with: staff __ anattorney __ both
b. What were the names of the employees that vou spoke with?
A/I/ﬂ

How would yvou describe vour treatment by whomever you talked with?
vy
/ /

Do you belicve the grievance system is fair? ~ YES M(O/

a. If you answered no, why do you think the system is unfajr?

- Ao

Do you ha\c any sugg tions for improving the grlc\ ance svs}cm?

e ch et ; R, e AN Scai ot $la

ﬁﬁa%—ﬁw TP S infevancedia, M“‘"’CT/&C/ o ra ﬂ‘?‘f}zf&/fv&‘f")’
a{fgot’t:&f/ FLe

Return to: Office of the Chief Disciplinary Counsel @(_Z/QM &f
State Bar of Texas
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BDisciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary, Any responses you provide will be used o improve the
allorney disciplinary system in Texas. Thank vou for vour participation.
1. Arc you a former client of the resporndent lawyer? _ YES

1. Was your grievance disinissed at tha initial screening proceSSrafgz’ES ___NO
a. Ifyour grievance was dismissed, did you appeal the classification decision? YES ___NO
b. Did BODA reverse the dismissal? __ YES _ NOQ OV kwﬂ‘%’r@

5307
3. Did your grievance result in a sanction against the respondent lawyer? _ YES /ﬁé &’f & él‘lﬁ/

4. Wag your grievance heard by, _ An Investigatory Pancl __ An Evidentiary Panel L{ﬁ’B‘!‘S{ﬂCt Court

3. Tyour complainl was heard by an investigatory or evidentiary panel, how wonld you describe your
treatment by the investigatory or cvidentiary pancl? o\ b~

6. How long did it take to reach a conclusion about your grigvance? Méss Lan 90 days ___ 90-
179 days __ 180-260 days ___ more than 360 days
7. Did vour grievance involve a: /CRIMLNAL MATTER A’IL MATTER
8. Hvour matter was criminal in nature. was your attorney: ___ APPOINTED HIRED qw"l"g gﬁmﬂ
9. 1f your maticr was crumnai in nature, did you rccewe a sentence Lhat included jail or penitentiary
time? __ YES _ NO é ﬂg = WW ‘3";/ /""’ng s
10. Which regional office of the chief dlscnphmry counsel’s office processed your gricvance?
4%&11 _Dellas __ Houston ___ San Antonio
11, Did you ever talk with an employee of that regional office? _ YES _ NO

a. 1f so, did von talk with; __ staff __ anatorney __ both

b. What were the names of the ¢ employees that yop spoke mth? /57 /
e e s PUBR " Penpet el /’%‘ MJ

I —
12. How would vou, describe your ireatment by whomever you talked with?

LT ﬁawd

13. Do von believe the grievance system is fair?

___YES %JO

P S¥ slen is tu}ﬁur ?

14,

Return to; Office of the Chief Disciplinary Counsel g \’
State Bar of Texas =
Post Office Box 12487 @‘/ “cP

Austin, Texas 78711 ~——
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation,

1.
2.

10.

1.

. Was your grievance heard by: W/

. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your

. If your matter was criminal in nature, was your attorney:

. Do you h

Are you a former client of the respondent lawyer? ¥ YES _ NO
/YES N

Was your grievance dismissed at the initial screening process? _v __NO /
a. If your grievance was dismissed, did you appeal the classification decision? ¥ YES __ NO
b. Did BODA reverse the dismissal? _ YES __ NO

. Did your grievance resultin a sir7ﬂon against the respondent lawyer?  YES © NO
A

n [nvestigatory Panel  An Evidentiary Panel __ A District Court

treatment by the investigatory or evidentiary panel?_} "

. How long did it take to reach a conclusion about your grievance? %s than 90 days _ 90-

179 days _ 180-260 days  more than 360 days

. Did your grievance involve a: AIMINAL MATTER \_/IVIL MATTER
AP

POINTED _ HIRED

. Ifyour ryer was criminal in nature, did you receive a sentence that included jail or penitentiary

time? Y YES _ NO

Wyfregional office of the chief disciplinary counsel’s office processed your grievance?
_V/ Austin Dallas Houston San Antonio /

Did you ever talk with an employee of that regional office? __ YES ¥V NO

a. Ifso, did you talk with: staff  anattorney _ both

b. /V[\yjt were the names of the employees that you spoke with?

. How ?rould you describe your treatment by whomever you talked with?

F7F
. Do you believe the grievance system is fair? __ YES \/ NO

a, If you answered no, why do you th

ink the system IS unfair?

.,%U-Pil? /4 &/khl / Lp/é/ Jx,»a’/é/m.d& )

G : 0 1 ' f‘ ; 4 %TMM{&

¢ any suggestions for i improving the grievance system? C2%usk ﬂ'\jﬁ 045 At T o
g cBUn VAL S pbgingl- (o sttt el T il

h/uAﬁ a_m(d fmfm vk Tt Condhfrplnel  cerides et éo,g )

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire
Your completion of this questionnaire is purely voluntary. Any responses you provide will be nsed to improve the
attorney disciplinary system in Texas. Thank you for your participation.
L. Are you a former client of the respondent lawyer? YES /' NO

2. Was vour grievance dismissed at the initial screening process? \/YES \/
a. If your grievance was dismissed, did you appeal the classification demsron? __YES NO
b. Did BODA reverse the dismissal? _ YES AZN C

. Did your grievance result in a sanction against the respondent lawyer? YES |/ NO

o

. Was your grievance heard by: )ZAn Investigatory Panel  An Evidentiary Panel A District Court

o e

. If'your complaint was heard by an investigatory or evidentiary pam,l how would you dA soribe yo
treatment by the inv t.stmatory or ‘tjgf:du}tlbary pa el‘?

(f\J
My Com Plaing VAR FTTAS e \ J
They ade sdiug n)rﬂm The E)a%-{'mcﬁ H“ﬁ 0Ny,

6. How long did it take (o reach a conclusion about your grievance? \/ loss than 90 days _ 90-
179 days _ 180-260 days __ more than 360 days

~J

. Did your grievance involve a: léCRIMINAL MATTER _ CIVIL MATTER
. If your matter was eriminal in nature, was your attorney:  APPOINTEDF™  HRED— " D, -f'\ '

=R )

. If your matter was crigninal in nature, did you receive a sentence that included jail or penitentiary
time?  YES %
10. Which regional office of the chief disciplinary counsel’s office processed vour grievance?
lZAustin _Dallas  Houston ___ San Antonio
11. Did vou ever talk with an employee of that regional oftice?  YES AAO

a. If so, did you talk with: _ staff’  anattorney __ both
b, What were the names of the employees that vou qpoke with?
Nope

12, How would you describe your treatment by whomever you talked with?

NMony &

13, 'Do you believe the grievance system is tair? _ YES \/NO
If' you answered no, thv do you think thc syster 15 unf;

The y_oce letting Jacob fbqummu wst heldd me
Uit T plead oy cond Hod /1’9(11/1)5“ -+ e

14. Do you have any euggmilons for improvifg the grlev'}ﬁce system? Cr ey
Irmete ere anscl ece De’oﬂfe too | 1 ‘
el oe =+l haoe o );ri_jh s A 1hvmates

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney diseiplinary system in Texas. Thank you for your participation.

1. Argyoua orm%wnt of the respondent lawyer? YES 7KNO ""La w/ M’t& JW Miéﬂ/ J k-g
%J_w_ ‘d Xﬂdfﬂ[ f&-q fere 1 85 AeAhe, A 7 Chot R o Rind

2. Was your grievance dismissed at the initial screening proccss? YF% _ NO
a. If your grievance was dismissed, did you appeal the classification decision? YES NO
b, Did }’E?’I:)/g rtzfzrse the dismissal? __ YES  NO M)«/ug" ,&J—&Mﬁ,‘m pm,z_ ) /%
L 2]
3. Did your grievance result in a sanction against the respondent lawyer? — YES ~ NO

4. Was your grievance heard by: _ An Investigatory Panel _ An Hvidentiary Panel A Disirict Court

5. Iyour complaint was heard by an investigatory or B\-’ldcniid panc] how would yo dcserlbe your

tregtiment by the mvns{walory or evidentiary panei? OW D ANy ,n4 A/f?éffl/
/’;e_ low . baf I do have consease. | Jhley u//"orvj
Jedl pre do_mnke Lp,u/;)/l Yhe dfforney Atta” I ~rdd fribe raore fhay
(9 -}m")e, ’/ }W" act 1’pe. ,j, dndn#; /
6. How long did it 1ake to reach a conclusion about your grievance? __ less than 90 days 90-

179 days ___ 180-260 days ___pore than 360 days

7. Did your grievance involve a: / XCRIMINAL MATTER __ CIVIL. MATTER

8. I your matter was criminal 1n nature, was your attorney: ‘éAPPO?N"[‘ED ___HIRED

£
9. If your malter was criminal in nalure, did you receive a sentence that included jail or pnmtcnt;dsy Ca U-)JU-/ d@

at,ﬁtm Sha qumg$ _NO flfé b WW3 me ey bt g0 ﬁfvfﬁ"‘mj

¢
10, Which regiona ofhcu cf the chief disciplinary counsel s office processed your grievance?

_Auslin Dallas __ Houston ___ San Antonio

11, Did you ever talk with an employee of that regional office? __ YES & NO

a. If so, did you talk with: staff __ anattorney __ both
b. _What were the names of the empl es that you spoke-yvith?
Shtr ) o, Jolen<, Pardlens

12. How vould ou deseribe your treatment by whomever you talked with?

T,

13. Do you believe the grievance systern is fair? m__YES}_CNO
ﬁ’W A /&gré&wpﬁ/ i gl Dhesnin 'ﬁ&aﬂd\a A, DA oty en ~he> Wm
State Bar of Texas

a. If you answered no, why do you think the system 1s untair? . /%&)
Qi pesl g a&wf ,W L e Lo
fW e
’Aﬁl’“‘z‘ f&ﬁtﬂ t4. Do vo h'i\’e 'my 1l uhom for nnproving [he rievance <;v n?
Mot do w WMWW Wﬁ'dowmmwd WXW
Aok e 99?“,? §hia At
4 W{M‘i,lé/fcft}d,&ti&qﬂm 'L&L, de L
-7\/'*\1-"\ P Return to: Office of the Chief Disciplinary Counsel
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation.

1.
2.

13,

. Do you have any suggestlons for lmprovmg the grievance system‘?

Are you a former client of the respondent lawyer? _ YES &7 i"/ O

Was your grievance dismissed at the initial screening process? ¥~ YES __NO
a. If your grievance was dismissed, did you appeal the classification decision? __ YES __NO
b. Did BODA reverse the dismissal?  YES _ NO

. Did your grievance result in a sanction against the respondent lawyer? __ YES _ NO
. Was your grievance heard by: __ An Investigatory Panel ,,—-’ﬂn Evidentiary Panel A District Court

. [fyour complaint was heard by an investigatory or evidentiary panel haw would you deser 1be yom

treatment by the mvesngatory or ev1dem|a1y panel" u,‘e) JuS £ pefudsy - #} ] i
. AL —

. How long did it take to reach a conclusion about your grievance? l,;‘;less than 90 days _ 90-

179 days  180-260 days ___more than 360 days

. Did your grievance involve a: ___/éRlMINAL MATTER ML:CIVIL MATTER
. If your matter was criminal in nature, was your attorney: ___ APPOINTED -____HIRED

. If your matter was criminal in nature, did you receive a senience that included jail or penitentiary

me? _ YES “NO

. Wt};éh regional office of the chief disciplinary counsel’s office processed your grievance?

v Austin_ Dallas __ Houston __ San Antonio

. Did you ever talk with an employee of that regional office? __ YES b NO

a. Ifso, did you tatk with: __ staff _ anattorney ___ both
b. What were the names of the employees that you spoke with?
A “”);{{ ) --: k‘.:‘ o ,‘ i f & ”J.“ o A C

i g

. How would you desor 1be your treatment by whomever you talked w1th'? Co

}j) ¢ t b -.;’ R B ;} 'z’; , Sty T i . o o 4 Q.
g l‘ ,f _7.' s ',}/ {{ £ r;."r{s }J p("j f/(‘ “i }35‘ PRI I /F': Lay of food G’; ! '““-f“ ey ":J“"";‘;y'
T * > : i

Do you believe the grievance system is fair? __- YES %

a. If you answered no, why do you thmk the syste is unfalr? ‘
ﬂ/ﬂf v{/(/(/ /m(f{ ﬁ [ lure for 771//*’\Mm/ ;:;:,A,,f,f-/)( éf,w‘f‘f
{1()/517"(// //J’ /)!<J{,(/4 ’f?/ff;’,)

/’) (’ - /f’ £ /;'/l Y / f} /// & ‘ V‘S/(’ i) };) e (/.f( Sl W
7 ~ .

, & ;j ) R ,f'f - "”:" 5 A r-'\’,.J b g} Fin g /#/

7

Returnto: - Office of the Chief Disciplinary Counsel
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Your completion of this questionnaire is purely voluntary. Any responses you provide will be used t%*‘i‘fﬁfprg?vé i

Disciplinary System Questionnaire

attorney disciplinary system in Texas. Thank you for your participation,

1
2,

Are you a former client of the respondent lawyer? _ YES L‘_’ﬁO

Was your grievance dismissed at the initial screening process? o= YES __NO
a. If your grievance was dismissed, did you appeal the classification decision? __ YES __ NO
b. Did BODA reverse the dismissal? ___ YES _ NO

3. Did your grievance result in a sanction against the respondent lawyer? __ YES 3,{-"1\1/0

10.

11.

12,

14.

. Was your grievance heard by: Xlﬁ’n Investigatory Panel ___An Evidentiary Panel __A District Court

. If your complaint was heard by an investigatory or evidentiary pangi, how would you describe your

treatment by the investigatory or evidentiary panel? AV

. How long did it take to reach a conclusion about your grievance? __léi’égs than 90 days ___ 90-

I79 days  180-260 days ___more than 360 days

. Did your grievance involve a: KERIMINAL MATTER __ CIVIL MATTER
. If your matter was criminal in nature, was your attorney. v"APPOINTED _ HIRED

. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? g YES __NO
Which rezzional office of the chief disciplinary counsel’s office processed your grievance?
Mtrj:ﬁustin ___Dallas __ Houston ___ San Antonio

Did you ever talk with an employee of that regional office? __ YES L/QO

a. If so, did you falk with: staff  anattorney ___ both
b. What were the names of the employees that you spoke with?
1AW

L |

How would you describe your treatment by whomever you talked with?

) P

)

. Do you believe the grievance system is fair? if YES  NO

a. If you answered no, why do you think the system is unfair?

Do you have any suggestions for improving the grievance system?
N O

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses vou provide will be used to improve the
attorney disciplinary system in Texas. Thank yvou for your participation.

1. Are you a former client of the respondent lawyer?  YES ‘_\%\IO

2. Was your grievance dismissed at the initial screening process? \/ YES \/
a. If'your grievance was dismissed, did you appeal the classitication decision? YES
b. Did BODA reverse the dismissal? __ YES +/ NO

__NO

3. Did your grievance result in a sanction against the respondent lawyer? _ YES AO
4. Was your grievance heard by: /An Investigatory Panel ___ An Hvidentiary Panel A District Court

5. if your complaint was heard by an investigatory or evidentiary panel, how would vou describe,your
treatment by, the investigatory or evidentia p’mul? No TactieEr W ’?a 7t
Coimﬁ/cu/w‘ /S 7’&)&/ still sicle width Fhe /aqur
This lawyer I me (7 \Cn( Lutth o respopse

6. How long did it take to reach a conclusion about your grievance? AAESS than 90 days ___ 90-
179 days ___180-260 days _ more than 360 davs

7. Did your grievance involve a: KCRIMlNAL MATTER _ CIVIL MATTER

8. If your maiter was criminal in nature, was your attorney: \ /APPOINTED _ HIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? _ YES ﬁo

10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
!Austin __Dalias _ Houston __ San Anfonio

11. Did you ever talk with an employee of that regional office?  YES KNO

a. If'so, did you talk with: staff  anattorney  both
b. What were the names of the emplovees that you spoke with?
Nowe

2. How would you deseribe your treatment by whomever you talked with?

piduvt falk

13, Do you believe the grievance system is fair? _ YES \/@
. If you ‘illb\\’(.,l'Ld no, why do vou think the sys system is unta) 7
They let Lajvruceabacy my quiyey |ceeipne fro e { {of

e meopsths wnth o rei;oon)'i‘éﬁ +o 0 heawe call of loHevs.
. Doy ‘lhha\e any suggestions for improving the grievance system?

he State Baor Keeps silive, w ith Jawger scower
or later The\/ toowtt nc e /‘/mu Joh\.

Retum to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary, Any responses you provide will be usecg {o: J}ll‘lpjl Q¥ cuixheqé
atlorney disciplinary system in Texas, Thank you for your participation. v '

. Are you a former client of the respondent lawyer? ms __NO

2. Was your grievance dismissed at the initial screening process? _ YES MO
a. If your grievance was dismissed, did vou appeal the classification decision? __ YES _ NO
b. Did BODA reverse the dismissal? _ YES ~ NO ’l/
3. Did your grievance result in a sanclion against the respondent lawyer? _ YES ™ NO
4. Was your grievance heard by: * An Investigatory Panel _ An Evidentiary Panel __A District Court
5. If your complaint was heard by an invesligalory or evidentiary pancl how wopld you describe your
treapment by the invegtigatory or cvidentiary panel? ;
p~er ,{)u ey AN
6. How long did it take to reach a conclusion about your grievance? £ less than 90 days __ 90-
179 days _ 180-260 days _ more than 360 days
7. Did your grievance involve a; K{Z/RTMINAL MATTER __ CIVIL MATTER
&, If your matter was criminal in natare. was your attorney: {#" APPOINTED _ HIRED

9. fyour 1n/}zyttef wvas criminal in nature, did vou receive a sentence that included jail or penitentiary
YE

time? L~YES __ NO

-

10. Which regional office of the chief disciplinary counsel’s office processed your grievance?

ZA/uslin _ Dallas  Houston __ San Antonio l//
I1. Did you ever tallk with an employee of that regtonal office? _ YES NO

a. Ifso, did you talk with: stafl __ anattorney  both
b. What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you talked with?

13. Do you believe the grievance system s [air? YES Vg(;
a. If you answered no, why do you think the system is unfair?

14. Do you have any suggestions for improving the grievance system?

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide wiil be used to improve the
attorney disciplinary system in Texas. Thank you for your participation.

1. Are you a former client of the respondent lawyer? _AES ~ NO

2. Was your grievance dismissed at the initial screening process? é ES _ NO
a. If your grievance was dismissed, did you appeal the classification decision? | YES  NO
b. Did BODA reverse the dismissal? _ YES / NO

[F%]

. Did your grievance result in a ?ction against the respondent lawyer?  YES MAO

-

. Was your grievance heard by:” An Investigatory Panel ___ An Evidentiary Panel __A District Court

. If your complaint was heard by an investigatory or evidentiary pand how w

uld you describe your
treatment by the investigatory or evidentiary panel? j "

Vs

6. How long did it take to reach a conclusion about your grievance? ___less than 90 days _~%0-
179 days __ 180-260 days ___ mwore than 360 days

7. Iid your grievance involve a; LCRIMINAL MATTER _ CIVIL MATTER

8. If vour matter was criminal in rature, was your attorney: __/_‘_{PPO]N"%‘ED _ HIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? _AES _ NO

10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
Akstin _Dallas ___Houston  San Antonio

11. Did you ever talk with an emplovee of that regional office? _ YES A)

a. If so, did you talk with: staft an attorney ___ both
b. What were the names of the emplovees that you spoke with?

N /A

4

12. How would you describe your treatment by whomever yvou talked with?

13, Do you beheve the grievance system is fair? YES /’K]()
4. If you a; no, why do you lY;nk he sys syste

on Ll ux : : ) polxc I
Return to: Office of the Chief Disciplinary Counse]
State Bar of Texas

Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
altorney disciplinary system in Texas. Thank you for vour parlicipation.

1.
2.

G.

13.

14,

Are you a former client of the respondent lawyer? l YES __ NO

Was your grievance dismissed at the initial screening process? _ﬁ‘{YES NGO
a. If your grievance was dismissed, did yoy appeal the classification decision? _l/_ YES  NO
b. Did BODA reverse the dismissal? iy’ES NO

. Did your grievance result in a sanction against the respondent lawyer? __ YES L/ NO
. Was your grievance heard by: I/ An Investigatory Panel __ An Evidentiary Panel A District Court

. Ifyour complaint was heard by an investigatory or evidentiary panel, how would you describe your

{reaiment by the investigatory or evidentiary panel? o n A~ I pous

How long did it take to reach a conclusion about your grievance? ¢ less than 90 days __ 90-
179 days __ 180-260 days __more than 360 days

. Did your grievance involve a: __ CRIMINAL MATTER __ CIVIL MATTER
. If your matter was criminal in nature, was your attorney: 7 APPOINTED ___ HIRED

. If your matier was criminal in nature, did you receive a sentence (hat included jail or penitentiary

time? _ YES _¢'NO

. Which regional office of the chief disciplinary counsel’s office processed your grievance?

_&Austin __Dallas __ Houston _ San Antonio

. Did you ever talk with an employee of that regional office? __ YES ___l/ NO

a. If so, did you talk with; staff _ anattorney _ both
b, What were the names of the employees that you spoke with?

. How would you describe your treatment by whomever vou talked with?

o n £~ L imnpias

Do you believe the grievance svstem is fatr? _‘_{YES NO

a. 1f you answered no, why do vou think the system is unfair?

Do you have any suggestions for improving the grievance system?

ﬁé? pZ] /"/’ /’T}f/') e

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire e L o
WA Mjh‘%- ‘\’"‘ﬁ‘/ ST

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to anro;.'e the
attorney disciplinary system in Texas. Thank you for your participation. &,‘,‘5; o {1 g?"”‘é”%

1.
2.

10.

11,

12

13.

14.

. Did your grievance result in a sanc io

. Was your grievance heard by:

Are you a former client of the respondent lawyer?  YES _____/N O

Was your grievance dismissed at the initial screening process? ~ YES  NO /
a. If your grievance was dismissed, did you appeal the classification decision? «~ YES

_ NO
b. Did BODA reverse the dismissal? _ YES '_/NO

i ’f(f.d/ftd’/i/f 5 /.ér;s /(;( .
[ = A v1dent1ary Panel __ A District Court

¢! against the respondent 1a er? _ YES /NO
(G EX O3 e bt Al S

. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your

treatment by the investigatory or evidentiary panel? (A Sede S ﬁ(tc;/-m”\_(/

. How long did it take to reach a conclusion about your grievance? m(]ess than 90 days __ 90-

179 days  180-260 days __ more than 360 days

. Did your grievance involve a: _ﬁIMINAL MATTER IVIL MATTER
. If your matter was criminal in nature, was your attorney: _~ APPOINTED ___ HIRED

. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? __ YES Ao Sl per f/{m/g/

Which régional office of the chief disciplinary counsel’s office processed your grievance?
Atiﬂ _ Dallas  Houston _ San Antonio

Did you ever talk with an employee of that regional office?  YES __4

a. If so, did you talk with: staff _ anattorney _ both A€ e v

b. What were the names of the employees that you spoke with?
LT Gl dE e fh-e oppertu) 1y

How would you describe your treatment by whomever you talked with?
LSS /b/@e AR)S A ouce/m/ Aty by gty e RNOAEET 10
& S(JL%/ W€ AL EE LU /a_'m// welpibfe e e,

Do you believe the grievance system is fair? _ YES %

a._If_you answered no, why do you think the system is unfair? ] ;
Yo s anode '/’[u, a. /ﬁ‘)ﬁkfﬁc/ Py ft’»/fcef,//é’d?v 7« /4’)&””7”/4( /ﬂ/féi’/

LCHE HAE odT o€l C

Do you have any suggestions for i improving the gr1evance system?

{A,WC/W,L ziawwfw/%c Ut pid W/://wc N

Retumn to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Bisciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve (he
attorney disciplinary system in Texas. Thank you for your participation.

R i
1. Areyou a former client of the respondent lawyer?  YES ){_NO

2. Was your grievance dismissed at the initial screening process? %YES ___NO |
a. I your grievance was dismissed, did vou appeal the classification decision? X, YES ~ NO
b. Did BODA reverse the dismissal? ___ YES MNO

L

. Did your grievance result in a sanction against the respondent lawyer?  YES ﬁNO

=

. Was vour grievance heard by; ){An Investigatory Panel ~ An Evidentiary Panel __ A District Court

T

. If'your complaint was heard by an investigatory or ev ldcntmw pcﬁl how yyould you describe your
treatment by [hc\)wc igator @ or cv;d tiary p ﬁ,ncl‘? AT {bﬁf M’ IT/
WS ER

0. How long did it take to reach a conclusion about your grievance? 7Xjess than 90 days __ 90-
179 d'ws _180-260 days  more than 360 days

7. Did your grievance involve a: )LCRIMINAL MATTER  CIVIL MATTER
8. IT your matter was criminal in nature, was yvour attorney: X APPOINTED __ HIRED

NS

. If your matter was crintinal in nature, did you receive a sentence that included jail or penitentiary

time? __ YES  NO TV 0 TAL o AWAITING /1A
' AD HAVE  AEErS  OVER 2\ Ends

10, Which regional office of the chief disciplinary counsel’s office processed your grievance?
>§; Austin __ Dallas _ Houston __ San Antonio
11. Did you ever talk with an employee of that regional office?  YES ‘XLNO

a. Ifso, did vou tall with: staff __ anattorney _ both
b. What were the names of the employees that vou spoke with?

12, How would you describe your treatmient by whomever you talked with?
THE TPEATmersT 1S VERY  Prol LT EXCUSES
eIl IADE idd z:%f)e/‘ No7 70 __TAKE thCAi’U NARY
ACT 0. peLL
I3. Do you believe the grievance systemn is fair? YRS x
a. I you answgred no, why do you think the system is unfair?

LT A D WP KAL) ST

14. Do vou have any suggestions for improving the gricvance systemn?

T pCron) AGals FEEIE (A 5’ M ‘s

ALY /0
Return to; Office of the Chiet Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide willﬁ&gﬁgd to
improve the attorney disciplinary system in Texas. Thank you for your payaﬁo&ﬁf gffﬁf@f‘;;‘;;ft;gg By
SRITLINARY C(}f}fgj(gl
NO

L. Are you a former client of the respondent lawyer? _ YES oecr 30 20 0

2. Was your grievance dismissed? __ YES 4 NO
a. If your grievance was dismissed, did you appeal? __ YES  NO
b. Did/B_Q]?é reverse the dismissal? ___ YES /NO

o) ‘
3. Did your grievance result in a sanction against the respondent lawyer? / YES _ NO

Gm\}{ O\{\)} Was your grievance heard by:_ An Investigatory Panel _An Evidentiary Panel A District Court
N

R
' 5. If your complaint was heard by an evidentiary or investigatory panel, how would you describe
your treatment by the evidentiary or investigatory panel?

6. How long did it take to reach a corclusion about your grievance? __ less than 90 days __ 90-
179 days __ 180-260 days \ “more than 360 days

7. Did your grievance involve a: _ CRIMINAL MATTER '_\/CIVIL MATTER
SQ\M’\ If your matter was criminal in nature, was your attorney: __ APPOINTED __ HIRED

9. & If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? _ YES _ NO

10.  Which regional/6ffice of the chief disciplinary counsel’s office processed your grievance?
__Austin / Dallas __ Houston ___San Antonio
o SURE. d-was W TEXdzano—
11.  Did you ever talk with an employee of that regional office? _“ YES _ NO
a. If so, did you talk with: __ staff  an attorney both
b. What were the names of the employees the}{ you spoke with?

1 dont Leaninnkn o ot 4 W hwte

12. How would you describe your treatment by whomever you talked with? , '
ﬁ\u{j wins AL RICF] — yp emplaund o

13. Do you believe the grievance system is fair? ;‘_/WS NO

a. If you answered no, why do you think the system is unfair?

14, Do you have any suggestjons for improving the grievance system?
13

axéjk\_f /«gwcl up T gS/W@é%

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Your completion of this questionnaire is purely voluntary, Any responses you providg will bé ided {t improve the
attorney disciplinary system in Texas. Thank you for your participation. OHIER DY

L.
2.

10.

1.

12.

13,

14,

Disciplinary System Questionnaire

Fa I PR A
PO T IR AT o] ik s
LHSGIPLINARY COUNSEL

Are you a former client of the respondent lawyer? _ YES iNO ocy 3 { }?EEQ

Was vour grievance dismissed at the initial screening process? m\_ﬁﬂ/ﬁES __NO
a, If your grievance was dismissed, did you appeal the classification decision? M_mvﬂ' ES  NO
b. Did BODA reverse the dismissal? _ YES _ NO

. Did your grievance result in a sanction against the respondent lawyer? __ YES _';u_fNO

Was your grievance heard by: __ An Investigatory Panel _ An Evidentiary Panel __ A District Court

. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your

treatment by the investigatory or evidentiary panel? oS5 Aor jiﬁ-ém Fing 2 ;mw‘ﬁ«h'{%\.l
b Cv il fimg o &y S te D S STR i [ tonseds f”}w’ﬁa% vols Cosc ot f

How long did it take to reach a conclusion about your grievance? _‘iigss than 90 days ___ 90-
179 days _ 180-260 days ___ more than 360 days

. Did your grievance involve a: ~"CRIMINAL MATTER _“:fCHIVIL MATTER

Gﬁiﬁ(" SRRV

If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

ime? SAEs N0 w e due prcess

Which regional office of the chief disciplinary counsel’s office processed your grievance?

_Austin __ Dallas ___Houston __ San Antonio WA~ ne 0 Ladendh pa (‘i,;f;

Did you ever talk with an employee of that regional office?  YES «NO ¢infr 5‘;-,3(9{, shaalely ol
o i B hgp s andact

If your matter was criminal in nature, was your attorney: _ APPOINTED __ HIRED

a. If so, did you talk with: staff  anattorney ___both
b. What were the names of the employees that you spoke with?

How wou;ld you describe your freatment 134y whomever you talked with?
he mfi"i""iw«%:v\’ trrs peiiia TV Lugtaln g reUgantes

Do you believe the grievance system is fair? __YES ;V_/?O
a. If you answered no, why dg you think the system is unfair? )
i . i 3 . I e . § A p e
Landeld e \ A be mvacle . L¢ e of AsSiapmeirt shealedbe SEHT
T L e e i el [ i
Do you have any suggestions for improving the grievance system?

Sustnin (20 P ittt Oy @ uon@s ¢t €158 g Coutb oy,

g d ppal Ve Lo inned aibeny The Sletke Bai

Ge i Cupnplace i
Return to: ffice of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire

’
OG0T 8 0 7020
Your completion of this questionnaire is purcly voluntary. Any responses vou provide will be used (o improve the
attorney disciplinary system in Texas. Thank you for your participation,

reser
1. Ateyoua E’Kmele{cﬁem of the respondent lawyer? yX YES ~ NO

2.

Rl

e

0.

ZIES

10.

11

12,

13.

14.

Was your grievance dismissed at the initial screening process? yyYES _ NO

a. If your grievance was dismissed, did you appeal the classilication decision? yx YES _ NO
b. Did BODA reverse the dismissal?  YES  NO  PENDING
Did your grievance result in a sanction against the respondent lawyer?  YES XX NO

Was your grievance heard by: ¥XAn Investigatorg®X¥8  An Evidentiary Panel A District Court

If your complaint was heard by an investigatorg or cvidentiary panel, how would vou describe your
treatment by the investigatory or evidentiary panel? i i eel
J:hat_l_dldn_t_hasze_a clue as.to what T was filing, T flledm,a State
B he Inv d it was_an "Inquiry.’

How long did it take to reach a conclusion aboul your grievance? %X less than 90 days ~ 90-
179 days _ 180-260 days  more than 360 days

Did your gricvance involve a; XX CRIMINAL MATTER _ CIVIL MATTER

. If your matter was criminal in nature. was your atlorney: XX APPOINTED HIRED

. If your matter was criminal in nature, did vou receive a sentence that included jail or penitentiary

time? ___YES __ NO N/A

Which regional office of the chief disciplinary counsel’s office processed your gricvance?
_AXAustin _ Dallas ~ Houston _ San Antonio

Did you ever talk with an employee of that regional office?  YES Y{xNO

a. 1f so, did you talk with: staff  anatlorney __ both
b. What were the names of the employces (hat you spoke with?

How wounld you describe your treatment by whomever you talked with?
N/A

Do you believe the grievance system is fair? YES wxNO
a. I you answered no, why do you {hink the system is unfair?

Di imi against State Offenders that are incarcerated
] » ] it E]JZEE t]]Et E]:E "jjsjje-"

Do you have any suggestions for improvin E the grievance sysiem?
Change your foremat, those of us that need assistance in TDCJ don't

have access to phones to call out to just anyone, and no computers
TDCJ just installed phones within the past 10 years, verses 170 plus years

that the agency has existedReturnto: Office of the Chief Disciplinary Counsel

State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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J omes Cailes ™
1a4q# Hellow Rd _ TUSCIRLY
’7@0(0 ,3 Disciplinary System Questionnaire
Pampay T 00T 2.0 20
Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to imp%
attorney disciplinary system in Texas. Thank you for your pam;?n

1. Are you a former client of the respondent lawyer?

2. Was your gr ievance dismissed at the initial screening process? JZ/S
a. If your grievance was dismissed, did yoy-appeal the classification dec151on'? 1[ ES NO

b. Did BODA reverse the dismissal? YES ___NO

3. Did your grievance resuit in a sanction against the respondent Jawyer? __ YES / NO
4, Was your grievance heard by: __ An Investigatory Panel V' An Evidentiary Panel __ A District Court

5. If your complaint-was heard by an investigatory or evidentiary panel, how would you descr ibe your

treatment by the 11west1gatory or ev1dentlar panel'? i P 2ts
i @, &4 v : Of Pl = . 5 Iy A, oo o i
u N . _ 6y
6. How long did it take to reach a conclusion about your grievance? __ less than 90 days  90-

179 days " 180-260 days more than 360 days

7. Did your grievance involve a: ALMINAL MATTER  CIVIL MATTER

8. If your matter was criminal in nature, was your attorney: y” APPOINTED __ HIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? 3/ YES _ NO

10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
___Austin Dallas  Houston __ San Antonio
11, Did you ever talk with an employee of that regional office? _ YES \A

a. Ifso, did you talk with: ___ staff _ anattorney __ both
b. What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you tatked with? IU/ A

13. Do you believe the grievance system is fair? ___YES y NO
a. If you answered no, why do you think the system is unfair?

SV STeum O /es on
O \ J,,s’om A 0 Foeson. |
14. Do you have any suggestions fo; improving the grievance gystem?
o, Sorr\(f\ u)ikp\ ﬁ r;/,f od’hp/,b /< 14//

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation.

1. Are you a former client of the respondent lawyer? LYES ___NO

2. Was your grievance dismissed at the initial screening process? _ YES JZNO
a. If your grievance was dismissed, did you appeal fhe classification decision? __ YES 3{’ NO

b. Did BODA reverse the dismissal? __ YES  NO
3. Did your grievance result in a sancti6n against the respondent lawyer? % NO

4. Was your grievance heard by: j Investigatory Panel __ An Evidentiary Panel __A District Court

5. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your,
treatment by the investigatory or evidentiary panel? F e v/ Y14+ e/ /“),» 7 / A v
eNE , Tlhess pumtecd Jor Ylaef /aaq)v*ﬂf; l-—‘\ G
RSN, el L -/

6. How long did,it take to reach a conclusion about your gr 1evance? 1ésé.;_t_l_1an"90 days __ 90-
179 days 180-260 days ___more than 360 days : T

__GIVIL MATTER
“APPOINTED __ HIRED

7. Did your grievance involve a; Jwé(ﬁMlNAL MATTER

8. If your matter was criminal in nature, was your attomey. :
9. If your matterwas criminal in nature, did yoﬁ.{gce_iv'e a sentence that included jail or penitentiary
time? _rAfs __NO B '

10. Which regional/oﬁff}e/o’f?}ie chief c.i'isc__iplinary k;q_unséi"s office processed your grievance?
__Austin yDallas ___Houston, ___:'Sa_n Antonio
11, Did you ever talk with an'.:é_mplqye.e of that regional office?  YES gf NO

a. Ifso, did you talk with; staff __ anattorney _ both
b. What were the names of the employees that you spoke with?

12. How woﬁld you describe your treatment by whomever you tatked with?

13. Do you belieye the grievance system is fair? __ YES jZNO
a. If you answered no, why do you think the system is unfair?
W\\/ lowyer Vel 4o yme, Loitnheld pny Y13 carser
evin YA voue. he ol vol Sl vow edd/  Jor hiomng”
14. Do you have any sug/gestmns for improving the grievance sysfem?
28 AT L\,\ = 41”3 he U5 gwﬂr’/w/ﬂ Coewrt,
Texas) 1= Ao jmﬁf AL o g bico FS,

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

. . . . . . e {7y FEEEREE
Your completion of this questionnaire is purely voluntary. Any responses you provide will be us@lﬁﬁ @ﬁm%ﬁm
allorney disciplinary system in Texas. Thank you for your participation.

-

1. Are vou a former clicnt of the respondent lawyer? s YES ___NO

2. Was your grievance dismissed al the initial screening process? i YES __NO -
a. If your grievance was dismissed, did you appeal the classification decision? L/ YES  NO
b. Did BODA reverse the dismissal? __ YES __ NO ¢ :

[ 9%

. Did your grievance result in a sanction against the respondent lawyer? YES 7 NO

e

. Was your grievance heard by: i/An Investigatory Panel An Evidentiary Pangl __A District Court

v

. If your complaint was heard by an investigatory or evidentiary panel, how would you descri
treatment by the investigatory or evidentiary panel?

your

6. How long did it take to reach a conclusion about your grievance? _/: less than 90 days __ 90-
179 days __ 180-260 days __ more than 360 days

7. Did your grievance involve a: _ CRIMINAL MATTER P CIVIL MATTER
8. I your matter was criminal in nature, was yout attorney: WE"ZKPPOINTED ___HIRED
9. If your matter was criminal in nature. did you receive a sentence (hat included jail or penitentiary

time?  YES  NO

l

—

). Which regional office of the chief disciplinary counsel’s office processed your gricvance?
"
%~ Auslin Dallas Houston San Antonio

11. Did vou ever falk with an employee of (hat regional office? ___YES "NO

a. If so, did you lalk with: staff  an attorney ___both
b. What were the names of the ecmployees that you spoke with?

12. How would you describe your treatiment by whomever you talled with?

13. Do vou believe the grievance system is fair? YES “NO
a. If you answered no, why do you think the system is unfair?

14. Do you have any suggestions for improving the grievance syslem?

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire LT o {0 Mo

Your completion of this questionnaire is purely voluntary, Any responses you provide will be used to improve the
altorney disciplinary system in Texas, Thank you for your participation.

1.
2,

=

W

6.

9.

10.

I

12,

13.

14,

el
Are you a former client of the respondent Iawyer? v YES NG
Was your grievance dismissed at the initial screening process? + YES NO /
a. If your grievance was dismissed, did you appeal the classification decision? 2~ YES NO

b. Did BODA reverse the dismissal? ___ YES __ NO

Did your grievance result in a sanction against the respondent lawyer? YES " NO
Was your grievance heard by; E_Ah Investigatory Panel An Evidentiary Panel A District Court
If your complaint was heard by an investigatory or evide Id

C rou describe your
treatment by the investigatory or evidentiary pancl?

How long did it take to reach a conclusion aboul your grievance? ___less than 90 days _ 90-
179 days _ 180-260 days ___ 1more than 360 days

g

[f your matter was criminal in nature, was your atforney: __: ;\PPOINTED _ HIRED

If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time?  YES _ NO & \

Wl}iC}},_reg101lai office of the chief disciplinary counsel’s office processed your grievance?

m Austin __Dallas  Housion  San Antonio

Did you ever talk with an employec of that regional office? _ YES I:JO

a. [fso, did you talk with:  staff _ anattorney _ both

b. What were the names of the emplovees that you spoke with?

How would you describe your treatment by whomever you talked with?

o~
Do you believe (he grievance system is fair? YES +NO
a. If you answered no, why do you think the systemn is unfair?

Do you have any suggestions for improving the grievance system?

£ o pEes

Return to: Office of the Chiet Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Your cornpletion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the

attorney disciplinary system in Texas, Thank you for your participation,

1. Are you a former client of the respondent lawyer? ¢YES NO

2. Was your grievance dismissed at the initial screening process? YES _ NO
a. If your grievance was dismissed, did you appeal the classification decision? ___YES FBNO
b. Did EODA reverse the dismissal? _ YES QNO

3. Did your‘ grievance result in a sanction against the respondent lawyer? !YES __NO
4. Was your grievance heard by: __ An Investigatory Panel ___An Evidentiary Panel %A District Court

5. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your
treatment by the investigatory or evidentiary panel? Coa —Q&S‘S" QC

6. How long did it take to reach a conclusion about your grievance? ___less than 90 days ___ 90-
179 days & 180-260 days ___ more than 360 days
7. Did your grievance involve a: __ CRIMINAL MATTER QCIV[L MATTER
8. If your matter was criminal in nature, was your attorney: __ APPOINTED HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? J@YES __ NO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
@ Austin  Dallas __ Houston ___San Antonio
11. Did you ever talk with an employee of that regional office? @ YES ___ NO
a. Ifso, did you talk with: ___staff ___an attorney j#both

b, What were the names of the employees that you spoke with?
UnRewmentbe o,

12. How would you describe your treatment by whomever you talked with?

(lea ./Iy/ /’,QA[INFD,/

13. Do you believe the grievance system is fair? ~_YES EENO
a. If you answered no, why do you think the system is unfair?
7 /5 hardleq evec on winhing e | osSing
ver et h J )
14. Do you have any suggestions for improving the grievance system?
More  Jughice,

Return {o: Qffice of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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[RERNIWIN 3 \i "5
Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the

attorney disciplinary systemn in Texas. Thank you for your participation. ac {} Vi 7

1. Are you a former client of the respendenttawyer? M%S __ji)(

2. Was your grievance dismissed at the initial screening process? /
a. If your grievance was dismissed, did you appe‘a/l}he classification decision? 4
b. Did BODA reverse the dismissal? __ YES & NO

3. Did your grievance result in a sanction against the respondent lawyer? __YES "'4)
4. Was your grievance heard by: " An Investigatory Panel __ An Evidentiary Panel __A District Court

5. If your complaint was heard by an investigatory or evide tlary pangl, how would you descnbe your
_treatment by the investigatory of evidentiary panel? 7 Y D
[Bos Prame

A Mesn e Stede
or~of chmse C&/pc;ww 4

6. How long did it take to reach a conclusmn/about yélr grievance? L/gss than 90 days 4 -
§79 days _ 180-260 days _ more than 360 days
7. Did your grievance involve a:  CRIMINAL MATTER ﬁ\/ IL. MATTER
8. If your matter was criminal in nature, was your attorney: ﬁPOINTED ___HIRED
9. If your m/amar was criminal in nature, did you receive a sentence that included jail or penitentiary
time? _ YES _ NO
10. thiyrregional office of the chief disciplinary counsel’s office processed your grievance?
Y Austin _ Dallas ___ Houston ___ San Antonio )
11. Did you ever talk with an employee of that regional office? ___ YES M\I’ O

a. If so, did you talk with: staff __ anattorney __ both
b. What were the names of the employe/es\ﬂ)at /you spoke with?

12. How would you describe your treatment by whomever you talked with?
/\v) AV a)
/=774
13. Do you believe the grievance system is fair? _ YES \/NO

u answered no, why do you think the system is unfair?
S ew Sy O, Chentetes, cof wy leflerSoi Jo Fhs loww/ y
e Nowclasd/hi S’ffea/aa(mﬁh&wf o fm‘)/ ot bofioe Taods Shud olow
14. Do have any suggesno or improving the grievance system?
YE ef/& elf g FHZC&J PoYasiii Vo) %@ Ci/yﬁurf“‘"%
; ﬂ e i fF9 oW gt 5 Contleat Jnrltecd oY ol S g SZUr 5 fomof faldly Pt —
Mow@; el s /
Return to: Office of the Chief Disciplinary Counsel

State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire - Re: David Arlington Talbot, IIT - Complaint Case # 202004972

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation.

1. Are you a former client of the respondent lawyer? NO

2. Was your grievance dismissed at the initial screening process? YES
a. If your grievance was dismissed, did you appeal the classification decision? NO
b, Did BODA reverse the dismissal? NfA

3. Did your grievance result in a sanction against the respondent lawyer? NO

4, Was your grievance heard by: N/A

5. If your complaint was heard by an investigatory or evidentiary panel, how would you desctribe your treatment
by the investigatory or evidentiary panel? N/A

6. How long did it take to reach a conclusion about your grievance? less than 90 days

7. Did your grievance involve a: CIVIL, MATTER
8. If your matter was criminal in nature, was your attorney: N/A
9, If your matler was criminal in nature, did you receive a sentence that included jail or penitentiary time? N/A
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
Houston

11. Did you ever talk with an employee of that regional office? NO

a. If so, did you talk with: N/A
b. What were the names of the employees that you spoke with? N/A

12, How would you describe your treatment by whomever you talked with? N/A

13. Do you believe the grievance system is fair? NO
a. If you answered no, why do you think the system is unfair? This grievance was dismissed without
anyone ever contacting me from the CDC about it. There was no reason given for why it was
dismissed. If the CDC wishes to promote the public trust, and promote ethics and professionalism of
lawyers, how can they do that, whenever they do not consult with the complainant? The CDC had my
phone number and my son's phone number. Why does the CDC ask such questions if they don't intend
to call the complainant to discuss the matter? This is quite simply unacceptable and contributes to the
public distrust in the grievance system.

14. Do you have any suggestions for improving the grievance system? Ome thing I think would be beneficial;
would be if the CDC would state the reason why the grievance was dismissed. It is disappointing to have
a grievance dismissed without a reason why. T suspect it was because of the 4 year statue of limitations,
However, the grievance that I filed was discovered by me, in Becember 2019 after reading the FCOA
Opinion Nov. 19, 2019 where the use of fraud and concealment had been used. This lawyer was aware of
the fraud and concealment which was recognized by the FCOA that RICO had occurred so, by
participating in the RICO scheme this lawyer violated Rule 8.03 of the TDRPC addresses a lawyer’s duty
to report misconduct. It was my hope, that the CDC would investigate this grievance. It has merit! I
believe that it dismissed solely because it was outside the 4 year statute of limitations, What about the
fraud and concealment that was involved? which is an exception to the limitation. Had the CDC
investigated this lawyer and their contribution, maybe this lawyer would have revealed to the CDC their
knowledge of the misconduct that occurred by ether lawyers whom 1 also grieved, It is disappointing,
indeed,

Office of the Chief Disciplinary Counsel
State Bar of Texas

Post Office Box 12487

Austin, Texas 78711



Disciplinary System Questionnaire - Re: David Michael Scott - Complaint Case # 202003958

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to. 1mpro
attorney disciplinary system in Texas. Thank you for your participation.

1. Are you a former client of the respondent lawyer? NO

2. Was your grievance dismissed at the initial screening process? YES
a. [fyour grievance was dismissed, did you appeal the classification decision? NO
b. Did BODA reverse the dismissal? N/A

LEF

3. Did your grievance result in a sanction against the respondent lawyer? NO

4. Was your grievance heard by: N/A

5. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your treatiment
by the investigatory or evidentiary panel? N/A

6, How long did it take to reach a conclusion about your grievance? less than 90 days

7. Did your grievance involve a: CIVIL MATTER
8. Ifyour matter was criminal in nature, was your attorney: N/A
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time? N/A
10, Which regional office of the chief disciplinary counsel’s office processed your grievance?
Houston

11. Did you ever talk with an employee of that regional office? NO

a. If so, did you talk with: N/A
b. What were the names of the employees that you spoke with? N/A

12, How would you describe your treatment by whomever you talked with? N/A

13. Do you believe the grievance system is fair? NO
a. If you answered no, why do you think the system is unfair? This grievance was dismissed without
anyone ever contacting me from the CDC about it. There was no reason given for why it was
dismissed. If the CPC wishes to promote the public trust, and promote ethics and professionalism of
lawyers, how can they do that, whenever they do not consult with the complainant? The CDC had my
phone number and my sen's phone number. Why does the CDC ask such questions if they don't intend
to cali the complainant to discuss the matter? This is quite simply unacceptable and contributes to the
public distrust in the grievance system.

14. Do you have any suggestions for improving the grievance system? One thing I think would be beneficial;
would be if the CDC would state the reason why the grievance was dismissed. It is disappointing to have
a grievance dismissed without a reason why. Isuspect it was because of the 4 year statue of limitations.
However, the grievance that I filed was discovered by me, in December 2019 after reading the FCOA
Opinion Nov. 19, 2019 where the use of fraud and concealment had been used. This lawyer was aware of
the fraud and concealment which was recognized by the FCOA that RICO had occurred so, by
participating in the RICO scheme this lawyer violated Rule 8.03 of the TDRPC addresses a lawyer’s duty
to report misconduct, It was my hope, that the CDC would investigate this grievance. It has merit! I
believe that it dismissed solely because it was outside the 4 year statute of limitations. What about the
fraud and concealment that was involved? which is an exception to the limitation, Had the CDC
investigated this lawyer and their contribution, maybe this lawyer would have reveated to the CDC their
knowledge of the misconduct that occurred by other lawyers whom I also grieved. It is disappointing,
indeed.

Office of the Chief Disciplinary Counsel
State Bar of Texas

Post Office Box 12487

Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary, Any responses you provide will be used to improve the
attorney disciplinary system in Texas, Thank you for your participation, LY 7R o

il
1. Are you a former client of the respondent lawyer? M«:E,S/:_ :JQ/
«” YES FY.NO.

2. Was your grievance dismissed at the initial screening process? ¢ e
a. If your grievance was dismissed, did you appeal the classification decusmn'? W_YES __NO T
b. Did BODA reverse the dismissal? _ YES ~~ NO

3. Did your grievance result in a sanction against the respondent lawyer? ES NO

4. Was your grievance heard by: __An Investigatory Panel ___An Evidentiary Panel _ A District Court

5. If your complaint was heard by an investigatory or evidentiary panel how would ynu de rlbe,your

treatmentby the investiggtory or evidentiary panel?”_{ 4 sy, 7
bip O on s L2 gl o e s

6. How long did it take to reach a conclusion about your grievance? [A: than 90 days _ 90-
179 days _ 180-260 days __ more than 360 days

7. Did your grievance involve a: _ CRIMINAL MATTER _'é;‘IL MATTER
8. If your matter was criminal in nature, was your attorney: _ APPOINTED ¢~ HIRED
9. If your matter w’is/ir)'%fnal in nature, did you receive a sentence that included jail or penitentiary
time? _ YES i/ NO
10. Which regional office of Lthy}ief disciplinary counsel’s office processed your grievance?
4 Austin _ Dallas ~” Houston ___San Antonio

11. Did you ever talk with an employee of that regional office? i~ YES NO

a. If so, did you talk with: staff Aﬁomey —_both

b. at were the names of the employees that you speke with? g’
%hb& . WO, Y V2 fia B J/G?OL/

i2, would you scrlbe your trea?ngb J&omevwmke%1 ? W
Phres /‘31‘-/ /wf’)qS

Jrf’f @\leﬂG EaTal
¢/ 0

13, Do you believe the grievance system is fair? __ YES

a. If you answered no, wh ou thmk the system 1s unfa1r'? /
2l A vac] A(% (/y y72 /CL@ 2 ff er-
el Tty

14. %ha;é gn/y %u&gges ﬁ)sgor 12—provmg the g;foancei/y%em‘? g o 6 . }]/ @/S}
p—

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Your completion of this questionnaire is purely voluntary. Any responses you providgawill be usdd to improve the *
attorney disciplinary system in Texas, Thank you for vour participation.

1. Are you a former client of the respondent lawyer? YES NGO

2. W'l'; your griwzm(,e dismissed at the initial screening process? WYES /
. If your grievance was dismissed, did vou appeal the classification decxslon? ___YES NO

b Did BODA reverse the dismissal? __ YES _ NO /
. Did your grievance result in a sanction against the respondent lawyer? __YES V NO

3 4
4. Was your grievance heard by: __An Investigatory Panel  An Evidentiary Panel A District Court -
5.

If your complaint was heard by an investigatory or evidentiary panel, how would vou describe ypur
tlcaimcm by the élgestmator\ or wfualmn panel?
L R0

MM#MMTW%' oo bl g peskhy

Mless than 90 days 90

6. How long did il take to reach a conclusion about your grievance?
179 days __ 180-260 days _ more than 360 days

Did your grievance involve a: ¥ CRIMINAL MATTER (/ CIVIL. MATTER

7. J A

_ y
8. If your matter was criminal in nature, was your altorney: _ APPOINTED _ HIRED E}V mner-Juds
9. If your matter was criminal in nature, did vou receive a senfence that included jail or penitentiary

{ime? __m_‘-_{ﬁ’“b ___NO

10. Which regional office of the chief disciplinary counsel’s office processed your grievance?

v Austin ___Dallas __ Houston __ San Antonio /
L1 Did you ever talk with an employee of that regional office? _~ YES &7 NO

a. If so, did you talk with: staff _ an attorney both
b. What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you talked with?

13. Do you believe the grievance system is [air? YIS 34( :i:’!’:i faleds II‘?,C_/ /434 0/
a. If youagswered no, why do v Zlhm 16 system 1s unfaig? A 1/],3 - “1
éﬁﬁ%@‘? (J&f/a @cmo
‘_d -

. ya Ko ﬁ@q sz
14, Do you have any Sugges iom for" huproving, the grievande syste L
m\/ . A Lomnf) iy M a/ e W) /naéfVa)
}.’)' /?(7n / e e o A 7
- / N GU—IFQ f 'T(—Le_’,

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Your completion of this questionnaire is purely voluntary. Any responses you provide will be used t‘i nnproﬁé;f’h;
attorney disciplinary system in Texas. Thank you for your participatio Y

L.
Z.

10,

12.

14. Do you huve any suggestions for improving the grievance system?

Yeah octuctly do Ssmathilng odeovk Yo comelainks

Disciplinary System Questionnaire f %
5 A8 E
s n i
i
i

Are you a former client of the respondent lawyer? \/é - )

\}V
Was your grievance dismissed at the initial sereening process? YES _ NO

a. If your grievance was dismissed, did you appeal the classification decision? YES

b, Did BODA reverse the dismissal? _ YES  NO
. Did your grievance result in a sanction against the respondent lawyer?  YES A

Was your grievance heard by: __An Investigatory Panel ___An Fvidentiary Panel __ A District Court

I your complaint was heard by an investigatory or evidentiary panel, how would you deseribe your
treatment by the investigatory or evidentiary panel?

How long did it take to reach a conclusion about your grievance? ___less than 90 days 90-
179 days _ 180-260 days __ more than 360 days

Did your grievance involve a: NCRIMINAL MATTER  CIVIL MATTER

[f your maliter was eriminal in nature, was your attorney: A"APPOINTED _ HIRED

If your matter yas eriminal in nature, did you receive a sentence that included jail or penitentiary

\/él NO

time?

W\hiyhﬁgional office of the chuef disciplinary counsel’s office processed vour grievance?

Austin Dallas Houston San Antonio
. Did you ever talk with an employee of that regional office? YES \/(

a. If so, did you talk with: staff ___ an attorney _ both
b. What were the names of the employees that you spoke with?

How would you deseribe your treatment by whomever you talked with?

. Do you believe the grievance system is fair? YES ’\/NO/

a. I you answered no, why do vou think the system is unfair?

My oMocney Qalled o aek o COWNS aw o tokion to ‘
\ £ 0\% \D\’“Gt\.‘}“\

beaunss Pas Syshemn yau Youe W8 o goke

Returmn to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary Systemn Questionnaire S FEe

\
/’ CE &*E

Your completion of this questionnaire is purely voluntary. Any responses vou provide witl be 11;;ed to improve the

allorney disciplinary system in Texas. Thank you for your participation,

i

1.
2.

L

e

6.

10.

LT,

12.

14,

Are you a former client of the respondent lawyer?

YES jj NO W*"Ti‘a

9T 7y

3 78

7

E
£
a {
/

. Did your grievance result in a sanction against the respondent lawyer?

. Was your grievance hicard by:

. Do you believe the grievance system is fair?

Was vour grievance dismissed at the initial screening process? v/ v YES /
a. If your grievance was dismissed, did you appeal the classilication dec151on? YE :
b. Did BODA reverse the dismissal? _ YES _ NO pu/f‘% 5. dp BOUH T

_ YES __NOMA
__An Evidentiary Panel __A Districl Court A//ﬂ
would vou describe your ,{//ﬁ

__An Investigatory Panel

If your complaint was heard by an investigalory or evidentiary panel, how
{realment by the investigatory or evidentiary panel?

_9- ﬂ//ﬁr

How long did it take to reach a conclusion abowt your grievance?
179 days ___180-260 days __ more than 360 days

___less than 90 days

___CRIMINAL MATTER ﬁIVIL MATTER
___APPOINTED __ HIRED /A

If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
__YES __No V/A

Which regional office of the chief disciplinary counsel’s office processed your grievance?

_ Dallas San Anlonio / A

__YES “NO

Did your gricvance involve a:

If your matter was criminal in nature, was your attorncy:

time?

____Austin __Houston |
Did you ever talk with an employee of that regional office?
a. If so, did vou taik with: staff  anattorney _ both

b. What were the names of the employees that vou spoke with?

How would you describe your treatment by whomever you talked with?

_YES _‘m/m NO
voy answered no, why do you think the system is unfair?
& Jf5 Cor S5 0s Mere made .

Do vou have any sug%’,es['ions for improving the grievance system?
(’;?L.'ft“'mom_ - By Q’// ‘;ﬂfffcﬁrf.s‘

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487

Austin, Texas 78711




Disciplinary System Questionnaire 007 21 i

Your completion of this questionnaire is purely voluntary. Any responses you provide will be uSed:to:dmgiro
attorney disciplinary system in Texas. Thank you for your participation,

S b/ R b e

2. Was your grievance dismissed at the initial screening process? __ YES V’?\IO
a. If your grievance was dismissed, did you appeal the classification decision? __ YES }/" NO
b. Did BODA reverse the dismissal? _ YES {/NO

1. Are you a former client of the respondent fawyer? __ YE

3. Did your grievance result in a sanction against the respondent lawyer? __ YES "V_NO
4. Was your grievance heard by: ’V_/An Investigatory Panel ___ An Evidentiary Panel __A District Court

5. If your complaint was heard by an investigatory or evidentiary panel, how would you desctibe your
treatment by the investigatory or evidentiary panel? f_g) XAy

6. How long did it take to reach a conclusion about your grievance? Mless than 90 days __ 90~
179 days _ 180-260 days _ more than 360 days

7. Did your grievance involve a: _\,ZCRIMINAL MATTER %TCIVIL MATTER

8. If your matter was criminal in nature, was your attomey: ¥ APPOINTED __ HIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? __ YES A?)

10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
___Austin ;»/_lo)allas . Houston __ San Antonio

11. Did you ever talk with an employee of that regional office? __ YES ﬁ)

a. If so, did you talk with: staff  anattorney __ both
b. What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you talked with?

13. Do you believe the grievance system is fair? __ YES \///O
a, If you answered no, why do you think the system is unfair?
PPWL Th /T()JM i AALD Wit ”Mfw WE AR AN i
BV Pl (i SNE w{‘/w\u\m Sl it ©o aotting v A SiaisSedd
14. Do you have any suggestions f01 improving ‘the grievance system? '
sl @ Couy /x@ffon\‘ R conyle) M‘{Ez O VU Eny . e B Lionds
o W W O Vot o L. WL o0 Adtaaninlics B, w«p’( Yo . G
O WAk 00 Dy el R M Siade Vs Wi, o n Y e v R ard
Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487

Austin, Texas 78711 . st
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Pem Pa ] TY 79065 Disciplinary System Questionnaire
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Y our completion of this questionnaire is purely voluntary. Any responses you provide will be u{e@fo vﬁﬁpld;}’é?%fae

attorney disciplinary system in Texas. Thank you for your participation.

1.
2,

10.

1.

14,

Are you a former client of the respondent lawyer? /YES _ NO

Was your grievance dismissed at the initial screening process? _\_/_{f ES __NO “
a. If your grievance was dismissed, did you appeal the classification decision? 5/ YES _ NO
b. Did BODA reverse the dismissal? YES  NO

. Did your grievance result in a sanction against the respondent lawyer? __ YES 4/ NO
. Was your grievance heard by: __An Investigatory Panel y/ An Evidentiary Panel _ A District Court

ol oty
Papors g
How long did it take to reach a conclusion about your grievance?  less than 90 days __ 90-
179 days /180260 days __more than 360 days

Did your grievance involve a: )Z CRIMINAL MATTER __ CIVIL MATTER
If your matter was criminal in nature, was your attorney: y/ APPOINTED __ HIRED

. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? [YES ~ NO

Which regional office of the chief disciplinary counsel’s office processed your grievance?
~ Austin lDalEas __ Houston ___San Antonio

Did you ever talk with an employee of that regional office? ___YES \Z_ NO

a. If so, did you talk with: staff __ anattorney  both
b. What were the names of the employees that you spoke with?

How would you describe your treatment by whomever you talked with? ;{[/ B

. Do you believe the grievance system is fair? __ YES 3/ NO ”- s ’:),"[w:;

a. If you answered no, why do you think the system is unfair?

§2)
- §
3 4 4 e m‘j ) (7 J?"Hﬂp,‘( Yon Pyg
Do you have any suggestions for improving the grievance system? '
Tdoatlnow how +o £1¥ 0 Corupet systeam Hat P_)ﬂ'lll cure’s ahovt
15} ; ‘ ¥ § Y A iﬂ}"&[ﬂIO’f&po

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire TR

Your completion of this questionnaire is purely voluntary. Any responses you provide will be us;
attorney disciplinary system in Texas. Thank you for your paiticipation.

WY

I. Are you a former client of the respondent lawyer? _‘/YES ~__NO

2. Was your grievance dismissed at the initial screening process? L YES _ NO
a. If your grievance was dismissed, did you appeal the classification decision? »/ YES

b. Did BODA reverse the dismissal? !_YES ~_NO

. NO

YES V'NO
__A District Court

3. Did your grievance result in a sanction against the respondent lawyer? ___

. Was your grievance heard by: . ~An Investigatory Pancl ___ An Evidentiary Panel

5. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your
treatment by the investigatory or evidentiary panel? ; N
STATUS TR MY FROS . CoWM PN, Cuen  Due TO EuIbEmie
bE_ COURT PAPLRS AMD_ PEoPDS To  TNUESTHATE .

. How leng did it take to reach a conclusion about your grievance? _.less than 90 days

_90-

[79 days

_180-260 days

____more than 360 days

. Did your grievance involve a: _éRlMINAL MATTER

_ CIVIL MATTER

8. If your matter was criminal in nature, was your attorney: M\MJ{PPOINT ED

HIRED

9, If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? v'YES _ NO

10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
w\éﬁustin ___Dallas __ Houston ___San Antonio
11. Did you ever falk with an employee of that regional office? __ YES \_/NO
a. If so, did you talk with; staff __ anattorney  both
b. What were the names of the employees that you spoke with?
12. How would you describe your treatment by whomever you talked with?
A
13. Do you believe the grievance system is fair? ____YES \/NO
a. If you answered no, why do you think the system is unfalr‘7
Knousné of Hhe unpustice Sygrom 10 Texar ond Stude, Box Mh.[;ﬂu\
Texad 1o l“f\ dhe. (o, prk '§u.£\-m 1A QX Mot tnk}ag+~aah Dr‘aﬁu‘ 4o hh\A \mﬂtﬁv‘s als '
14,

Do you have ani suggestions for i nnpmvmg the grievance system? U

TodeShoots, Praper aNg 1y .ut-\*w srw Eae) \ﬂou {17
CeNaA S X5 Q[gﬂw\_g QE wduéhw v e
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be u;ed to improve the
attorney disciplinary system in Texas. Thank you for your participation. 108 BV A1 1240

1. Are you a former client of the respondent lawyer? XlYES __NO
2. Was your grievance dismissed at the initial screening process? M\MA}ES NG

a. If your grievance was dismissed, did you appeal the classification decision? YES .NO I
b. Did BODA reverse the dismissal? _ YES v'NO

3. Did your grievance result in a sanction against the respondent lawyer?  YES lNO

4. Was your grievance heard by: \/A‘n Investigatory Panel __ An Evidentiary Panel __ A District Court

5. If your complaint was heard by an investigatory or evidentiary panel, how woul you describe your

trea eI@by the investigatory or evidentiary panel? m\}i Guuj\d VL . Yo,

6. How long did it take to reach a conclusion about your grievance? iless than 90 days 90
179 days  180-260 days __ more than 360 days
7. Did your grievance involve a: ‘AKCRIMINAL MATTER _\/_ CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: m\{ APPOINTED __ HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time?  YES ZNO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
i Austin  Dallas  Houston __ San Antonio
11. Did you ever talk with an employee of that regional office?  YES KNO

a. If so, did you talk with: staff __ an attorney  both
b. What were the names of the employees that you spoke with?

12, How would you describe your treatment by whomever you talked with?

13. Do you believe the grievance system is fait? __ YES / NO

f you answered no, why do you think the system is ynfair? | .
g&&M ¢ nﬂ’h ion qu‘é} WA € a«pmfw to gl Spimes~
~Li di

14. Dﬂf&% Hay any suggest aﬂ or Imprgy mgthe grlevgqglt)a SYStem 'ih) ‘H’l&, H/’l M 4}4(3

Uy W, \Jﬁ{i\ftf«éfé
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary, Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation. a9t

1. Are vou a former client of the respondent lawyer? S_YES __NO

2. Was vour grievance disiissed at the inilial screening process? &YLS
a. If vour grievance was dismissed. did vou appeal the classification detision?- M ES™

b. Did BODA reverse (he dismissal? _ YES  NO Senl Qppca[ (DA -TO
Bid vour grievance result in a sanction against the respondent lawyer? _ YES & NO w'[;yf *[—«

Was vour grievance heard by.~S An Investigatory Panel _ An Evidentiary Panel A District Court

=

h

[l vour complaint was heard by an investigalory or evidentiary pancl, how would wou descr ébc your

cdimcm by the inyestigatory or evidentiary panel? /U‘G 7 A e Jf[ﬁ‘ /’C&‘//@'wﬂl
@f‘“ Fravd oS cipices ,éwcé&ack,a&r/ C‘oﬂw Frern at il 6l
L“« iz oA *Qa/* /n’)c}tﬁ'/'r’ﬁf\r“ffﬂ% e ety e 4 of "%‘"’Vl

6. How long did it lake to reach a conclusion about your grievance?  less than 90 days A 90-
[79 days  180-260 days _ more than 360 days

o
7. id vour grievance involve a: Y CRIMINAL MATTER __ CIVIL MATTER

8. H vour matter was criminal in nature. was your attorney: KAPPOINTED ___HIRED

9. I your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time?  YES  NO

10, Whigh'regional office of the chiel disciplinary counsel’s office processed your grievance?
;d:;slin ___Dallas ___ Houston ___ San Antonio

11. Did vou cver talk with an employee of that regional office?  YES ’260

a. 1 so. did vou talk witl: staff _ anattorney ___ both
b. What were the names of the employees that vou spoke with?

12, How would you describe your treatment by whomever vou talked with?

13. Do vou betieve the grievance svslem is fair? YES NO
a. 10 vou answered no. why do you think the system is unfair?

] 0 you have any sug,g,cs io r improving the grievance syslen
. /’fz/ awyf:’r‘* /ﬂ /z < frd 4(5954/(:;*%;4/15 /%:// UCJC/“"

Jes T 651?4‘1% ' e sy
4o fS cv,e:‘,&;;f»ﬂ %)(/:’acz/}f s %&&a
/Q A M/é Return to: Office of the Chief Dlsmplmaly Counsel Jﬂ 7L 7 Ay Ce{S
3:6 Iy - ) /%l State Bar of Texas
' [;h a \Tg?/,?jn/[/ é'ﬁ/’?/ Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to ifr“ﬁﬁ‘igée’ the
attorney disciplinary system in Texas. Thank you for your participation.
¥ g : b E*’g .
1. Are you a former client of the respondent lawyer? )Q_YES ___NO L

2. Was your grievance dismissed at the initial screening process? YES‘)( NO
a. If your grievance was dismissed, did you appeal the classification decision? -

b. Did BODA reverse the dismissal? __ YES =~ NO  pdve pro+ 7 }7 (){4”./ ‘{ﬂ,ﬂ/’ 71/,/3 fad

K /g

4. Was your grievance heard by: _ An Investigatory Panel ___An Evidentiary Panel __ A District Court Lpn/ //
7%

3. Did your grievance result in a sanction against the respondent lawyer? __ YES _ NO [\7 J I\/

5. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your
treatment by the investigatory or evidentiary annei‘?

Vel Y o wit Npal 17 BieiRe SIMe g5 thes Xess,
L aleioy Wewt to Claw i ov #9)fecad 4o Lay G e 5.:

6. How long did it take to reach a conclusion about your grievance? £~7less than 90 days __ 90-
179 days  180-260 days __ more than 360 days

7. Did your grievance involve a: ___CRIMINAL MATTER __ CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: __ APPOINTED l_/ﬁRED 5‘#7474‘4'
9, If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time?  YES  NO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
'_Austin ___Dallas  Houston _ San Antonio '
11. Did you ever talk with an employee of that regional office? __ YES L/N;

a. If so, did you talk with: staff  anattorney _ both
b. What were the names of the emiployees that you spoke with?

12. How would you describe your freatment by whomevel yo alked with?

T hAave apl FAlA ¢ % Haly Y

13. Do you believe the grievance system is fair? __ YES //Ng-
f you answered no, why do you think the system is uny
Beranse I 'fl?(,?] );ﬁc/f/f/ Al I/ The Tyt
WOV NCY b 3 550 4%&: AU Pul fiy WIIREY jw i VA5
14. Do you have any s@gestmns for i provmg the grievance system’?
e e S s Ao relemse.
OUY oW EN . 4

Return to: Office of the Chief Disciplinary Counsel
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Disciplinary System Questionnaire

U R
Your completion of this questionnaire is purely voluntary. Any responses you provide will be u;efg to improve the

attorney disciplinary system in Texas. Thank you for your participation. Ve A

—

. Are you a former client of the respondent lawyer? ___ YES NO, &
/YES  NO # .

2. Was your grievance dismissed at the initial screening process? ' _
a. If your grievance was dismissed, did you appeal the classification decision? / YES __ NO-.
b. Did BODA reverse the dismissal? __ YES _ NO
3. Did your grievance result in a sayion against the respondent fawyer?  YES 3/ NO
4. Was your grievance heard by: V/An Investigatory Panel _ An Evidentiary Panel __ A District Court
5. If your complaint was heard by an investigatory or evidenti anel, how,would you describe your
treatment by the investigatory or evidentiary panel? VE W % ﬁs i [AS
AnD  21DIC Wlous /
6. How long did it take to reach a conclusion about your grievance? k less than 90 days ~ 90-
179 days _ 180-260 days __ more than 360 days
7. Did your grievance involve a: “’L{CRIMINAL MATTER ___ CIVIL MATTER
rd
8. If your matter was criminal in nature, was your attorney: / APPOINTED ___ HIRED
9

. Ifyour r?er was criminal in nature, did you receive a sentence that included jail or penitentiary
YES NO

time?

10. Whichaegional office of the chief disciplinary counsel’s office processed your grievance?
Austin __ Dallas  Houston ___San Antonio
11. Did you ever talk with an employee of that regional office?  YES [4“0
a. If so, did you talk with: staff __ an attorney _ both
b. What were the names of the employees that you spoke with?

T O IR

: el
13. Do you believe the grievance system is fair? __YES I/ NO
a. If you answered no, why do you think the system is unfair?

i

N

4. Dcy/ou have any suggestions for improving the grievance syste
O

?
YO AEED  TO TAKE  ACTitx) %)AJ?/S SO D a7~ BE

Fi

LIRS BECALE TR vl dﬂa)}fég’ﬁ;mf (Ol LFAE JE
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Cuestionario del Sistema Disciplinario

Su realizacién de este cuestionario es estrictamente voluntaria. Las respuestas que usled proporcione seran
utifizados para mejorar ¢l sislema disciplinario de los abogados de Texas. Gracias por su participacién,

1. ;Es usted un cliente anterior del abogado demandado? 1V Si No

2. ¢Fue rechazado su queja en el proceso de proyeccion inicial? & 'Si . No
a. Sisuqueja fue sobreseida, japeld 1a decision de clasﬁcacmn‘? 4 51 No
b. iFue revertido ¢l sobresemiento, de parte de BODA? St _ " No

3. ¢Resultd su queja en una sancién contra el abogado demandado? Si ¥ No

4 (Fue escuchado su queja por: UN PANEL DE INVESTIGACION UN PANEL DE
EVIDENCIA _%¥ UN TRIBUNAL DEL DISTRITO

5. Sisu queja fue escuchada por un panel de investigacion o evidencia. ;cémo describiria usted su
tratamiento por parte del pdnel del uwcshgdcmn o del

evidencia? AL - T
6. ¢Cuanto tiempo duré ¢l proceso de Hegar a una conclusidn de su queja? %/fmenos de 90 dias 920~
179

dias 180-260 dias mas de 360 dias

7. iInvolucrd su queja wn: MASUNTO CRIMINAL ASUNTO CIVIL?

8. Sisu asunto fue criminal en naturaleza, fue su abogado: L DESIGNADQ POR EL TRIBUNAL

EMPLEADO
9. Siel asunto fue criminat en ndlumlezd recibio usted un c‘lsu;:o que mciuyo llcmpo de ccucel or de
institucion penitenciaria? __ Si L No  jleov 119 o e ¢
10. ¢ Cual oficina regional del primer abogado disciplinario procesd st queja? @’/Auslin Dallas
Houston San Antonio

, . , , #
11, ;Hablo usted una vez con en empleado de esa oficina regional 51w No
a. En caso del afirmativo, ;Hablé usted con: Personal un abogado ambos
b. ¢ Cudles son los nombres de los empleados con quien usted se comunico?

12, (Como describiria usted su tratamiento por la persona con quien usted hablo?

13, ;Cree usted que el sistema de quejas es justo Si \/I/\Io
a. Si surespuesta es ‘no’, ¢porque cree usted que el sistema es injusto?

t4. ;Tiene usted alguna sugerencia para mejorar el sistema de quejas?

¥

Volver a: Office of the Chief Disciplinary Counsel
 State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire RECEWVED

Your completion of this questionnaire is purely voluniary. Any responses you provide will be used to égnp;@f? the
attorney disciplinary systern in Texas. Thank you for your participation. L }%

1. Are you a former client of the respondent lawyer? _ YES __ NO Cnte!

2. Was your gﬂevance dismissed at the initial screening process? / _/ YES #¢_NO. ./{!
ES

a. If your grievance was dismissed, did you appeal the classification decnsmn'? __NO
b. Did BODA reverse the dismissal? _ YES ~ NO
3. Did your grievance result in a sanction against the respondent lawyer? ___YES __ NO (P T Ehv e

4. Was your grievance heard by: __An Investigatory Panel ___An Evidentiary Panel __ A District Court £z iAo

5. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your
treatment by the investigatory or evidentiary panel?

6. How long did it take to reach a conclusion about your grievance? __ less than 90 days _ 90-
179 days __ 180-260 days ___ more than 360 days
7. Did your grievance involve a: LCRIMINAL MATTER __ CIVIL MATTER
8. 1f your matter was criminal in nature, was your atiorney: _ APPOINTED __ HIRED
9, If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time?  YES _ NO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
"ﬁﬁAustin ___Dallas __ Houston ___ San Antonio
11, Did you ever talk with an employee of that regional office? ___ YES K_NO

a. If so, did you talk with: staff __ anattorney __ both
b. What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you talked with?
LETTER oMLY = A TincHER

13. Do you believe the grievance system is fair? __YES _¢“ NO
a. If you answered no, why do you think the system is unfair?
S ELDED FRAGD 1S ONE DE AT 975 1 L @R AT SORM S 55 ihg =
T it A3 T A Al 7 S FAFEE OE LT TronS  Tilr i g it r§ o SRy
14. Do you have any suggestions for improving the grievance system?
THMY BECERY  THELT 2EY i auc aen LY ATIIAKE 70 §ESERIAE S,
Ll ces Fho I//Z‘ﬁ?ﬁ O SaW s oF z/:,k/ry/’mﬁ

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711 e
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Cuestionario del Sistema Disciplinario

Su realizacién de este cuestionario es estrictamente voluntaria. Las respuestas que usted proporcione serén
utilizados para mejorar el sistema disciplinario de los abogados de Texas. Gracias por su participagion: /=1

1. ¢Es usted un cliente anterior del abogado demandado? Si

2.  ;Fue rechazado su queja en el proceso de proyeccion inicial? £Si) e NO
a. Sisu queja fue sobreseida, japelo la decision de clasificacign? No
b. ¢Fue revertido ¢l sobresemiento, de parte de BODA? No

06T 13 2000

o2

3. ;Resultd su queja en una sancién contra el abogado demandado? St @

4 4Fue escuchado su queja por: A} £7UN PANEL DE INVESTIGACION N TN PANEL DE EVIDENCIA
I\ QUN TRIBUNAL DEL DISTRITO

5. Sisu queja fue escuchada por un panel de investigacion g evidencia, jcomo describirfa usted su fratamiento, i -
por parte del panel del investigacién o del evidencia? /\?UK C,é - M.Q -} bj\i QS Pi (j (5 l“ o/

6. ;Cuanto tiempo duré el proceso de llegar a una conclusion de su queja? \A menos de 90 dias 90-179
dias 180-260 dias més de 360 dias

7. ¢lnvolucrd su queja un: ASUNTO CRIMINAL ASUNTO CIVIL?

8.  Sisu asunto fue criminal en naturaleza, fue su abogado: DESIGNADO POR EL TRIBUNAL
“L EMPLEADO

9, Siel asunto fue criminal en naturaleza, ;recibid usted un castigo que incluyé tiempo de cércel or de
institucién penitenciaria? }é St No

10, ;Cual oficina regional del primer abogado disciplinario procesd su queja? W Dallas
Houston San Antonio
11. ;Hablé usted una vez con en empleado de esa oficina regional Si (No
a. En caso del afirmativo, ;Habl6 usted con: Personal un abogado ambos

bﬁuéles 500 loi;mmbres de los empleados con quien usted se comunico?

o, dble. Con. Nade.

12.  ;Como describirfa usted gu tratamiento por la persona con quien usted habliﬁ? -
Yo. ne 3ble. Con. Nadie pokr. Medio

V‘L &4 LN W N = B el
A Mooy o

13.  ;Cree usted que el sistema de quejas es justo %_z, Si No
a. Sisurespuesta es ‘no’, jporque cree usted que el sistema es injusto?

14.  ;Tiene usted alguna sugerencia para mejorar el sistema de quejas?

Mo

Volver a: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire SelLelVEDR

Your completion of this questionnaire is purely voluntary. Any responses you provide will be us&cg—st? improy éhﬁ
attorney disciplinary system in Texas, Thank you for your participation, bl

1. Are you a former client of the respondent lawyer? _ YES

2. Was your grievance dismissed at the initial screening process?  (YES}  NO e

a. If your grievance was dismissed, did you appeal the classification decision? ___@ ~_NO
b. Did BODA reverse the dismissal? ____YES __ (N¢

3. Did your grievance result in a sanction against the respondent lawyer? __ YES _ NO
4, Was your grievance heard by: _ An Investigatory Panel ___ An Evidentiary Panel __A District Court

5. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your
treatment by the investigatory or evidentiary panel?_ & ™M~ WMAJ WV (D - M <,

N+ roardn .
o7

6. How long did it take to reach a conclusion about your grievance? ___less than 90 days XQO-
179 days _ 180-260 days  morte than 360 days

7. Did your grievance involve a: _ CRIMINAL MATTER __ CIVIL MATTER

8. If your matter was criminal in nature, was your attorney: __ APPOINTED __ HIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
thne?_g$:¥ES __NO

10, Which regional office of the chief disciplinary counsel’s office processed your grievance?
Aus}&? ___Dallas  Houston _ San Antonio

11. Did you éver talk with an employee of that regional office? ___YES _@

a. If so, did you talk with: staff _ anattorney ___ both
b. What wer%the lt‘_;“? of the employees that you spoke with?
No- hap[ . Con. hadve

12. How would you desgribe iour treatment by whome‘(ﬁr you talked with?

Vo. ne- hakle- con- Nad, e & Lye,

UN 3. CAFTS.

’Po$f

13. Do you believe the grievance system is fair? giﬁYES __NO
a. If you answered no, why do you think the system is unfair?

14. Do yOL}\ have any suggestions for improving the grievance system?

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



RECEVED

H

Disciplinary System Questionnaire

Your cornpletion of this questlonnaue is purely voluntary. Any responses you provide will bé)g;;d foélmpgiéfvje the
attorney disciplinary system in Texas. Thank you for your participation.

1. Are you a former client of the respondent lawyer? _ YES XNO

2. Was your grievance dismissed at the initial screening process? __YES
a. If your grievance was dismissed, did you appeal the classification demsmn’?
b. Did BODA reverse the dismissal? _ YES _ NO 7 4

/ f'""i’:,, /.

3. Did your grievance result in a sanction against the respondent lawyer? _ YES W NO

4. Was your grievance heard by: __An Investigatory Panel ___ An Evidentiary Panel __ A District Court

5. If your complaint was heard by an investigatory or ev1dentlary panel, how would you descrlbe your :
treatment by the 1nvest1gat01y or ev1dent1ary panfz‘? : . ol v

. How long did it take fo 1each a conclusmn about your grlevance? ?gwless than 90 days o

179 days _ 180-260 days _ more than 360 days

7. Did your grievance involve a: gﬁERIMINAL MATTER CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: *’?\PPOINTED __ HIRED

o
9. If your matter was criminal in nature, d1d you recewe a §entence that mcluded _]all
s : . 3-', ﬁ L 2 Ly 5
time?  YES Eg NO ‘f;«f- el

10. Whigh” regional office of the chief disciplinary counsel’s office processed your grievance?

enitentiary
LT
A

jﬁiAustin ___Dallas  Houston ___San Antonio N 4
7
11. Did you ever talk with an employee of that vegional office? _ YES };NO
' oy
a If so, «fid you talk with: ___ staff _ anattorney __ both
What were, the nagges!q\h{a‘ %mployees that you spoke with?

E\‘}{"}

¥

12. How would you describe y  treatment by whomever you talked with?

pNesseld  Motde

&

3 13. Do you believe the grievance system is fair? __% EE& § ;
- \> £ If youg answexed no, why do you thmk the system iS unfau"?

’“"”:3 By oy ¢ I'“Yl!’“ e '&\m \j A ;

“i' %,

EM ﬂ}\
. . _14. Do,you aye anys ggeggons or improg mgt e gueVance system‘?
DR o he b i
Vid \W%w N%”\ﬁ e J#‘ttf} ot el ¥ £, L@y e } at G
ST ol She ey eﬁhﬁ:f e R

i3 35

i
¥

¥ P l i L \

Return to: Ofﬁce of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used tofimprdve e
attorney disciplinary system in Texas. Thank you for your participation,

1.
2,

10.

11,

12,

13.

14,

Are you a former client of the respondent lawyer? _YES ~__NO

Was your grievance dismissed at the initial screening process? .7 “YES __NO
a. If your grievance was dismissed, did you appeal the classification dec:smgj?
b. Did BODA reverse the dismissal?  YES  NO
. Did your grievance result in a sanction against the respondent lawyer?  YES* m NO
. Was your grievance heard by: _ An Investigatory Panel __ An Evidentiary Pane]l A District Court

. If your complaint was heard by an investigatory or evzdentlary panel how would you descrxbe your

tleatment by the mvest;gatory or evidentiary panel?  v-om o o s

§

. How long did it take to reach a conclusion about your grievance? . -less than 90 days _ 90-

179 days _ 180-260 days __ more than 360 days

. Did your grievance involve a: v‘éRIMINAL MATTER “* CIVIL MATTER
. If your matter was criminal in nature, was your attorney: . fAPPOINTED ___HIRED

. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? —~YES __ NO

Which regional office of the chief disciplinary counsel’s office processed your grievance?
___Austin ___Dallas __ Houston _ San Antonio

Did you ever talk with an employee of that regional office? _ YES ;NO

a. If so, did you talk with: staff __ anattorney ___ both
b, What were the names of the employees that you spoke \_gvituhf? X

How would you describe your treatment by whomever you talked with?

S Ty

Do you believe the grievance system is fair? _ YES ~"NO
a. If you answered no, why do you thmk the system is unfalr?

Do you have any suggestions for improving the grievance system?

Returnto:  Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Your completion of this questionnaire is purely voluntary. Any responses you provide w;lLbe used to
attorney disciplinary system in Texas. Thank you for your participation. ————

I.
2,

11.

12,

I3

14,

Disciplinary System Questionnaire

T

Are you a former client of the respondent lawyer? ___ YES A\IO

Was your grievance dismissed at the initial screening process? 1/( /
a. If your grievance was dismissed, did you appeal the classification decision? YES
b. Did BODA reverse the dismissal? ___ YES ___NO a/{a

__NO

. Did your grievance result in a sanction against the respondent lawyer? ___YES _ NO
. Was your grievance heard by: __ An Investigatory Panel __ An Evidentiary Panel __A District Court

. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your

treatment by the investigatory or evidentiary panel? )
u\‘Pv\\J\‘ T amn Nk @UIH’YI( of
e comes-

. How long did it take to reach a conclusion about your grievance? L less than 90 days  90-

179 days __ 180-260 days ___more than 360 days

. Did your grievance involve a: _ CRIMINAL MATTER __ CIVIL MATTER
. If your matter was criminal in nature, was your attorney. ___v_’K}—’POINTED ____HIRED

. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? K?ES ___NO

. Which regional office of the chief disciplinary counsel’s office processed your grievance?

ﬁustin ___Dallas ___Houston __San Antonio
Did you ever talk with an employee of that regional office?  YES _ﬁo

a. If so, did you talk with: staff __ anattorney __both
b. What were the names of the employees that you spoke with?

How would you describe your treatment by whomever you talked with?
Allig

Do you believe the grievance system is fair? ___YES z/NO

a. If you answered no, why do you think the system is unfair?
8‘%6011)56 1 05 r*ejldnr({‘ +2 ﬁf\ﬁkd’ el MH%V)Q;@,S EA/Lh,

e, bad oves, \ise Rapheal A Gveorgm .

Do you have any suggestions for improving the grievance system?

Do (Pal l\nmvham\»ﬂg +o s o the bed ones. ond fo put

Qa Sdon 0 facl mh)ﬁ\\ce i Eoulipm.5 . SMD Prosecatoo n’ldwn T/
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Your completion of this questionnaire is purely voluntary. Any responses you provide will be s
attorney disciplinary system in Texas, Thank you for your participation.

d

14,

. Are you a former client of the respondent lawyer? " YES  NO

Disciplinary System Questionnaire

. Was your grievance dismissed at the initial screening process? ;‘/_wYElS __NO

a. Il your grievance was disimissed, did you appeal the classification decision? ~ YES / NO
b. Did BODA reverse the dismissal?  YES 7 NO

. Did your gricvance result in a sanction against the respondent lawyer? YES _\LNO

4,

Was your grievance heatrd by: v An Investigatory Panel _ An Evidentiary Panct A District Court

. 1f your complaint was heard by an investigatory or evidentiary panel, how would you describe your
treatment by the investigatory or cvndcnllaly panel? Q‘ I wld O gl BE

. How long did it take to reach a conclusion about your grievance?  less than 90 days ,,/790-

179 days

180-260 days _ more than 360 days

. Did your grievance involve a: ![7C-R1MINAL MATTER  CIVIL MATTER
. 1f your matter was criminal in nature, was your attorney: _ APPOINTED éHERED

. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? | /YES ,/NO C/‘-///?>

. Which regional office of the chief disciplinary counsel’s office processed your gricvance?

f%/\ustin __Dallas Houston _ San Antonio

. Did you ever talk with an employee of that regional office? _{Y ES  NO

. Hso, did you talk with: staff __ an attorney / both
b What were the names of the employees that you spoke with?
"Aitey D ; : s e

. How would you describe your treatment by whomever you talked with?

Iy
v

. Do vou believe the grievance system is fair? \/ YES ~ NO

a. If you answered no, why do you think the system is unfair?

S 7 Aetrt g detens g ol eiflens (s 1ol ol Ae waimanted .
ALy teng loppgged Cin +tes ZW
Do you have ale suggésl{mns for improving the grievance system?

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487

Austin, Texas 78711




Disciplinary System Questionnaire

i

Your completion of this questionnaire is purely voluntary. Any responses you provide will be L(:ed fo ﬁﬁ'ﬁtove tl}g o1 |

attorney disciplinary system in Texas. Thank you for your participation, i j
/

1. Are you a former client of the respondent lawyer? @ __NO

2. Was your grievance dismissed at the initial screening pmcess?® ___NO
a. If your grievance was dismissed, did you appeal the classification decision? @ o
b, Did BODA reverse the dismissal? __ YES __NO

3. Did your grievance result in a sanction against the respondent lawyer? _ YES _ NO
4. Was your grievance heard by: __ An Investigatory Panel __ An Evidentiary Panel __ A District Court

5. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your
treatment by the investigatory or evidentiary panel?

6. How long did it take to reach a conclusion about your grievance? __l/_‘lgs than 90 days _ 90-
179 days __ 180-260 days ___ more than 360 days
7. Did your grievance involve a:  CRIMINAL MATTER %L MATTER
8. If your matter was criminal in nature, was your attorney:  APPOINTED __ HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? ~YES  NO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
]éﬁustin ~ Dallas __ Houston ___San Antonio
11. Did you ever talk with an employee of that regional office?  YES _ZI«)

a. If so, did you talk with: staff __ anattorney __ both
b, What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you talked with?

]3. Do you believe the grievance system is fair? __ YES @
. oIf you answered no, why do you think the system is, gnfair?

S
c\f}surubdﬁ-aw ﬂ'l‘?"?’”'l

14. Do you have any suggestlo 4

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire P N

Your completion of this questionnaire is purely voluntary. Any responses you provide will be uset{ to lm%gge the W !
attorney disciplinary system in Texas. Thank you for your participation, ! ;

1. Are you a former client of the respondent lawyer? \/ YES NO

2. Was your grievance dismissed at the initial screening process? I/ES __NO
a. If your grievance was dismissed, did you appeal the classification decision? __ YES _ NO
b. Did BODA reverse the dismissal?  YES 1/ NO

3. Did your grievance result in a sanction against the respondent lawyer? _ YES ﬁ)
4, Was your grievance heard by \An Investigatory Panel __ An Evidentiary Panel A District Court

5. If your complaint was heard by an investigatory or ev1dent1ary panel how would you describe your
treatment by the investigatory or evidentiary panel‘? -
g Yo R LY e ﬂfc'h B o ¥ WL@QQ_ < fﬁt {‘Q—‘Zw—)\ LA LET . L

s e, Yot Cov D cmpegenleol ¢ alged Foil allno- Fe Co “LWTfL 0“'\—4/ > ?é
A D ca g ceutn

6. How long did it take to reach a conclusion about your grievance? \/le/ss than 90 days

179 days _ 180-260 days  more than 360 days

__90-

7. Did your grievance involve a: _\éRIMINAL MATTER __ CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: L/KI—JPOINTED ___HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? | YES __NO
10, Which regional office of the chief disciplinary counsel’s office processed your grievance?
Astin ___Dallas __ Houston __ San Antonio
11. Did you ever talk with an employee of that regional office? __ YES \AO

a. If so, did you talk with: staff ___ anattorney ___ both
b. What were the n/am,es of the employees that you spoke with?

[

12. How would you describe your treatment by whomever you talked w1th‘? : .
7/,%/ Ceeo, @4&@544 wice. , (T4 Fle -L/ c«‘*/ o~ Aane %pzf;/,«,%-r_a
. L Aol (Z%Oj Y /’&312 ey JL}’L‘ZF’?”‘U?@L" .

13. Do you believe the grievance system is fair? __ YES ‘%q/
If you apswered no, why do you think the system is unfair? . * " //Lﬁ
;Qz&’{; &/4; 97,@1@1 Ayué LA Q/r,,: @Lf& /’3 &1 ’L«i%ﬂ@ /é& C‘@?zc,c},éé%.,ﬁ\ C‘V‘/’Z c(;(g/
g?i & é’dfi/&?/ A}Qf—/b‘i crlin ATVEL wa e <o 2o el 2 Rew
14. o you have any suggestions for improving the grievance system?
Hloch Zoed el [/ Srge allbur P }44@% (w/w@ Ve lAf L
g G 2 g / %@74—% - (..,—,,,f/’ )?Lj'/?ﬁ 0&!&47“— s w&%b‘ ‘472/3%37/ Var'cs %2/{-’&@‘4 w“t’/) 2 @»r:ﬁ_%
7 — 7% V7
é/ Y s )r/o'é Wiy A oy ¥ ,JM/"C’/% cte. 5"4 [ Tl & Caa ’7%
’/ G Frbn le/ Return to: Office of the Chief Disciplinary Counsel 77 e
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire / HECEWED \'a

-,

r
Your completion of this questionnaire is purely voluntary, Any responses you provide will b§ used to improve the
attorney disciplinary system in Texas. Thank you for your participation. i GLT 14 s

i
. Are you a former ¢lient of the respondent laWyer? X_YES NO \e

2. Was your grievance dismissed at the initial screening process? YES NO h
a, If your grievance was dismissed, did you appeal the classification decision? x'_YES'“
b. Did BODA reverse the dismissal? ___ YES »{NO

NO--

3. Did your grievance result in a sanction against the respondent lawyer? __ YES TXLNO
4. Was your grievance heard by: __An Investigatory Panel ___ An Evidentiary Panel __A District Court

5. If your complaint was heard by an investigatory or eviﬁ:ryiary panel, how would you describe your
treatment by the investigatory or evidentiary panel? N/ A

6. How long did it take to reach a conclusion about your grievance? _ less than 90 days KQO-
179 days  180-260 days ___more than 360 days
7. Did your grievance involve a: &CRIMINAL MATTER  CIVIL MATTER
8. If your matier was criminal in nature, wag your attorney: x_APPOINTED __ HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? L YES _ NO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
¥ Austin __ Dallas __ Houston ___San Antonio
11. Did you ever talk with an employee of that regional office? ___YES KNO
a. If so, did you talk with: __ staff __ anattorney  both

b. What were the names of the employees that you spoke with?
Ne _onE <noke . ol ALl

12. How would you describe your treatment by whomever you talked with?

.

13. Do you believe the grievance system is fair?  YES i_ NO

a. If you answered no, why do you think the system is unfair? *
3 sooms Yo fowad &Hcmg% 5 oued CGEAES Aozl

14. Do you have any suggestions for improving the grievance system?

B T ea3eaS 0 ¥ PnpEshaahng o MEIRALA

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire
Your completion of this questionnaire is purely voluntary. Any responses you provide will be us;@g%{g}prq_}f? the
attorney disciplinary system in Texas, Thank you for your participation. RVED
e
1. Are you i former client of the respondent lawyer?  YES “ NO

2. Was yowr grievance dismissed at the initial screening process? " / YES  NO
a. If your grievance was dismissed, did you appeal the classification damslon‘?
b. Did BODA reverse the dismissal? __YES _ NO e

3. Did your grievance result in a sanction against the respondent lawyer? _ YES _‘t’_’ﬁo
4, Was your grievance heard by: __ An Investigatory Panel __ An Evidentiary Panel A Pistrict Court

5. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your
treatment by the investigatory or evidentiary panel? T o @ i L L {Wj-z:ﬁf

6. How long did it take to reach a conclusion about your grievance? _ less than 90 days _@0-
179 days  180-260 days __ more than 360 days
7. Did your grievance involve a: __L(C’IW{IMINAL MATTER f:CiViL MATTER
8. Ifyour matter was criminal in nature, was your attorney: __APPOINTED _ HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? _'.'_YES __NO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
_Austin _Dallas __ Houston __ San Antonio J i
11, Did you ever talk with an employee of that regional office? _ YES __ NO
a. If so, did youtalk with:  staff  anattorney  both

b. What were the names of the employees that you spoke with?

i Lhrden (b pradl 8

12. How would you describe your treatment by whomever you talked with?
Bt PiA Sl ol Dl I onnsl e Can mmfﬁﬁ 5“?\4 ,{;@M k

13, Do you believe the grievance system is fair? _ YES \’/I:IO
a. If you answered no, why do you think the system is unfair?
Land=ld 1S i iaﬁwrv bozells  wdbts rei e e O inaiing 5
NG A g 08 | g 1 cavsed by prpftseice P ants Corghingd b y (18 C ks t’tf/f ﬁf’ﬁﬂ’f‘%}
14, Do you have any suggestlons s for i impr oving thes rﬁevance system‘? .
in g O h{ L ”’{‘i 6’1}’%?’%\@44 (Bpajm ey (rivel ¥ <l MQJ\ be.
susinin L aindd Lo rFe o b 0 r03 & ey

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Disciplinary System Questionnaire

% [{"’»\ ¥ oo e
. . . Do : ]
Your coinpletion of this questionnaire is purely voluntary. Any responses you provide will be used 16'i IEII‘I}QE‘OL%’C%QZ“

attorney disciplinary system in Texas. Thank vou for your participation,

L.
2,

£ W

wn

0.

10.

12.

. Was your grievance heard by: *

Are vou a former client of the respondent lawyer? _ YES NO e

Was your grievance dismissed at the initial screening process? « / ES  NO
a. I your grievance was dismissed, did you appeal the classification decision? &/ﬁi ES NO
b. Did BODA reverse the dismissal?  YES _ NO Lol rmins e

. Did your grievance result in a sanclion against the respondent lawyer? _ YES /gO

>\

n Investigatory Panel ___ An Evidentiary Pancl __ A District Court

. If your complaint was heard by an invesligalorv or cviq?:iaty panel, how would you describe your

reaiment by the investigatory or evidentiary panel? YU NS T e ey
{{\{” ‘}fwmwﬁiﬂrﬂ 2 ﬂy@ “*r”" G‘uwmx}rxT»&;ﬁw%ﬂ-ﬁ&‘ LR (el f et

T e W;‘xtf" o T L d et St e e € f%;f‘ & 1 {)\gf}&ri
How long did i take to reach a conclusion about your gricvance? ___ less than 90 days ‘50— W*‘SH‘?

179 days  180-260 days _ more than 360 days

o
. Did your grievance involve ;. CRIMINAL MATTER «——CIVIL MATTER

. If vour matter was criminal in nature. was your attorney; APPOINTED HIRED

. 1f your matter was criminal in nature, did you receive a sentence that incloded jail or penitentiary
time?  YES  NO

Which regional office of the chiefl disciplinary counsel’s office processed your grievance?
_"___w’__{Auslin __Dallas ___Hounston ____San Antonio .

Did vou ever talk with an employce of (hat regional office?  YES ML”T\TO

a. If so, did vou lalk with: staff  anatlorney __ both
b. What were (he names of the employecs that you spoke with?

H{)\\ wonld you describe your treatment by whomever vou talked with? - W .
: ({;iﬂ‘?’“au{{: {"“‘%* SRR “%"”??{’ (A Tl b e VS [~
{:‘;@% e, S L ‘§”’§’\ o LTy :f;ﬁ) ey It jf“}Wf TR =AY ({,Ct Wéwg 16
. Do vou believe the grievance system is [air?  YES ~ NO L@Sfig

If vou answ cmd no. why do you think the system is unﬂnﬂ &
Pk"‘%ﬁ"@}*ﬁ« e Qiveacgr] Qi |

. Dg you have any suggestions for improving lhe grievance system?

e Gaie To onteier DA v a.,,»ié:\ww—; L
{’tﬂd LT NG O O B fw*’w ) "L";’ft’ “fé-wr'\ A

Return to: Oftice of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire / = f%‘“ﬁ
%:
Your completion of this quest;onnmre is purely voluntary, Any responses you provide will be used {o impr Q&the E
attorney disciplinary systemn in Texas. Thank you for your participation. i & 203 i
/

5
1. Are you a former client of the respondent lawyer? _ YES __ NO / 'i
2. Was your grievance disinissed at the initial screening process? _ YES 7 NO /
YES

a. If your grievance was dismissed, did you appeal the classification decision?

b. Did BODA reverse the dismissal? YES NO /
3. Did your grievance result in a sanction against the respondent lawyer? _ YES _ NO b PNV

4, Was your grievance heard by:. An Investigatory Panel __ An Evidentiary Panel A District Court

5. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your
treatment by the investigatory or evidentiary panel? ()()Oé’b DA MEE ,L&ft’” Gesy o WG
S bN é**& Mé “‘wa’: ﬁT\TEJ i %r«: whLLiG Job- OACT SRS o

6. How long did it take to reach a conclusion about your grievance? less than 90 days _ 90-
179 days _ 180-260 days ___more than 360 days

7. Did your grievance involve a: ﬁRlMINAL MATTER CIVIL MATTER

8. If your matter was criminal in nature, was your attorney: ]; APPOINTED _ HIRED

9, If your matter waS(yin'{nal in nature, did you receive a senfence that included jail or penitentiary

time? _ YES -v/NO« 616@!&?(1. eprh Y C‘OW:T)

10. Which regional office of the chief disciplinary counsel’s office processed your ;1 devance?
lAustm Dallas  Houston ___ San Antonio

11. Did you ever talk with an employee of that regional office? __ YES O
a. Ifso, did youtalk with: __ staff _ anattorney ___both
b. What were the names of the employees that you spoke with?

L TAKED Th Jponk (GRgeN Gy ks DET AGonG e HERE T MENT @
<o Covlryofl-SEEN Iy LaMel GNCE yemnG, MJM&U«’M@ S WO (pstM £

12, How would you describe your treatment by whomever you talked w1th'? .

/#m i3 w TM;MWM :ﬂw~ Kg,mr 4

"'*

A

,,p}"’ O
; 4 IE G i . LA L(
13. Do you belicve the grievance system is fair? @ég m Féﬁ%&% A:S fff E
a. If you answered no, why do you think the system is unfair? -
z /i;tf Ayr ,%M 'ﬂ:ms W DN HEes A LTiLE I IR TN ._.\
2. 10 SE(] B \TWZﬂlr(z XL QMWT\‘%@«T; £ mﬂﬁ'ﬁ‘%

14. Do you haveany suggestlons or nnprow the 51'1&\; nce system?

LG e of TN m\\‘ﬁ DR G \9\}!& Theh ] "“\?fﬁ

Y 267 ﬂh(ﬁ\/
[m\u\?x[\% 61‘1 L T>

Return to: Office of the Chief Disciplinary Counsel

State Bar of Texas

Post Office Box 12487

Austin, Texas 78711
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Disciplinary System Questionmaire "'&%f;;,:%%ﬁ‘xk
Your completion of this questionnaire is purely voluntary, Any responses you provide will be use4 to impr &:re j:hg |
attorney disciplinary system in Texas. Thank you for your participation, %gyj J
1. Are you a former client of the respondent lawyer? ‘v/Y ES  NO : /

2. Was your grievance dismissed at the initial screening process? { ~YES _NO R
a. If your grievance was dismissed, did you-appeal the classification decision? *./\7 ES NO
b. Did BODA reverse the dismissal? _ YES y/ NO

3. Did your grievance result in a sanction against the respondent lawyer? _ YES __40
ot e Ve -~ 4. Was your grievance heard by: __An Investigatory Panel __An Evidentiary Panel A District Court

ESICats Lf‘& 5. If your complaint was heard by an investigatory or evidentiary panel, how would you desctibe your
\ « treatment by the investigatory or ewdential{%anel'? o heec U oo o
A Cafe Ao eGPecy fowo TThele 15 (he Afrattid geees ).
N s. aY=" 5815, o F Coom 5\ ?f)ul Bhecal islleddde nad e C;&?QJBL "\dg&l.

6. How long did it take to reach a conclusion about your grievance? m\/:l’e/ss than 90 days ___ 90-
179 days  180-260 days m@ore than 360 days ’ 5’{}@—9\ A n’dmf’/?,-“ﬂ’

7. Did your grievance involve a: \"CRIMINAL MATTER ¢~ CIVIL MATTER

8. If your matter was criminal in nature, was your attorney: -~ APPOINTED _ HIRED

9, If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time?  YES & NO

10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
_._‘\/Austin ___Dallas  Houston ___San Antonio /
11. Did you éver talk with an employee of that regional office? _ YES v NO

a. If'so, did you talk with: __ staff ___an attorney __ both
b. What were the names of the employees that you spoke with?

Leddef oy mmi\ AS5153en ) msc;nhm#b{ Cov e | (o

12, How would you describe your treatment by whomever you talked with? N
NG Res oA Ao My Liondis becacse gALEUa Nl Acrmiped
20z000H D 15 Maug ok PR {*of’? A (U N (R A2.60 e acsZ 1 TO

13. Do you believe the grievance system is fair? ___ YES % NO
a. If you answered no, why do you think the system is unfang) .(_\,
Becanhi Ahoy e pot” sk fo P wdn L sy sk e
Lite pmy oV motoas e nd Bliog wét\ﬁwb\ﬁu‘? rer Rile iy g\ A ASANT
14. Do you have' any suggestions for improving the grievance system?

AL Rl S pee- Lav and the 4,0,45{\ s Lc_c;(u ‘

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire HECE; VED

Your completion of this questionnaire is purely voluntary, Any responses you provide will bg E?gdg%im;rove the
attorney disciplinary system in Texas. Thank you for your participation, ' &?fﬁ
Chief Disciping

1. Are you a former client of the respondent lawyer? __ YES + NO 5, Hate Bar p Yy ounsal

y; f Fanay

2. Was your grievance dismissed at the initial screening process? _ YES &WM%“*%M%%M@%
a. If your grievance was dismissed, did you appeal the classification decision? ___ YES f}ﬁNO
b. Did BODA reverse the dismissal? _ YES jl;NO

3. Did your grievance result in a sanction against the respondent lawyer? __ YES &NO
4, Was your grievance heard by: ﬁAn Investigatory Panel ___ An Evidentiary Panel __A District Court

5. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your
treatment by the investigatory or evidentiary panel?fj{‘ {

6. How long did it take to reach a conclusion about your grievance? ‘gwless than 90 days ___ 90-
179 days __ 180-260 days ___more than 360 days
7. Did your grievance involve a: iCRIMlNAL MATTER __ CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: %_APPOINTED ___HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? __ YES Im\;o
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
~_Austin _ Dallas ‘ﬁ_Houston __ San Antonio
11. Did you ever talk with an employee of that regional office? ___ YES ZLNO
a. If so, did you talk with: ___staff __ an attorney __ both

?.\[What were the names of the employees that you spoke with?
i f}; . .

12. How,would you describe your treatment by whomever you talked with?

gxﬂ,&

. : ;
13. Do you believe the grievance system is fair? “AYES __ NO
a. If you answered no, why do you think the system is unfair?

R
P

14, ou have any suggestions for improying the grievance system?

Doy : )
£ mete debarlye g{lué‘sﬁ&‘v\i&%rr@_:

Return to: Office of the Chief Disciplinary Counsel
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Disciplinary System Questionnaire RECE VED

Your completion of this questionnaire is purely voluntary, Any responses you provide will be llSeg‘Elgjil}g)}' \§ {he
atlorney disciplinary system in Texas. Thank vou for vour participation. Y @é’i@

Chist Decipingn, Cen
1. Are you a former client of the respondent lawyer? V'YES NO By State Bar o 5 onse!
] i f"w tiREas
2. Was your grievance dismissed at the initial screening process? /' YES NO -M%MWM,
a. If your grievance was dismissed, did you appeal the classification decision? y/ YES NO
b. Did BODA reverse the dismissal? YES v'NO
3. Did your grievance result in a sanclion against the respondent lawver? YES V'NO
4. Was your grievance heard by: _ An lnvestigatory Panel An Evidentiary Panel A District Court
5. If your comptaint was heard by an investigatory or evidentiary panel, how would vou describe your

treatment by the investigatory or eyidentiary panel? THF leTTER du:l MOTSTATE A
‘ evigwed Hhe omplaiMy

6. How long did it take to reach a conclusion about your grievance? ﬁess than 90 days ___ 90-
179 days __ 180-260 days _ more than 360 days

~J

. Did vour grievance involve a; LCRI’MINAL MATTER  CIVIL MATTER
. Ifyour matter was criminal in nature. was vour attoruey: %APPOiNTED ___HIRED

h= T 2]

. If your matter was criminal in nature. did you receive a sentence (hat included jail or penitentiary
time? ”‘W/MYES __NO

10. Which regional office of the chief disciplinary counsel’s office processed your grievance?

V Austin ___Dallas ___Houston __ San Antonio

Il Did you ever talk with an employee of that regional office? _ YES lNO

a. If so, did vou talk with: staff ___an attorney __ both
b. What were the names of the employees that you spoke with?
A

12. How would you describe your treatment by whomever you talked with?
AL

13. Do vou believe the grievance system is fair? YES 't/NO
a. 1 vou answered no, why do you think the system is unfair?

‘;

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Cuestionario del Sistema Disciplinario 3‘%?&’
CEy

Su realizacion de este cuestionario es estrictamente voluntaria. Las respuestas que usted proporcione seran E’%E}

utilizados para mejorar el sistema disciplinario de los abogados de Texas. (racias por su parhc;pac?g F‘

1. ;Es usted un cliente anterior del abogado demandado? S{ t Chis ‘;si?:

2. ;Fue rechazado su queja en el proceso de proyeccion inicial?

a. Si su queja fue sobreseida, japeld la decision de clasificacj T,
b. ¢Fue revertido el sobresemiento, de parte de BODA?

3. ;Resultd su queja en una sancién contra el abogado demandado? Si

4  (Fue escuchado su queja por: UN PANEL DE INVESTIGACION
UN TRIBUNAL DEL DISTRITO

UN PANEL DE EVIDENCIA

5, 8isu queja fue escuchada por un panel de investigacion o evidencia, ; codmo.describipia usted su trafamiento
por palte del panel del investigacién o del evidencia? ﬁ_&

6. C,Cuanto tiempo duré el proceso de llegar a una conclusion de su queja? _\/ menos de 90 dias __ 90-179
dias 180-260 dias mas de 360 dias

7. (Involucrd su queja un: ASUNTO CRIMINAL _ N\ ASUNTO CIVIL?

8. Sisyasunto fue criminai en naturaleza, fue su abogado: DESIGNADO POR EL TRIBUNAL
AZEMPLEADO

9. 8i el asunto fue criminal en naturaleza, jrecibié usted un castigo que incluyé tiempo de cércel or de

institucion penitenciaria? Si
10. ;Cual oficina regional del primer abogado disciplinario proceso su queja? Dallas
Houston San Antonio
11.  ¢Habl6 usted una vez con en empleado de esa oficina regional Si
a. En caso del afirmativo, jHabld usted con:_ Personal __ un abogado ambos
b. ;Cudles son los pombres dq los empleados con quien ustedyse ,comunico?
O OO0 =0

Y A TS e Ty SSE o
s gt gt oty o O
Post Office Box 12487 SCA Q\'I:Q@d@ ‘e Yoo
Austin, Texas 78711 \’\U@MQ O S C’\(\ee\(@g
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Office of the Chief Disciplinary Counsel

August 17,2020

Valentin Garcia
Inmate #: 2236651
Bryd Unit

21 FM 247
Huntsvilie, TX 77320

Re: 202003962 - Valentin Garcia - Domingo Alberto Garcia

Dear Mr. Garcia:

The Office of the Chief Disciplinary Counsel of the State Bar of Texas has examined your
grievance concerning the above-referenced individual and determined that these allegations have
been previously considered and dismissed by The Board of Disciplinary Appeals. Accordingly,
this grievance has been dismissed as an Inquiry.

You may appeal this determination to the Board of Disciplinary Appeals. You must submit your
appeal directly to the Board of Disciplinary Appeals by using the enclosed form. You have
thirty (30) days from your receipt of this letter to appeal this decision,

In compliance with the Texas Rules of Disciplinary Procedure, the Office of the Chief
Disciplinary Counsel maintains confidentiality throughout the grievance process. If you have any
questions about the dismissal of your grievance, I can be reached at (877) 953-5535.

Sincerely,

D. Smith
Assistant Disciplinary Counsel

DAS/srs

Enclosures:  BODA Appea! Form

Cc: Mr. Domingo Alberto Garcia

P. O. Box 12487, Austin, TX 78711, (512) 427-1350, (877) 953-5535, fax: (512) 427-4167



Your completion of this questionnaire is purely voluntary. Any responses you provide will be used {o impr(%%ﬁh% a

attoraey disciplinary system in Texas. Thank you for your participaion. i
: Chigf E} isciplinary
L. Are you a former client of the respondent lawyer? YES NO ’\ ate Bar of T
2. Was your grievance dismissed at the initial screening process? (/ YES e
YES O

o e

“n

iz

14.

RECEIV.
Disciplinary System Questionnaire f

Foames
4

e

a. If your grievance was dismissed, did you ¢ 'npp:ﬁbc classilfication decmon ? o
b, Did BODA reverse the dismissal?  YES

" NO //
7 YES =7 NO

1id your grievance resull in a s‘yct'-{m against the respondent lawyer
Was your grievance heard by: =7 An Investigatory Panel __ An Bvidentiary Panel A District Court
It your complaint was heard by an mvcbtlgﬂtor‘f or evidentiary dnu how would you describe your
irualmc i by the inv u;tlgnto ¥ or evi ’2: me, panei? /321 AC 21 )(
DAY, C/wﬂ (7w %___ .
o v LR G o
Ve Ftem ) e, | |
- “ow long did it take to réach a conclusion about your grievance? _ less than 90 days _4’9,0-
179 days _ 180-260 days _ more than 360 days
Ihd your grievance involve a: AIMINAL MATTER ‘7('_'\]11, MATTER
1l your matter was criminal in nature, was your altorney: «” APPOINTED _ HIRED
If vour ykér was criminal in nature, did you receive a sentence that included jail or penitentiary
time? £__YES = NO
W‘egéomi office of the chiel disciplinary counsel’s office processed your grievance?
Z Austin __ Dallas _ Houston __ San Antonio /
- 1id you ever talk with an employee of that regional office?  YES < NO
a. Ifso, did you talk with: __ stall' __ an attorney ___both
b. éiléere the names of the employees that you spoke with?
- How would you desggibe your treatment hy whomever you tatked with? c |
«ﬁLQ, O «acc_,_ Of e Cyoel degci)imas, Coaadt | :
g-ﬁL Y _f9 Al ACCal T T Aade F Lo Ly /-%Mﬁ/&r
MW\ r‘n ﬂ S /%%:’ o,é F‘é’xxzf LD A cf%
Do so; telivve the grievance ‘»\ slvm is Tuif 7 U e UU{S N /O e
Ii Fou 'mswu +d no wh )\'ou think the systent is unlan" c‘:j"-‘ Ay ia Lg)}((‘J C(’th [
Ol 40 bl eut ecfe/.w%m %( Sle 5 My
(C/L‘-J)‘/—Qf g&’\,\(f“‘lfc/{o/? (2 ¥ leq (€, =S~ w‘/"{)f'\% C ;f‘(le[((O
Do you have any sug T!;o: for 11?vpmung the g,nc,\fan’cé systermn? ) 4 d
The Pley o + QALY gy [ad Jors” 7 ZLOJLC)(A/‘ Carrudted efe
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RECEIVED

Disciplinary System Questionnaire SEP 0 2 2026

Your completion of this questionnaire is purely voluntary. Any responses you provide will be ﬁ%’ii % A
attorney disciplinary system in Texas. Thank you for your participation. Hy: TR

1. Are you a former client of the respondent lawyer? +YES _ NO

2. Was your grievance dismissed at the initial screening process? __ YES _5"__/1:%0
a. If your grievance was dismissed, did you appeal the classification decision? __ YES __ NO
b. Did BODA reverse the dismissal? __ YES ~ NO

3. Did your grievance result in a sanction against the respondent lawyer? __ YES AO
4. Was your grievance heard by An Investigatory Panel gﬁfa Evidentiary Panel _A District Court

If your complaint was heard by an investigatory or evidentiary panel, how would you describe your
treatment by the evidentiary panel? S £2 A7 pHED L THEL

6. How long did it take to reach a conclusion about your grievance? _ less than 90 days ___90 - 179 days
b_/mi; 80-260 days ___ more than 360 days

7. Did your grievance involve a: ___ CRIMINAL MATTER ¢“CIVIL MATTER
Tf your matter was criminal in nature, was your attorney: __ APPOINTED _ HIRED

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary time?
YES __ NO

10. Which regional office of the chief disciplinary counsel's office processed your grievance?

~Austin __ Dallas iﬁouston _ San Antonio

11. Did you ever talk with an employee of that regional office? V/YES ~NO

a. If so, did you talk with: Sldff “ an attorney____ both
b. What were the names of the employees that you spoke with?

ML sald LN

12. How would you describe your treatment by whomever you talked with?

PREF IS IO NG L) JEOUS

13. Do you believe the grievance system is fair? __ YES mﬁﬁg
a. If you answered no, why do you think the system is unfair?

SEE  ATTFAEIN | e AEITTEL

14. Do you have any suggestions for improving the grievances system?

N A S Ay

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711



Supplement to Disciplinary System Questionnaire

Re: 201906693

Response to Question 5 of the Disciplinary System Questionnaire

| cannot comment on my treatment by the Evidentiary Panel as | had no interaction with them. My only
contact was with attorney Melissa Jordan. | was neither invited to nor allowed to attend the hearing
where my case was presented to the Panel. Given the outcome, however, | believe the Panel to be
unable to render appropriate justice.

Response to Question 13 of Disciplinary System Questionnaire
Given the scope of abuse by Mr. Radbil and the degree of documentation supplied by the client, I find it

impossible to see the CDC as anything other than unfair. Particularly troublesome was being denied the
opportunity to attend the hearing and see that all the evidence | made available was presented to the
committee.

Response to Question 14 of the Disciplinary System Questionnaire

There obviously needs to be a lot done to make the grievance system faster, more responsive, and
fairer.

1. Improve transparency. The process remains essentially a black box. There is only a very brief
summary of the process provided in writing to the complainant. Acquiring additional
information is entirely up to the individual and is dependent on being able to reach the proper
staff member and be knowledgeable enough to ask and get answers to appropriate gquestions.

2. Improve interaction with the complainant. My interaction with the system was limited solely to
telephone conversations and email/mail with staff. | never had an opportunity to meet themin
person and verbally communicate to them the basis for my complaint. The reality is the process
consists largely of filling out a form, having staff interpret your complaint and then having
another staff member present the complaint to the committee. The complainant has no idea if
all information has been considered, understood, or appropriately emphasized.

3. Allow the complainant to attend the hearing. | have no idea what went on in the hearing where
my case was considered. | do not know what evidence was presented, if it was presented
correctly, or what was emphasized. | have no idea what evidence was presented on behalf of
the attorney and how differences between information between the two parties was resolved.
Fundamentally, this is unfair. Unless both parties can be present, this will never be a fair
process.

4. Allow for appeals of the decision by the panel. In my complaint | provided what | considered
overwhelming documentation (53 examples of misconduct in 6 different areas) yet the
committee found no evidence of professional misconduct.
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Disciplinary System Questionnaire s ezg“g
spp 02 280
Your campletion of this questionnaire is purely voluntary, Any responses you provide will be used lo improve “;%ﬁ%ga—;
1o i - P . oot A 3 £3!
attorney disciplinary system in Texas, Thank you for your participation. Crie o Teuas
. =00 TR P
1. Are vou a former client of the respondent lawyer? YES N0 e
2. Was your grievance dismissed at the initial screening process? «~ YES NO

a. If your grievance was dismissed, did you appeal the classification decision? «” YES _ NO
b. Did BODA reverse the dismissal? _ YES —~NO

3. Did your grievance result in a sanction against the respondent lawver? _ YES =~ NO
DDN + kk‘bw-) Was vour gricvance heard by: __An Investigatory Panel ~ An Evidentiary Panel A District Court

5. If your complaint was heard by an investigalory or evidentiary panel, how would you describe your
freatment by the investigatory or evidentiary panel? gF,

6. How Tong did i1 take to reach a conclusion aboul your gricvance? »7 less than 90 days _ 90-
179 davs _ 180-260 days _ more than 360 days
7. Did yvour grievance involve a1 ﬁRIMINAL MATTER __ CIVIL MATTER
8. If your matter was criminal in nature, was your atlorney: fAPPOINTED ___HIRED
9. 1f your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? _\_{"{ES ___NO
L. Which regional office of the chief disciplinary counsel’s office processed vour grievance?

v" Austn _ Dallas _ Houston  San Antonio

11. Did vou ever taik with an employee of that regional office? _ YES m‘m{ﬁO

yg AE

a. Hso, did you talk with: staff °_ anmattorncy __ both
b. What were the names of the employees that you spoke with?
875

12. How would you describe your lreatment by whomever you tafked with?

—— A& ,
didlw ¥ tn)K Yo My eve — NO AS55tmee

13. Do you believe the grievance system is fair? _ YES __Vj\JO
a. I vou answered no. why do you think the system is unfair?
St gption LOKS done , Lhp ptlorne, 54|
” I : et

: € ; £ - ; ,ugg/
14. Do you have any suggestions for improving (he grievance sy !
- l}i'a S~ [IUEstigate cZégﬁe, e /@@%5 , Al tff\’o,
HS 2 g;g?"

, gjﬁ g: ALD _FHS(RS dhey cda Kugd
Bao Lhese ﬂ‘u_saw ) M gbout mdney FoR Hemy 410 Tustise.

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Y ' Austin, T 78711 ..
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Disciplinary System Questionnaire %ﬁ} 02 2@«2@

Your completion of this questionnaire is purely voluntary, Any responses you provide will be used lo unprovc ihg{ -
atlorney disciplinary system in Texas, Thank you for your participation, :

1. Are you a former client of the respondent lawyer? _ YES WO
2. Was vour grievance dismissed at the initial screening process? «~ YES ~ NO
a. Il your grievance was dismissed, did you appeal the classification decision? «” YES  NO
b. Did BODA reverse the dismissal?  YES ~"NO
3. Did vour grievance result in a sanction against the respondent lawver? _ YES ~~ NO
DDN"’ K‘.‘DLU—)L Was vour grievance heard by: __An Investigalory Panel _An Evidentiary Panel A District Court

5. Ifyour complaint was heard by an investigatory or evidentiary panel, how would you describe your
treatiment by (he investigatory or evidentiary panel? _@MMMMK‘

6. How long did it take to reach a conclusion about your grievance? « less than 90 days _ 90-
179 days _ 180-260 days _ more than 360 days
7. Did vour grievance involve a: éR[MINAL MATTER __ CIVIL MATTER
8. If your matter was criminal in nature. was your attorney: :’APPOINTED _ HIRED
9. U your matter was criminal in nature. did you receive a sentence that included jail or penitentiary
time? Y YES  NO
10. Which regional office of the chiel disciplinary counsel’s office processed your grievance?
Lj Auslin __ Drallas __ Houston ___San Antonio
11. Did vou ever talk with an employee of that regional office?  YES _.'/ﬁO

_ Y A
a. If so. did you {alk with: ’ﬂ’ staff _'fl;;n attorney both
b. What were the names of the employees that you spoke with?

U

12. How would you deseribe your treatment by whomever you talked with?

A&
_ Gide i dpiK Yo vy ove — MO AS5iStan e

13. Do you believe the grievance system is fair?  YES b/I:J
a. If you answered no, why do you think the system is unfair?
e lause Mo st qation LorS dope  Lhe ptlonne, S4i7)
) :’L’ £ Fak_m fofe_ = Mo [fesaondd
14. Do vou have any suggeslions fOI’lil]p!O\%

uﬁﬁv M}(/fshg@_‘g Se. y _
P Chefe. dotsors; Al Abost yndeq 7o@ #em, e IPA

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
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Disciplinary System Questionnaire RECE ED

Your completion of this questionnaire is purely voluntary. Any responses you provide will be 1152%%3 11}1Pr0\ ¢ the

altorney disciplinary system in Texas. Thank you for your participation. gé}?{;
] w!neF IS i
1. Are you a former client of the respondent lawyer? YES 3ot NO By QWQ? .
2. Was your grievance dismissed at the initial screening process? xx YES NO ™ -

a. If your grievance was dismissed, did you appeal the classification decision? yx YES __ NO
b. Did BODA reverse the dismissal? _ YES ¥y NO ViR DO

Did your grievance resull in a sanction against the respondent lawyer? YES XX NO NEWER DO

B L

Was your grievance heard by:22_An Investigatory Panel ___An Evidentiary Panel __A District Court

La

If your complaint was heard by an investigatory or evidentiary pdnel how would you dcscnbc your
treatment by the investigatory or evidentiary pancl? Yo my 25 :

I have NEVER had a grievance investicated, mlmﬂdmtlmm?

6. How long did it take to reach a conclusion about your grievance? XX Jess than 90 days 90~
179 days  180-260 days _ more than 360 days
7. Did your grievance involve a: XX CRIMINAL MATTER _ CIVIL MATTER VOID JUDGMENT/LACK JURESDICTION
8. If your matter was criminal in nature. was your attorney: ___ APPOINTED ___HIRED N/A Pro Se
9. If your matter was criminal in nature, did you receive a sentence that inctuded jail or penitentiary
time? ___YES = NO N/A VOID JUDQMENT= NO SENTENCE BUT' 25 YEARS WRONGFUL INCARCERATION
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
XX Austin __ Dallas __Houston ___San Antonio
11. Did you ever talk with an employee of that regional office? ___YES XX NO NEVER HAPPENS

NA a. Iso, did you talk with: _____staff __ anattorney __both
WA b. What were the names of the emplox ees that you spokc with?

12, How would you describe vour treatment by whomever you talked with?

I received nothing but sosolute indifferenos from stact to finish

3. Do you believe the grievance system is fair? __ YES XX NO STACKED IN 'THE FAVCR CF ATICRNEYS
a. If you answered no, why do you think the system is unfair?

@' Ve M, No. 4:99-Cv=395-Y (N.D. Tex., kx 30, 2019) AEEFD I have VOID JKIXMENT
NTENCE. b 2 gat rotting in hol ; ‘ ; s B Ledtch LIED

14, Do you hd\ e any sug:,geslaons for improving the grievance svslcm

Ehﬁame ‘beas Ru]m of ms:inWm Pmosdxa 3.01 3.02; 3.03; 8.03 and 8.04 vhen you're

Return to; Office of the Chief Disciplinary Counsel

State Bar of Texas

Post Office Box 12487

Austin, Texas 78711

NOTICE: Above #13 was canected to Reger v. Walker et al, No. 19-10662 (Sth Cir., June 29, 2020) that had

massive peper reoowd meking prime facie proof of my VOID JUDQMENT / NO SENTENCE aontenticons.
In Reger v. Devis, No. 19-10561 {5th Cir., Jme 05, 2020) ard Reger v. Welker I made a pure
plea of M%c:ﬁtbp&.mwm%mmwmm
egtablished recced wi re office naow helped contiree my wengful incer-
cration which is conirg wp on &5 years. Iuayﬁntahis&ﬁmcﬁm?ﬁsmaﬂwit—

nesses the ing all of so-called "Officers of the Couet" oommitbed
a ndral bom citizen of the Nited States. Myaxﬁmmmgﬁesmhedwm




Cuestionario del Sistema Disciplinario

Su realizacién de este cuestionario es estriclamenle voluntaria. Las respuestas que usted proporcione serdn
utilizados para mejorar el sistema disciplinario de los abogados de Texas. Gracias por su parlicipﬁ%{é@ﬁ@@fgg

I. ;Esusted un cliente anterior del abogado demandado? __ St No .
SEP 88 20
2. ¢Fue rechazado su queja en el proceso de proveccion inicial? ___ Si  No
a. Si su queja fue sobreseida, japeld la decision de clasificacion? ____ Si _ No
b. ¢Fue revertido el sobresemiento, de parte de BODA? __ Si  No By
3. ¢Resulté su queja en una sancién contra el abogado demandado? _ Si _ No

4 ;Fue escuchado su queja por: UN PANEL DE INVESTIGACION UN PANEL DE
EVIDENCIA UN TRIBUNAL DEL DISTRITO

5. Si su queja fue escuchada por un panel de investigacion o evidencia. jcomo describiria usted su
tratamiento por parte del panel del investigacion o del

evidencia?
6. ;Cuanto tiempo durd el proceso de llegar a una conclusidn de su queja? menos de 90 dias 90-
179

dias 180-260 dias mas de 360 dias

7. iInvolucrd su queja un: ASUNTO CRIMINAL ASUNTO CIVIL?

8. Sisu asunto fue criminal en naturaleza, fue su abogado: DESIGNADO POR EL TRIBUNAL

EMPLEADO
9. Si el asunto fue criminal en naturaleza, ;recibié usted un castigo que incluyd tiempo de cireel or de
institucion penitenciaria? Si No
10.  ;Cual oficina regional del primer abogado disciplinario proceso su queja? Austin Dallas
Houston San Antonio
11.  ;Habld usted una vez con en empleado de esa oficina regional St No
a. En caso del afirmativo, ;Habld usted con: Personal un abogado ambos

b. ; Cuales son los nombres de los empleados con quien usted se comunico?

12.  Como describiria usted su fratamiento por la persona con quien usted hablg?

13.  ;Cree usted que ¢l sisteina de quejas es justo Si No
a. Sisurespuesta es ‘no’, jporque cree usted que ¢l sistema es injusto?

14, ;Tiene usted alguna sugerencia para mejorar el sistema de quejas?

Volver a; Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire RECEWVED

Your completion of this questionnaire is purely voluntary, Any responses you provide will be used to improve the

attorney disciplinary system in Texas. Thank you for your participation. SEP ng 070
o b o
1. Are you a former client of the respondent lawyer?  YES  NQ Crief Discipinary Counsgt
; e $oee Shate Bar of Toxas
2. Was your grievance dismissed at the initial screening process? ZYES _NO e T —
a. If your grievance was dismissed, did you appeal the classification decision a :ifN

10,

1L

12.

13,

b. Did BODA reverse the dismissal? _ YES __ NO

. Did your grievance result in a sanction against the respondent lawyer?  YES ;\;/_/;/NO
. Was your grievance heard by: __An Investigatory Panel __ An Evidentiary Panel A District Court

. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your

treatment by the investigatory or evidentiary panel?

. How long did it take to reach a conclusion about your grievance? __ less than 90 days ﬁo-

179 days _ 180-260 days __ more than 360 days

. Did your grievance involve a; _ CRIMINAL MATTER NZCIVIL MATTER
. If your matter was ctiminal in nature, was your attorney: _ APPOINTED __ HIRED

. H your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? _ YES  NO
Which regional office of the chief disciplinary counsel’s office processed your grievance?
v _Austin __ Dallas  ~ Houston __ San Antonio

/o

Did you ever talk with an employee of that regidnal office?  YES %

a. If so, did you talk with: staff  an attorney _ both
b. What were the names of the employees that you spoke with?

How would you describe yowr treatment by whomever you talked with?

Do you believe the grievance system is fair? _\z{ YES  NO
a. If you answered no, why do you think the system is unfair?

14. Do you have any suggestions for improving the grievance system?

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire RECEIWED

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to 1mpzove the
attorney disciplinary system in Texas. Thank you for your participation. SEP 9 T

1.

2.

U\.-bb)

o

o 3

10.

1l

12

13,

Are you a former client of the respondent lawyer? _ YES J_J}LQ/ Chie

Was your grievance dismissed at the initial screening process?  YES By
a. If your grievance was dismissed, did you appeal the classification decision? _ YES (. Ne T

ooisgt
7 of Texas

@bld BODA reverse the dismissal? __ YES | _NO-—"

. Did your grievance result in a sanction against the respondent lawyer?  YES M

Was your grievance heard by: _ An Investigatory Panel  An Evidentiary Panel _ A District Court

. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your

treatment by the investigatory or evidentiary panel? €. Jjo Lar tne DA ‘)
Nt 4o 0~ <. ~

How long did it take to reach a conclusion about your grievance?  less than 90 days __QQO/

179 days _ 180-260 days __ more than 360 days
. Did your grievance involve a: JlglMlNAL MATTER __ CIVIL MATTER

If your matter was criminal in nature, was your attorney: POINTED _ HIRED

If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? _ YES £-NO

\ziiyﬁional office of the chief disciplinary counsel’s office processed your grievance?

ustin __ Dallas _ Houston __ San Antonio '
Did you ever talk with an employee of that regional office? ___ YES

a. Ifso, did you talk with: __ staff w mey  both

b, What were the names of the employees that you spoke with?

Mie g e| 4{&"”«1/\ ﬂ/h(‘vé’

How would you describe your treatment by whomever you talked with?

He  iill not oy ancl Oe e ﬁwdebrq
‘-g{"(nr:uvlr 'T' V\Q?(‘J %{“ Myf ﬁ(“p

Do you believe the grievance system is fair? __ YES
a. If you answered no, why do you think the system is unfair?

14. Do you have any suggestions for improving the gnevance system‘?

7 need v Frd  flesse -~

/ 77,,4,,99&’ L7 L Yl i P s

Return to: Office of the Chief Disciplinary Counsel
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation.

L.
2.

10,

11,

12,

13.

14,

Are you a former client of the respondent lawyer? AS __NO /
NO

Was your grievance dismissed at the initial screening process? __YES /]
a. If your grievance was dismissed, did you appeal the classification decision? ___ YES __ NO
b. Did BODA revetse the dismissal? __ YES _ NO

. Did your grievance result in a sanction against the respondent lawyer? _ YES AO
. Was your grievance heard by: (~An Investigatory Panel ___An Evidentiary Panel __A District Court

. If your complaint was heard by an investigatory or evidentiary panel, llOW would you describe your

treatment by the investigatory or evidentiary panel? 2 ot ; sl B
.M;/ G/é?/m y Ve e o M. 32, cf P24 qu@a S bt/f)’ T o A
2L pHrora iy zyo’f"’ i fn(ﬁ%t s #J?em

. How long did it take to reach a conclusion about your grievance? Jﬂés/sthan 90 days __ 90-

179 days __ 180-260 days _ meore than 360 days

. Did your grievance involve a: “AMINAL MATTER __ CIVIL MATTER
. If your matter was criminal in nature, was your attorney: ﬂPPOINTED ___HIRED

. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? </YES _ NO

Which regional office of the chief disciplinary counsel’s office processed your grievance?
___Austin _v_"‘lsallas ___Houston ___ San Antonio

Did you ever talk with an employee of that regional office? _\6’ ES NO {{. c'}}ei’d \
a. If so, did you talk with: staff __an aftorney __ both

b. at were the names of the employees that you spoke with?
vbins  [Loar s } Sond ﬂuea}l{c}ﬁfar

How would you describe your treatiment by whomever Jou tatked with?

ht/ﬂ»mﬁ/ ﬂnc/ 2L u/a;’ Aeerey 7%/66 fe ﬁe;-— .0.4// /é%’ﬁ Jﬁ:awé’"

Reewtr piked pae e:;msz‘;muj o heﬁ//v e S ,lng,afm/ srsy Pl

Do you believe the grievance system is fair? __ YES \A\IO
a. If you answered no, why do you think the system is unfair?
= dan't ﬁce/ [ilee 7= recjeved o ol Tidgeomendd my mp/tomme,
refuses o @f’wét pL_cepeied ol my wrwtrport droma deipl ho o & f’mc,&/(/
Do you have any Suggestions for improving the grievance system?

-z Pl e o sy L Snopee w»ﬁm bond] e 4,W,/~/a
S ds | bv’ ﬂw‘er“wawznq Pt povod Tiess Mﬂ—n%yw [e Lo rs
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation.

1. Are you a former client of the respondent lawyer? ' YES __ NO
2. Was your grievance dismissed at the initial screening process? LYES __NO ,__,—%5

a. If your grievance was dismissed, did you appeal the classification decision? __ YES _ NO )5 WA < 'ﬁi/;f -,ZL?Z‘:
b. Did BODA reverse the dismissal? __ YES _/NO ' — odd &4 a
: g R [@Z/@Me
3. Did your grievance result in a sanction against the respondent lawyer? _ YES _ZNO ﬁgC/{ 7

4. Was your grievance heard by: __ An Investigatory Panel ___ An Evidentiary Panel __ A District Court ¥ -2‘“’; 20 ’Q},{V L
{30031 He
5. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your Paaie. /

treatment by the investigatory or evidentiary panel?

6. How long did it take to reach a conclusion about your grievance? ___ less than 90 days " 90~
179 days __ 180-260 days ___ more than 360 days
7. Did your grievance involve a: m;_;éRIMINAL MATTER __ CIVIL MATTER .
8. If your matter was criminal in natore, was your attorney: __ APPOINTED _y/ HIRED
9. If your 71‘.31* was criminal in nature, did you receive a sentence that included jail 01'@2@2@1
| _firlli? V_YES __NO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
__Austin ___ Dallas momé'IOUStOH ___ San Antonio
11. Did you ever talk with an employee of that regional office? ___ YES m-“/_ NO
a. If so, did you talk with: ___ staff _ an attorney ___ both
b, What were the names of the employees that you spoke with?

T ptyeR Faifed Q€A Ty

12. How would you describe your treatment by whomever you talked with?

w/ A
{ T

-
13. Do you beiieve the grievance system is tair? ___ YES NO
a. If you answered no, why do you think the system is unf:

£

air? ]
(e3¢ I Shotréd Vo ons -Hud %ﬂ%l”ﬁgﬂw@ 296 7
G _[ET5ER [nctydes) JFFCNIE - I I wd D gekiFy.
14. Do you have any suggestions for improving the grievance system? ~ 7
The who/@  gR@vaweC T beliene 5 R, sHS ol T belieol P
P s ¥ p -
% fou't o t7ER FE S, B2 IV Shoapin ¥ _
be a gRied 3y57m, ar-all. feciaie Gty noT [Bof)rg OV hoad Hese [anyers
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pore! Bollf veved waore me back,
S how Law 2 A@’/ﬂ ? Se Aeise
white me pack on 1ot me oo,
(o T Showttp ¥ havk aw 50 yazk2,
T want Aa{ﬂf By doccmerts I shovtd

Lelehs sll ‘The Aocmmenrs I sewt 72 7hen

S0 yeges 499 T don?
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your par ticipation

1. Are you a former client of the respondent lawyer? /

2. Was your grievance dismissed at the initial screening process? YES NO
a. If your grievance was dismissed, did you appeal the classification decision?
b. Did BODA reverse the dismissal?  YES 'NO

Lo L2

. Did your grievance result in a sanctign against the respondent lawyer? _ YES _\_/NO
. Was your grievance heard by: jno Investigatory Panel _ An Evidentiary Panel __ A District Court

W

. Ifyour complaint was heard by an investigatory or evidentiary panel, how would vou describe your
treatment by the investigatory or evidentiary panel? Py o Lo

6. How long did it take to reach a conclusion about your grievance?  less than 90 days AA:

179 days _ 180-260 days ___more than 360 days
7. Did your grievance involve a: m[ CRIMINAL MATTER  CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: M;\(/;PPOINTED __HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? _YES YNO (L HAven) roceves AN g fme gelor plen elens )

10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
Austin ___Dallas  Houston __San Antonio
YES .&

11. Did you ever talk with an employee of that regional office?

a. 1If so, did you talk with: staff  anattorney  both
b. What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you talked with?
/1) 42 /‘ /L;

13. Do you believe the grievance system is fair?  YES 4RO
a. If you answered no, why do you think the system is unfair?

14. Do you have any suggestions for improving the grievance system?
(i secloncinrgy cave A Ahe m Ata
Avescas Eheol mine dret ofolas Fhein ﬂ;)—;f; AS_NeGeireas
b Ve Y v ¢ ‘ ‘
Return to: Office of the Chief Disciplinary Counsel
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Disciplinary System Quesfionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation.

1. Are you a former client of the respondent lawyer? _/i YES NO

2. Was your grievance dismissed at the initial screening process? _/ YES _ NO ,
a. If your grievance was dismissed, did you appeal the classification decision? _/ YES = NO
b. Did BODA reverse the dismissal? _ YES _ NO

3. Did your grievance result in a sanction against the respondent lawyer? JiYES __NoO
4, Was your grievance heard by: __An Investigatory Panel __ An Evidentiary Panel _/A District Court

5. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your
treatment by the investigatory or evidentiary panel?

6. How long did it take to reach a conclusion about your grievance? _[iless than 90 days __ 90-
179 days  180-260 days __inore than 360 days -
7. Did your grievance involve a: _ CRIMINAL MATTER _/.CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: _/ APPOINTED __ HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? lYES ~_NO
10. Whi?»r’egional office of the chief disciplinary counsel’s office processed your grievance?
_JAustin_ Dallas ___ Houston __ San Antonio
11. Did you ever talk with an employee of that regional office? _ YES ___ NO

a. If so, did you talk with: staff  anattorney _ both
b. What were the names of the employees that you spoke with?

12. How would you describe your treatinent by whomever you talked with?

13, Do you believe the grievance system is fair? _ YES __[m NO
a. If you answered no, why do you think the system is unfair?
S Wose woen o nve. Lo vnonWoes  woeahioe, feo TL ST

N N T X I T T M- V-
14, Do you have any suggestions for improﬁing the grievance system?

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Cose NO AT 0D IR

Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation.

1. Are you a former client of the respondent lawyer? YES _ NO L/ '
NO

2, Was your grievance dismissed at the initial screening process? _ YES
a. If your grievance was dismissed, did you appeal the classification decision?  YES __ NO
b. Did BODA reverse the dismissal?  YES __ NO

3. Did your grievance result in a sanction against the respondent lawyer? JKES ~_NoO
4. Was your grievance heard by: An Investigatory Panel ___ An Evidentiary Panel __ A District Court

. Ifyour complaint was heard by an investigatory or evidentiary panel, how would you describe your

. treatment by the investigatory or evidentiary panel? T(’e,uﬁm\— wus Ne,(a\\e_\,\-:,})

_ ‘ BaCiow kN € o Ve Sl B wny
\\a G\\c\-ex\,\ Ui NV ekl wous f\%\e( hed ond Mencion sun MhVasobine.

6. How long did it take to reach a conclusion about your grievance? _ less than 90 days  90-

179 days ___ 180-260 days ___more than 360 days

7. Did your grievance involve a; JéZ\RIMlNAL MATTER __ CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: _{[APPOINTED _ HIRED
9. H your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? ___‘[YES __No
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
_Austin __ Dallas __ Houston Y San Antonio
11. Did you ever talk with an employee of that regional office? __ YES _A)
a. Ifso, did you talk with: ___ staff __ anattorney __ both

b. What were the names of the ¢ employees that you spoke with?

T didal GpRaks Wil cenore. bt S Aib COrRRSmAd Wit \i\o\! Qe Nonup, D¥iosaet.

12. Hpw would you describe your treatment by whomever you talked with?
9k o CotteSgoment e Bus L wias Deajecied e every

e (e,

13. Do you belicve the prievance system is fair? ___ YES Lf/;\l:)
_a. If you answered no, why do you think the system is unfair?
Loas Sugne Yo ol ¥re sankBveodory Jovome NN oo,
Lok o be thete fo otve LesVinony dab wxas denieh

14, Do you have any suggestions for improving the grievince system?
Coi\gw\u(\ ot Leer  SheConflence, Voo Yo Wp deatiner
e—Ul SNy

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
attorney disciplinary system in Texas. Thank you for your participation.
1. Are you a former client of the respondent lawyer? ZYES __NO/
Vv YES NO

2. Was your grievance dismissed at the initial screening process? o ((b /
a. If your grievance was dismissed, did you appeal the classification decision? ___ YES __ NO WU "L-ZW@?
b. Did BODA reverse the dismissal? __ YES _ NO

3. Did your grievance result in a sanction against the respondent lawyer? _ YES \/ NO
4. Was your grievance heard by: __ An Investigatory Panel ___ An Evidentiary Panel __ A District (‘ourt

5. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your ?&‘f‘@ﬂ
treatment by the investigatory or evidentiary panel? (P

6. How long did it take to reach a conclusion about your grievance? ____less than 90 days m\_é{)-
179 days  180-260 days ___ more than 360 days
7. Did your grievance involve a; V. CRIMINAL MATTER CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: ZXPPOINTED __HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
- time? m_\z YES  NO '
10. Which regional 6ffice of the chief disciplinary counsel’s office processed your grievance?
~Austin _\Z(]))a!las Houston San Antonio
11. Did you ever talk with an employee of that regional office? __ YES _\__/NO
a. If so, did you talk with; ___ staff __ an aftorney __ both
b. What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you talked with?

13. Do you believe the grievance system is fair? __ YES \4

If vy d no,why do you think the system is unfair?
’fm e R A S demahC Racm G elsof sy %Tw@ﬁo&daﬁbm,@fce%mné
etfoceos Thow benurfairloticaed n s griedance progss beu® T A & PLCK WIAK! '

14. Do you hdve any sugges ipproving the grievance syst
A i Sl R el Oy s 2
™ POSSlBL‘i foc ONY PAACK IR, WORTAN or CRID 16 Yeaeua EAR T, ppent indhe rac st Sloke
anaie greer nided St of PMera-
Return to: Office of the Chief Disciplinary Counsel
Vlf (br l 05 NlO Wb@ State Bar of Texas

0 Post Office Box 12487
ggﬁ%“{’% U ‘TL A?lstin, Texas 78711
129 £ WL?@&
brblene; Texas 7460




Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the

HECEWVED

attorney disciplinary system in Texas, Thank you for your participation.

1.
2.

13.

14,

Are you a former client of the respondent lawyer? _ YES _ NO

Was your grievance distnissed at the initial screening process? ___ YES __ NO 5
a. Ifyour grievance was dismissed, did you appeal the classification decision? _g
b. Did BODA reverse the dismissal? ___YES GO

Did your grievance result in a sanction against the respondent lawyer? ES

. Was your grievance heard by: __An Investigatory Panel ___An Evidentiary Panel __ A District Court

. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your

treatment by the investigatory or evidentiary panel?

. How long did it take to reach a conclusion-about your grievance? 3/ Tess than 90 days __ 90-
179 days _ 180-260 days _myhfan 360 days

. Did your grievance involve a: ~" CRIMINAL MATTER CIVIL MATTER

. If your matter was criminal in nature, was your attorney: MINTED ___HIRED

. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? __YES 4 NO
Wionéif(’)fﬁce of the chief disciplinary counsel’s office processed your grievance?

ustin __ Dallas __ Houston _ San Antonio

. Did you ever talk with an employee of that regional office? __ YES 5/ NO

a. 1f'so, did you talk with: staff  anattorney _ both
b. What were the names of the employees that you spoke with?

. How would you describe your treatment by whomever you talked with?

/ -
Do you believe the grievance system is fair? _ YES $/NO
a. [f you answered no, why do you thmk the system is unfair?

BELOUSE T matf ofd of Sgy SomrEih: g

!12,@5;% 4‘2&45{ PL LheTy 1‘3/(11?7" PESN Y
Do you have any suggestions for 1mp=oﬁﬁg the grievance system? e

& S SHERS GrillpnlE Kot L/BT1Zwe :’g-//?ﬁ
"’é»é‘f‘f Sh(}t‘»&/({i L/eﬂ/x LL-/ ’71\‘3 (-(?/_mitf z—:&‘) t /‘7&‘?’“/7345

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to m!grove the

i’@ﬁ

attorney disciplinary system in Texas. Thank you for your participation. wiﬁ” 1

1. Are you a former client of the 1esp0ndent lawyer? L~ YES NO

2. Was your grievance dismissed at the initial screening process? / YES NO
a. If your grievance was dismissed, did you appeal the classification decisioni?
b. Did BODA reverse the dismissal? __ YES ___NO (/NN T

3. Did your grievance result in a sanction against the respondent lawyer? _ YES _ NO ¥ e

e

4. Was your grievance heard by: __ An Investigatory Panel  An Evidentiary Panel A District Court W

5. If your complaint was heard by an investigatory or evidentiary panel, how would you describe yvour
treatment by the investigatory or evidentiary panel? e

N/
!

.r
6. How long did it take to reach a conclusion about your grievance? y/ less than 90 days _ 90-
179 days  180-260 days __ more than 360 days

7. Did your grievance involve a: _ CRIMINAL MATTER ¥ CIVIL MATTER
8. If your matter was criminal in nature, was your aftorney;  APPOINTED  HIRED RJ/ ﬁ

9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? _ YES __ NO A@ Af

10. Which-regional office of the chief disciplinary counsel’s office processed your prievance?

Austin ___ Dallas  Houston ___ San Antonio /
11. Did you ever talk with an employee of that regional office? _ YES ¥ NO

a. If so, did you talk with: staff  anattorney  both M/ (.
b. What were the names of the employees that you spoke with?

WRiIA W— flom A ﬂ#f&{/

13. Do you believe the grievance system is fair? l/S ___NO
a. If you answered no, why do you think the system is unfair?

TS fae BUT IN oomiNETE

14. Do ypu have gy suggestlons for improving the gnevance system?

7 ._ ,l. 27( BN DQM'S'

I /77‘9’57’%//&:»%5 9f-’ T¥E Clézrw?‘
Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire

AECEWVED

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used to improve the
aftorney disciplinary system in Texas. Thank you for your participation.

L.
2.

10.

1.

12

13.

14,

:;%“;»3 34 2020

Are you a former client of the respondent lawyer? _ YES _K_ NO

Was your grievance dismissed at the initial screening process? ’KYES NO
a. If your grievance was dismissed, did you appeal the classification decision? ___ YES X NO.. i
b. Did BODA reverse the dismissal? _ YE§ ~ NO

. Did your grievance result in a sanction against the respondent lawyer?  YES X NO
. Was your grievance heard by: _ An Investigatory Panel __ An Evidentiary Panel A District Court

. Ifyour complaint was heard by an investigatory or evidentiary panel, how would you describe your

treatment by the investigatory or evidentiary panel?

. How long did it take to reach a conclusion about your grievance? A less than 90 days __ 90-

179 days __ 180-260 days ___ more than 360 days

. Did your grievance involve a: _ CRIMINAL MATTER X CIVIL MATTER
. Hyour matter was criminal in nature, was your attorney: __ APPOINTED __ HIRED

. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time? __ YES _ NO

Which regional office of the chief disciplinary counsel’s office processed your grievance?
_Austin __ Dallas lHouston ___San Anfonio

Did you ever talk with an employee of that regional office? __ YES 2(__ NO

a. If'so, did you talk with: staff ___anattorney ___ both
b. What were the names of the employees that you spoke with?

How would you describe your treatment by whomever you talked with?

Do you believe the grievance system is fair? __ YES X A NO

If you gnswered no, why do yo thmkthe system is unfair? oy .
("\( “wag\ eareqr o shn i‘ﬁi wio | ﬂ\kG\ RE YoX's .
FNLIMNUNTY m\%m oy @md]«fvxu’_s e dismisede A7 Sy

Do you "have any suggeStion€ for ippro ngth grievan stem‘? vane DOV AG anyT M€
ITE packe s \hage SQ{‘QE ?_:\F dw ‘) N (Ooh. cj

Can el Xe. iAV&S\'\S&x%/C\i\) Qa\nd_)m Fme_'hme,

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Diseiplinary System Questionnaire

Your completion of this questlonnane is purely voluntary, Any responses you pro Jde w:l] be
attorney disciplinary system in Texas. Thank you for your participation.

1. Are you a former client of the respondent lawyer?  YES WV NO / T -
2. Was your grievance dismissed at the initial screening process? _ YES 0 /
ES NO

a. Ifyour grievance was dismissed, did you appeal the classification decision? ¥ Y
/*_,, b. Did BODA reverse the dismissal? __YES _ NO

. Did your grievance result in a sanction against the respondent lawyer? _ YES ¥V NO

L)JQ\N\\%' \4 Was your grievance heard by: __ An Investigatory Panel ___ An Bvidentiary Panel __ A District Court

5. If your complaint was heard by an investigatory or ev 'j‘erma \panel, how would you describe your
treatment b tli/nvestlgatmy or evidentiary panel?_§ lg_rd" (DL ~ C’g‘ ]{\g;,\ S md’tfuftﬁj

eL"‘
Q)NX /Yb QM“D PATIANSY
6. How long dig-it take to reach a conclusion about your grievance? ___ less than 90 days __ 90-
179 days v 180-260 days __ye than 360 days
7. Did your grievance involve a: _V CRIMINAL MATTER _ /CIVIL. MATTER / 4(

8. If your matter was criminal in nature, was your attorney: __ APPOINTED _ HIRED N

9. If your maiter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? __ YES _ NO
10. Which regional office of the ghief disciplinary counsel’s office processed your grievance?
___Austin __ Dallas L/Hcouston San Antonio
11. Did you ever talk with an employee of that regional office? _ YES '}60

a. Ifso, did you talk with: staff  anattorney __ both
b. What were the names of the employees that you spoke with?

12. How would you describe your treatiment by whomever you talked with? -~ f\l / A
- '
13. Do you believe the grievance system is fai'? __ YES _\%
}f you answered ng, why do you think the systgm is unfair? ,;( ’Hﬂ {/ ‘ﬁ # ;
Ne Coan N LRTNE idpsTiggtio, 0t tancrds evidfuy o1 &ﬁf&/
Mist 2000520t P K Ferial Au B J -
14. Do you have any suggestions for ji ing the grievance system?
[Tt

4’!’; IAY; !ﬂi’n A dans v
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you pr0v1de w1rli be-ised:

attorney disciplinary system in Texas. Thank you for your participation. e

1. Are you a former client of the respondent lawyer? XYES ~_NO [

2. Was your grievance dismissed at the initial screening process?  YES XNO
a. 1f your grievance was dismissed, did you appeal the classification decision?  YES XNO
b. Did BODA reverse the dismissal? _ YES  NO

3. Did your grievance result in a sanction against the respondent lawyer? _ YES _XNO
4. Was your grievance heard by; XAn Investigatory Panel _ An Evidentiary Panel A District Court

5. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your
treatment by the investigatory or evidentiary panel? [t was my first experience. 1 would say the panel
was respectful and altentive. They listened to what | had to say. | assumed they knew the case well as |
provided quite a lof of evidence for review. To my knowledge they had 20 days fo review evidence before the hearing.

6. How long did it take to reach a conclusion about your grievance? Xless than 90 days  90-
179 days __ 180-260 days  more than 360 days
7. Did your grievance involve a: _ CRIMINAL MATTER XCIVIL MATTER
8. If your matter was criminal in nature, was your attorney:  APPOINTED ___ HIRED
9. If your maiter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? ___YES  NO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
XAustm Dallas _Houston ___San Antomio
11, Did you ever {alk with an employee of that regional office? XYES ~__NO

a. Ifso, did you talk with: staff _ an attorney meoth

b, What were the names of the employees that you spoke with?
Jenny Kim, one other assistant, and Amanda Kates

12. How would you describe your treatment by whomever you talked with?
I would say staff was guarded and somewhat evasive, Amanda was much more forthright and honest about things. For

example, the number of times the hearing was rescheduled - at feast four, by the atlorney | filed the grievance about.

13. Do you believe the grievance system is fair? __ YES 2{]\10
a. If you answered no, why do you think the system is unfair?
Because | find it hard fo believe a panef would find an attorney who repeatedly lies (and #'s been proven over and over)
is not found ta be unsthicall An attorney who fies about her client and then lies to a panel investigating her IS unethicat.

14, Do you have any suggestions for improving the grievance system?
| would say the panel should review the information provided for the hearing. My case was introduced without
correct facts. This was a concern, right from the slart. If the panel is unfamiliar with the avidence and you have a cifizen

versug an attorney who simply tries to bait and switch the entire matter, and a guilty attorney wha continues to lie...
Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711

| am deeply disappointed by the State Bar of Texas. Itis what it is. Her name will re-appear and perhaps justice will
eventually be served. There is already a warning about her that pops up online when you put her name in YELP!
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Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be usad ;t?lmplove the
attorney disciphinary system in Texas. Thank you for your participation. u j@? 5

1. Are you a former client of the respondent lawyer? \/YES __NO Gy

2. Was your grievance dismissed at the initial screening process? \/YE i8S NQ i

a. [If your grievance was dismissed, did you appeal the classitication dectsion? Yhs “N@\

b, Did BODA reverse the dismissal? w\(YLS __NO [
3. Did your grievance result in a sanction against the respondent lawyer? zYES __NG

4. Was your grievance heard by: __An Investigatory Panel _ An Evidentiary Panel A District Court

5. If your complaint was heard by an investigatory or evidentiary panel, how would you deseribe your
treatment by the investigatory or evidentiary panel?

6. How long did it take to reach a conclusion about your grievance? \_/Jess than 90 days _ 90-
179 days _ 180-260 days  1more than 360 days
1. Did your grievance involve a: z CRIMINAL MATTER _ CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: __\£ APPOINTED _HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? i YES  NO
). Which regional office of the chiefl disciplinary counsel’s office processed your grievance?
ﬁustin ~ Dallas __ Houston __ San Antonio
F1. Did you ever talk with an employee of that regionat office? ___ YHS _V{NO

a. 1f so, did you talk with: stalf __ anattorney ___ both
b, What \Ivere the names of the employees that you spoke with?
LNTR G

12, How would you deseribe your treatment by whomever you talked with?

SIS

13. Do you believe the grievance systemn is fuir? '_\éYES __NO
a. If you auswered no, why do you think the system 1s unltair?

14. Do you haye 'my suggestipns fm 1 nproving the grievance system?

To cangder | e clients are yn a stode of shock w‘@r5+ entering

5 w % o 'S, who ace moere than |1 wowe ot
m.smi,\cm Iia*em [ond, twad lalde. gm&dwwb Cinee\cxt\\{ uhen Nf,\ren {nforme]
hief Disciplinary

eturn to; Office of the ounsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary. Any responses you provide will be ﬁé&d tg improve the
attorney disciplinary system in Texas, Thank you for your participation. s <A

H ,;;E e,

1. Are you a former client of the respondent lawyer? __ YES_ * NO N“\N\

2. Was your grievance dismissed at the initial screening process? >YES LNO \'“‘m‘m
a. If your grievance was dismissed, did you appeal the classification decision? l\__YES NGO
b. Did BODA reverse the dismissal? __ YES _ NO T

\NO

. Did your grievance result fh‘sanction against the respondent l[awyer?  YES

(¥

S

. Was your grievance heard by: _! An Investigatory Panel ___ An Evidentiary Panel __A District Court

un

. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your
treatment by the investigatory or evidentiary panel? _nod~ T & Al

<

6. How long did it take to reach a conclusion about your grievance? _~ less than 90 days __ 90-
179 days  180-260 days __ more than 360 days

. o
. Did your grievance involve a: -, CRIMINAL MATTER __ CIVIL MATTER

oo~

. If your matter was criminal in nature, was your attorney:-\:\_mAPPOINTED ___HIRED

=]

. If your matter> s criminal in nature, did you receive a sentence that included jail or penitentiary
time? __~ YES i\_NO
:;.,:;;::JO, Which_ regional office of the chief disciplinary counsel’s office processed your grievance?
\ﬁjm Austin ™, Dallas __ Houston ___San Antonio AN
11. Did you ever talk with an employee of that regional office? ___YES :}WNO

a. If so, did you talk with: staff __ anattorney __ both
b. What were the names of the employees that you spoke with?

12. How would you describe your treatment by whomever you talked with?

13. Do you believe the grievance system is fair? *YE&__WNO
a. If you answered no, why do you think the system is unfair? .
He broed e Mo bold 0] hwdisy o Preg ) A o d s
R LV ha o ;J AN oy e ! }\-‘r«L A A N G RCET L
14. Do you have any suggestions for improvingﬂ%he grievance system?
N v"m/} che o) o 1):, N @ y/,-,(w,q,f,(

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




PECEIvey,

Disciplinary System Questionnaire
Skp 2%

Your completion of this questionnaire is purely voluntary. Any responses you prowde will be; 1sfed {o Impr&%’ﬁw
altorney disciplinary system in Texas. Thank you for your paruclp tion, @ Eﬁ; f"‘.fmarv ~

1. Are you a former client of the respondent lawy(:r e

2. Was vour grievance dismissed at the initial screening plocess" NO T
a. If your grievance was dismissed, did you appeal the classification demsmn? S NO

b. Did BODA reverse the dismissal? __ YES _ NO
Did your grievance result in a sangtion against the respondent lawyer? JKES ___NO

a
Was your gricvance heard by: ;Zm Investigatory Panel  An Evidentiary Panel __A District Court

bl

h

If your compiaint was heard by an investigatory or evidentia aneI how would you descnbe vour
trc'ument by thg 111vest1gatow or evu}em ary panel? , / o/ heo [ Thety 4 STV ,u/ oy Ay
vheulopd s1nep 1 MI/: LlANES A
MWWMIM ihn Zod ol dnmniny il e
m«;fnw/ enfiad e B d cwiomht Loty L ﬂ
6. How long did i mk}e to reach a conclusion about your grievance‘? lZless than 90 days __ 90-
179 days ____180-260 days 7110re than 360 days

7. Did your grievance involve a; v/ CRIMINAL MATTER ___CIVIL MATTER

8. If your matter was criminal in nature. was your attorney: _/ APPOINTED HIRED
9, If your n‘ly/:r was criminal in nature, did you receive a sentence that included jail or penitentiary
lime? VYES  NO

;

10, Wyh regional office of the chief disciplinary counsel’s office processed your grievance?

Austin Dallas Houston San Antonio /
11. Did you ever talk with an employee of that regional office? __ YES _¢/NO

a. If so, did you talk with: staff __ anattorney __ both ‘ /
b. What were the names of the employees that you spoke with?

12. How would yvou describe vo?,r treatment by whomever you talked with?

L

r

13. Do you believe the grievance system is fair? _ YES V{O

a. If you fmswered no, \\?r doyou thmk the system is unfair? /
/, 02 L4 Ly WM;.‘B G . // cm’w. /{ 7916(/(/?// aw / ¢ P KE u/

14. Do you ve any’suggestions for im rovmg th grl TaTice svslcm?
ok fle dovine /‘ e WMW/ L, Mf
Vi aﬁ#\f p m}/j"améw%ﬂmﬁa//ﬁ et / st Vo /f,zm/ St nnd ool
ﬁ p for Tonig de /ng/g Dot /dWMMWPM@/ bjé?m Q/%fﬂ pr/,?’ef’r ?7\,-‘{/~— {?
Return to: Office of the Chief Disciplinary Couns '
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire

Your completion of this questionnaire is purely voluntary, Any responses you provide will be used {o ém_pmve the
attorney disciplinary system in Texas. Thank you for your participation, ;

1, Are you a former client of the respondent lawyer? __ YES >_(_NO

2. Was your grievance dismissed at the initial screening process? XYES ) (3(
a. If your grievance was dismissed, did you appeal the classification decision? YES
b. Did BODA reverse the dismissal? __ YES _ NO

~_NO

3. Did your grievance result in a sanction against the respondent lawyer? _ YES _’\fNO
4. Was your grievance heard by: _ An Investigatory Panel __ An Evidentiary Panel __A District Court

5. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your
treatment by the investigatory or evidentiary panel?

6. How long did it take to reach a conclusion about your grievance? Xless than 90 days _ 90-
179 days  180-260 days __ more than 360 days
7. Did your grievance involve a: _ CRIMINAL MATTER m{ CIVIL MATTER
8. If your matter was criminal in nature, was your attorney:  APPOINTED ___ HIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? _ YES  NO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
X Austin __ Dallas ____Houston ___San Antonio
11. Did you ever talk with an employee of that regional office? WYESXM_NO

a. If so, id you talk with: staff _ anattorney __ both
b. What were the names of the employees that you spoke with?

12. How woulid you describe your treatinent by whomever you talked with?

13. Do you believe the grievance system is fair? MYES)LWNO
a. If you answered no, why do you think the system is unfair?

14. Do you have any suggestions for improving the grievance system?

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnaire o § Eﬁfgj }

Your completion of this questionnaire is purely voluntary. Any responses you provide will be used i‘,o ﬂg}ij’ffﬂw e
attorney disciplinary system in Texas. Thank you for your participation. Pk

¥
Al

1. Are you a former client of the respondent lawyer?  YES {/NO T

2, Was your grievance dismissed at the initial screening process? _ YES AO
a, If your grievance was dismissed, did you appeal the classification decision? ___ YE§  NO
b. Did BODA reverse the dismissal? __YES _ NO

3. Did your grievance result in a sanction against the respondent lawyer? _ YES _“ﬁ/o
4. Was your grievance heard by: \"An Investigatory Panel ___An Evidentiary Panel __A District Court

5. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your

treatment by the investigatory or evidentiary pane{ Ao\ D (onve: ‘\('
(ny- gy ieVaunce e e Pand I oS Sl lﬁﬁS o +hz G {ens
o L s SN2 N N\ 2

e CompPlaan :
6. How long did it take to reach g.eonclusion about your grievance? __ less than 90 days  90-
179 days __ 180-260 days 3/ more than 360 days

7. Did your grievance involve a; i\ZCRIMINAL MATTER _ CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: _ APPOINTED JZI{IRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time?  YES L'LNO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
Austin _ Dallas~_ Houston  San Antonio
11. Did you ever talk with an employee of that regional office? KYES ___NO

a. Ifso, did you talk with: ___ staff _ an attorney _y“both
b. What were the names of the employees that you spoke with?

\&J(\I{\\J Kion 4 Davaindon V\&

12. How would you describe your treatment by whomever you talked with? \ ) .
They  wele \wndnCmatwve. ound, r\bua:\—rou cexe IS
oW n‘\mu\—\r-ab\p_ =y 5+c,em : W gl oWwve —H'\p./\

cwver Soun @ eime %J’PMH’OP‘%L presraan

13. Do you believe the grievance system is falr?
a. If you answered no, why do you think the system is unfalr?

e Com

‘rhas;. no voce..

. o esShon>
14. Do you have any sugge idns for improving the rigvanc system‘? -
AU ST O.Lfcou_h%()l@ P\ N el ﬂ\uvbefs
SoEnchoN. oA e & nyf ﬂ\e_hq‘etf ol \ve s
Lor paliincod 60 DfSEnol Baan,
Returnto:  Office of the Chief Disciplinary Counsel

State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Disciplinary System Questionnatre i # 7 s %[
i (‘?{?}g 3
Your completion of this questionnaire is purely voluntary. Any responses you provide will be @éﬂ@ improve the ;
altorney disciplinary system in Texas. Thank you for your participation. . Vg §;ff&f7¢?§; s
: A
. ~. *ﬁ?géﬁ@ 5
1. Are you a former client of the respondent lawyer? _ YES / NO T
2. Was your grievance dismissed at the initial screening process? + YES NO

IR

Lh

6.

10.

11.

Iz,

13.

a, If your grievance was dismissed, did you appeal the classification decision? __}_YES _ NO
b. Did BODA reverse the dismissal? __ YES _ NO

Did your grievance resuli in a sanction against the respondent lawyer? + YES NO
Was vour grievance heard by: __ An Investigatory Panel An Evidentiary Panel ;_/_A District Court

If your complaint was heard by an investigatory or evidentiary pancl, how would you describe your
treatment by the investigatory or evidentiary panel?

How long did it take to reach a conclusion about your grievance? %ss than 96 days ___ 90-
179 days  180-260 days ___ more than 360 days

Did your grievance involve a: L_f/CRIMINAL MATTER  CIVIL MATTER

If vour matter was criminal in nature, was your attorney: ,~APPOINTED __ HIRED

If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? __ YES __ NO

Whigh regional office of the chief disciplinary counsel’s office processed your grievance?
¢ Austin _ Dallas  Houston __San Anionio ’/N/
Did vou ever talk with an employes of that regional office? _YES #="NO

a. If so, did you lalk with: stalf  anattorney  both
b. What were the names of the employees that you spoke with?

How would vou describe your {reatment by whomever you talked with?

Do vou believe the grievance system is {air? YES  NO
a. 1 you answered no, why do vou think ihe system is unfair?

14. Do vou have any suggestions for improving the grievance system?

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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Your completion of this questionnaire is purely voluntary. Any responses you provide will be used t({ impro¥Eiing 7 7128 ]
attorney disciplinary system in Texas. Thank you for your participation.

Disciplinary System Questionnaire

. Chief Digciptinary Counsel
1. Are you a former client of the respondent lawyer? QQYES NO N Stnfe Ber of Toxas

2. Was your grievance dismissed at the initial screening process? _ YES LNO e
a. If your grievance was dismissed, did you appeal the classification decision? ___ YES __NO
b. Did BODA reverse the dismissal? _ YES _ NO

3. Did your grievance result in a sanction against the respondent lawyer? LYES ~_NO
4. Was your grievance heard by: _ An Investigatory Panel __ An Evidentiary Panel _ A District Court

5. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your
treatment by the investigatory or evidentiary panel?

6. How long did it take to reach a conclusion about your grievance? _ less than 90 days _ 90-
179 days N~ 180-260 days __more than 360 days
7. Did your grievance involve a: ﬁ%MINAL MATTER _\L;CIVIL MATTER
8. If your matter was criminal in nature, was your attorney: ___ APPOINTED _NJIIRED
9. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? _ YES _ NO
10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
iAustin _ Dallas __ Houston _ San Antonio
11. Did you ever talk with an employee of that regional office? W\L'YES ~__NO

a. 1fso, did you talk with: _“y_staff an4HoMley  both
b. What were the names of the employees that_you spoke with?

™M Gedrae, Sung

12. How would you describe your treatment by whome J(r you talkcd with?
¥ps?ec Q wl

13. Do you believe the grievance system is fair? YES NO
a. If you answered no, why do you think the system is unfair?

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




STATE BAR OF TEXAS

Office of the Chief Disciplinary Counsel
August 25, 2020
Sent Via Email: dannaauerfgmail.com

Danna Auert
7909 Catbird Lane
Austin, TX 78744

Re: 202003417 Danna Auert - Christopher Michael Sandefur
Dear Ms. Auert:

Please be advised that the above-referenced attorney no longer has a license to practice law as a
result of other disciplinary proceedings. As the grievance system only has jurisdiction over
licensed Texas attorneys, your matter has been closed. This does not mean that your grievance
was without merit. It simply means that the State Bar no longer has authority to act. You should
consider consulting a private attorney regarding other legal remedies, if any.

A copy of your grievance has been placed in the attorney’s disciplinary file for future consideration
in the event the lawyer secks reinstatement to the practice of law.

Enclosed you will find information regarding the Client Security Fund. The Fund compensates
clients of attorneys who have stolen client funds or failed to refund an unearned fee. To learn if
you are eligible, call 1-877-953-5535.

Please know that the Office of the Chief Disciplinary Counsel maintains confidentiality in the
grievance process as directed by the Texas Rules of Disciplinary Procedure.

Sincerely,

Porese. it

George Smith
Assistant Disciplinary Counsel

GS/lu

Enclosure: Client Security Fund Brochure

Travis Park Plaza, 711 Navarro Street, Suite 750, San Antonio, Texas 78205
(210) 208-6600 Phone, (210) 208-6625 FAX
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Discipli t tionnai | : "
isciplinary System Questionnaire 8Ep 7 3 s §
Your completion of this questionnaire is purely voluntary. Any responses you provide will be uséd to improve the j
attorney disciplinary system in Texas. Thank you for your participation. Criet Disciplinery Counger
E\S‘\%\ale Bar of “?exy/
1. Are you a former client of the respondent lawyer?  YES X NO S
2. Was your grievance dismissed at the initial screening process? __ YES X NO

1¢.

11.

12.

13

14.

a. If your grievance was dismissed, did you appeal the classification decision? _ YES __ NO
b. Did BODA reverse the dismissal? _ YES _ NO

. Did your grievance result in a sanction against the respondent lawyer? __ YES X NO
. Was your grievance heard by: XAn Investigatory Panel ___ An Evidentiary Panel __ A District Court

. Tf your complaint was heard by an investigatory or evidentiary panel, how would you describe your

treatment by the investigatory or evidentiary panel? See Attached

. How long did it take to reach a conclusion about your grievance? X less than 90 days __ 90-

179 days __ 180-260 days __ more than 360 days

. Did your grievance involve a: _ CRIMINAL MATTER _X CIVIL MATTER
. If your matter was criminal in nature, was your attorney: _ APPOINTED __ HIRED

. If your matter was criminal in nature, did you receive a sentence that included jail or penitentiary

time¢? _ YES NO

Which regional office of the chief disciplinary counsel’s office processed your grievance?
__Austin X Dallas  Houston ___San Antonio

Did you ever talk with an employee of that regional office? _X YES  NO
a. If so, did you talk with: staff X an attorney  both

b. What were the names of the employees that you spoke with?
Robin Landis

How would you describe your treatment by whomever you talked with?
Couresy

Do you believe the grievance system is fair? ___ YES X NO
a. If you answered no, why do you think the system is unfair?
See Aftached

Do you have any suggestions for improving the grievance system?
Yes See attached

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire

5. My complaint was heard by the Disciplinary Investigatory Panel. | do not feel it was a fair hearing
since [ was not able to hear and/or review evidence submitted by the Attorney in which the grievance
was filed. The Attorney actions were detrimental to me in which | lost hundreds of thousands of dollars.
The Attorney did not provide mandatory evidence of a real estate closing to me, the Seller. The Buyer
has not responded to any of these allegations and cannot be found. The Disciplinary investigatory Panei
did not seek to retrieve those documents in which are required by Attorney to have for 5 years in a Real
Estate Closure. My complaint comes from a “fake closing” dated 3/1/2018. The fiduciary, trust, and
broker duties of the Attorney were not met, yet the Panel ruled to dismiss the charges against this
Attorney. This attorney closed the sell of my house to buyers in which she was an insider. The buyer of
the home financing fell through a few days before the 3/1/2018 closing date and the Attorney allowed
the closing to continue as if the financing was approved.

The Attorney did not notify the seller, me, that the financing was not available on 3/1/2018, the date
the paperwork was signed. The Attorney allowed a new lender, who was named the partner by the
buyer, to finance the sell along with another person not known to the seller 4 days after the closing. The
Original Lender filed a General Warranty Deed with Vendor Lien with the Property Clerk which the seller
did not sign or have a contract for such a Lien. The new lender, an Attorney, wrote a letter to me in
August 2020 informing me that she never met me. The new lender said she and a partner were lenders
and provided financing on 3/4/2018 as a favor to the buyer. | do not understand why the Investigation
Panel did not find that the 3/1/2018 closing a fraudulent closing. The duties of an Escrow Agent, Broker,
and Attorney Fiduciary duties should have notified seller that the closing was not financed, the closing
could not take place without a lender, and/or the closing was void.

if the Seller (me), would have known there was not a Lender at the 3/1/2018 closing, the Seller would
have pulled out of that negotiation, hired an Attorney to complete the Stay litigation that was in Federal
Court since she was Pro Se. The Attorney contacted the Defendants in the litigation without the
approval and/or notification of the Plaintiff, the seller in early January 2018. The Attorney was aware of
the Stay litigation in December 2017. The Attorney should not have deducted any lien regarding the
Stay. The Defendants wanted to settle the Stay 3/14/2018. _The Stay was decided July 2013. This will
be Appeal due to Special Circumstances and/or a litigation for Wrongful Foreclosure and Fraud will be
filed against the Defendants.

HFC Il the Original HELOC Owner and Lender did not transfer the lien of the Seller property to the
Defendants. The Attorney deducted the over $198,000 from the Seller violating the Stay litigation rules
on 3/1/2018. Due to that deduction, the seller, who suffers from anxiety and post-concussion syndrome,
had a nervous breakdown and was not able to hire an attorney to address the judicial and
administrative irregularities in the Stay Litigation.

The Seller had not paid a mortgage payment since March 2013 and the Defendants were aware that the
Seller home was protected by Homestead Protection Act invoked in March 2013 to prevent seizure
and/or sale.

The buyer had used another person to misrepresent her partner which had the name of the New
Lender in the negotiation of my home. The Attorney did not perform the duties in which over $22,000
in taxes were deducted at Closing per the HUD Settlement Statement and did not supply the Payer, the



Seller, a copy of the receipt of taxes paid for 2018. The Attorney sent the tax receipt to Insiders, the New
Lender. The Attorney did not send a Closing Package. The February 2019 email attachment from the
Attorney included the HUD Settlement Statement which did not have new Lenders named on it. In
August 2020, the Attorney for the new Lender said no one put a “gun to my head” to make me move out
my home. At that time, | would not have moved out the home if | would have known the lender had
pulled out the 3/1/2018 closing and an affidavit of closing was never performed. The HUD Statement is
a fraud since no Lender existed.

| do not understand why the Investigative Panel decided to dismiss this action against this Attorney,
This Attorney has a F rating with the BBB. The Attorney is a member of a Real Estate Investment Group
which could be a conflict of interest, not knowing if she had dealings with the Defendants in the
litigation in the past, or currently.

3. The Grievance system is not fair. | was told it was open 1o the public, yet | could not attend. | do not
have due process in addressing the Attorney responses to the panel. Those responses could be
intentionally and knowingly misrepresentation of facts, lies, false documentations (which has been
produced in the past).

This is Texas Judicial System. | have run into inconsistencies, irregularities and out right withholding of
notifications with Attorneys and Judges in the State and Federal Judicial System in Texas.

The fact that the investigation panel aliowed the Attorney to have County and RISD Taxes deducted
from the fake closing, 3/1/2018 {which is a fake closing since it did not have a lender and/or financing at
that date), on the HUD Statement sent to the Taxing Authority with another person and/or entity name
on it, is identity Theft with the Attorney as Complicit in that fraud.

This Attorney is complicit in another action involving the Defendants in the Stay. The Attorney
communicated and exchanged documents that my property was a Short Sale Closing in 3/19/2018.
Again, this was not true. | did not sign any documentation of a Short Sale either.

I do not know if this is because the Attorney has connections, influence and or power to allow the
material evidence of facts which by statutes confirm the closing was not legal on 3/1/2018 to be dismiss
is very concerning. The fact that you did not require the Attorney to provide all of those documents for
the closing on 3/1/2018 to be sent to me for review, is also very concerning. The Title Company in
which the Attorney worked for on 3/1/2018 told me that she is a fraud and her practice of fraud is why
she was fired from their employment in mid-2019 is not a substantial evidentiary fact that the Attorney
in question, should not be believed.

That Attorney who presents this grievance to the Panel should speak with the individual making the
complaint and advise them of the representation that would be made to the Investigative Panel.



Your completion of this questionnaire is purely voluntary. Any responses you provide will be used 19 i
attorney disciplinary system in Texas. Thank you for your participation.

1.
2.

10.

12.

Disciplinary System Questionnaire

Are you a former client of the respondent lawyer? ___YES M‘A)

Was your grievance dismissed at the initial scr eening process? _ YES __ NO
a. If your grievance was dismissed, did you appeal th€ classification decision? YES NO
b. Did BODA reverse the dismissal? __ YES W NO

. Did your grievance result in a sanction against the respondent lawyer? _ YES L/ QO
. Was your grievance heard by: __ An Investigatory Panel ___An Evidentiary Panel A District Court

. 1f your complaint was heard by an investigatory or evidentiary panel, how would you describe your

treatment by the investigatory ov evidentiary panel?

. How long did it take to reach a conclusion about your grievance? _less than 90 days l{

179 days _ 180-260 days __ more than 360 days

. Did your grievance involve a: AMINAL MATTER 7WIL MATTER
. If your matter was criminal in nature, was your attorney: " APPOINTED ___HIRED
. If your matter was:yiuﬁal in nature, did you receive a sentence that included jail or penitentiary

time? __ YES [ NO
Wyffe/giona! office of the chief disciplinary counsel’s office processed your grievance?

/' Austin ___ Dallas ___ Houston ___ San Antonio /
. Did you ever talk with an employee of that regional office? __ YES LNO

a. Ifso, did you talk with: staff __anattorney __ both
b. What were the names of the employees that you spoke with?

How would vou describe your treatment by whomever you talked with?

. Do you believe the grievance system is fait? _ YES _VG

a. If you answered no, why do you think the system is unfair?

Do ou have any suggestions for mlprovmg the grievance system?

(V0 2oane, Sedl Wane, Mo AnBuoe@ Phone (At
S‘N&Om TN OO Q\:\W—\\\ID cOEor e Rl ruoé 1 mb‘w <
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Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Office of the Chief Disciplinary Counsel

August [ 1, 2020

Ronnie Monroe

[nmate #: 01784754

Harris County Jail cell: 6G1
701 North San Jacinto
Houston, TX 77002

Re: 202003916 - Ronnie Monroe - David Clarke Rushing

Dear Mr. Monroe:

The Office of the Chief Disciplinary Counsel of the State Bar of Texas has received and
examined your grievance against the above-named lawyer. Lawyers licensed to practice law in
Texas are subject to discipline only when their conduct violates the Texas Disciplinary Rules of
Professional Conduct. When a grievance is received, this office conducts an initial review to
determine whether the alleged conduct would be a violation of the ethics rules. If the conduct
does not allege a violation, the grievance is classified as an Inquiry and dismissed with a right to
appeal the dismissal. [f the conduct alleges a violation, the grievance is classified as a Complaint
and investigated.

Under the disciplinary rules, a lawyer is professionally responsible for determining how best to
achieve a client’s objectives. Accordingly, the lawyer has very broad discretion to determine
technical and legal tactics concerning the representation. In addition, a lawyer who acts in good
faith is not subject to discipline for an isolated inadvertent or unskilled act or omission, tactical
error, or errot of judgment. After examining your grievance, we have determined that the
conduct you described is not a violation of the disciplinary rules, for the aforementioned reasons.
Therefore, your gricvance has been classified as an Inquiry and dismissed pursuant to rule 2.10 of
the Texas Rules of Disciplinary Procedure.

If you would like further review of your grievance, you may choose one of the following two
options:

1. Amend your grievance and re-file it with additional information that will assist us in
determining whether the lawyer violated the disciplinary rules. (Examples of
additional information that may be helpful include: correspondence/emails between
you and your lawyer, fee agreement/contract with your lawyer, the approximate date
your lawyer’s conduct occurred, ete.) It is not necessary to list the disciplinary rules

P. O. Box 12487, Austin, TX 78711, (512) 427-1350, (877) 953-5535, fax: (512) 427-4167




you believe were violated. You have twenty (20) days from your receipt of this letter
to re-file your amended grievance.
OR
2. Appeal this decision to dismiss your grievance to the Board of Disciplinary Appeals.
You must submit your appeal directly to the Board of Disciplinary Appeals by using
the enclosed form. You have thirty (30) days from your receipt of this letter to
appeal this decision.

In compliance with the Texas Rules of Disciplinary Procedure, the Office of the Chief
Disciplinary Counsel maintains confidentiality throughout the grievance process. If you have any
questions about the dismissal of your grievance, I can be reached at (877) 953-5535.

Sincerely,

A 29

D. Grosz
Assistant Disciplinary Counsel

DG/srs

Enclosures: BODA Appeal Form

Ce: Mr. David Clarke Rushing




Ronnie Monroe

Inmate #: 01784754

Harris County Jail cell: 6G1
701 North San Jacinto
Houston, TX 77002




Cuestionario del Sistema Disciplinarie

Su realizacion de este cuestionario es estrictamente voluntaria. Las respuestas que usted proporcione seran
utilizados para mejorar el sistema disciplinario de los abogados de Texas. Gracias por su participacion.

1.

2.

10.

12,

13.

¢ Es usted un cliente anterior del abogado demandado? 5i No

¢Fue rechazado su queja en el proceso de proyeccion inicial? Si No

a. Sisu queja fue sobreseida, japeld la decision de clasificacion? Si No

b. ;Fue revertido el sobresemiento, de parte de BODA? Si No

{Resultd su queja en una sancion contra el abogado demandado? Si No

¢+ Fue escuchado su queja por: UN PANEL DE INVESTIGACION UN PANEL DE EVIDENCIA

UN TRIBUNAL DEL DISTRITO

Si su queja fue escuchada por un panel de investigacién o evidencia, ¢como describiria usted su tratamiento
por parte del panel del investigacion o def evidencia?

;Cuanto tiempo durd el proceso de llegar a una conclusién de su queja? menos de 90 dias 90-179
dias 180-260 dias mas de 360 dias

¢ 1nvolueré su queja un: ASUNTO CRIMINAL ASUNTO CIVIL?

Si su asunto fue criminal en naturaleza, fue su abogado: DESIGNADO POR EL TRIBUNAL

EMPLEADO

Si el asunto fue criminal en naturaleza, ;recibié usted un castigo que incluyé tiempo de carcel or de
institucion penitenciaria? 8{ No

; Cual oficina regional del primer abogado disciplinario procesé su queja? Austin Dallas
Houston San Antonio

;Hablé usted una vez con en empleado de esa oficina regional Si No

a. En caso del afinmativo, ;Hablo usted con: Personal un abogado ambos

b. ¢Cuales son los nombres de los empleados con quien usted se comunico?

.Como describirfa usted su tratamiento por la persona con quien usted hablo?

. Cree usted que el sistema de quejas es justo Si No
a. Sisu respuesta es ‘no’, jporque cree usted que el sistema es injusto?

¢ Tiene usted alguna sugerencia para mejorar el sistema de quejas?

Volver a: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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STATE BAR OF TEXAS
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Disciplinary System Questionnaire f P, ]
g W
Your completion of this questionnaire is purely voluntary. Any responses you provide will be used} ‘t@%pmve the ‘
attorney disciplinary system in Texas, Thank you for your participation, kY .. ch,: Dhing,,
N ;}zﬁ &:ﬁ e bﬂgﬁsﬁ;
1. Are you a former client of the respondent lawyer? ___YES X No \\ as

2. Was your grievance dismissed at the initial screening process? __ YES X NO
a. If your grievance was dismissed, did you appeal the classification decision? ___ YES _ NO
b, Did BODA reverse the dismissal? __ YES _ NO

3. Did your grievance result in a sanction againsi the respondent lawyer? ___YES X NO
4. Was your grievance heard by: XAn Investigatory Panel ____An Evidentiary Panel __A District Court

5. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your
treatment by the investigatory or evidentiary panel?_See Attached

6. How long did it take to reach a conclusion about your grievance? X fess than 90 days ___ 90-
179 days _ 180-260 days __ more than 360 days

7. Did your grievance involve a: __ CRIMINAL MATTER X CIVIL MATTER

8. If your matter was ¢riminal in nature, was your altorney: __ APPOINTED __HIRED

9. If'your matter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? __ YES _ NO

10. Which regional office of the chiel disciplinary counsel’s office processed your gricvance?

__Austin X Dallas __ Houston ___San Antonio

11. Did you ever talk with an employee of that regional office? X YES ___NO

a. If so, did you talk with: staff X an attorney _ both
b. What weie the names of the employees that you spoke with?
Robin Landis

12, How would you describe your treatment by whetnever you talked with?
Courtesy

13. Do you believe the grievance system is fair? ___YES X NO
a. If you answered no, why do you think the system is unfait?
See Attached

14. Do you have any suggestions for improving the grievance system?
Yes See attached

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711




Disciplinary System Questionnaire

5. My complaint was heard by the Disciplinary Investigatory Panel. | do not feel it was a fair hearing
since | was not able to hear and/or review evidence submitted by the Attorney in which the grievance
was filed. The Attorney actions were detrimental to me in which 1 lost hundreds of thousands of dollars.
The Attorney did not provide mandatory evidence of a real estate closing to me, the Seller. The Buyer
has not responded to any of these allegations and cannot be found. The Disciplinary Investigatory Panel
did not seek to retrieve those documents in which are required by Attarney to have for 5 years in a Real
Estate Closure. My comptaint comes from a “fake closing” dated 3/1/2018. The fiduciary, trust, and
broker duties of the Attorney were not met, yet the Panel ruled to dismiss the charges against this
Attorney. This attorney closed the sell of my house to buyers in which she was an insider. The buyer of
the-home financing fell through a few days before the 3/1/2018 closing date and the Attorney allowed
the closing to continue as if the financing was approved.

The Attorney did not notify the seller, me, that the financing was not available on 3/1/2018, the date
the paperwork was signed. The Attorney allowed a new lender, who was named the partner by the
buyer, to finance the sell along with another person not known to the seller 4 days after the closing. The
Original Lender filed a General Warranty Deed with Vendor Lien with the Property Clerk which the seller
did not sign or have a contract for such a Lien. The new lender, an Attorney, wrote a letter to me in
August 2020 informing me that she never met me. The new lender said she and a partner were lenders
and provided financing on 3/4/2018 as a favor to the buyer. I do not understand why the Investigation
Panel did. not find that the 3/1/2018 closing a fraudulent closing. The duties of an Escrow Agent, Broker,
and Attorney Fiduciary duties should have notified seller that the closing was not financed, the closing
could not take place without a lender, and/or the closing was void.

If the Seller {me), would have known there was not a Lender at the 3/1/2018 closing, the Seller would
have pulled out of that negotiation, hired an Attorney to complete the Stay litigation that was in Federal
Court since she was Pro Se. The Attorney contacted the Defendants in the litigation without the
approval and/or notification of the Plaintiff, the seller in early January 2018. The Attorney was aware of
the Stay litigation in December 2017. The Attorney should not have deducted any lien regarding the
Stay. The Defendants wanted to settle the Stay 3/14/2018. _The Stay was decided July 2013, This will
be Appeal due to Special Circumstances and/or a litigation for Wrongful Foreclosure and Fraud will be
filed against the Defendants.

HFC lii the Original HELGC Owner and Lender did not transfer the lien of the Seller property to the
Defendants. The Attorney deducted the over $198,000 from the Seller violating the Stay litigation rules
on 3/1/2018. Due to that deduction, the seller, who suffers from anxiety and post-concussion syndrome,
had a nervous breakdown and was not abfe to hire an attorney to address the judicial and
administrative irregularities in the Stay Litigation.

The Seller had not paid a mortgage payment since March 2013 and the Defendants were aware that the
Seller home was protected by Homestead Protection Act invoked in March 2013 to prevent seizure
and/or sale.

The buyer had used another person to misrepresent her partner which had the name of the New
Lender in the negotiation of my home. The Attorney did not perform the duties in which over $22,000
in taxes were deducted at Closing per the HUD Settlement Statement and did not supply the Payer, the




Seller, a copy of the receipt of taxes paid for 2018. The Attorney sent the tax receipt to Insiders, the New
Lender. The Attorney did not send a Closing Package. The February 2019 email attachment from the
Attorney included the HUD Settlement Statement which did not have new Lenders named on it. In
August 2020, the Attorney for the new Lender said no one put a “gun to my head” to make me move out
my home. At that time, ! would not have moved out the home if | would have known the lender had
pulied out the 3/1/2018 closing and an affidavit of closing was never performed. The HUD Statement is
a fraud since no Lender existed.

| do not understand why the Investigative Panel decided to dismiss this action against this Attorney.
This Attorney has a F rating with the BBB. The Attorney is a member of a Real Estate Investment Group
which could be a conflict of interest, not knowing if she had dealings with the Defendants in the
litigation in the past, or currently.

3. The Grievance system is not fair. | was told it was open to the public, yet | could not attend. | do not
have due process in addressing the Attorney responses to the panel. Those responses could bhe
intentionally and knowingly misrepresentation of facts, lies, false documentations (which has been
produced in the past).

This is Texas Judicial System. | have run into inconsistencies, irregularities and out right withholding of
notifications with Attorneys and Judges in the State and Federa! Judicial System in Texas.

The fact that the investigation panel allowed the Attorney to have County and RISD Taxes deducted
from the fake closing, 3/1/2018 (which is a fake closing since it did not have a lender and/or financing at
that date), on the HUD Statement sent to the Taxing Authority with another person and/or entity name
on it, is identity Theft with the Attorney as Comglicit in that fraud.

This Attorney is complicit in another action involving the Defendants in the Stay. The Attorney
communicated and exchanged documents that my property was a Short Sale Closing in 3/19/2018.
Again, this was not true. | did not sign any documentation of a Short Sale either.

| do not know If this is because the Attorney has connections, influence and or power to allow the
material evidence of facts which by statutes confirm the closing was not legal on 3/1/2018 to he dismiss
is very concerning. The fact that you did not require the Attorney to provide all of those documents for
the closing on 3/1/2018 to he sent to me for review, is also very concerning. The Title Company in
which the Attorney worked for on 3/1/2018 told me that she Is a fraud and her practice of fraud is why
she was fired from their employment in mid-2019 is not a substantial evidentiary fact that the Attorney
in guestion, should not be believed.

That Attorney who presents this grievance to the Panel should speak with the individual making the
complaint and advise them of the representation that would be made to the investigative Panel.




MAX EDWARD MOON |i #19029891
NORTH TOWER 7E-08

PO BOX 660334

DALLAS TX 75266




STATE BAR OF TEXAS

Office of the Chief Disciplinary Counsel
September 9, 2020

Max Edward Moon 11 #19029891
PO Box 660334
Dallas, TX 75266

Re: 202004463 - Max Edward Moon, II - Rayshun Jackson
Dear Mr. Moon:

The Office of Chief Disciplinary Counsel of the State Bar of Texas has reviewed the above-
referenced grievance and determined that the information provided alleges Professional
Misconduct or a Disability, or both. The lawyer will be provided a copy of your Complaint,
directed to file a response, and provide you a copy of the response within thirty (30) days of
receiving notice of the Complaint.

After receipt of the lawyer’s written response, the Office of Chief Disciplinary Counsel shall
investigate the Complaint to determine whether there is Just Cause to believe that the lawyer has
committed Professional Misconduct or suffers from a Disability. During this time it is important
that you keep us informed of any changes to your address, telephone number, or employment,
and that you cooperate fully with our investigation. You will be notified in writing of further
proceedings in this matter.

Please know that the Office of the Chief Disciplinary Counsel maintains confidentiality in the
grievance process as directed by the Texas Rules of Disciplinary Procedure.

Sincerely,
P Oz oo ff’f%é’
Pl
Elena Wolfe
Investigator
EW/bl
Ce: Mr. Rayshun Jackson

The Princeton Building, 14651 Dallas Parkway, Suite 925, Dallas, Texas 75254
(972) 383-2900, (972) 383-2935 (FAX)
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Disciplinary System Questionnaire E&

Your completion of this questionnaire is purcly voluntary. Any responses you provide will be used {0‘;11111%
altorney disciplinary system in Texas. Thank you for your participalion. 2

1. Are you a former client of the respondent lawyer? %__YES NO

2. Was your grievance disimissed at the initial screening process? %YES __NO
a. Il your grievance was dismissed, did vou appeal the classificdtion decision? YES  NO
b. Did BODA reverse the dismissal? _ YES . _NO '

Did your grievance result in a sanction against the respondent Eawyer? YES g NO

3
4. Was your grievance heard by: __An Investigatory Panel ___An Evidentiary Panel _ A District Court
3. If your complaint was heard by an investigatory or evidentiary panel, how would you describe your

treatment by the investigatory or evidentiary panel?

6. How long did it take to reach a conclusion about your grievmﬁe? ‘ﬂiless than 90 days __ 90-
179 days __ 180-260 days ___more (han 360 days ’

7. Did your grievance involve a; KCRINHNAL MATTER _ CIVIL MATTER

8. If your malter was criminal in nature. was your attorney: %APPOINTED _ HIRED

9. If vour atter was criminal in nature, did you receive a sentence that included jail or penitentiary
time? YES _ NO

10. Which regional office of the chief disciplinary counsel’s office processed your grievance?
XAustm __Dallas __ Houoston __ San Antonio

i1. Did you ever talk with an employee of that regional office? %YES __NO
A Ifs0, did vou talk with: ﬁsl‘aff ___anatterney  both

b. What were the names of the employees that vou spoke with?
CL-{? S¥ouhal

I2‘ How would you describe your trcat ncntbv \lomcvc vou talked with? \
"L'L'lm_, mg‘) ' N\I A t%%‘\cm&

C‘Q)
(} [ ga\mm‘w : \\&‘W\/

I3. Do you believe the grievance system is Fair? NO
a. If' you answered no, why do you think thc Sy slcm is unﬂm

SIR)
‘%i us xU ﬁ)[ (“)(}’ES‘ D“ (\\r l)‘ p L4 % {QE‘S OQ cers
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14. Do you have dll\ sug,gcsllons for improving the g g,uc\ ance sysiein? . ( \
Ta have a- Nonp- Gddny ATy hased, \Wi@\ie! Covdu C~
The (\\\J‘@a&'\~;3&\~t On \ v

Return to: Office of the Chief Disciplinary Counsel
State Bar of Texas
Post Office Box 12487
Austin, Texas 78711
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